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FOREWORD

The third edition of the Defense Acquisition University Course Catalog is an
essential element in providing acquisition workforce members with information on
courses that will enhance their skills and performance on the job.

This year's cataleg includes a significant number of new and revised
courses. These courses ensure each of the acquisition career fields have an
integrated, comprehensive training program for career development. In addition,
course content has been reviewed for currency and incorporation of acquisition
reform initiatives.

Twe new tools added to this year’s catalog are: (1) a listing of assignment-
specific training courses which provide unique acquisition knowledge necessary to
perform a specific assignmens, job or position; and, (2) comprehensive acquisition
career path checklists depicting the experience, education and training standards
that must be met for certification in each of the acquisition career fields.

As we Jook to the future, the DAY will continue building an educational
system utilizing a variety of educational technologies. Through the application of
technology, we will move training from the classroom to the workplace for more
efficient and effective !sarning. Education and training needs will be examined in
terms of an evolving acquisition environment considering reform initiatives,
continuing education, use of good management practices and shifting educational
paradigms.

Educating the acquisitien workforce is a continuous process. I look forward
to the DAU and its partners promoting sound and progressive educational

practices.
%oel Lengugmars

Principal Tep nder Secratary of
Delenso (Acquisiton & Technology)
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Chapter 1

The Defense
Acquisition
University (UDAL]J

The Defense Acquisition University
(DAL} is a consortium of Department
of Defense (DoD} education and
training institutions and organiza-
tions which provides mandatory and
assignment specific acquisition
courses for military and civilian per-
sonne!l serving in 11 acquisition
career fields. Authorized by 10
U.S.C. 17486, and chartered by DoD
Directive 5000.57, the DAU began
operating on August 1, 1992, [is
mission is to educate and train pro-
fessionals for effective service in
the defense acquisition system.

The DAU coordinates the DoD
acquisition education and training
program to meet the training re-
guirements of more than 120,000
career personnel serving in DoD
acquisition positions. Through its
censortiummembers, the DAU pro-
vides a full range of basic, interme-
diate, advanced, and qualification
courses to supportthe career goals
and professicnal development of
persons in the acquisition work-
force, Inaddition, the DAU through
its member institutions, fosters re-
search, publications, symposia, and
consulting in areas related to the
acquisition functional areas: acqui-
sition curriculum development and

training of instructors for acquisition
education and training.

DAU works in conjunction with DoD
functional boards to identify com-
petencies required to perform at
various career levels and incorpo-
rate them into DAU courses. Func-
tionalboards have been established
to encompass all acquisition func-
tional areas. Members of these
boards are senior level acquisition
officials of the DoD components
who advise the Under Secretary of
Defense (Acquisition and Technol-
ogy) (USD(A&T)) on issues of ca-
reer development and recommend
mandatory training, education, and
experience required for their func-
tional areas.

The President of the DAU reports
to the Under Secretary of Defense
(Acquisition and Technology)
(USD{A&T))andservesas thechief
executive officer of the University.
A Board of Visitors composed of
individuais selected for their pre-
eminence in academia, business,
and industry advises the President
of the University andthe USD(A&T)
concerning matters related to or-
ganizational management, cur-
ricula, methods of instruction,

The Defense Acquisition University (DAU)




facilities, and other matters of inter-
est to the University.

Under the DAU structure, consor-
tium members remain a part of
their existing commands. Therefa-
tionship between the DAU and its
participating members is defined
by a Memoranda of Agreement
(MOA). In addition to DoD manda-
tory acquisition courses described
inthis catalog, the consortium mem-
bers continue to offer non-DAU
education and training unique to
their service or agency missions.

Consortium members include:

* Air Force Institute of Technology
(AFIT)

* Army Logistics Management
College (ALMC)

* Army Management Engineering
College (AMEC)

¢ Defense Contract Audit Institute
{DCAI

Chapter 1

Defense Logistics Agency Civil-
ian Personnel Support Office
(DCPSO)

Defense Systems Management
College (DSMC)

European Command (EUCOM)
Contracting Training

Office (CTO)

industrial College of the Armed
Forces {ICAF)

Information Resources Manage-
ment College (IRMC)

Lackiand Training Facility (LTF)

Naval Facilities Contracts Train-
ing Center (NFCTC)

Naval Postgraduate School
{NPS)

Naval Warfare Assessment Di-
vision (NWAD)

Navy Acquisition Management
Training Office (NAMTO)

Office of the Assistant Secretary
of the Navy (OASN), Research,

Development and Acquisition
OASN (RD&A/APIA-PP)




LiF

Sl

1

poga::

L
i
s
HE

HEH
it
ik

i
i

&

P

iy

%ifg;z-,‘ifr i

i il
et
b

e
S
e

i

o
i

3

g

GHE
HECHE
i

HELH
o
i
.

Hit

i
it
iy

i
b
i
&

1l

s

i

5



Chapter 2

Administrative

fnformation

A. beneral

S5tatement

This catalog is organized to pro-
vide a recommended seguence
of courses so that students may
successfully complete those
courses prescribed as mandatory
and desired in DoD 5000.52-M,
“Career Development Program for
Acquisition Personnel.” [tis highly
recommended that students attend
mandatory courses in the se-
quence prescribed since one
course builds on the other, ie.,
IND 201, IND 202, etc. By using
the information and procedures in
this catalog, one can determine
the mandatory training and educa-
tion required for a particular acqui-
sition careerfield and career level.

Itis highly recommended that students
assigned to career fields Acquisi-
tion Logistics; Business, Cost,
Estimating, and Financial Man-
agement; Communication-Com-
puter Systems; Manufacturing,
Production, and Quality Assur-
ance; Program Management;
Systems Planning, Research,
Development and Engineering;
and Test and Evaluation take the

core course at the career level as-
signed before taking other manda-
tory training requirements. This is
a multi-disciplinary course that in-
cludes the general systems acqui-
sition subjects used as a baseline
for follow-on career field specific
courses. The core course for Ca-
reer Level | is ACQ101 Funda-
mentals of Systems Acquisition
Management and Career Level 1l
ACQ201 Intermediate Systems
Acquisition Management. The
ACQ101 is a prerequisite for
ACQ201 and ACQ201 is a prereq-
uisite for PMT302 Advanced Pro-
gramManagement. Students may
use the fulfilment process de-
scribed in Section F.1 to fulfill re-
quired courses.

Courses are grouped in Appendix |
by careerfield, in certification check-
lists by the three career levels, and
the recommended sequence of
completion. While generally asso-
ciated with a specific career field
and career level, some courses are
multi-functionally related and
required at various career levels.
The basic level, Level I, courses
are designed to provide fundamen-
tal knowledge and establish pri-
mary qualification and expertise in

Administrative Informalion




the individual's career field, job
series, or functional area. At the
intermediate level, Levelllspecial-
izationis emphasized. Thecourses
at this level are designed to en-
hance the employee's capabilities
in a primary specialty or functional
area. At the senior level, Level Il
acquisition training emphasizes
management of the acquisition pro-
cess and the latest methods being
implemented in the career field or
functional area. k£ach of these lev-
els typically corresponds to a par-
ticular GS level orto military grades/
ranks which have been defined by
the individual military department
or agency. Grade, however, is not
generally a requirement for course
enrollment. Course descriptions
and assignment specific course de-
scriptions are listed alphanumeri-
cally in Chapter 5 with racommended
experience/education and course
length, as applicable.

The catalog provides a listing of
assignment-specific coursesin ad-
dition to DAU-mandatory courses
required for certification. Assign-
ment-specific courses are courses
that must be completed success-
fully in order for an individual to
perform a specific set of duties, or
a specific assignment within a po-
sition or the duties of the position
itself. These duties, or this assign-
ment, are not keyed to a single

Ml armtar 7

career field. They are not manda-
tory for certification unless other-
wise stated.

B. Cowurse
Jelivery

DAU acquisition education and
training courses are offered in a
variety of forms. The most fre-
guently used are resident—the
student attends the course at one
of the DAU consortium schools
and on-site—the classes are
taught at geographic locations
where there are sufficient acquisi-
tion workforce students to support
a class. DAU courses are also
offered by enhanced seminar, sat-
ellite, and correspondence. Ap-
pendix E provides a matrix which
displays the DAU course delivery
modes and available DAU equiva-
lency examinations {credit by ex-
amination). Information on course
offerings, schedules, and location
of courses are published sepa-
rately in the Defense Acquisition
University Course Schedule. Itis
also available online via the DAU
Bulletin Board System, FTP Anony-
mous from fip.dtic.dla.mil, or
dsmc.dsm.mil, may also be used,
and obtained from component ac-
quisition training representatives.




L. Army Training
Reguirements
and Resources
system [ATRRS]

The DAU uses the Army Training
Requirements and Resources Sys-
tem (ATRRS) as the vehicle for
maintaining course schedules,
quota scheduling, monitoring, man-
aging, and reviewing reporting re-
quirements. Agencies using the
allocated guotas are required to
register students into the system
nolaterthan 45 calendar days prior
.to the class start date to ensure
that the student has sufficient time
to make necessary arrangements
for attending class.

. [Tourse
Attendance
Procedures

Using Appendices | and J in con-
junction with Chapters 4 and 5, the
employee and supervisor may plan
training requirements for careerde-
velopment purposes. Travel and
per diem for mandatory training,
including correspondence courses
and equivalency examinations, for
acquisition workforce members will
be funded by DAU viathe student's
component. The procedures to
follow to attend these courses are:

1. Identify the course requirements
for a career field at
each level.

2. Depending upon an individual's
component, follow the proce-
dures listed below to enrollinany
mode inwhich the course s avail-
abie except seminar. Course
delivery modes are listed in Ap-
pendix E.

Once the student receives notifica-
tion of registration for training, re-
porting instructions concerning
class start/stop times, building/
rcom number, etc. will be provided
by the school if it is a resident
class. This information will be pro-
vided to the component in which
the student is assigned if it is an
onsite class. There may be in-
stances when pre-course materi-
als are forwarded by the school to
the student for certain courses as
indicated in the applicable course
descriptions.

hrmy Personne!

Army Acquisition Workforce (AAW)
civilian and military personnel who
require mandatory training will fol-
low locally established procedures
for nominating personnel for train-
ing. Supervisors of AAW person-
nel are responsible for identifying
and nominating AAW personnel
for mandatory training in the se-
guence prescribed for the acquisi-
tion career field. Organizations

Administrative Information




nominating personne| for manda-
tory training will use ATRRS to en-
ter applications under Quota
Source H4 (plus local quota source)
at least 45 days prior to the class
start date for all training modes.

U.S. Total Army Personnel Com-
mand (PERSCOM), ATTN: TAPC-
OPB, DSN 221-3024 or (703)
325-3094 will register students ap-
proved for training, and issue fund-
ing for travel and per diem. The
requesting organization will obtain
specifics on the scheduled training
through ATRRS. Organizationsare
encouraged to monitor closely the
availability of on-site class offer-
ings to minimize expenses associ-
ated with class attendance in
resident mode.

Student course canceltation and
substitution should be limited to
only extreme emergencies. Tocan-
cel a confirmed class registration,
contact the local civilian personnel
office point of contact. Forresched-
uiing training, follow the procedures
outlined above.

Military personnel enroute to a new
duty station or to an acguisition
position must contact PERSCOM,
Functional Area Management and
Development Division, DSN 221-
2801 or (703) 325-2801 to obtain a
quota in a mandatory course.

On-site course offerings shall be
filled by students locally and travei

Chapter 2

and per diem expenses kept to a
minimum.

Navy Personnel

Department of the Navy (DON)
personnel may request quotas for
mandatory acquisition courses by
completing a DON Acquisition
Training Registration sheet
(DACM1) and submitting it to their
local acquisition training represen-
tative. The acquisition training rep-
resentative in each command wili
be responsible for all nominations
for Navy/Marine Corps students
within their claimancy.

The Acquisition Training Repre-
sentative will forward all nomina-
tions for both on-site and resident
course offerings to the Navy Acqui-
sition Career Management Cen-
ter (NACMC) in Mechanicsburg,
PA. The NACMC will enter the
nominations into the ATRRS and
notify the individual student when
class space is available. All fund-
ing associated with mandatory
acqulisition education will be man-
aged by the NACMC and lines of
accounting will be issued to those
mandatory students who require
travel and per diem for course at-
tendance.

In the event a student is unabie to
attend trainingas scheduled, aDON
Acquisition Training Program Re-
quest for Cancellation (DACM 2)

Lxr




should be completed and forwarded
to Naval Acquisition Career Man-
agement Center (NACMC)). The
local training representative will be
able to assist in determining the
availability of a substitute. To re-
schedule training, students must
reapply through their local training
representative using the procedures
cited above.

Air Fosrre Personne!

Air Force acquisition workforce
personnel who require mandatory
acguisition education and training
should contact the base leveltrain-
ing monitor or the designated Em-
ployee Development Manager.
Individuals desiring space avail-
able enrollment should complete a
PO Form 1656 and forward it to Air
Force Civilian Personnel Management
Center, Acquisition (AFCPMC/
DPOZ) at Randolph AFB, Texas,
DSN 487-6551 or Commercial (210)
652-6551.

ther Dol
Caomponent
Bprennne]

in the DoD components outside
the Military Departments (includ-
ing the Office of the Secretary of
Defense, the Chairman of the Joint
Chiefs of Staff and the Joint Staff,
the Inspector General, the Defense

11

Agencies, the Defense "Field Ac-
tivities,” the Joint Service Schools,
and the Defense Support Activi-
ties), the supervisors of persons
who require mandatory training are
responsible for ensuring that the
training is properly requested and
authorized, and that travel, if any,
in connection with the training is
properly requested.

Supervisors of civilian employees
in the components should consult
with acquisition training officials
{most often, such an official will be
located in the civilian personnel
training office) to determine the
detailed procedures for requesting
and authorizing mandatory train-
ing. The supervisor of a military
member may need to coordinate
with both the acquisition training
officials in the component and with
the member’s Military Department
which is responsible for obtaining
quotas and funds for the member.

The procedures specified for the
Military Departmentwhich provides
host and supporting services may
be followed by civilian personnel
assigned to the Unified and Speci-
fied Commands, consistent with
individual command requirements
(other than the U.S. Special Op-
erations Command, which has es-
tablished unigue procedures).

Administrative Information




E. Courses
Previously Taken

This catalog uses a DAU course
numbering system, e.g., CON 101
for a Level | course in contracting
fundamentals. Appendix A corre-
tates the DAU course titles and
numbering with the titles and num-
bering of predecessor courses. By
using this appendix, individuals may
determine ifthey have metthe DAU
course requirements through pre-
vious courses. College courses
listed in Appendix C also meet the
DAU course requirements. Gradu-
ates of the Program Management
course (PMT 301) and selected
Naval Postgraduate School pro-
grams are granted credit for sev-
eral mandatory acquisition training
courses. These courses are listed
in Appendix D.

F. Alternatives to
fourse Attendance

1. Fulfillment. Ifindividuals believe
they have fulfilled the training
requirements through experi-
ence, education or alternative
training programs, a “Fulfillment
of DoD Mandatory Training Re-
quirements” (DD Form 2518) may
be processed until Oct. 1, 1997,
DoD Acquisition Career Manage-
ment Mandatory Course Fulfill-
ment Program and Competency
Standards Guide (ADS-93-01-

Chapter 2

GD) provides the required forms
and procedures. Students may
obtain the guides from their re-
spective career program func-
tional representatives. Asample
DD Form 2518 is provided in
Appendix K.

. PAUEquivalency Test Program

(Course Credit by Examina-
tion). The DAU Eguivalency
Test Program (Course Credit
by Examination) provides an
opportunity for employees to
take a comprehensive test, in
lieu of attending a mandatory
course. Acquisition workforce
employees may apply to take
the examinations using the
same procedures as required
by their servicing organization
for enrolling into any DAU man-
datory course. The school will
contact the student to schedule
dates/times. Appendix E provides
a listing of courses that may be
satisfied by examination.

. DoD Approved Equivalent

Training Courses. Individuals
that are members of the Air
Force acquisitionworkforce may
use approved equivalent train-
ing courses for certification until
September 30, 1995,

. Correspondence Courses.

Members of the acquisition
workforce may complete DAU
mandatory courses through cor-
respondence courses in lieu of




attending classes. Employees
may enroll in correspondence
courses by using the same pro-
cedure established by the Ser-
vice to enroll in any mandatory
DAU course. Appendix E pro-
vides a matrix that shows which
courses are available.

©5. DAU Enhanced Seminar Pro-

" gram. The DAU Enhanced
Seminar Program is an alterna-
tive instructional delivery mode
that enables students to receive
mandatory courses at remote
sites through the use of certified
_ facilitators.  Currently the Air
Force Institute of Technology is
the only consortium member that
offers coursesinthismode. The
DAU course offeredis: CON201
Government Contract Law. In-
terested organizations should
contact: Ms. Sandi Ramroth,
AFIT/LSEM, DSN 785-1167,
Comm513-255-1167; Fax DSN
986-7622, Comm 513-476-
7622.

. Coliege Lourse
- Equivalency
- Examinations

The Defense Acquisition Workforce
“Improvement Act (P.L. 101-510,
1990) requires that beginning
“ October 1, 1993, Department of
Defense (DoD) employees with
~ less than 10 years of acquisition

13

experience (as of October 1,1991)
must meet a new educational stan-
dard. This standard is applicable
in order to enter the GS-1102 oc-
cupational series; be promoted in
the GS-1102 series; obtain a con-
tracting officer’'s warrant above the
smalfl purchase threshold; or qualify
(in addition to a baccalaureate de-
gree) for the Acquisition Corps.

The new standard requires a bac-
calaureate degree or at least 24
semester credithoursinany combi-
nation from among the following
disciplines:

Accounting

Business Finance

Law

Contracting

Purchasing

Economics

Marketing

Industrial Management
Quantitative Methods
Organization & Management

DoD Instruction 5000.58, “Defense
Acquisition Workforce,” establishes
policy which allows employees to
meet this standard by passing col-
iege course equivalency examina-
tions considered to demonstrate
knowledge comparable to accred-
ited courses of study in these sub-
jects.

The Defense Activity for Non-
Traditional Education Support
(DANTES) sponsors the college
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credit equivalency examination pro-
gram. DANTES is a DoD activity
which sponsors many types of test-
ing programs and provides other
voluntary educational support ser-
vices throughout the DoD. The
tests are administered at military
installation education centers and
other Federal Government instal-
lation education offices.

Anyone in the acquisition workforce
desiring to use equivalency exams
tomeetmandatory education quali-
fications is eligible to participate in
this program. They can be admin-
istered to eligible personnel at mili-
tary education cffices that have
DANTES test centers. Alistofavail-
able examinations is provided in
Appendix H.

H. Consortium
Srhoois

Appendix B provides a brief de-
scription and point of contact for
each of the schools in the consor-
tium. After students have been as-
signed seats in scheduled courses,
they may wish to contact the school
for administrative details regarding
attendance and lodging.

VoY VNS W o

{. Defense
Acguisition
Lniversity
fomputer Builetin
Board System

The DAU Bulletin Board System
(DAL BBS) has been set up io
facilitate communications among
the DAU community. Access is
open-to anyone in the DoD acqui-
sition workforce. Features of the
BBS include: '

Announcements, Newsletter,
and Bulletins - keep up with
changes that affect the acquisi-
tion workforce or DAU opera-
tions.

Message Areas - offer public
and private conferences with
public and private messages.
Messages may be directed to
all DAU BBS users, everyonein
a message conference, or to
specific users. This also sup-
ports “.QWK” off-line mail read-
ers.

File Areas - are text and binary
files thatcan be exchanged over
the BBS in mostcommon proto-
cols. Shareware and freeware
programs are available for
downloading. DAU’s course
schedule (inboth data-base and




. gpreadsheet format) and cata-
" log are available for downioading,
as is a manua! for using the DAU
BBS.

he DAU BBStelephone numberis
703) 820-9527. Tocallthe BBS, a
omputer, communications soft-
_ware, and a modem are needed.
‘The DAU BBS operates at 9600
‘BPS baud or lower, with communi-
_cations settings of eight data bits,
o parity, and one stop bit.

To access the DAU BBS, go to the
glecommunications program, set
ymmunications parameters at
N&1t, and dial up 703-820-9527.
Once connected, follow the step-
y-step instructions.

The bulletin board offers signifi-
ant additional communications op-
yortunities forthe DAU community.
Aswith most communications sys-
ems, the benefits increase with
age. The DAU BBS should be
used on a regular basis. Recom-
mendations and support for the
3BS are solicited.

DAU publications also are avail-
able using FTP anonymous from

15

ftp.dtic.dla.mitorfrom dsmc.dsm.mil
{use "anonymous” as your user
name, and your full e-mail address
as your password).

For additional information concern-
ing certification standards, DAWIA,
etc. please call:

AIMY oo 703-614-3725

A

Air FOGe v, 703-602-2835

i

Navy ..o 703-614-9446

DaD .. 703-617-0185

Administrative Informat_fon
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- Chapter 3

. The Senior Acquisition Education
Program is comprised of a variety
of course offerings which cover
the broad spectrum of disciplines
that are represented in the acqui-
sition workforce, is currently under
development. The DoD compo-
nents will select and schedule can-
didates for the Senior Program and
determine equivalency of offerings
based on Components' needs and
the career development needs of
individuals serving in ctitical posi-
tions.

The Senior Acquisition Course is
one of these offerings and is the
_preeminent course formembers of
the Acquisition Corps. The course
is desighed to prepare selected
military officers and civilians for
senior leadership and staff posi-
tions throughout the acquisition
community.

The Industrial College of the Armed
Forces (ICAF) has been desig-
nated by the Under Secretary. of
Defense (Acguisition and Tech-
nology) (USD(A&T))to presentthe
Senior Acquisition Course for se-
lected studenis as part of the De-
fense Acguisition University (DAU).
ICAF has expanded the acquisi-

Senior Acguisition
Education Program and
The Senior Acquisition
FCourse (AL 401])

tion portion of its curriculum for
Senior Acquisition Course stu-
dents. They will be offered a wide
choice of research and elective
oppeortunities, as well as a com-
mon core curriculum and a sepa-
rate acquisition course. Students
wilibe fully integrated into the ICAF
student body for most of their stud-
ies. Separate attention will be pro-
vided in acquisition course work,
while retaining the benefits of inter-
mingling with operational and other
functional communities.

The Senior Acquisition Course con-
sists of the entire ten-month ICAF
currictdum, enhanced for desig-
nated acquisition students through
four major elements:

1. Core Curriculum. The muilti-
disciplinary core curriculum
includes major acquisition man-
agement issues distributed
throughout studies in such
courses as Decision Making,
Political Science, History, Mili-
tary Strategy, Economics, Na-
ticnal Infrastructure, Joint
Military Logistics, Mebilization,
and Defense Industry Studies.
Students designated for the Se-
nior Acquisition Course partici-

Ot Ammarddevitdmen Foods srmmtirmrm £ rm e v




pate in the core curriculum with
all other ICAF students.

2. Advanced Acquisition Man-
agement Studies. A concen-
trated course in senior-level
acquisition management is con-
ducted in the spring in conjunc-
tion with other core curriculum
studies. Seminars, lectures, and
case studies have beendesigned
to challenge the students to as-
sess current acquisition policy
and practices in the context of
National Security Strategy, with
an emphasis on acquisitionman-
agement in a changing world.

3. Advanced Studies (Electives).
A wide array of elective courses
covering all aspects of acquisi-
tion management is available.
Students select one regional ad-
vanced study and three other
advanced studies (electives)
courses during the ten-month
program. Acquisition-related
courses include some 20 differ-
ent offerings in such subjects as:
Government-Industry Relations;
Professional Ethics for Public Of-
ficials; SeniorLeadership-Power
and Politics; information Tech-
nology Procurement Strategies;
Planning, Programming, and
Budgeting Systems; Defense
Contracting; Advanced Seminar
in Selected Acquisition Topics;
Business Ethics; etc.

4. Research. All students will un-
dertake a majorresearch project

oY T R . ]

and produce a fully documented,
scholarly paper. Acquisition stu-
dents are afforded the opportu-
nity to work on a project which
has current critical interest in
the defense community. Each
project will be selected by the
student, overseen by a faculty
research advisor, and may be
sponsored by a faculty mem-
ber, military service, or federal
executive agency. Topics of
timely interest are solicited from
throughout the acquisition com-
munity and the national security
community at large for student
research. Students may also
propose topics for ressarch.

Senior acquisition students will
each have a Primary Faculty Advi-
sor (PFA) who is a member of the
Acquisition Faculty. Students are
required to coordinate their ad-
vanced study choices and research
topics with their PFA who will ap-
prove the selections, ensuring that
the selections will complement the
students’ individual goals and ac-
quisition career needs.

Students completing the Senior
Acquisition Course are considered
graduates of both the Senior Ac-
quisition Course and the Industrial
College of the Armed Forces.
Completion of the course fulfills
the Office of Personnel Manage-
ment (OPM) educational require-
ment for Senior Executive Service
Status.
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Chapter 4

Career Field

“This chapter provides position cat-
“egory descriptions thatare defined
“in terms of acquisition-related du-
ties. The acquisition career fields
described are:

Acquisition Logistics

Auditing

Business, Cost Estimating,
and Financial Management

Communications-Computer
Systems

Contracting

Industrial Property Management

Manufacturing, Production,
and Quality Assurance

Program Management

Purchasing (Inciudes
Procurement Assistant)

System Planning, Research,
Development, and
Engineering

Test and Evaluation

Acquisitian
I pgistics

The acquisition logistics career field
includes individuals who are in-
volved in Integrated Logistics Sup-
port (ILS) activities as defined in
DoD Directive 5000.1, and DoD
Instruction 5000.2. They manage

Descriptions
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logistics activities associated with
the procurement, integration, and
fielding support systems/environ-
ment, weapons systems/equip-
ment, or system modifications.

huﬁ:ting

The mandatory education, experi-
ence, and training requirements for
the auditing career field apply to
contract auditors within the DoD
who are involved with auditing de-
fense funded contracts. Contract
auditors may be involved in the
performance and supervision of
audits, in technical specially areas
relating to audits, in the develop-
ment of audit policies and proce-
dures, orinthe overallmanagement
and control of an audit organization.

Business, Lost
Estimating, and
Financial
Management

This career field includes individuals
responsible for financial planning,
formulating financial programs, and

Course Requirements by Career Field
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administering budgets. They are
also responsible for the expendi-
ture, obligations and accountability
of funds; cost and schedule perfor-
mance management of contractors;
and cost estimating. Additional
duties include advising or assisting
commanders, pragram managers,
and other officials in discharging all
aspects of their responsibilities for
business management in direct
support of the defense acquisition
process. This position category
includes various disciplines which
are divided into two tracks for ca-
reer planning purposes: Business
Financial Management (BFM) and
Cost Estimating (CE}.

Communications-
Lfomputer
S5ystemns

This field includes Computer
Systems Analysts, Information
Management Specialists, Telecom-
munications Managers and Soft-
ware/Automation Specialists,
Computer Engineers, etc., directly
supporting the acquisition of auto-
mated information systems and in-
terconnecting components (to
include hardware, software, firm-
ware products) used to create,
record, produce, store, retrieve,
process, transmit, disseminate,
present, or display data or infor-
mation. This includes computer
ancillary equipment, software, tele-

Chapter 4

communications, and otherrelated
services. The employee identifies
requirements, writes and/or re-
views specifications, identifies
costs, obtains resources (man-
power, funding, andtraining) tests,
evaluates, plans, obtains, and
manages life cycle support {op-
erations, maintenance, and re-
placement).

Con iractmg

The coniracting career field in-
cludes the positions of Contract
Negotiator, Contract Specialist,
Contract Termination Specialist,
Contract Administrator, Procure-
ment Analyst, Administrative Con-
tracting Officer, Contract Price and/
or Cost Analyst, Contracting Of-
ficer, and Termination Contracting
Officer. Individuals in this career
field develop, manage, supervise,
or perform policies and procedures
involving the procurement of sup-
plies and services; construction,
research, and development; ac-
quisition planning; cost and price
analysis; selection and solicitation
of sources; preparation, negotia-
tion, and award of contracis
through sealed bidding or nego-
fiation procedures; all phases of
contract administration; termina-
tion, or close out of contracts. The
employee is required to have
knowledge of the legislation, poli-
cies, regulations, and methods
used in contracting, as well as




knowtedge of business and indus-
try practices, sources of supply,
cost factors, cost and price analy-
sistechniques, and general require-
ments characteristics.

Industrial
Contract
Property
‘Managerment

The industrial contract property
management career field in-
‘cludes that of the Industrial
Property Management Specialist,
Property Administration Industrial
‘Plant Clearance Specialist, Plant
‘Clearance Officer, and Contract
‘and Industrial Specialist (if as-
signed property management re-
‘sponsibilities). Individuals in this
career field include personnel who
erform, manage, supervise, orde-
velop policies and procedures for
‘professional work. It may involve
the acquisition, control, manage-
‘ment, use, and disposition of Gov-
:ernment-owned property used by
contractors or storage to support
future contractual requirements.
‘Responsibilities include: provid-
ing guidance, counsel, and direc-
tion to Government and contractor
managers and technicians relating
‘to regulatory and contractual re-
‘guirements for managing Govern-
ment property; participating in
‘pre-award surveys and post-award

25

reviews; reviewing contracis as-
signed for property administra-
tion; evaluating a contractor’s
property management system and
approving the system or recom-
mending disapproval; developing
and applying property systems
analysis programs to assess the
effectiveness of contractors’ Gov-
ernment property management
systems. These functions are nor-
mally performed by property ad-
ministrators, as part of the contract
administration office team, and as
required by Parts 42.3, 45 and 245
of the FAR and DFARS. Plant
Clearance Officers are responsible
for performing the duties neces-
sary to dispose of excess and sur-
plus contractor inventory in
accordance with Part 45.8 of the
FAR and Part 245.6 of the DFAR
requirements. Civilian occupation-
al series 1103 ("Property Adminis-
tration and Plant Clearance") is
alsoinciudedinthe "Industrial Prop-
erty Management" career field, re-
gardiess of organization.

Manufacturing,
Production, and
Dualityy Assurance

Acquisition-related manufacturing
and production personnel, and pro-
duction career field duties vary
greatly in managerial, administra-
tive, and technical content. Acqui-
sition-related contractor and

Course Requirements by Career Field




manufacturing, and production
duties, usually involve program
management or monitoring the
manufacturing and production ef-
forts of private sector contractors.

The Quality Assurance Specialist
manages guality assurance activi-
ties to establish essential quality
standards and controls. He or she
also develops and executes plans
thatfocus on quality of design, gual-
ity of conformance, and fitness for
use; integrates quality plans into
the system engineering process;
develops policies, procedures and
test provisions and quality require-
ments in specifications, standards,
and solicitations. The specialist
evaluates quality assurance dur-
ing acquisition such as design re-
views, functional and configuration
audits, production readiness re-
views, and milestone reviews.

Procurement/
Purchasing
Technician

Individuais in the procurement/pur-
chasing career field are typically
purchasing agents or supervisory
purchasing agents. This function
requires the individual to purchase,
rentor lease supplies, servicesand
equipment through either formal

Chapter 4

open-market methods or formal
competitive bid procedures with
the primary objective of the work
being the rapid delivery of goods
and services in direct support of
operational requirements. It re-
quires knowledge of commercial
supply sources and of common
business practices for roles, prices,
discounts, deliveries, stocks, and
shipments.

Pragfam
Management

The program management career
field includes, but is not limited o,
Program Managers (PM), Deputy
Program Managers (DPM), or Pro-
gram Executive Officer positions
(PEQ). Other examples include
staff positions such as Program
AnalystorProgram Integrator. Re-
sponsibilities may be broad or fo-
cused and may be line or staff in
nature. Defense Acquisition pro-
grams are managed in accordance
with DoD Directive 5000.1, DaD
Instruction 5000.2, and DoD
5000.2-M. This category does not
cover positions associated with
other programs such as communica-
tions-computer category and basic
research programs,




Systems Planning,
ES2Ori i,
Development,

and Engineering

s

Personnel who work in this field
are usually engineers and scien-
tists with degrees performing sys-
tems planning, research and
development, and/or other engi-
neering tasks. These individuals
may include managers or techni-
cal specialists in engineering,
chemistry, physics, operations re-
search, mathematics, and com-
puter science fields, who directly
support acguisition programs,
projects, or activities. These posi-
tions require the incumbenttoplan,
organize, monitor, oversee, and/or
perform engineering activities that
relate to the design, development,
fabrication, installation, modifica-
tion, or analysis of systems or sys-
tem components. Duties may
require identification, establish-
ment, organization or implementa-
tion of acquisition engineering
objectives and policies, or estab-
lishment of specifications.

Test and
Evaluation

Individuals who work in this field
are usually engineers and scien-
tists with degrees performing test
and evaluation in support of acqui-
sition. Theyinclude managers and
technical specialists in engineer-
ing, physics, operations research,
mathematics, and computer sci-
ence fields, who are responsible
for planning, monitoring, conduct-
ing, and evaluating tests of proto-
type, new or madified weapon
systems equipment or materiel.
They also analyze, assess, and
evaluate test data and results; pre-
pare assessments of test data and
results, and write repeorts of find-
ings.

Course Reguirements by Career Field
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Chapter &

Lourse Descriptions

This chapter provides a descrip-
tion of all mandatory, desired, and
assighment-specific acquisition
fraining courses, recommended
experience/education levels, and
course lengths. All courses begin-
ning with number 1 are Level |
courses, with 2 Level H, and 3
Level 11

Fundamentais of
Systems Acguisi-
tion Management

(Formeriy PMT 101 Funda-
mentals of Systems
Acguisition Management)

ALD 101

Fundamentals of Systems Acqui-
sition Management provides an
overview of the DoD systems ac-
quisition process including the ba-
sics of system acquisition program
managementand the developmen-
tal life cycle of a system from in-
ception to retirement. The course
covers system concept explora-
tion, development, production, and
deployment. Examples and case
studies of DoD acquisition organi-
zations, DoD resource alfocation

processes, ethics, contemperary
issues in acquisition strategy, and
details of the phases of system
development are used. Discus-
sions are conducted on mission
area analysis, directives, proce-
dures, documentation, and current
issues. The course is designed for
individuals who have limited expe-
rience in DoD acquisition manage-
ment and willbe usefulto personnel
inheadquarters, program manage-
ment, and functional or support
offices,

Recommanded experience/edu-
cation: Civilian GS-5-7 andabove,
and military 01-03.

Length: 9 Class Days

imtermediate
Systems
Acguiisition

(Formerly PMT 201 Interme-
diate Systems Acquisition)

ALD 2

Intermediate Systems Acquisition
focuses on acquisition processes,
the role of the major acquisition

Course Descrintions




players, and theirinteractions. The
course covers the systems life cycle
management process, technical
and business processes, and pro-

gram integration. Subject areas
include: life cycle acquisition man-
agement policy and integration;
technical management including
systems engineering, software
management, integrated logistics
support, test and evaluation, and
production management; and busi-
ness management covering con-
tract management, Government
funds management, contractor fi-
nancial management, and costand
schedule control. A comprehen-
sive exercise integrates the sub-
ject matter. Total quality manage-
ment and ethics are stressed
throughout the course.

Prerequisite: ACQ 101 must be
successfully completed prior to tak-
ing ACQ 201.

Recommended experiencefedu-
cation: Civilian GS-9 and above,
and military 03 and above.

Length: 20 Class Days

Technical
Indoctrination

AUD 1120

Technical Indoctrination provides
the newly-hired auditor with the
basic concepts, techniques, and

Chapter 5

procedures of contract auditing.
The student learns the fundamen-
tal requirements of auditing in the
Government contracting environ-
ment by participating in lectures,
case problems, and group discus-
sions. The course content ad-
dresses the elements of a
contract’s life cycle; general types
of negotiated contracts; objectives
of Government contract cost ac-
counting and financial cost ac-
counting; the history of FAR Part
31 and the concepts of allocability,
allowability, reascnableness, and
selected cost principles; the back-
ground, purpose, and fundamen-
tal requirement of each Cost
Accounting Standard; the formu-
lation of questioned overhead and
G&A rates as a result of pool and/
or base adjustments; and ethics in
the auditing environment. The stu-
dent will be able to identify rela-
tionships between “generally
accepted auditing standards™and
“generally accepted Government
auditing standards;” describe im-
portance, pitfalls, and major con-
sidlerations of risk assessment; list
common sources of auditresearch
material; staterequirements of FAR
Part 15 and Standard Forms 1411
and 1412. Theywillalso be able to
select, run, and evaluate the proper
E-Z Quant sample program; list
the importance and elements of
working papers and prepare work-
ing papers required by an audit
program step; and identify major
components and requirements of




audit reports and draft an initial
pricing audit report.

‘Recommended experience/edu-
cation: None

ength: 10 Class Days

Intermediate
Lontract Auditing

ALD 1320

‘Intermediate Contract Auditing is
designed to provide the staff audi-
“tor with information needed to ad-
‘equately plan, accomplish, and
onduct audits or segments of au-
-dits which may be assigned after
one year of contract audit experi-
_ence.

fopics include defining audit ob-
jectives; planning the audit; listing
-factors influencing risk assess-
‘ment; assessing high and low au-
_ditriskareas; stating the importance
of generally accepted Government
~auditing standards; attending
negotiations; and negotiationtech-
niques and concepts; the require-
ments of Form 2000, auditor
esponsibility to detect fraud, and
[identify common fraud indicators;
Cost Accounting Standards (CAS),
and complete case studies on CAS
+01 and accounting changes; post-
ward review concepts and price
dadjustments; audit leads and ob-
servations; and ethics in auditing.

33

The student participates in discus-
sions, practical exercises, and
group case studies to highlight
problem areas and evaluate alter-
native courses of action.

Recommended experience/adu-
cation: None

Length: 5 Class Days

Statistical Sampling

AUD 4120

Statistical Sampling concentrates
on the knowledge and skills neces-
sary for auditors to perform statis-
tical sampling in the contract audit
environment. Basic statistical con-
cepts, including the elements of a
good sample plan and use of E-Z
Quant sampling programs, are re-
viewed. The students analyze the
criteria for a valid statistical sample;
differentiate between variabie and
attribute sampling; differentiate be-
tween dollar unit and physical unit
sampling; exercise judgment in
sampling; choose the proper
sample selection method, appropriate
sample sizes, and stratification
methods; set sampling objectives;
use the E-Z Quant sampling pro-
grams; analyze the usefulness of
sample results; and discuss ethics
on the job.

Canrea Dacrrinbinne
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Aecommended experience/edu-
cation: Successful completion of
AUD 1130.

Length: 5 Class Days

Graphic, Computa-
tional, and
Improvement Curve
Analysis Technigues

ALD 4230

Graphic, Computational, and Im-
provement Curve Analysis Tech-
nigques cover regression analysis
and improvement curves as appli-
cabie to the auditing field. The
subject matter concentrates on
simple linear, curvilinear, and mul-
tiple regression analysis. The stu-
dent is given hands-on experience
in the use of the E-Z Quant pro-
grams. Graphic presentation of
trend and improvement curve data
for identification of possible irregu-
larities and report presentation is
stressed through case study appfi-
cations. Studentsidentify audit situ-
ations where regression analysis
or improvement curves could be
applied; utilize the correct E-Z
Quant program for a given situa-
tion; correctly interpret the E-Z
Quant program output including
graphs and statistical measures;
determine if reliance can be placed
upon the analysis and ways to im-
prove the analysis; analyze im-
provement curve data; identify

major irregularities of significant
changes in trend data; adjust the
data to establish estimates of the
contractor’s future production cost;
and discuss “ethics on the job.”

Recommended experiencel/edu-
cation: Successful completion of
pre-course self study materials.
Grades GS 9-12.

Length: 5 Ciass Days

Defense Contract
Audit Agency
Supervisory Skilis
Workshogp

AUD 8580

The Supervisory Skills Workshop
addresses the new supervisor's
adjustment to the demands and
responsibilities of a supervisory
auditor. Students focus on issues
which supervisors face on the job.
Topicsinclude personnel manage-
ment and administration, Dimen-
sional Management Training
(DMT), situational leadership, and
ethics.

The student builds administrative
and “people skills” through class-
room instruction and activities.
Emphasis is placed on developing
the supervisor's ability to use key
personnel management programs
(staffing, training and development,
performance appraisal, promotions,




and empioyee relations) in carry-
ing out personnel management
functions. Supervisory actions
which improve audit quality while
developing auditor competence
and commitment are presented.
Students learn the DMT approach
to seek solutions to audit issues,
performance deficiencies, and be-
havioral problems. Upon comple-
tion of the workshop, the student
should be able to incorporate per-
é_onnel managementrequirements
into the personnel actionsthey take;
@éxamine the manner in which they
assign and monitor audit assign-
ments to maintain consistency
withinthe tenets of situationallead-
ership; and use the DMT approach
to resolve “people” problems.

lecommended experience/edu-
‘cation: None

Length: 10 Class Days

undamentals of
Lost Analysis

BLE 101

he Fundamentals of Cost Analy-
‘8is course prepares entry level DoD
ersonnel to review weapon sys-
tem life cycle cost estimates. DoD
‘policies governing these estimates
.and the techniques used in their
‘preparation are covered. Topics
nclude a statistical review, regres-

sion analysis, learning curves, risk
analysis, software cost estimating,
exploratory data analysis, valida-
tion, inflation, design-to-cost, cost
and operational effectiveness analy-
sis, and economic analysis. Tech-
niques presented in class are
apptlied o case studies. The Auto-
mated Cost Estimating Integrated
Tools (ACEIT) software is intro-
duced.

Recommended experience/edu-
cation: Entry level civilian or mili-
tary personnel with an assignment
to a cost analysis position. Com-
petence with algebra is essential;
familiarity with IBM compatible per-
sonal computers and a course in
statistics are recommended. Suc-
cessful completion of ACQ 101.

Length: 15 Class Days

intermediate {ost
Anailysis

BLE 204

The Intermediate Cost Analysis
Course is designed for those in-
volved in cost analysis, cost mod-
eling, or cost estimating in a BoD
environment. The course empha-
sizes how to analyze cost estimat-
ing results as they apply to the
acquisition and support of DoD
weapon systems. Topics covered
include: cost data sources, cost
modeling, nonparametric cost es-

Course Descriptions




timating, learning curves, and other
cost analysis techniques. Student
practical exercises and case stud-
ies allow the students to apply the
concepts taught. The computa-
tional aspects of these practical
exercises and case studies will be
performed using computer appli-
cations which will require exten-
sive student participation.

Recommended experience/edu-
cation: Successful completion of
ACQ 101, BCE 101, and ACQ 201,

Length: 15 Class Days

{ost/Risk Anaiysis

BLE 206

The Cost/Risk Analysis course pre-
pares cost analysts to perform
analyses describing cost risks as-
sociated with weapon system de-
velopment. Basic probability,
Monte Carlo simulation, and quali-
tative risk analysis are covered.
Small group workshops reinforce
technigues taught.

Recommended experience/edu-
cation: Civilian GS-9 and above
and military 03 and above who pre-
pare, review, or use life cycle cost
estimates. Successful completion
of ACQ 101 and ACQ 201.

Length: 4 1/2 Class Days

Chapter &

Economic Anaiysis

BLE 207

The Economic Analysis course
prepares students to conduct
aconomic analyses of materiel sys-
tems. Topics include multiple-at-
iribute decision analysis, cost
analysis, praesent-value analysis,
and sensitivity analysis. Students
apply their expettise in practical
exercises and a case study.

Recommended experience/edu-
cation: Civilian GS-9 and above,
and military 03 and above. Suc-
cessful completion of ACQ 101
and ACQ 201.

l.ength: 3 1/2 Class Days

Software Cost
Estimating

BLCE 208

The Scoftware Cost Estimating
course is primarily for practitioners
of costestimating. Risdesignedto
convey the major topics and skills
of modern software cost estimat-
ing by way of readings, class exer-
cises, and short, small-group
workshops.




Recommended experience/edu-
cation; Civilian GS-9 and above,
and military 03 and above cost
analysts whose duties include es-
timating the cost of software devel-
opment efforts or reviewing such
estimates. Successful completion
of ACQ 101 and ACQ 201.

Length: 2 1/2 Class Days

Intermediate

- Lontractor
Performance

Measurement

BLF 202

Contractor Performance Measure-
ment focuses on Cost/Schedule
Control Systems Criteria (C/SCSC)
from a management perspective.
Participants examine the tech-
niques and results of applying
C/3CSC to defense system pro-
grams. The course covers use of
contractor cost performance data
in measuring contract performance
relevant to major weapons sys-
tems acquisition programs in DoD.
It relates DoD standards and their
use in evaluating the contractor’s
Management Control System
(MCS), and the contractual imple-
mentation of the C/SCSC and re-
spective financial reports such as
the Cost Performance Report

(CPR). Participants apply analyti-
cal techniques to determine cur-
rent status, forecast performance
trends, and estimate contract cost
atcompletion. Students cover ethi-
cal considerations in measuring
contractor's performance. Theem-
phasis on financial reporting and
baseline management assists stu-
dentsinrelatingperformance mea-
surement data to DoD resource
management. Participants also re-
ceive an introduction to contract
performance measurement on
iess-than-major programs through
the application and contractual im-
plementation of the Cost/Sched-
ule Systems Review (C/SSR).
Representatives from the Perfor-
mance Measurement Joint Execu-
tive Group (PMJEG) provide
participants with an opportunity for
direct dialogue on policy and im-
plementation, and an opportunity
to obtain responses to gquestions
relative to their particular responsi-
bilities. This is also an Assign-
ment Specific Course.

Recommended experience/edu-
cation: Civilian GS-9 and above,
and military 01 and above working
in or selected for positions requir-
ing knowledge or use of C/SCSC.
Successful completion of all Level |
courses and ACQ 101.

Length: 5 Class Days

Course Descriptions




Contract Perfonmnance

Management
Fundamentals

BFv 102

New course under development,
available in FY 96.

The Contract Performance Manage-
ment course provides instruction
onthe use of ContractPerformance
Management (CPM) in the defense
systems acgquisition management
process. The course applies a ba-
sic management theory approach
to integrate CPM instruction into
otheracguisitionsystemsmanagement
functional areas such as Manageri-
al Development (MD), Acquisition
Policy {AP), Funds Management
(FM), Contractor Finance (CF), Cost
Estimating (CE), Contract Manage-
ment (CM), Systems Engineering
(SE), and Program Management
(PM). Basic cost/schedule man-
agement concepts are identified in
relationship to current DoD guid-
ance. lt examines core concepts of
the Cost/Schedule Control System
Criteria (C/SCSC)and earnedvalue,
and explores implementation pro-
cedures used for C/SCSC on the
contract and surveitiance role of the
contract administration office and
the Defense Contract Audit Agency
(DCAA).

The student gains knowledge of
how contractors developand manage

time phased budget plans. Em-
phasis is placed on the primary
financial reports used by the program
management office with concen-
tration on the Cost Performance
Reportand the Cost/Schedule Sta-
tus Report. The instruction in Per-
formance Measurament Baseline
(PMB) management and financial
reporting helps the student relate
performance measurement data
with DoD resource management.
Cost/Schedule principles are high-
lighted in a capstone presentation
by the Performance Management
Directorate, Office of the Under
Secretary of Defense {(Acquisition
and Technology), on the analysis
and use of performance dataatthe
OSD level.

Recommended experiencefedu-
cation: Civilian GS-5 and above,
and military 01 and above. Suc-
cessful completion of ACQ 101.

Length: 5 Class Days

Systems Acgiisition
Funds Management

[Formerly Financial
Management]

BFM 201

The Systems Acguisition Funds
Management course concentrates
on developing skills necessary for
formulating and executing a pro-




gram office budget. Emphasis is
placed ontechniquesthe program
manager and functicnal manager
may use toidentify, analyze, eval-
uate, and resolve budget-related
tasks, problems, and issues. The
course simulates the total budget
process from the viewpoint of the
program manager, aswell as from
the perspective of OSD, and in-
cludes analyses of the fiscal cycle
and the roles of DoD offices, the
Cffice of Management and Bud-
get, and the Congress. Content
covers cost analysis; budget con-
cepts; the DoD planning/program-
ming/budgeting system; the
Congressional authorization/ap-
propriation process; the budget
execution process, and ethics.
Specific topics include the devel-
opment of the Program Objective
Memorandum (POM) and budget
submissions; the review and anal-
ysis of program budgets at higher
levels within the Federal Govern-
ment; the release/control of funds
supporting the systems acquisi-
tion process; and program office
accountability in budget execution.

Hecommended experience/
education: Civilian GS-11 and
above, and military 03 and above
who are assigned to positions af-
fecting decisions on a DoD
weapon system. Successful
completion of all Level | courses
and ACQ 201.

Length: 5 Class Days

intermediate Con-
troct Performance
Management

BFfM 203

New course under development;
available in FY 96.

The Intermediate Contract Perfor-
mance Management Course con-
centrates on applications of the
use of Contract Performance Man-
agement (CPM) in the defense
systems acquisition management
process. The course integrates
CPM activities into other acquisition
functional areas such as Manage-
rial Development (MD), Acguisition
Policy (AP), Funds Management
(FM), Contractor Finance (CF),
Cost Estimating (CE), Contract
Management (CM), Systems En-
gineering (SE), and Program Man-
agement (PM). CPM i progresses
through a program life cycle and
allows the student to apply a vari-
ety of techniques employed in the
management of DoD contracts and
programs. Students performprogram
analysis, formulate recommen-
dations, and make decisions af-
fecting the overall status of a
program under the Cost/Schedule
Control Systems Criteria (C/SCSC)
and earned value concepts. The
course uses current DoD guidance
and procedures to simulate imple-
mentation ofthe G/SCSConacon-
tract and to emulate surveillance
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activities withinthe roles of the con-
tract administration office and the
Defense Contract Audit Agency
(DCAA).

Students apply Performance Mea-
surement Baseline (PMB)ymanage-
ment concepts and financial
reporting to relate performance
measurement data with DoD re-
source management and the Pro-
gram Planning Budgeting System
(PPBS). Students further analyze
performance data from financial
reports to obtain useful contract
status and trend information, and
to forecast totai contract estimated
costs at completion.

The course uses a major continu-
ing case study that places the stu-
dents at various points in the
acquisition process and requires
them to use their knowledge to
perform program tasks.

Recommended experience/edu-
cation: Civilian GS-9 and above,
and military 01 and above. Suc-
cessful completion of ACQ101,
BFM 102 and ACQ201.

Length: To be determined,

Chapter 5

Lontractor Finance
for Acquisition
Managers

BFM 204

The Contract Finance for Acquisi-
tion Managers course is designed
to provide an overall understand-
ing of defense contractor financial
motivations and constraints, and
an appreciation for how they affect
management of defense systems
acquisitions programs. The cur-
ricula includes discussion of the
interrelationships among the con-
traciors' costing procedures; finan-
cial and managerial accounting
systems; analysis of cost principles
and indirect cost management in
DoD contracts; and the contractor's
perspective on planning and con-
trol in business management. Stu-
dents discuss the environments in
which industry prepares, and DoD
personnel evaluate, cost propos-
als. Students learn to recognize
financial management issues and
learn the vocabulary and concepts
necessary to discuss these issues
with the defense contractor com-
munity. The course concentrates
on the defense industry and in-
cludes the special financial reguia-
tions the government requires in
the Federal Acquisition Regula-
tions and the Cost Accounting
Standards.

i
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Recommended experience/edu-
cation: Civilian GS-9 and above,
and military 01 and above working
in or selected for positions requir-
ing interface with contractors or
dealing with contractor financial
data. Successful completion of
ACQ 101 and ACQ 201.

Length: 5 Class Days

SEiected Acquiisition
Report

BrvV 209

The Selected Acquisition Report
Course is designed to enable the
student to prepare, generate, and
review the Selected Acquisition
Report (SAR). The SARs provide
a summary to Congress of the
costs, schedule, and performance
status of major defense acquisition
programs (MDAPs). The Consoli-
~ dated Acquisition Reporting System
{CARS), which is the automated
system for MDAP reporting, has
beenfullyintegrated into the course
with in-depth, hands-on training
. exercises. Exercises are supple-
mented with detailed, ready refer-
ences for completing each section
ofthe SAR in accordance with DoD
5000.2-M, “Defense Acquisition
Management Documentation and
Reports.”

Lecture and discussion cover the
key concepts of the SAR and each

of its sections, with special con-
centration on the SAR cost vari-
ance analyses and categorizations
supplemented by computer as-
sisted case studies in a fully auto-
mated classroom. This is also an
Assignment Specific Course.

Recommended experience/edu-
cation: This course is generally
limited o acquisition personnelwith
no previous SAR/CARS experi-
ence, with the exception of SAR
preparers who have some SAR/
CARS experience but no formal
SAR/CARS ftraining. Other per-
sonnel with prior SAR/CARS ex-
perience and training shouid take
BFM 210. Successful completion
of ACQ 101 and ACQ 201.

Length: 5 Class Days

Selected Acquisition
Report [Review]

BFM 2100

The 3-day Selected Acquisition
Report Course is a shortened SAR
course designed as a follow-on
course for personnel with some
previous SAR experience. It has
the same objectives as the 5-day
Course, i.e., to enable acquisition
personnel to prepare, generate,
and review the Selected Acquisi-
tion Report (SAR}. The SARs pro-
vide a summary to Congress of the
cost, schedule, and performance
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status of major defense acquisition
programs (MDAPs). The Consolidated
Acquisition Reporting System
(CARS), which is the automated
system for MDAP reporting, has
beenfullyintegratedintothe course
with in-depth, hands-on training
exercises. Exercises are supple-
mented with detailed, ready refer-
ances for completing each section
ofthe SAR in accordance with DoD
5000.2-M, “Defense Acquisition
Management Documentation and
Reports.”

Lecture and discussion cover the
key concepts of the SAR and each
of its sections, with special concen-
tration on the SAR cost variance
analyses and categorizations
supplemented by a limited number
of computer assisted case studies
in a fully automated classroom.
This is also an Assignment Spe-
cific Course.

Recommended experience/edu-
cation: This course is appropriate
foracquisition personnelwith some
previous SAR/CARS experience
and fraining. Acquisition person-
nel with no previous SAR/CARS
experience and SAR preparers with
some SAR/CARS experience, but
no formal SAR/CARS training,
shouid take the SAR basic course,
BFM 209.

Length: 3 Class Days

Chapfer 5

Contracting
Fundamentals

LN 1831

Contracting Fundamentals is a
general survey course in contract-
ing basics for personneljust enter-
ing, or with at least one year, of
practical experience in the field of
contracting. lts broad scope cov-
ers contracting procedures as pre-
scribed by the Federal Acquisition
Regulations (FAR), statutes, eth-
ics policies, and other pertinent
authorities that govern DoD con-
tracting operations.

Recommended experience/edu-
cation: Civilian GS 5-7, and mili-
tary 01-03 and E4-E7 whose
primary duties are contracting,
property management, manufac-
turing and/or production, and in-
dustrial specialists.

Length: 20 Class Days

Operational Level
fontracting
Fundamentals

(Formerly Organizational
L evel Contracting)

Can 102

This course is designed for entry
level contracting personnel with




special emphasis on the opera-
tional {base/post/camp/station)
contracting environment. Students
are instructed in those basic con-
tracting functions to include: pur-
chase requestreview, requirements
analysis, source selection planning,
selecting terms and conditions for
solicitations; solicitation of offers,
bid and proposal evaluation, nego-
tiations, contract award, and ex-
ecution; responding to protests,
ethics, contract managing, quality
assurance, contract modifications,
exercising options, termination and
closeout; as well as performance
of administrative functions. Stu-
dents must bring a hand-held cal-
culator.

Recommended experience/edu-
cation: Entry level civilian or mili-
tary personnel working in base,
post, camp, or station level con-
tracting positions.

Length: 20 Class Days

Construction

Lontracting
Fundamentals

CIN 103

The course covers a broad range
of complex and detailed topics ata
rapid pace. It is a general survey
course which provides a detailed
study of contracting procedure as
prescribed by the FAR, DFARS,

basic statutes, ethics policies, and
other pertinent authorities that
govern Dol contracting opera-
tions. This course is specifically
tailored to address facilities re-
lated contracting. The target au-
dience for this course consists of
entry level personnel in the con-
tracting series.

Hecommended experience/
education: Civilan GS-5 and
above, and Enlisted E4 and above
who are or will be assigned as
contract negotiators, contractspe-
cialists, procurement analysts,
price analysts, or contract admin-
istrators in facilities-related con-
tracting.

Length: 20 Ciass Days

il

Contract Pricing

CON 104

Designed forentry-level contract-
ing personnel, Contract Pricing
lays the foundation for the study
and practice of cost and price
analysis. Topicsinclude a review
of the contracting environment’s
sources of data for cost and price
analysis; methods for analyzing
directand indirect costs; methods
for performing profitanalysis; eth-
ics in contract pricing; and a se-
lection of current pricing topics.
Individuat and group negotiation
workshops address the funda-
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mentals of the negotiation process,
including essential technigues,
strategies and tactics. An actual
cost analysis is used to illustrate
and integrate the various concepts
and methods coveredinthe course.

Note: Basic algebra skills are re-
quired for successful completion of
the course. Personnel accepted
for this course will receive a math
review book and are encouraged
to complete the review before at-
tending the course.

Recommended experiencefedu-
cation: Civilian GS-5 and above,
commissioned and noncommis-
sioned officers, and enlisted E4
and above in the contracting ca-
reer fisld. Successful completion
of CON 101.

Length: 14 Class Days

Operational Level
Contract Pricing

{Formerly Organizational
Level Contract Pricing)

(N 105

This course is designed for entry
level contracting personnel with
special emphasis on the opera-
ticnal {base/post/camp/station)
contracting environment. Training
is directed toward contract price
and cost analysis, and proposal
evaluation. Training includes pric-

HMrantar &

ing theory, analysis techniques of
price, cost, profit, and ethics, as
well as evaluation of contractor
proposals, competitive and non-
competitive negotiation. Applica-
tion of contracting technigues and
skills are employed through oper-
ational/contingency case studies
and the use of problem-solving
techniques. Basic algebra skills
are required. Students must bring
a hand-held calculator.

Recommended experience/edu-
cation: Civilian GS-5 and above,
commissioned and noncommis-
sioned officers 01 and above, and
enlisted E4 and above, working in
abase, post, camp, or station level
contracting position.

Length: 14 Class Days

fonstruction
fontract Pricing

CON 105

This course provides an introduc-
tion to the principles, tools and
technigues of cost and price anaiy-
sis. Emphasis is placed on meth-
ods foranalyzing directandindirect
costs, performing profit analysis
by use of weighted guidelines, pro-
jectiontechniques, sources of data
for cost and price analysis, ethics,
and selected current topics. Prac-
tical problems involving construc-
tion, architect-engineers, and
support service contracts will be




used to demonstrate and integrate
the various methods and concepts
taught in the course. Mock nego-
tiations based on construction, ar-
chitect-engineer, and support
service contract cases will be used
extensively in the third week of the
course. The preparation and func-
tion of the business clearance is
incorporatedinthe course. Aback-
ground in mathematics through
basic algebra is essential. Exten-
sive problem solving is involved.

Recommended experience/edu-
cation: Chiilian GS-5 and above,
commissioned and non-commis-
sioned officers, and enlisted E4 and
above in the contracting career field.
Successful completion of CON 101.

Length: 14 Class Days

Government
fontract Low

CON 201

The Government Contract Law
course provides an understanding
of the impact of Government con-
tract law on daily decision making
in acquisition. It introduces basic
legal principles and sources of con-
tract law as they apply to the
Government's acquisition of supplies
and services, as well as construction
services. Court cases and adminis-
trative decisions (General Account-
ing Office, Boards of Contract

Appeals) are discussed with em-
phasis on how the law affects the
Government/contractor interface
and how to avoid legal disputes
and maintain ethical business rela-
tionships. The target audience for
this course is intermediate level
personnel who have some experi-
ence with Government contracting
and are responsible for contract
formation or management.

Recommended experience/
education: Civilian GS-7 orabove,
commissioned and noncommis-
sioned officers 03 and above, and
enlisted E4 and above with con-
tracting responsibilities. Success-
ful completion of all Levet |
mandatory courses.

Length: 10 Class Days

intermediate
fontracting

{Formerly Intermediate Pre-
Award Contracting)

CoN 211

Designed for intermediate level
personnel, Intermediate Contract-
ing concentrates on management
functions in the pre-award phase
of contracting, and contracting
problem analysis and resolution.
This courseis specifically designed
for personnel in the contracting
series and for personnel in the
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manufacturing/ production series
whose jobs are primarily pre-award
oriented. Case studies and class-
room activities expose students to
contracting problerns and manage-
ment functions in the pre-award
phase to help students utilize ethi-
cal principles and develop deci-
sion-making skills relevant to the
management of a wide variety of
Government acquisitions.

Becommended experience/edu-
cation: Civilians pendingassignment

to a GS 9-12 position in contracting

series 1102, or comparable military
position (officers or enlisted), or a
position in manufacturing/production
contracting. Successful completion of
CON 101 and CON 104.

Length: 15 Class Days

intermediate
fontract
Administrotion

fFormerly Intermediate
Post-Award Contiract
Administratinn]

CON 21

Intermediate Contract Administra-
tion is designed for intermediate-
level personnel. It presents an
intensive examination of important
areas in contract management,
Topics include costaccounting prin-
ciples, financialmanagement, con-

T hanftar &

tractadministration organizations,
terminations, disputes, quality as-
surance, labor relations, subcon-
tractor controls, and environmental
contract management. Partici-
pants improve their ability to iden-
tify and evaluate relevant facts,
apply ethical principles, and ana-
lyze alternative solutions. Students
are required to develop a case
study of a contract administration
problem from their contract ad-
ministration experience. These
problems provide a basis for class-
room presentations and situational
analysis corresponding to relevant
contract management topics.

Recommended experiencefedu-
cation: Civilian GS-9 and above,
military 03 and above, and enlisted E5
and above. Successful completion of
all mandatory Level | courses at least
che year prior to attendance.

Length: 10 Class Days

Operational Leval
fontract
Admministration

[Formerily Organizational
Level Contract Administra-
tiorm)

CON 222

Operationatl.evel Contract Admin-
istration is designed to assistinter-
mediate level personnelinthe area




of post-award contract manage-
ment. Emphasis is placed on ethi-
cal decision-making and problem
solving technigues applicable to
base, post, camp, or station level
contracting functions. Core curricu-
lum consists of contract adminis-
tration's nature and purpose; ethical
standards of conduct; limit of au-
thorities; contract interpretation;
meodifications; administrative re-
quirements associated with com-
modities, services and construction
contracts; other agdministrative re-
quirements such as A&E, SABER,
8(a), contract types, disputes and
appeals, and liquidated damages;
negofiation strategies and tech-
nigues; and terminations.

Recommended experience/edu-
cation: Civilian G5-9 and above,
military 0-3 and above, and en-
listed E-5 and above withone year's
experience in contracting. Suc-
cessful completion of all manda-
tory Level | courses.

Length: 10 Class Days

Construction
Lontract
Management

- CDN 223

. This course s designed to provide
- an intensive review for intermedi-
‘ate level personnel with responsi-
~bilities for the full range of the
- acquisition cycle related to archi-
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tect-engineer, construction, andfa-
cifities contracting. To accomplish
this objective, a student should al-
ready have some skillsinpre-award
and post-award, including acquisi-
tion planning, source selection, the
award process, day-to-day admin-
istration, modifications, accep-
tance, and the remedies contained
in the contract. The case study
method will be used to enhance
the student's ability to identify and
evaluate relevant factors and apply
ethical principles, while analyzing
recommended viable alternatives/
solutions for contracting problems
with special emphasis placed on
architect-engineer, construction,
and facilities contracts.

Recommended experience/edu-
cation: Civilian GS-9 and above,
military 03 and above, and enlisted
E5 and above with one year's ex-
perience in contracting. Success-
ful completion of all mandatory
Level | courses.

Length: 13 Class Days

Intermediate
fontract Pricing

{Formerly Intermediate
Cost and Price Analusis)

LN 231

Intermediate Contract Pricing both
reinforces pricing skills taught in
CON 104 and deveiops skills in
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performing more advanced pricing
duties. There are four areas of
concentration within the course:
quantitative methods for cost and
price analysis; advanced pre-award
pricing decisions; post-award pric-
ing decisions; and general contract
pricing issues. Students are pro-
vided MS DOS, public domain soft-
ware, to be used in the quantitative
methods section of instruction.
Students wilt develop skills in pric-
ing leases; developing pre-nego-
tiation positions on proposed
indirect rates with emphasis on de-
preciation; general and adminis-
trative costs; individual research
and development costs; bid and
proposal costs; fringe benefits;
environmental pools; uncompen-
sated overtime; and analyzing the
cost realism of initial offers, best,
and final offers. Students will also
develop skills in estimating cost-to-
complete; pricing equitable adjust-
ments (with exercises related to
claims and contract modifications);
adjusting and applyingindirect cost
rates which features an exercise in
“quick closeout;” and defective pric-
ing. Students are encouraged to
call on their unique experiences to
provide a basis for discussion and
analyses of relevant contract pric-
ing topics, the application of ethical
principles, and development of ap-
propriate solutions.

Recommended experiencefedu-
cation: Civilian GS-9 and above,

Chapter 5

military 03 and above, and en-
listed E5 and above who are in
contracting series 1102 or perform-
ing cost estimating and analysis.
Successful completion of CON
104.

Length: 10 Class Days

Exerutive
Lontracting

CON =301

Executive Contracting is a unique
forum for senior personnel in the
contracting career field to examine
a wide range of acquisition issues.
This one-week course provides
through guest speaker lectures,
discussions, workshops, and a
Capitol Hill visit to observe Con-
gressional activities, an intensive
executive level view of current is-
sues and events in acquisition and
in particular, confracting. Topic
areas cover. mission, organiza-
tion/policy (issues, strategies, etc.),
workforce, external influences
{GAO/GSBCA, OFPP, eic.), and
behavior (integrity, ethics, military-
industrial relations).

Participants wili be able to discuss
the current, relevant, and projected
DoD acquisition and management
issues as they relate to contract-
ing; and identify and discuss the
impact on present acquisition and




contracting practices of recently
established or proposed policies,
regulations, statistics, or studies.
They also gain an awareness of
how legislation and procurement
policy makers operate and willwork
with issues, problems, andthe com-
munity at large, including where to
obtain information and advice.
They will network with other
contracting personnel on vari-
ous approaches as a means of
understanding and, if appropriate,
implement ideas presented in the
course. Participants must prepare
a paper stating: (a) contracting
issues of importance to their activ-
ity and (b) a contracting success
story to be shared in the class.

Recommended experience/edu-
cation: Civiiian GS-13 and above
and military 04 and above con-
tracting and industrial property
managementpersonnel. Success-
ful completion of all Level Il man-
datory courses.

Lengih: 5 Class Days

Executive Pre-Award
Contracting

CON 311

The Executive Pre-Award Contract-
ing course for senior level Depart-
ment of Defense personnel spans
material ranging from complexpro-
curement scenarios and detailed

management issues, to the legal
and ethical analysis of current DeoD
acquisition practices. Participants
utilize an integrated case study to
assess and interpret the variables
that affect contract performance
and successful mission accom-
plishment within the procurement
organization and acquisition envi-
ronment. Participants apply their
expertise to complex case sce-
narios to expand their knowledge
of procurement, management tech-
niques, and approaches to meet-
ing mission requirements.

Recommended experience/edu-
cation: Civilian GS-13 and above
and military 04 and above. Suc-
cessful completion of all Level li
mandatory courses.

Length: 5 Class Days

Executive Contract
Administration

{Formerly Executive
Post-Award Contract
Administration}

CON 321

This course is specifically oriented
to executive management and
problem solving. Communication,
professionalism, and team build-
ing strategies will be emphasized
while addressing specific contract
administration issues and initia-
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tives. Students will he given the
opportunity to examine, through
case studies, panel discussions,
and guest lecturers, new policies
and initiatives which affect the con-
tractadministration work force. Itis
designed fo develop the students'
€onceptual and human relations
skills which will complement their
existing technical skills.

Recommended experienceleduy-
cation: Civilian GS-13 and above,
and military 04 and above. Suc-
cessful completion of all manda-
tory Level !l courses.

Length: 5 Class Days

Executive Cost and
Price Analysis

CON 331

Participants in Executive Cost and
Price Analysis receive instruction
in advanced pricing technigues
used in estimating and analyzing
costsinlarge procurement actions.
The course specifically emphasizes
the statistical and accounting tools
necessary to analyze costs, estab-
lish cost estimating relationships,
and develop reasonable cost esti-
mates in large systems procure-
ment.  Among subjects covered
are statistical and regression analy-
sis, ethics, and computer applica-
tions, cost-risk analysis, andindirect
cost analysis.

Chantar &

Recommended experiencefedu-
cation: Civilian GS-13 and mij-
tary 04 and above who are in
contracting or engaged in procure-
ment of large systems; or in a
position which is cost and price
oriented with four years of contracting
experience.

Length: 10 Class days

Lontract Property
Administration
Ffundamentals

NG 101

Contract Property Administration
Fundamentals is designed for in-
dustrial property management spe-
cialists, property administrators,
plan clearance officers, and other
Government personnel who man-
age Government property in the
possession of contractors. Partici-
pants gain a strong foundation in
the management and control of
Government propefrty in accor-
dance with contractand regulatory
requirements. Course content
covers policy, programs, organi-
zation and procedures relating to
the administration of Government
property. The course focuses on
objectives and methods of maoni-
toring contractors involved with
Governmentmaterial, special tool-
ing, special test equipment, facili-
ties, and agency-peculiar property,
and the application of system



analysis programs. Participants
are introduced to the fundamental
concepts of Government property
administration; the legal aspects of
risk of loss, damage, and destruc-
tion of Government property; the
property administrator's authority,
property control systems; system
analysis; disposal of contractor-
held Government property; ethics;
and quality.

Recommended experience/edu-
cation: Civilian GS 5-7, officer 01-
04, and enlisted E4-E7 assigned
as property administration and in-
dustrial property management spe-
cialists, as well as other specialties
involved with the contrel of govern-
ment property.

Length: 10 Class Days

Contract Property
Disposition

iND 1022

Contract Property Disposition is
designed to enhance the skills of
Government personnel performing
contract property disposition func-
tions. Participants analyze the re-
sponsibilities of plant clearance;
property administration officers and
their relationships with contractors;
and contractor employees engaged
in the disposition of Government
property furnished in support of
defense contracts. Contract prop-

erty disposition, reguiations and
guidance containedinthe FARand
implementing DoD regulations, and
ethical principles are explained and
discussed.

Recommended experience/edu-
cation: Civilian GS 5-7, military
01-04, and enlisted E4-E7 working
primarily within the property man-
agement series.

Length: 5 Class Days

Contract Properiy
systems Analysis

IND 103

Contract Property Systems Analy-
sis builds a solid foundation in au-
dit principles and techniques for
entry-level property administrators
and industrial property manage-
ment specialists.

The course covers contractuat and
regulatory requirements for estab-
lishing and maintaining a system
to contro! all Government property
for which the contractor is respon-
sible and accountable. The in-
structional process underscores
the importance of property control
system requirements and provides
the tools necessary for the prop-
erty administrator to plan and per-
form a property control systems
analysis. Course content exam-
ines the functions, functional seg-
ments, and criteria specified in the
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Department of Defense “Manual
for the Performance of Contract
Property Administration,” DoD
4161.2M. Students are exposedto
basic theories of inferential statis-
tics and applications; the use and
eftective implementation of statisti-
cal sampling of selected popula-
tions; and data analysis of both
transactions, attributes, and ethi-
cal principles; analyzing data col-
lected from an audit; and assessing
a contractor's system for compli-
ance. Audit strategies for perfor-
mance before, during and as
follow-up to the systems analysis,
are also covered, along with tech-
nigues for reporting and resolving
system deficiencies.

Recommended experiencefedu-
cation: Civilian GS 5-7, officer 01-
04, and enlisted E4-E7 assigned
as property administration and in-
dustrial property management spe-
cialists. Successful completion of
IND 101 at least one year prior to
attendance.

Length: 5 Class Days

fntermediate
Lontract Property
Administration

IND 201

The Intermediate Contract Prop-
erty Administration course is de-
sighed for experienced property
administrators, plan clearance of-

Chapter 5

ficers, their supervisors and other
Government personnel whose du-
ties andresponsibilities are related
tothe management of Government
property controlled by contractors.
The course is concerned with the
planning, organization, and con-
duct of the overall functions of prop-
erty administration. Emphasis is
placed upon critical analysis of
current management policy and
practice at three levels: top man-
agement, management of field
activities, and contractor manage-
ment. Primary consideration is
given to seiting and attaining ob-
jectives, implementation of ad-
vanced management technigues,
and identifying and analyzing cur-
rent problem areas. Participants
will analyze and discuss current
issues in property administration
including the property clauses,
acquisition, receiving, records,
storage and movement, mainte-
nance, subcontract control, liabil-
ity far loss, damage or destruction
of Government property, and dis-
position. Current property admin-
istration problems and issues are
analyzed and discussed. Partici-
pants are required to prepare a
case presentation on a relevant
property administration topic and
present it in class.

Recommended experiencefedu-
cation: Civilian G5-9 and above,
military 03 and above, and en-
listed E6 and above in the propenrty
management series. Successful




completion of IND 101 atleastone
year prior to attendance and other

mandatory Level | courses.

Length: 10 Class Days

Contract Property
Management
Serinar

iND 202

The Contract Property Manage-
ment Seminar is designedfor prop-
erty administrators, industrial
property management specialists,
and plantclearance officers atboth
field level and staff locations.

The seminar builds upon the intro-
ductory and intermediate contract
property courses. Participants ana-
lyze problems, solutions, policies,
and programs that impact on the
property administration function.

Property administrators collaborate
in developing management and
problem-solving strategies, and
examine priorities and goals within
the property administration office.
Leadership, communication, pro-
fessionalism, ethics, and team
building are emphasized. Partici-
pants discuss DoD property man-
agement initiatives, new ideas
developed in their own organiza-
tions, and explore the challenges
and problems faced by property
administration offices. Methods of
instruction include case studies,

simulations, guided discussions,
and group projects. Guest lecturers,
teaching interviews, and round-
table discussions expose partici-
pants to new ideas and trends.

Recommended experience/edu-
cation: Civilian GS 9-14, officer
03-05, and enlisted E4-E7 assigned
as property administration and in-
dustrial property managementspe-
cialists. Successful completion of
IND 201 at least one year prior to
attendance.

Length: 5 Class Days

intermediate
Information
Technology Systems

IRM 201

To be developed and piloted FY
95; mandatory effective October 1,
1995.

Information
Technoiogy
Procurement
Strategies

(Formeriy AlS Procurement
Strategies)

IRM 301

The Information Technology Pro-
curement Strategies course inves-
tigates the management of the

Course Descriptions




procurement information technol-
ogy (IT) acquisition process. |t
focuses on understanding the gov-
ernment IT acquisition environ-
ment; developing strategies to
accomplish acquisition tasks: evalu-
ating these strategies in terms of
potential effectiveness, defensibil-
ity, and risk; planning for impie-
mentation of acquisition plans. The
course uses case studies extensively
to provide students with many ex-
amples of Government IT acquisi-
tions and to develop their skills in
analysis and evaluation.

Recommended experience/edu-
cation: Civilian GS 12-15 and mili-
tary 04-06. Attendees should have
a basic understanding of the pro-
curement process and direct in-
volvement in the procurement of
automated information systems of
significant size or major program
oversight responsibilities. Func-
tional, technical, and program man-
agers who are, or will soon become
involved in, an Automated Informa-
tion System (AlS) procurement ac-
tion will benefit from this course,
Individuals who do not meet the
grade/rank requirements must sub-
mit a request for waiver with their
enrollment application. Successful
completion of ACQ 201.

Length: 5 Class Days

Chapter 5

Information

Technology Advanced
Management
Program

(Formeriy AIS Advanced
Management Program)

iRM 202

The AdvancedManagement Program
{(AMP) prepares individuals for senior
management and policy positions in
Information Resource Management
(iRM) and related areas. Graduates
will be able to manage the integration
of critical tasks necessary to ensure
effective allocation and application of
information resources fo national re-
quirementsincompliance withregula-
lory, policy, and ethical standards.
The AMP core provides comprehen-
sive coverage of the elements of IRM
fromthe perspective of the senior IRM
cfficial. These elements include |IRM .
policy, as well as functional, technical,
and systems acquisition responsibili-
ties. The Information Resources
and Policy component of the AMP is
concerned with the theory, principles,
and practice of IRM, and their applica-
tion in the current management envi-
ronment, including national security,
the federal government, and the De-
partment of Defense. Also included
are issues relating to the policy, plan-
ning, and oversight roles and respon-
sibilfies of an organization's senior
IRM leadership. The Functional
Management componentofthe AMP
coversthe rofes and responsibilities of




perational/functional managers in
‘developing information requirements
_and applying technology to transform
id improve the performance of func-
ional units. Sessions on Leading
Change examine and apply strate-
ies for implementing cultural and or-
janizational change in the IRM
snivironment. information technology
scoveredin two segments, Decision
Support TechnologiesandSystems
rechnologies. Together these ses-
sions focus on new and emerging
echnologies which can provide cogni-
ive leveraging for decision making
nd those which underlie information
ystemsdevelopment,integration, and
evolution. Systems Acquisition ses-
sions focus on factors critical to suc-
sssfulplanningand execution of major
nformation system development and
acquisition efforts.  Additionally, an
Advanced Studies Program allows
sach AMP student to specialize in an
area of particular professional interest.
AdvancedStudiesoptionsincludesuch
courses as Information Technology
Procurement Strategies(IRM301)and
ormation Technology Oversightand
trol.

Recommended experience/edu-
cation: Civilian GS 14-15 and
military 05-06. The minimum edu-
cationalrequirementis a Bachelor's
Degree. Individuals who do not
et the recommended experi-
ence/education requirements must
mit a request for waiver with
their enrollment application. Suc-
ssful completion of ACQ 201.

Length: 70 Class Days

Acqguisition Logistics
Fundamentals

L& 101

The Acquisition Logistics Funda-
mentals course gives students the
opportunity to integrate logistics
support policy, support perfor-
mance requirements and practices
applicable to acquisition programs
during the various defense sys-
tems life cycles.

The course provides a broad over-
view of the role of acquisition logis-
tics in the life cycle process, the
system engineering process, and
the role Integrated Logistics Sup-
port (ILS) plans and products play
inthese two processes. Presenta-
tions cover LS related subjects
such as life cycle costing, reliabili-
ty, availability, maintainability, ma-
teriel acquisition processes,
logistics support analysis process-
es, logistics relevant test and eval-
uation, and technical information
management. Guestlecturers will
discuss real world examples of de-
veloping and executing support for
DoD programs and policies.

Recommended experience/edu-
cation: GS-05-09, and Military
01-03 and E6-E9. Successful
completion of ACQ 101.

Length: 10 Class Days




Intermediate
Acquisition L ogistics

1LO& 201

The Intermediate Acquisition
Logistics course is designed for
acquisition logistics managers, In-
tegrated logistic Support (ILS)
Managers and/or the supervisors
of acquisition logisticians. The
course provides an analysis of the
materiel acquisition process and
the system engineering process.
Presentations cover acquisition lo-
gistics related subjects such aslife-
cycle costing; reliability; availahility;
maintainability; materiel acquisi-
tion processes; logistic support
analysis processes; logistic-rel-
evant fests and evaluations; and
technical information management.
Guest lecturers from Government
and industry discuss real-world ex-
amples of developing and execut-
ing support for DoD programs and
policies. Special experience-based
case studies offer the student an
opportunity to address weapons-
system logistics problems; apply
ethical principles; devise theoreti-
cal and pragmatic solutions; and
understand the dynamics involved
in the development of sound acqui-
sition strategy.

Recommended experience/edu-
cation: Civilian GS-9through GS-
12, and Military 03 and above who
possess acquisition logistics expe-

Mhantar &

rience or have been assigned to
acquisition logistics positions. Suc-
cessful completion of LOG 101,
ACQ 201.

Length: 15 Ciass Days

Logistics Support
Analysis

LOG 202

The Logistics Support Analysis
(LSA) course teachesthe concepts
andtechniquesemployedbysystems
engineers and acquisition logisti-
cians to ensure development of a
supportable system withinthe over-
allmateriel acquisition process. The
course content includes an intro-
duction to MIL-STD-1388-1A/2A/
2B; technigues usedto derive sup-
portability goals and support con-
cepts; and the development of a
logical framework for making deci-
sions conceming design charac-
teristics as they relate to logistics
support, life-cycle cost, and trade-
offs. Course topics include an
overview of the relationship of
LSA/Logistics Support Analysis
Review (LSAR); requirements gen-
eration; trade-offs; supportability
testing; developing comparative
analyses; identification of man-
power, suppert, cost and readi-
ness drivers; life-cycle costing; a
discussion of terms needed to de-
scribe maintenance tasks; detailed
review and explanation ofthe LSAR



data organization and output sum-
aries: adiscussion of use of LSAR
ta; contracting for LSA/LSAR;
and review and validation of LSA
ocesses and data; and ethics.
Participants should bring a calcu-

ator.

Recommended experience/edu-
eation: Civilian GS-7 or above,
military officers, or senior enlisted
personnel who have an actual or
cheduled assignment to a Gov-
ernmentor contractor organization
with integrated logistics support re-
sponsibilities and are performing
'SA/LSAR activities. Successful
completion of ACQ 201, LOG 201.

Léngth: 10 Class Days

Reliability and
-'Maintainability

his course provides an overview
of reliability and maintainability
(R&M) activities associated with
each of the life cycle phases for
systems and equipment. Itis a
non-technical course based onthe
policies contained in DoD Instruc-
tion 5000.2, “Defense Acquisition
‘Management Policies and Proce-
dures.” DoD concepts, definitions,
and the engineering, accounting,
and management activities neces-
sary for sound ethical decision-
‘making are discussed along with
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the relationship of reliability, avail-
ability, and maintainability to fac-
tors such as cost and logistics
support. Interrelationships among
reliability and maintainability and
disciplines such as configuration
management, systems engineer-
ing, logistics, and procurement are
portrayed. Present DoD and ser-
vice reliability and maintainability
initiatives, lessons learned, andrisk
reduction measures such as those
containedin DoD Manual 4245.7M,
“Transition From Development to
Production,” and NAVSOP-6071,
“Best Practices,” are discussed in
this course.

Recommended experience/edu-
cation: DoD civilian and military
personnel with management or
technical responsibilities in inte-
grated logistics support, logistics
support analysis, reliability and
maintainability, safety, or mainte-
nance engineering experience.
Successful completionof ACQ 201,
LOG 201.

Length: 2 1/2 Class Days

fonfiguration
Management

{Formeriy LOG 302,
Configuration Management]

LG 204

The course provides an overview
of the basic philosophy and prac-

Momairen FYaamrintimmo




tices of configuration management,
life cycle aspects of configuration
management, related configuration
management activities, and the in-
terrelationships of configuration
management and integrated logis-
tics support. It covers the basic
policy and procedures of configu-
ration management in DoD direc-
tives, regulations and pamphlets,
and military standards and specifi-
cations. The course material pro-
vides a general overview of
configuration management and pri-
mary documents describing its
practice. Other key areas such as
identification, audits, change con-
trol, ethics, and status accounting
are discussed.

Recommended experience/edu-
cation: Successiful completion of
ACQ201,LOG 201, LOG 202, and
LOG 203.

Length: 5 Class Days

Provisioning

{(Formeriy L0OG 303,
Provisioning)

LODE 205

The Prdvisioning Course curricu-
lum covers the total provisioning
process including requirements
generation, system acquisition, and
functional level provisioning re-

vy

quirements. The course reviews
provisioning policies, procedures,
and management techniques for
differentacquisition strategies, and
provides functional training in se-
lecting provisioning activities. The
course emphasizes the inter-rela-
tionships and inter-dependencies
of logistic functions. Students dis-
cussnew concepts andtechniques
and the application of ethical prin-
ciples. talso focuses on the man-
agementaspects of provisioning a
system or end item. Emphasis is
placed on the flow of the provision-
ing process to ensure a sound
understanding of the normal se-
quence of events which occur in
the provisioning of a system or end
item of equipment. Participants
wili develop competencies in plan-
ning, executing, managing, and as-
sessing the provisioning of DoD
weapon systems and equipment.
Practical exercises will allow stu-
dentsto engage in significanttech-
nicai activities in the provisioning
process.

Recommended experience/edu-
cation: Civilian GS-9 and above,
military officers, warrant officers,
and enlisted personnel assigned
to or anticipating assignment to a
position requiring famifiarity with
the provisioning process. Suc-
cessful completion of ACQ 201,
LOG 201, LOG 202,

Length: 5 Class Days



Executive Acquisition
Logistics
Managerment

LDG 304

The Exscutive Acquisition Logis-
tics Management course prepares
the acquisition logistician to func-
tioninexecutive level logistics man-
agement and policy making posi-
tions. The student will acquire an
understanding of the complexrela-
tionships between logistics sup-
port planning, acquisition policy,
requirements determination, pro-
gram management, contracting,
and government funds manage-
ment. The strengths and weak-
ness of the policies and decision
making precedures in these areas
will be explored as they pertain to
acquisition logistics.

The course also assists the stu-
dent to improve skills in finding
logistics solutions that will improve
weapon system availability and
reduce life cycle cost. Itwillaidthe
student in becoming a valuable
member of the program manage-
ment team and ensure that logis-
tics considerations are integrated
into the design process throughout
the life cycle of the weapon sys-
tem. The topic areas covered in
the course include Logistic Sup-
port Analysis (LSA), determination
of logistics requirements, program
management, contracting for lo-

gistics, configuration and change
management, test and evaluation,
budget planning, logistics for For-
eign Military Sales and Integrated
Logistics Support (ILS) organiza-
tion and procedures. Evaluation,
analysis, forecasting and decision
making will be emphasized so that
the ultimate design of the overall
weapon system and its logistics
support is sound from a business
perspective.

Recommended experience/edu-
cation: Civilian employee GS-13
and above, and military 04 and
above who have completed the
educational requirements for Levels |
and Il in the acquisition logistics
career field. Successful comple-
tion of all Level Il courses.

Length: 10 Class Days

Progrom
Management
fourse

PMT 301

The twenty-week Program Man-
agement Course for selected mid-
career military officers and civilian
personnel explores the wide range
of acquisition policies, tasks, prob-
lems, and issues confronting the
program manager. It provides an
in-depth examination of defense
systems acquisition management
and the roles, inter-relationships,
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and impact of Government and in-
dustry participants in the acquisi-
tion process. The course covers
interpersonal relations and com-
munications skills in developing an
effective acquisition team and the
interface between functional man-
agers and technical specialists in
program management. Subjectareas
include the integration of technical dis-
ciplines of systems engineering, soft-
ware, manufacturing, and logistics
management in the systems life
cycle. It also covers funds, con-
tract, and cost/schedule manage-
ment; and business and technical
practices of defense contractors
and their impact on a successful
systems acquisition. Cases and
simulations serve to integrate
acquisition subject matter with an
understanding of the roles of lead-
ership, ethics, and the acquisition
management environment. Inter-
action with current program man-
agers, as wellas with senior officials
of the Office of Secretary of De-
fense, the military departments, and
the defense industry provides an
executive level educational forum.
Student activities include an indus-
try field trip, congressional work-
shop, and electives.

Recommended experiencefedu-
cation: This course is targeted at
acquisition-experienced mid-career
acquisition managers in civilian
grades GS 12-15, and military 03-06.

N I

Security Clearance: A Secret
security clearance is required.

Length: 95 Class Days

MNote: The Naval Postgraduate
School's Systems Acquisition Man-
agement(816) curriculum hasbeen
approved as an equivalent to the
Program Management Course
(PMT 301).

Advanced Program
Management
{ourse

PMT 302

The Advanced Program Manage-
ment Course provides a compre-
hensive examination of the inte-
grated processes used in defense
systems acquisition management.
The primary learning methodology
is faculty assisted, but student-led,
small groups study cases and per-
form exercises. Through these
cases and exercises the dynamic
interaction among the acquisition
functional disciplines is explored
as well as the importance of devel-
oping and managing effective inte-
grated acquisition management
teams. Subject areas include the
integration of technical and busi-
ness disciplines in the manage-
ment of a systern; the business
motivations and technical practices
of private industry and the impact
they have on successful acquisi-




tionmanagement; the development
and importance of acquisition policy;
the use of quality tools, interperson-
al relations and communication skills
in the development of an effective
acquisition managementteam; and
the evolving defense acquisition en-
vironment and the forces driving
changes as tc how the acquisition
of systems must be managed.

Prerequisite: Successful completion
of ACQ 101 and ACQ201 orthe equi-
valent is a mandatory requirement.

Recommended experiencefedu-
cation: Civilian GS-13and above,
and military 04 and above who are
- acquisition corps qualified.

Security Clearance: A SECRET
. security clearance is required.

Length: 67 Class Days

Note: The Naval Post Graduate's
School's System Acquisition Man-
agement (816) curriculum has been
approved as an equivalent to the
PMT 302; Advanced Program Man-
agement Course.

Production and
Duality Management
Fundamentals

POM 101

The Production and Quality Man-
agement Fundamentals course is

an entry-level course that empha-
sizes basic production/manufactur-
ing and quality assurance prin-
ciples, policies, processes and
practices used in the Department
of Defense. This course addresses
topics such as automation tools,
industrial base, materiel control,
technical support fo negotiations,
pre-award and post-award activi-
ties, preducibility, technical surveil-
lance, process evaluation, statisti-
cal tools, quality assurance plan-
ning, and engineering.

Recommended experiencefedu-
cation: Civilians GS 5-7 and Mili-
tary 01-03 assigned to a produc-
tion, manufacturing, or quality as-
surance position. Successful
completion of ACQ 101.

Length: 10 Class Days

Intermediate
Production
and Duality
Management

POM 21

The Intermediate Production and
Quality Management course ex-
plores the concepts and actions in
manufacturing and guality manage-
ment of DoD acquisition programs.
Students follow a curriculum which
uses the life-cycle approach cen-
tered on establishing a "predict-
able factory" capable of on-time

Course Descriptions




delivery of uniform, defect-free hard-
ware at affordable costs. Major ar-
eas of study inciude: industrial
base issues, producibility, theory
of variability, process control, con-
current (integrated product devel-
opment) engineering, production
readiness validation, and perfor-
mance measurement.

DoD policies and concepts related
to material review and corrective
action are covered, as well as engi-
neering change proposal evalua-
tion: technical data package review
and evaluation; testmonitoring and
analysis; configuration manage-
ment reviews; pre-award surveys
and post-award conferences; gual-
ity system reviews; International
Standards and American National
Standards Institute; Society of Qual-
ity Control (ISO/ANSI-ASQC) and
MIL-0-9858A: and defect control
through statistical processes.

Recommended experience/edu-
cation: Civilian GS-12and above,
and military 03 and above in manu-
facturing, production or guality as-
surance. Successful completion of
ACQ 101, ACQ 201, PQM 101.

Length: 15 Class Days

M aantar &

Management

Advanced Produc-
tion and Quality

{Formerly Defensea Arguisi-
tion Engineering, Manufac-
turing, and Duailty
Assurance)

POM 301

The Advanced Production and
Quality Management course is
structured around an integrated
product development, concurrent
engineering acquisition philosophy
prescribedin DoD 5000.1and DoDi
5000.2. The course investigates
day-to-day strategic policy devel-
opment and decision making is-
sues relevant to successfully
managing three core technical
tasks in DoD acquisition: systems
and process development, manu-
facturing, and product quality veri-
fication. It stresses strategic
planning, the logical thinking pro-
cess, and an ability to identify and
effectively work within policy,
regulatory, technical, or physical
constraints to management effec-
tiveness. Students are taught ap-
propriate operational definitions and
guality measures. Significant por-
tions of the course concentrate on
the principle themes of: systems
engineering, manufacturing, and
quality assurance, with special at-
tention to specific statistical tools
andtechnigues, software manage-




ithe industrial base. Other
supplementary topics are:
n policy review, contracts
ament and administration,
wractor finance, funds manage-
Aost/schedule management,
s and professionalism. Promi-
guest lecturers and panel
bers, executive leaders from
rmment and industry, present
nt and timely examples or
iduct open panel discussions
ppropriate to the course objective
d'emphasis. An analytical dis-
sion of a “real-life” case study
npletes the course.

ecommended experience/edu-
ation: Successful completion of
Q 201 and all Level Il courses.

ength: 10 Class Days

Purchasing
undamentals

[Furmerll_.] small Purchase
undamantals)

PLUR 11

Purchasing Fundamentals intro-
duces participants to the tech-
niques and procedures used in
accomplishing small purchase
actions. Participants complate a
detaiied study of small purchase
procedures and regulations as
outlined in the Federal Acquisition
Regulation {FAR), and the Depart-

ment of Defense Federal Acquisition
Regulation Supplement (DFARS).
Emphasis is placed on developing
competencies and applying ethi-
cal principles in performing basic
small purchase tasks. This is also
an assignment specific course.

Recommended experience/edu-
cation: Civilian GS-5 or above,
and enlisted personnel who work
as purchasers assigned to a small
purchase division.

Length: 10 Class Days

Operational Level
Purchasing

Formerly Drganizational
Level Small Purchase]

PUR 102

The curriculum of Operational Level
Purchasing is group-paced and
provides students with the neces-
sary skills and knowledge to per-
form a broad range of base/post,
camp or station level small pur-
chase responsibilities.

Students are introduced to the
techniques and procedures used
in accomplishing small purchase
actions. Students complete a de-
tailed study of small purchase pro-
cedures and regulations as outlined
in the Federal Acquisition Regula-
tion (FAR), and the Department of
Defense Federal Acquisition
Regulation Supplement (DFARS).

Course Descriptions
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Emphasis is placed on developing
competencies and applying ethical
principles in performing basicbase,
post, camp or station level small
purchase tasks. This is also an
asslignment specific course.

Recommended experience/edu-
cation: Civilian GS-5 or above,
and enlisted E4-E5 who work as
purchasing agenis assigned to a
small purchase division.

Length: 10 Class Days

Intermediate
Purchasing

Formerly PLR 201, Execu-
tive small Purchase]

PUR 201

Intermediate Purchasing, for expe-
rienced personnel performing pur-
chasing agent duties, presents
instruction in advanced techniques
and procedures usedtoaccomplish
small purchase actions. Designed
to provide small purchase contract-
ing officers with the technical
competence and ethical decision-
making necessary to manage and
increase productivity within a small
purchase division, this course builds
on the foundation established in the
Purchasing Fundamentals Course.
The course contains instruction on
complex small purchase acquisi-
tions to prepare the coniracting
officer for making these determina-

Chapter 5

tions. Development of internal con-
trols to prevent fraud, waste, and
abuse is also covered. Thisis also
an assignment specific course,

Recommended experience/edu-
cation: Civilian GS-6 and above,
and enlisted personnel with actual
or pending assignment to an inter-
mediate level small purchase po-
sition,

Length: 8 Class Days

i

intermediate
Systems Planning,
Research,
Development, and
Engineering
Management

5Y5 201

The Intermediate Systems Plan-
ning, Research, Development and
Engineering course enhances the
ability of the student to initiate,
execute, and monitor science and
engineering acquisition activities;
forecast staffing budget require-
ments; assist in the integration of
technical activittes performed by
multiple agencies; execute and
evaluate the technical develop-
ment activities proposed by indus-
try sources; and ensure the
technical integrity of the opera-
tional system. Topics covered in-
clude steps in the system
engineering process, requirements




analysis, functional analysis and
aliocation, synthesis, and systems
analysis/control.  Specific tech-
nigues infroduced include the sys-

“tems engineering management
“plan, the functional flow diagram,
" requirements allocation sheet, work

breakdown structure, design re-
views and audits, design to cost
influence, technical petformance

' measurement programs, configu-
- ration management, developmen-
" tal baseline, risk identification, and
“management. Special emphasis
_is placed on characteristics of a
- gystem such as life cycle cost
_ affordability; readiness/support-
. ability; reliability; testability and

producibility. Practical exercises

-‘and case studies are used to rein-
- force comprehension, adaptation,
* and application of procedures.

- Recommended experience/edu-
" cation:
~ military 03-05. Successful comple-
: tion of Level | experience and edu-
¢ cation requirements and ACQ 201.

Civilian GS 09-13 and

* Length: 15 Class Days

Advanced Sysiteims
Planning Research,
Development and
Engineering

SYS 301

* Advanced Systems Planning Re-

search, Development and Engi-

‘neering uses a facilitated case
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study to help students become
more effective in the use of the
science, technology and systems
engineering processes and proce-
dures that must be followed during
each phase of a system'slife cycle.
The curriculum enhances the abil-
ity of technical staffs of functional
managers to analyze and solve
technical problems; evaluate and
forecast cost, schedule, perfor-
mance and risk issues across the
systems engineering life cycle; syn-
thesize and integrate program man-
agement office activities; and
ensure the integrity and productiv-
ity of research, development and
engineering activities.

The commontools of systems plan-
ning research, development and
engineering are used within the
framework of an integrated case
study that starts with a need,
progresses through the acquisition
milestones and phases, and ends
with a demonstration of system
effeciiveness. The students will
employ requirements analyses, risk
management, technical perfor-
mance measures, trade-off analy-
ses, configuration and data

management, technical reviews,

forecasting, design of experiments,
work breakdown structures, and
specification and statementof work
failoring to control and evaluate
the evolutionary design of a target
system.

Special emphasis is placed on ex-

Course Descriptions




ploring the relationships between
science and technology, systems
engineering, and acquisition man-
agement.

Recommended experience/edu-
cation: Civilian GS8-13 and above,
military 04 and above. Successful
completion of ACQ 201 and SYS 201.
All Level Il courses.

Length: 10 Class Days

introduction to

Acqguisition
Workforce Test
and FEvaluaticn

TST 101

The Introduction to Acquisition
Workforce Test and Evaluation is
an entry level course emphasizing
the basic test and evaluation man-
agement and engineering prin-
ciples, policies, and practices used
by the Department of Defense. The
course emphasizes the unique role
of test and evaluation as a feed-
back mechanism for systems engi-
neering during all phases of the
system life cycle. Students are
introduced to the special relation-
ship of test and evaluation to the
interfacing disciplines of systems
engineering, program manage-
ment, logistics support, and pro-
duction/manufacturing. Faculty and
guest speakers will present lec-
tures, case studies, and class ex-

Chapter 5

ercises which examine the roles of
Government and industry organi-
zationsintest and evaluation man-
agement. Common tools used in
test and evaluation which are in-
troduced include: detailed test
plan, Test and Evaluation Master
Plan (TEMP), test reports, and test
plan working groups. The many
types of tests coveredinclude: de-
velopmental testing, operational
testing, live fire testing, gualifica-
tiontesting, and production accep-
tance testing. A primary objective
of this course is to enhance the
ability of junior test and evaluation
professionals to interact with pro-
gram managers and to function
effectively within the acquisition
process.

Recommended experience/edu-
cation: Acquisition workforce pro-
fessionals (civilian GS-5 through
GS-9 and military 01 through 03)
with one year of acquisition experi-
ence. Must have a baccalaureate
degree. Successful completion of
ACQ 101.

Length: 5 Class Days

intermediate Test
and Evaluation

15T 202

The Intermediate Test and Evalu-
ation Management course is de-
signed for T&E engineers and



project organization personnelthat
‘have T&E experience generally
ranging from 2-4 years. The course
scuses on the role of T&E as a
weapons system advances
through the acquisition cycle. The
course engages the students in

problem solving situations to gen-
' erate an ability to use ideas, con-
cepts, principles, and theories rela-
tive to T&E planning and opera-
tions. Course topics include: test
planning, design, conduct, instru-
mentatior, analysis/evaluation, re-
porting, software, and modeling
and simulation. The studentwillbe
required to apply his/her knowl-
edge as a team member in a de-
tailed integrative exercise which
addresses the major issues in de-
veloping a complete test plan fora
major weapons system. Students
will be learning the latest in T&E
policies and tools in addition to
developing methods to avoid the
pitfalls of the past.

—

Recommended experience/edu-
cation: Civilian GS 9-13 and Mili-
tary 03-04 selected to or occupying
a position such as test engineer,
test project officer, technical man-
ager and systems engineer with 2-
4 years experience. Successful
completion of ACQ 101, ACQ 201,
TST 101.

Length: 10 Class Days

Advam:ed Test

and Evaluation

TST 301

The Advanced Test and Evalua-
tion management course is de-
signed for T&E engineers and
project organization personnel that
generally have four or more years
of T&E experience at a test facility,
laboratory, or program office. Asa
result, the course will focus on
policy and management issues in
addition to the technical aspects of
T&E. Incoming students should
have the fundamental and practi-
cal knowledge of T&E concepts
presented in the TST 101 and TST
202 courses. The TST 301 course
engages the students in problem
solving situations to generate an
ability to use ideas, concepts, prin-
ciples, and theories relative to T&E
planning, conduct, and manage-
ment. Topic areas include require-
ment analysis, test and evaluation
planning, conduct analysis and
evaluation, reporting and new test-
ing methods. The student will be
required to apply hisfher knowl-
edge through participation in sev-
eral mini-cases and exercises that
address current issues in T&E. In
addition, the course will conclude
with a detailed integrative exercise
which will address the major topics
andissues presentedinthe course.
As a result of this course, the stu-
dent will be prepared to manage

~Anrea Dascrintions




new and unique T&E projects by
applying his/her knowledge of ap-
propriate T&E DoD policies, proce-
dures and proven concepts.

Recommended experiencefedu-
cation: Civilian GS-13 and above,
and military 04 and above assigned
to a functional test and evaluation
position or program office. Suc-
cessful completion of ACQ 101,
ACQ 201, TST 202.

Length: 10 Class Days

Chanter 5




Intermediale
Contractor
Performance

BLCF 202

See page 37 for course descrip-
tion.

gélected
Acguisition Report

BFv 209

See page 41 for course descrip-
tion.

Selected
Acquisition Report
Review

BFM 210

See page 41 for course descrip-
tion.

Assigmnment Specific
JAL/ Course Descriptions

Overhiead
Management of
Defense (ontracts

CON 232

This course includes coverage of
both introductory and advanced
overhead management concepts.
It provides a sequence of instruc-
tion that is appropriate for contract-
ing officers, buyers, price analysts,
auditors, and contract administra-
tion personnel. Emphasis is placed
on the overhead process, rate de-
velopment, final rate determina-
tion, pricing applications, cost
accounting standards, cost prin-
ciples, costmonitoring, contractad-
ministration, and ethical principles.
The use of “Decisions” (ASBCA,
Court of Claims, and others), is an
important part of this course; the
complex accounting issues make
coverage of these cases beyond
the scope of Government Contract
Law Courses.

Recommended experience/edu-

cation: Personnel being assigned
to program projects in which corn-

Course Descriptions




tractor overhead situations are
presentand are importanielements

of cost. Review "Indirect Cost"
chapter of the Armed Services Pric-
ing Manual. Completion of all
Level | courses.

Length: 10 Class Days

fost Accounting
Standards
Workshop

fON 233

This workshop provides detailed,
hands-on instruction in the various
aspects of Public Law (PL) 100-
679toinclude the rules and regula-
tions of the Cost Accounting
Standards Board, the Cost Ac-
counting Standards (CAS), and dis-
closure statements. In a workshop
environment, students solve prob-
lems and gain a working familiarity
with DoD policy relative to the imple-
mentation of CAS requirements,
administration and contract adjust-
ments for new standards; noncom-
pliances and interest assessments;
voluntary changes; and ethics.

Recommended experiencefedu-
cation: Civilians GS-9 or above
assignedtoa CASteam. Contract-
ing personnel should successfully
complete the CON 101 and CON
104 courses.

Length: 10 Class Days

Chanter 5

Information
Technology
fontracting

{(Formerly Automated
Information Systems [AlS])
Contracting]

CON 241

This courseis designedtoincrease
the knowledge and skills of inter-
mediate contracting personnel who
are involved in the acquisition of
Federal Information Processing
(FIP) resources. Through case
studies and classroom exercises
students will be exposed to and
perform all contracting functions
concerning the acquisition of FIP
resources. Students will use stat-
utes, OMB circulars, DoD instruc-
tions, and make ethical decisions
applicable to a FIP resource ac-
quisition. They will examine the
roles of all government personnel
involved in the FIP acquisition pro-
cess. Students will gather data
and develop an acquisition plan
for FIP resource acquisition. They
will learn to distinguish among the
types of FIP resource acquisitions
and select the appropriate method
of acquisition for each type. Asa
result, they will learn how to prop-
erly develop solicitations for each
type of FIP resource and recom-
mend a winning FIP proposal. In
addition, they will apply contract
performance monitoring necessary
for the resultant contract.




acommended experience/edu-
ation: Civilian GS-9-12 and mili-
ary officers 03-04, and enlisted E7
nd above. Successful comple-
:"on of CON 101 and 1 to 2 years
xperience in FIP resource acqui-

'ﬁts_on

Length: 10 class days

¢ evei 1l DoD personnel involved in
the award, administration, and

lve agreements, and other similar
faderal financial assistance in the

Recommended experience/edu-
cation: Civilian GS-09 and above,
-"nd military 03 and above. Suc-
cessful completion of Level | con-
tracting courses and appointment
s a grant award approving au-
thority, a grant project officer, or a
grant management officer.

Length: 5 Class Days

71

Multinational
Prograim
Management
fourse

PMT 202

The Multinational Program Man-
agement Course is designed to
develop an understanding of the
competencies one must possess
to participate effectively in aninter-
national defense acquisition pro-
gram. Emphasis is placed on U.S.
policy of encouraging armaments
cooperation and enhancing ratio-
nalization, standardization, and
interoperability (RSI) with our al-
lies. Key national, DoD and ser-
vice policies on international
codevelopment, coproduction, and
logistics will be explored.

Recommended experience/edu-
cation: Civilian GS-11 and above,
military 03 and above identified to
require international acquisition
qualification training at Career
Leve!llinthe following careet fields:
programmanagement, contracting:
system planning, research, devel-
opment and engineering; test and
evaluation; acguisition logistics;
and business, cost estimating and
financial management.

Length: 5 Class Days

Course Descriptions




International
Security and
Technology
Transfer/Lontrol
fourse

PMT 203

The International Security and
Technology Transfer/Control
course is designed to develop an
understanding of the competencies
one must possess to participate
effectively in an international de-
fense acquisition program. Em-
phasis is placed on foreign
disclosure, technology transfer/
control, and information control and
security implications within inter-
national defense acquisition pro-
grams.

Recommended experiencefedu-
cation: Civilian GS-11 and above,
and military 03 and above identi-
fied to require international acqui-
sition gualification training at Career
Levelllinthe following career fields:

program management, contracting;

systems planning, research, de-
velopment & engineering; test and
evaluation; acquisition logistics; and
business, cost estimating & finan-
cial management.

Length: 5 Class Days

Chapter 5

Executive Program
Managers' Course

PMT 303

The Executive Program Manag-
ers' course is designed to meet
the learning and performance
needs of newly selected Program
Executive Officers and ACAT | &I
Program Managers/Deputy Pro-
gram Managers. Building on the
general program management
competencies acquired during the
previously attended PMT 302,
Advanced Program Management
Course and subsequent on-the-
job experience, the EPMC pro-
vides the most recent policies and
issues in system acquisition.

Prerequisite: Successful comple-
tion of PMT 301 or PMT 302 is a
mandatory requirement.

Recommended experience/edu-
cation: Newly assigned PEOs
and ACAT tand Il PMs/DPMs.

Length: 20 Class Days



Advanced
International
Management
Workshop

PMT 304

The Advanced International Man-
agement Workshop course rein-
forces and advances the principles
of collective defense through ar-
mament cooperation and presents
a bailanced view of attendant top-
ics. Students will develop basic
skills in, and gain an appreciation
of, the problems and issues asso-
ciated with international negotia-
tion of cooperative defense
agreements. Specific topics will
include preparationfor negotiation,
authority to negotiate and conclude,
DoD policies and experiences, and
negotiation issues. The role of
Congress and the Department of
Commerce will be explored.

Recommended experiencefedu-
cation: Civilian GS-13 and above,
and military 04 and above identified
to reqguire international acquisition
qualification training at Career Level
illin the following careerfields: pro-
gram management, contracting,
systems planning, research, devel-
opment and engineering; test and
evaluation; acquisition logistics; and
husiness, cost estimating and fi-
nancial management.

Length: 5 Class Days

Systems
Acqguisition for
fontracting
Personnel

(Formeriy Systems Acquisi-
tion Contracting]

PMT 341

The Systems Acquisition for Con-
tracting Personnelcourse provides
contracting personnel with funda-
mental knowledge and understand-
ing of acquisition management
disciplines from requirements defi-
nition to field deployment of major
systems. The curriculum exam-
ines systems acquisition functions
emphasizing their inter-relation-
ships, interactions, and ethical im-
plications. The result is that the
participants will be able to apply
the concepts in specific contract-
ing situations as well as to en-
hance theirskillin providing support
to program management organi-
zations. The curriculum includes
the totality of the system acquisi-
tion process. requirements gen-
eration; acquisition life cycle;
planning, programming and bud-
geting; engineering management;
testand evaluation; computerrasourc-
es: performance measurement;
manufacturing; and supportability.
These are examined as interre-
lated pieces that interact dynami-
cally. Instructional methodsinclude
lecture/discussion, case studies,

Course Descriptions




practical exercises, and simulation.
These methods are usedin various
combinations throughout the
course to enable participants to
obtain a greater level of knowledge
in the acquisition functional areas,
and understand how those func-
tional areas meld together into an
integrated acquisition management
discipline,

Recommended experience/edu-
cation: Civilian GS 13-15 and mili-
tary 03-06 who have completed
Level Il contracting and pricing
courses.

Length: 10 Class Days

Defense
Specification
Management
Lourse

POM 103

The Defense Specification Man-
agement course covers DoD man-
agement policies and procedures
for development , preparation, and
use of non-Government standards,
commercial item descriptions,
specifications, standards, and re-

Chapter 5

lated documents in the acquisition
process. The course flow evolves
from the identification of the re-
quirement for the development of
a document, through the applica-
tion of a document to feedback
and maintenance of a doecument.
Emphasis is placed on "up-front"
market analysis and commercial/
nondevelopmental item alterna-
tives. Subjectmatterincludes com-
mercial item descriptions;
specifications and standards; stat-
ing requirements; general consid-
erations applicable to all types of
documents; processing and main-
tenance of standardization docu-
ments; application and tailoring of
documents; user feedback; and
legal aspects of specifications.

Recommended experience/ed-
ucation: Nominees mustbe com-
missioned officers, warrant offic-
ers, and senior noncommissioned
officers orcivilians {GS-7 orabove),
who have an actual or scheduled
job assignment which requires re-
sponsibility for writing, reviewing,
coordinating, applying, or using
specifications and related docu-
ments.

Length: 10 Class Days




Defense
specification Users

Lourse

poM 104

The Defense Specification Users
course is designed to provide in-
“struction for personnel who use or
review non-Government stan-
‘dards, commercial item descrip-
‘tions, specifications, standards,
and related documents in the ac-
quisition process but are not in-
' yolved full time in documentwriting
‘(development) functions. The
course assists students in identify-
“ing and locating different types of
‘ documents; understanding the
document preparation process,
providing guidance selection, ap-
- plication, and tailoring of specifica-
. tions, standards, non-Government
standards, commercial item de-
scriptions, and related documents
in the acquisition process. Sub-
jects covered include communica-
' tion between users/engineering
office/standardization office, mar-
ket analysis; stating requirements,
application and tailoring docu-
ments: user feedback; and require-
ments definition.

Recommended experiencefedu-
cation: Civilians, GS-07 orabove,
and commissioned, warrant, and
other military personnel who have
an actual or scheduled job assign-
ment which requires reviewing or

using specifications and related
documents, or individuals in a ca-
reer ladder pattern targeted to the
above. This includes such personnel
as engineering, quality assurance,
procurement, and production.

Length: 5 Class Days

Nondevelopmental
ftem Acguisition

POM 202

The Nondevelopmental item (NDI)
Acquisition course focuses on tools
and technigues for identifying and
evaluating ND! alternatives
throughout the acquisition process.
The course provides instruction on
addressing NDI during require-
ments definition, acquisition strat-
egy development, acquisition, and
support planning. [t also intro-
duces tools and technigues for
selecting and preparing the appro-
priate technical requirements docu-
ments; commercial item descrip-
tions; using multiple award sched-
ules; and using market acceptabil-
ity criteria, and lessons learned in
NDi acquisition. Instructional meth-
ods used include videotapes, lec-
ture, class discussion, and case
studies of actual acquisitions.

Recommended experience/edu-
cation;

Length: 2 Class Days

Cotirse Descriptions




76

Commercial Item
Descriptions

POM 203

The Commercial ltem Descriptions
course presents instruction on the
preparation and review of commer-
cial item descriptions, including
marketanalysis techniques toiden-
tify and characterize commercial
items, the development and use of
market acceptability criteria, and
the development of performance-
based salient characteristics. The
course also provides current DoD
policy on the use of commercial
items and performance-based
specifications.

Recommended experiencef/edu-
cation: Civilian GS-7-12 and rmili-
tary 02-05 who prepare or review
commercial item descriptions and
have taken the Defense Standard-
ization Course.

Length: 1 Class Day

Purchasing Fundamentals

PUR 101

See page 63 for course descrip-
tion.

Cperational Level Purchasing
PUR 102

See page 63 for course descrip-
tion.

Chapter 5

Intermediate Purchasing

PUR 201

See page 64 for course descrip-
tion.

Basic Software
Acquisition
Management

SAM 101

[To be piloted in FY95, avail-
able in FY96]

intermediate
Sopftware
Acguisition
Management

S5AM 201

[To be piloted in FY9%5, avail-
able in FY9G] ;

Advanced software
Acquisition
Management

S5AM 3N

ITo be piloted in FY95, avail-
able in FY9b6H]
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Appendix A
Eprass Reference Guide
to DAL Mandatory/
Predecessor Lourses

This appendix correlates DAU course numbers and titles with the local
course numbers and titles previously used by the schools offering these
DAU courses. This correlation is intended to assist members of the
acquisition workforce in determining if courses they have already taken
fulfill the mandatory training requirements listed in Appendix |. Students

should request courses by using the DAU course number only.

DAL COURSE NUMBER/TITLE
Predecessor Course Title/Number

COURSE
LENGTH

PDS CODES

MIL

v

Aca@ 101

FUNDAMENTALS OF SYSTEMS
ACQUISITION MANAGEMENT
Fundamentals of Systems Acquisition
Management-DSMC-26

9 Days_

9A8

BUS

BB1

ACQ 201

INTERMEDIATE SYSTEMS
ACQUISITION

Intermediate Systems
Acquisition-DSMC-37

/éo Days

JHA

BD6

ACQ 401
SENIOR ACQUISITION COURSE
Senior Acquisition Course-SAC

ABW

AUD 1130

TECHNICAL

INDOCTRINATION

Technical Indoctrination-DCAI-1130

PC6

AUD 1320

INTERMEDIATE CONTRACT
AUDITING

Intermediate Contract Auditing-
DCAI-1320

JR7

AUD 4120
STATISTICAL SAMPLING
Statistical Sampling-DCAI-4120

Crnee Bafarance (iide to DAL] Mandatory/Predecessor Courses
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DAL COURSE NUMBER/TITLE
Predecessor Course Title/Number

COURSE
LENGTH

PDOS CODES

MIL v

AUD 4230

GRAPHIC, COMPUTATIONAL, &
IMPROVEMENT CURVE ANALYSIS
TECHNIQUES

Graphic, Computational, &
Improvement Curve Analysis
Techniques-DCAI-4230

/5 Days

‘\
\

QPC

AUD 8560

DCAA SUPERVISORY SKILLS
WORKSHOP

DCAA Supervisory Skills
Workshop-DCAI-8560

_,j”?o Days,

/*L i

CBJ

BCE 101

FUNDAMENTALS OF COST ANALYSIS

5 Days

AN

Q1A

BCE 204
INTERMEDIATE COST ANALYSIS

15 Days

b

Q2B

BCE 206
COST/RISK ANALYSIS

41/2 Days

A

Q2C

BCE 207
ECONOMIC ANALYSIS

?/1 /2 Days

Q2D

BCE 208
SOFTWARE COST ESTIMATING  “<_

/|

-

2 f/2 Days

Q2E

BCF 202

INTERMEDIATE CONTRACTOR
PERFORMANCE MEASUREMENT
FUNDAMENTALS

Contractor Performance
Measurement Course-DSMC-6

5 Days

QMK

QTT

BF 201

SYSTEMS ACQUISITION
FUNDS MANAGEMENT
Systems Acquisition Funds
Management-DSMC-9

PCW

BFM 204
CONTRACTOR FINANCE FOR
ACQUISITION MANAGERS

Appendix A




DAL COURSE NUMBER/TITLE
Predecessor Course Title/Number

COURSE
LENGTH

PDS5 COOES

MIL

civ

BFI1 209
SELECTED ACQUISITION
REPORT

/5 Days
\

™\

Ny

Q2F

BFi 210
SELECTED ACQUISITION
REPORT REVIEW

;’f3 Days

Q2J

CON 101

CONTRACTING FUNDAMENTALS

Management of Defense
Acquisition Contracts
(Basic)-8D-4320

Central Systems Level
Contracting-G30BR6531-010

f 20 Days

MMWY

WHS

BDQ

PD6

CON 102
OPERATIONAL LEVEL
CONTRACTING FUNDAMENTALS

PEC

CON 103

CONSTRUCTION CONTRACTING
FUNDAMENTALS

Management of Defense Acquisition
Contracts (Basic)-CTC-142

HEI

CON 104
CONTRACT PRICING
Principles of Contract Pricing-QMT-170

PBC

BDR

CON 105

OPERATIONAL LEVEL
CONTRACT PRICING

Base Level Pricing-G30ZR6534-009

8BH

QNU

CON 106

CONSTRUCTION CONTRACT F’RICING

Defense Cost & Price Analysis/
Negotiation-PN

MWB

BDU

CON 201

GOVERNMENT CONTRACT LAW

Government Contract Law-PPM-302

Government Contract Law (Construction)
CTC-302

Base Contract Law-G30ZR6534-007

Cross Reference Guide to DAU Mandatory/Predecessor Courses
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DALl COURSE NUMBER/TITLE
Predecessor Course Title/Number

COURSE
LENGTH

P35 CODES

MIL. v

CON 211

INTERMEDIATE CONTRACTING
Managemerit of Defense Acquisition
Contracts (Advanced)-8D-F12

14 Days

!

&

BDN

MMX

CON 221

INTERMEDIATE CONTRACT
ADMINISTRATION

Contract Administration {(Advanced)-PPM-304

A
_j,c’) Day\\

BDO

AAS

CON 222

OPERATIONAL LEVEL
CONTRACT ADMINISTRATION
Base Contract Administration-
G3ZAR65170-002

10 Days
A
/'f P

PDQG

Ly2

CON 223

CONSTRUCTION CONTRACT
MANAGEMENT

Advanced Contract Management
{Construction)-CTC-542

BE4

CON 231

INTERMEDIATE CONTRACT PRICING

Intermediate Pricing-QMT-340

Quantitative Technigues for Cost and
Price Analysis - QMT 345

BUsB

BCC

CON 232
OVERHEAD MANAGEMENT FOR
DEFENSE CONTRACTS

Contract Overhead Management-PPM-355|

BKA

CON 233

COST ACCOUNTING STANDARDS
WORKSHOP

Cost Accounting Standards Workshop-
ALMC-CE

QMF

CON 241

INFORMATION TECHNOLOGY

CONTBACTING

Automated(AlS)Contracting - CON 241

Defense Contracting for Information
Resources-ALMC-ZX

Defense Contracting for Information
Resources - NAMTO

Appendix A
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pALU COURSE NUMBER/TITLE
Predecessor Course Title/Number

COURSE
LENGTH

PDS CODES

MIL Civ

CON 301

EXECUTIVE CONTRACTING
Defense Acquisition Contracting
Executive Seminar-ER

’5 Days

BB3

MVo

CON 311

EXECUTIVE PRE-AWARD
CONTRACTING

Management of Defense Acquisition
Contracts (Executive)-ALMC-BS

BCL

L32

CON 321
EXECUTIVE CONTRACT

ADMINISTRATION
Contract Administration (Executive)-
PPM-057

BCM

JBK

CON 331

EXECUTIVE COST AND PRICE
ANALYSIS

Cost & Price Analysis-QMT-540

BAD

PBE

GRT 101
GRANTS MANAGEMENT

BU4

IND 101

CONTRACT PROPERTY
ADMINISTRATION FUNDAMENTALS
Industrial Contract Property
Administration-PPM-151

PDM

AAW

IND 102

CONTRACT PROPERTY
DISPOSITION

Defense Contract Property Disposition-
ALMC-TY

PDO

6B8

IND 703

CONTRACT PROPERTY SYSTEMS
ANALYSIS

Defense Contract Property “System
Analysis”-PPM-251

BRL

IND 201

INTERMEDIATE CONTRACT
PROPERTY ADMINISTRATION
Advanced Contract Property

Administration-PPM-300

o P fmrarmn CPridae te DAL Mandatory/Pradecessor Courses

PDN
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DAU COURSE NUMBER/TITLE
Predecessor Course Title/Number

COURSE
LENGTH

PDS CODES

MIL

v

IND 202

CONTRACT PROPERTY
MANAGEMENT SEMINAR

Executive Contract Property Management
Seminar-PPM-077

BRM

IRM 301

INFORMATION TECHNOLOGY
PROCUREMENT STRATEGIES

AlS Procurement Strategies- IRM 301
AlS Procurement Strategies-PPS

Qo7

IRM 302

INFORMATION TECHNOLOGY
ADVANCED MANAGEMENT PROGRAM
AlS Advanced Management Program
Advanced Management Program-AMP

BAO

LOG 101

ACQUISITION LOGISTICS
FUNDAMENTALS ILS (Basic)-ALMC-1U
Navy ILS Overview/SUP-ILS

JR1

Qm3

LOG 201

INTERMEDIATE ACQUISITION

LOGISTICS

Acquisition Logistics-AFIT-SYS-225

ILS Advanced Course-ALMC-IT

Management of Acquisition Logistics-
DSMC-24

4x1

JA3

JOH
JR3

BCU

LOG 202

LOGISTICS SUPPORT ANALYSIS
Defense Basic Logistics Support
Analysis-ALMC-LR

5EE

JR2

LOG 203 _
RELIABILITY AND MAINTAINABILITY
R&M Executive Overview-QMT- 020
R&M Overview-8A-F30

2 1/2 Days

54H

AKA

QmMC

LOG 204

CONFIGURATION MANAGEMENT

Introduction to Configuration
Management-SYS-028

Configuration Management Navy/SUP-CM

Configuration on Management- AMEC-12 |

Appendix A
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pAL COURSE NUMBER/TITLE
pPredecessor Course Title/Number

COURSE
LENGTH

PDS CODES

LOG 205

PROVISIONING

Provisioning Management-LOG-260
Army Provisioning Process-ALMC-AH

/5” Days

/o

1

%

EMT
QBQ

LOG 304
EXECUTIVE ACQUISITION LOGISTICS

MANAGEMENT

16083

&7

AH1

PMT 202

MULTINATIONAL PROGRAM
MANAGEMENT COURSE
Multinational Program Management
Course-DSMC-8

5 Days

PMT 203

INTERMATIONAL SECURITY AND
TECHNOLOGY TRANSFER/CONTROL
International Security and Technology
Transfer/Contrl-DSMC-39

PMT 301
PROGRAM MANAGEMENT COURSE
Program Management Course-DSMC-3

95 Days,

BBW

ANL

PMT 302
ADVANCED PROGRAM MANAGEMENT

67 Days

BU1

PMT 303
EXECUTIVE PROGRAM MANAGER'S

COURSE

_/QO Days

!
e

AHZ2

PMT 304

ADVANCED INTERNATIONAL
MANAGEMENT WORKSHOP
Advanced International Management
Workshop-DSMC-33

5 Days

DAL

PMT 341

SYSTEMS ACQUISITION FOR
CONTRACTING PERSONNEL
Systems Acquisition for Contracting

Personnel-DSMC-34

BCN

LRB

Cross Reference Guide to DAU Mandatory/Predecessor Courses




DAL COURSE NUMBER/TITLE
Predecessor Course Title/Number

COURSE
LENGTH

PDS CODES

MIL v

PQM 101

PRODUCTION/QUALITY MANAGEMENT

FUNDAMENTALS

Quality Assurance Fundamentals - QUA 101

DoD Acquisition QA Fundamentals -
AMEC 210

DoD In-Plant QA-589

PRD 101 Production Management
Fundamentals

QUA 101 Quality Assurance
Fundamentals

10/ Da\;,\?
//

./ .

~

.
(

BuU2

6PN BCS

6PN
oT1Q

BCS
QAN

EBP Jax

PQM 103
DEFENSE SPECIFICATION
MANAGEMENT COURSE

BAP

PQm 104
DEFENSE SPECIFICATION USERS
COURSE

PAH

PQM 201

INTERMEDIATE PRODUCTION/

QUALITY MANAGEMENT

Production Management [I-PPM-305

Defense Manufacturing Management
Course-DSMC-13

Acquisition Quality Assurance-ALMC-QC

Statistical Process Control - S81

PRD 201 Intermediate Production
Management

PRD 202 Defense Manufacturing
Management

QUA 201 Intermediate Quality Assurance

BU3

EAJ JQY

28N BD2
QcZ
EAJ Jay

28N
1H5

BD2
BCR

PQM 202

PAM

NONDEVELOPMENTAL ITEM
Pf

ACQUISITION
COMMERCIAL ITEMS DESCHIPTIOI\Q‘

PAN

PQM 203

PQM 301

DEFENSE ACQUISITION ENGINEERING,
MANUFACTURING, AND QUALITY
ASSURANCE

Defense Acquisition Engineering,

Manufacturing, and Quality
Assurance-DSMC-38

Appendix A
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DAL COURSE NUMBER/TITLE
Predecessor Course Title/Number

COURSE
LENGTH

POS CODES

MIL v

PUR 101
PURCHASING FUNDAMENTALS
Defense Small Purchase (Basic)-ALMC-B3

1,(3 Da‘?s
7

{—

b ]

K13 BCQ
K13

PUR 102

OPERATIONAL LEVEL PURCHASING
FUNDAMENTALS !
Apprentice Contracting Specialist-
(G3AZR65130-004

ﬁ 9 Days

PDZ

PUR 201

INTERMEDIATE PURCHASING
Defense Small Purchase (Advanced)-
ALMC-B4

BCO
K11

SYS 201
INTERMEDIATE SYSTEMS PLANNING
RESEARCH, DEVELOPMENT AND,
ENGINEERING
Systems Engineering Managment-
SYS 201
Systems Engineering Management
Course-DSMC-28
Systems Engineering-4A-F7

BE2

HVF
HVF
HVF

S5YS 301

ADVANCED SYSTEMS PLANNING
RESEARCH, DEVELOPMENT, AND
ENGINEERING MANAGEMENT

HV1

TST 101
INTRODUCTION TO ACQUISITION
WORKFORCE TEST AND EVALUATION-

PC5

TST 202

INTERMEDIATE TEST AND
EVALUATION

TST 201 Test and Evaluation Management
T&E Management Course-DSMC-11

Qi

3CN BE3

TST 3071
ADVANCED TEST AND EVALUATION
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Appendix B

Consortivnm Members
and Points of Contact

Ajr Force Institute of Technology

The mission of the Air Force Institute of Technology (AFIT) is to support
national defense through graduate and professional education and re-
search programs. AFIT, located at Wright-Patterson Air Force Base in
Dayton, Ohio, is one of three campuses that comprise the Air University
(AU). It provides education and training courses designed to give carefully
selected military and civilian personnel the broad educational background
that will equip them both to understand their technological and cultural
environment and to analyze and solve the problems present in today’s
dynamic environment. The professional education programs are de-
signed to satisfy the DoD needs for special and advanced knowledge of
immediate applicability in the acquisition world.

With technology changing aimost daily, the need to keep education
current while anticipating future needs is a demanding role for AFIT. The
Air Force supports AFIT in its expanded role as a provider of quality
courses forthe DoD acquisition community and as a cooperating member
of the Defense Acquisition University.

inquiries should be directed to:
Chief, Student Operations

AFIT/School of Systems and Logistics
Building 641

AFIT/LSA

2950 P Street

Wright-Patterson AFB, OH 45433-7765

Phone: DSN 785-7777, Ext. 3117
COMM (513) 255-7777, Ext. 3117 (Student Services)
FAX: DSN 785-8458 COMM (513) 255-8458

ATRRS MAIL ID: HEATHERK - AFIT Student Operations
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L.5. Army Logistics Management Lolliege

The U.S. Army Logistics Management College {ALMC) has four schools
as its major operating elements, each offering specialized instruction in
different functional areas. The School of Acquisition Management (SACM),
the School of Management Sciences (SMS), the School of Logistics
Science (SLS) at Fort Lee, VA, and the School of Military Packaging
Technology (SMPT) at Aberdeen Proving Ground, MD, offer a curriculum
of 94 courses, 19 of which are Defense Acquisition University courses.

In addition to conducting resident and off-campus education programs,
ALMC conducis research, formulates doctrine, provides consulting, and
disseminates information in the areas of acquisition and logistics manage-
ment.

Over 55,000 students graduate from ALMC courses annually. The
college meets the demand for its courses by using eight modes of
instruction. These modes, used either singly or in combination, are:
resident, on-site, correspondence, accredited off-campus instruction, live
TV via satellite, student self-paced instruction involving the use of Learn-
ing Centers (LCs), and course credit by examination. The DoD satellite
education network located at ALMC broadcasts programmed instruction
to DoD agencies located throughout the United States.

ALMC is the home of the bimonthly Army Logistics Professional Bulietin
and the Defense Logistics Studies Information Exchange. The official
Logistics Library of The Army is also operated by ALMC.

Inquiries should be directed to:
Commandant

U.S. Army Logistics Management College
ATTN: ATSZ-ASO-R

Fort Lee, VA 23801-6041

Phone:” DSN 539-4985 COMM (804) 765-4965
Fax: DSN 539-4663 COMM (804) 765-4663

ATRRS MAIL ID: ALMC
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Army Management Engineering Lollege

‘As the year 2000 approaches, the Army Management Engineering
College (AMEC) staff and faculty share the common goal of having a weli-
‘trained, highly productive Federal workforce. In this climate of tight
“training budgets and shrinking workforces, AMEC can provide an effective
“approach in realizing this goal.

“AMEC, in the true spirit of attaining total quality, has been realigned into
“expert, self-directed work teams. The elimination of the typical hierarchal
‘structure has created a new, ever-changing, ever-growing organization
‘able to respond to any and all customer needs. Students encounter a
' dedicated faculty, a challenging curricuium, and fellow students from
every part of the United States and overseas.

Over 20,000 students graduate through resident, on-site, regional training
" centers, live satellite television, accredited off-campus instruction, corre-
“spondence, and learning center modes.

Itis AMEC’s goal to provide educational services that are relevant, meet
- the needs of its customers, maintain high standards, and to apply the
latest educational methods and technologies. AMEC is committed to
~educational excellence.

Inquiries should be directed to:
President

~ Army Management Engineering College
ATTN: AMXOM-RS

Rock Island, IL. 61299-7040

Phone: DSN 793-0487, 88, 89 COMM (309) 782-0487, 88, 89
Fax: DSN 793-0437 COMM (309) 782-0437

ATRRS MAIL 1D: AMEC

Defense Contract Audit Institute

Auditors receive most of their formal agency training at the Defense
Contract Audit Institute (DCAI} in Memphis, Tennessee. DCAI provides
audit and management training in 21 courses annually to about 3,700
students. The curriculum includes core technical subjects, such as
advanced cost management systems at defense contractors, as well as

Consortium Members and Points of Contact
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courses which stress the interpersonal skills of supervision and manage-
ment in the contract audit environment.

DCAI course managers conduct resident and on-site classes for all of the
mandatory courses in the DoD contract audit career field. Course
managers are recruited solely from experienced senior or supervisory
contract auditor positions to assure that instructors have the experience
to effectively respond to questions related to their ongoing contract audit
activities. A five year rotation requirement is in place to maintain the
instructors’ level of technical competence and currency of experience in
contract audit matters. The DCAI staff also includes course developers,
a registrar, and other training support personnel.

After completing the Technical Indoctrination Course for new personnel,
auditors attend classes which allow them to progress according to a
prescribed career path and gain the necessary knowledge, skills, and
abilities for specific job tasks. The nature and timing of auditor training is
based on individual developmental needs in accordance with generally
accepted government auditing standards.

Inquiries should be directed to:
Sandra Davidson, Registrar
Defense Contract Audit Agency
Defense Contract Audit Institute
4075 Park Avenue

Memphis, TN 38111-7492

Phone: COMM (901) 325-6383
FAX:  COMM (901) 325-6350

Defense I_agistics Agency
Livilian Personnel Support Office

The Defense Logistics Agency Civilian Personnel Support Office (DCPSQ)
offers a wide variety of human resources development services, including
the design of curricula for various career fields, course development, and
instructional delivery. With locations in Columbus, OH; Philadelphia, PA,;
Atlanta, GA; Battle Creek, MI; St. Louis, MO; and Ogden, UT, DCPSO
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“presents instruction in career fields as diverse as acquisition, supply
operations, quality assurance, depot/distribution management, environ-
“mental protection, and financial management.

Experienced course designers develop instruction in many different
modes: classroom (on-site or resident), computer-assisted instruction,
“video-based instruction, self-paced instruction, job aids, and on-line help
ystems. DCPSO’s dedicated staff of instructors present training both
within the United States and at locations throughout the world.

As a consortium member of the Defense Acquisition University, DCPSO
nstructors deliver courses in contracting, contract administration, and
qUaIity assurance. DCPSQO's goal is to provide accomplishment-based
raining, focused on performance enhancement, and deliveredinthe most
ost-effective way possible.

nquiries concerning coniracting and contract managemeni courses
ould be directed to:

DLA Civilian Personnel Support Office

ATTN: DCPSO-TC

-0. Box 3990

Columbus, Ohio 43216-5000

PHone: DSN 850-1784 COMM (614) 692-1784
X:  DSN 850-1949 COMM (614) 692-1949

'RRS MAIL ID: CASTOD Alternate: CANNOND

quiries concerning quality assurance and manufacturing/
production courses should be directed to:

DLA Civilian Personnel Support Office
ATTN: DCPSO-TQ

5 Walker Street

arietta, GA 30060-2789

one: DSN 697-6648/6690 COMM (404) 590-6648/6690
\X:  (404) 590-6449
RS Mail ID: LIPUTW

Consortium Members and Points of Contact



Defense Systems Management Lollege

The Defense Systems Management College (DSMC) has recently ex-
panded its scope and mission to offer courses encompassing all essential
elements of defense acquisition management. Through the Defense
Acquisition University, DSMC offers a variety of mandatory courses in
acquisition management, acquisition logistics, contract management,
funds-management, program management, systems engineering, manu-
facturing and production, and test and evaluation management.

DSMC, at Fort Belvoir, Virginia, was founded in 1971 by the Deputy
Secretary of Defense David Packard. It has earned a worldwide reputa-
tion within government and industry for the excellence of its education,
research, consulting, and information dissemination programs. This
reputation was gained by a disciplined adherence to a basic mission to
promote and support the adoption and practice of sound systems man-
agement principles by the acquisition workforce. Throughout its growth,
the College has retained its capability to rapidly adapt and expand its
existing programs to address changes in the acquisition process which
result from legislative and executive branch initiatives.

DSMC provides its students with a unique educational experience in its
on-campus, regional center, and on-site courses. Gathered from all
services and industry, the military and civilian DSMC faculty are senior
experts in DoD acquisition processes. They have collectively experi-
enced what is being taught in the classroom. In addition, most DSMC
courses feature distinguished guest speakers, drawn from the executive
levels of industry and government. Together, these individuals provide
the insight needed to survive and succeed in the current turbulent defense
acquisition arena. They provide true competency based education firmly
grounded in the "real” world.

The College is committed to ensuring that civilian and military acquisition
personnel have the necessary expertise to effectively manage the acqui-
sition of defense systems. This will best ensure that soldiers, sailors,
airmen, and marines are equipped with highly reliable, supportable, and
effective weapons systems. The DSMC motto "Doctus, Doctrina, Domi-
nator' — Leadership, Scholarship, Management —sums up the contribu-
tions of the College to the defense acquisition community. DSMC is proud
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y to effectively perform its educational mission for the Depart-
+f Defense and, ultimately, for the citizens of the United States.

5 should be directed as follows:
vIT 201, 302, or 303 contact:
am Management Division

se Systems Management College
SMC-PMD

‘Belvoir, VA 22060-5426

ne: DSN 655-5173 COMM 703-805-5173
703-805-3201

ar ail other courses contact:
xecutive and Short Courses Division
ense Systems Management College

Fort Belvoir, VA 22060-5426

Phone: DSN 655-2902 COMM 703-805-5173
Fax:  703-805-3187

For ATRRS contact:

Office of the Registrar

Defense Systems Management College
DSMC-0OS-PS-ST (Mrs. Karla Reed)
Fort Belvoir, VA 22080-5426

. Phone: DSN 655-2227 COMM 703-805-2227

- Fax: 703-805-3709

ATRRS Mail ID: REED Registrar, 0S-PS-ST

United States European Lormimand
Contracting Training Office

The United States European Command (USEUCOM) Contracting Train-
ing Office (CTO), located at Rhine Ordnance Barracks in Kaiserslautemn,
Germany, is certified to provide five mandatory courses to DoD personnel
in Europe. These five courses are: Contracting Fundamentals (CON
101), Contract Pricing (CON 104), Government Contract Law (CON 201),

Consortium Members and Points of Contact




tntermediate Contracting (CON 211}, and Purchasing Fundamentals
{PUR 101). The courses are offered throughout the Eurcpean theater,

Inquiries should be directed to:
Director

USEUCCOM

Contracting Training Office

DET 2, 7000 Contracting Squadron/LGCT
Unit 3115

APO AE 09094-5320

Phone: DSN 489-6332 COMM 011-49-631-536-6332
FAX: 011-49-631-535-9145

Industrial College of the Armed Forces

The mission of the Industrial College of the Armed Forces (ICAF) is to
prepare selected military officers and civilians for senior leadership and
staff positions by conducting postgraduate, executive-level courses of
study and associated research dealing with the resource component of
national power. Special emphasis is placed on materiel acquisition and
joint logistics and their integration into national security strategy for peace
and war. ICAF is one of four colleges of the National Defense University
{NDU) located at Fort McNair in Washington, D.C.

The College is the premier DoD educaticnal institution for management of
resources for national security. However, the curriculum provides a broad
education in national security strategy as well as the more specific
coverage of resources management. The student body is composed of
a balance of operators (30 percent), resource managers and technical
personnel (50 percent), and civilians (20 percent). They receive full
coverage of the joint professional military education requirements and are
fully qualified as Joint Staff Officers upon graduation. Thus, the College’s
graduates are unique among senior officials in that they are knowledge-
able of both strategic planning and resources management.

On July 1, 1991, the Under Secretary of Defense (Acquisition & Technol-
ogy) (USD{A&T}) announced his choice of ICAF to take on an enhanced
educational mission for senior members of the Department of Defense
acquisition workforce. As the provider of the Senior Acquisition Course,
ICAF is also a cooperating college in the DAU while remaining a part of
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“NDU. The USD{A&T) maintains oversight of the acquisition content of the
{1CAF curriculum to ensure its relevance to senior DoD acguisition person-

CAF's Senior Acquisition Education Program is a 10-month curriculum in
~‘an academic year, running from August to June. Students are competi-
tively selected for this senior-level Professional Military Education (PME)
by their respective Services and agencies.

inguiries should be directed to:

Senior Acquisition Education Program Director
“Industrial College of the Armed Forces
_National Defense University

Fort McNair

“Washington, DC 20319-6000

DSN 335-1902 COMM (202) 415-1902
DSN 335-0717 COMM (202) 475-0717

Information Resources Managemenit
Loilege

The Information Resources Management (IRM) College, National De-
ense University, prepares leaders to direct the information component of
public policy and to leverage information for strategic advantage in joint,
combined, and coalition warfare. Primary areas of concentration include
““information-based warfare, business process re-engineering, information
technology, and acquisition reform. Students represent multiple commu-
nities including military planners studying the importance of information to
warfighting, functional managers planning the use of information within
their organizations, and information managers performing systems inte-
gration functions.

IRM College programs are designed to provide a dynamic forum where
senior defense professionals, interacting with the facuity, not only gain
knowledge, qualifications, and competencies for Defense 1RM leader-
ship, but contribute to the growth and excellence of the fieid itself. The
College has four major programs. The first, the Information Warfare and
Strategy Program, a senior service college course of study in the informa-
on component of national power, is a ten-month pilot offering for
academic years 1994-95. Second, the College teaches the Advanced
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Management Program (AMP), a tourteen week course covering contem-
porary IRM policy, technology. and acquisition issues. A third program of
the College consists of a series of intensive courses related to specitic
problem areas and emerging concepts of IRM. Finally, the College offers
special symposia, seminars, and workshops focusing on IRM issues,
lessons learned and future directions.

Inquiries should be addressed to:
National Defense University

Information Resources Management College
ATTN: Registrar, IRMC-O

Fort McNair

Washington, DC 20319-6000

Phone: DSN 667-9321 COMM (202) 287-9321
FAX:  DSN 667-9477 COMM (202) 287-9477

.Lac;&and Training Facility

The Contracting/Acquisition Training Facility at Lackland Air Force Base

in Texas provides acquisition professional development programs, Level

1 and Level Il contracting and acquisition education and training to the
Department of Detense acquisition workforce in cooperation with the
Defense Acquisition University. Contracting courses provided at Lackland
Air Force Base are competency based with emphasis on operational level
contracting performed at a base, post, camp or station.

Inguiries should be directed to:
Commander

344 TS/TTC

a50 Voyager Drive, Suite 1
Lackland AFB, TX 78236-5724

Phone: DSN 473-1807 COMM 210-671-1807
FAX: DSN 473-1811 COMM 210-671-1811



Naval Facilities Contracts Training Center

The Naval Facilities Contracts Training Center (NFCTC), located in Port
Hueneme, California was established by the Naval Facilities Engineering
Command (NAVFAC) to provide training in support of the NAVFAC
contracting career and warrant officer program requirements. With the
establishment of the USD(A&T)'s Acquisition, Education, Training, and
Career Development Program NFCTC supports DeD mandatory acquisi-
tion requirements education via the Defense Acquisition University.
Today NFCTC provides courses of instruction in support of military and
civilian procurement professionals responsible for executing contract
authority for the acquisition of tacility design, construction, and support
services. These courses are designed to enhance the professional
knowledge and capabilities of facilities acquisition personnel in planning
and executing contract actions that support the military’s operating forces.

Inquiries should be directed to:
Director

NAVFACCONTRACEN

3502 Goodspeed Street, Suite 2
ATTN: Code 35

Port Hueneme, CA 93043-4337

Phone: DSN 551-2847 COMM (805) 982-2847
FAX:  DSN551-1414 COMM (805) 982-1414

Naval Warfare Assessment ODivision

Located at the Naval Warfare Assessment Center, outside of Corona,
California, the Naval Quality Assurance Training Office develops and -
provides Quality Assurance education and training to civilian and military
acquisition personnel throughout the world.

With the increasing need for quality assurance and now the mandatory
requirement for training within this field, the training office, as a cooperat-
ing member of the Defense Acquisition University, develops and provides
courses necessary for those in the acquisition field who face the challenge
of meeting the levels of quality necessary to ensure the proper support of
our military.
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Inquiries should be directed to:
Commanding Officer

Naval Warfare Assessment Center
Naval Quality Assurance Training Office
ATTN: Don Dickinson/R. Bennett
Code: QA24

Corona, California 91718-5000

Phone: DSN 933-5116/5117 COMM (909) 273-5116/5117
FAX: COMM (909) 273-5175

Nawvy Acquisition Management
Training Uffice

Since 1885, the Navy Acquisition Management Training Office (NAMTO)
has provided guality, cost effective education and training courses to the
acquisition community world-wide. As a cooperating course offer or under
the Defense Acquisition University, NAMTO works to meet the expanding
educational needs of personnel in the diverse fields relating to acquisition.
NAMTQ's mission is to ensure the proper expenditure of public funds,
pravide quality training, and ensure the availability of acquisition training
to the Department of Defense and other Government agencies, now
requiring courses. Based in Norfolk, Virginia, NAMTQ instructors provide
on-site training world-wide to ensure that procurement personnel possess
the knowledge, skills and abilities needed to carry out professional
responsibilities.

Inquiries should be directed to:

Director

Navy Acquisition Management Training Office
1968 Gilbert Street, Suite 600

Norfolk, VA 23511-3392

Phone: DSN 565-2558/2700 COMM (804) 445-2558/2700
FAX: DSN 565-1906 COMM (804) 445-1906

ATRRS MAIL ID: NAMTO, Registrar
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- Naval Postgraduate School

The Naval Postgraduate School is an academic institution with emphasis
- onstudy and research programs relevantto the Navy's interests and those
- ofother Department of Defense components. The programs are designed
" to accommodate the unique requirements of the military.

* The mission of the Naval Postgraduate School (NPS) is to provide
- advanced professional studies for military officers and defense officials
 from all U.S. services and other nations. The focus of the NPS is to
increase the combat effectiveness of our nation’s armed services by
providing quality education which supports the unique needs andinterests
of the Defense establishment and usually leads to fully accredited
graduate degrees. NPS is located in Monterey, California and provides
curricula in both technical and management fields leading to Master’s,
Engineer’s, and Doctoral degrees. NPS is accredited by the Western
Association of Schools and Colleges; the Management curricula are
accredited by the National Association of Schools of Public Affairs and
Administration. Nearly 2,000 students attend NPS annually. The student
body consists of officers from the five U.S. uniformed services, officers
from over 40 allied countries, and Federal Government employees.
Selection for attendance for fully funded graduate education is based
. upon outstanding professional performance, promotion potential, and a
¢ strong academic background.

Related to the Defense acquisition workforce, NPS offers the Master of
Science in Management degree in the following areas: Acquisition and
ContractManagement (815) and Systems Acquisition Management (816).
The 815 curriculum satisfies the requirement for a variety of mandatory
DAU contracting training courses while the 816 curriculum is comparable
to PMT 301 for Program Management professionals. Related to each of
these curricula are acquisition research efforts, both as part of individual
courses and the Master’s thesis.

Inguiries should be directed to:
Director of Admissions

Code 62

Naval Postgraduate School
Monterey, CA 93943-5000

Phone: DSN 878-3093 COMM (408} 656-3093
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Dr. David Lamm, Professor
Code SM/Lt

Naval Postgraduate School
555 Dyer Rd., Bldg. 330
Monterey, CA 93943-5000

Phone: DSN 878-2775

Brooks Metrrit, Research Associate
Code SM/Me

Naval Postgraduate School

555 Dyer Rd., Bidg. 330

Monterey, CA 93943-5000

Phone: DSN 878-3618 Comm: (408) 656-3618

Office of the Assistant Secretary of th
Navy [Research, Development, and
Acquisition]

The Office of the Assistant Secretary of the Navy (Research, Develop-
ment and Acquisition) (QASN/RDA) sponsors the Defense Acquisition
University’s Contracting Executive Seminar, the capstone course for the :
contracting career fields, and several other specialized courses for the
contracting community. Due to the unique requirements of this executive
level course, the Executive Seminar is conducted primarily within the
Washington, D.C. area in order to permit participants to interact with
senior and executive level officials who serve as guest lecturers for the
course. This experience enables the student to gain an insight to
Congress’ impact on their carears and activities.

In cooperation with the Defense Acquisition University, the combination of
OASN/RDA and the Human Resources Office (HRQ), Arlington, Virginia
Acquisition Professional Development Center ensures that a high level of
education, including the most current and relevant issues pertaining to the
acquisition community, will be presented to the executive level partici-
pants of this seminar.
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Inguiries should be directed to:
Department of the Navy

Human Resource Office, CC 061

Acquisition Professional Development Center
ATTN: Mr. Russell DeRose (Room 509)
1921 Jefferson Davis Highway

Arlington, VA 22241-5363

Phone: DSN 327-1681/1683 COMM (703) 607-1680
- FAX: DSN 327-2810 COMM (703) 607-2810
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College Programs Which
Lurrentiy Offer Lourses
Eqguivalent to the
Mandatory Dol
Acquisition Lourses

The following academic courses offered by private and public institutions
of higher education have been certified as equivalent to mandatory
acquisition courses provided by the Defense Acquisition University.
Questions and/or comments may be directed to the Interagency Aca-
demic Program Committee (IAPC), Dr. Alma B. Davis, Federal Acquisition
Institute, General Services Administration, 18th and F Streets, NW,
Washington, DC 20405. Telephcne: (202) 501-4994,

arles County Community College
P.0. Box 910
La Plata, MO 20646-0910

Director, Mr. Rex Bishop
{301} 934-5255

Course Title D00 Equivalency
Management of Defense CON 1017 - Contracting
Acquisition Contracts (Basic) | Fundamentals
(BAD 1450) and Il (BAD 1460) s Management of Defense (Basic)
Acquisition Contracts {8D-4320)

Principles of Pricing (BAD 1470} CON 104 - Contract Pricing
and Negotiations (BAD 1480) = Principles of Contract Pricing
(QMT 170)
Intermediate Contracting (BAD 1485)| *CON 217 - Intermediate
and (BAD 1486) Contracting
= Management of Defense Acquisition
Contracts {Advanced) (8D-F12)

* Equivalent if taken prior to October 1, 1894

allonon Proorame Fojiivalent 10 DAD) Acareition (ol irepc

e




Florida Institute of TEthnulagg
150 West University Boulevard
Melbourne, FL. 32301

Director, Robert K. Dwyer _
gff-Campus Programs: [<K07) 729-93774

Master of Science Contract and Acquisition Management

Course Titie

000 Fquivalency

Procurement and Contract
Management (BUS 5211)

CON 101 - Contracting

Fundamentals

* Management of Defense
Acquisition Contracts (Basic)
(8D-4320)

Procurement and Contract
Management Pre-Award
{MAN 5211)

*CON 211 - Intermediate

Contracting

= Management of Defense
Acquisition Contracts {Advanced)
(8D-F12)

Advanced Procurement and
Contract Management (MAN 5212)

CON 221 - Intermediate Contract

Administration

» Advanced Contract Management
(PPM 304)

Cost Principles, Effectiveness and
Control | {BUS 5214) and Contract
Negotiation Incentive Contracts
(BUS 5218)

CON 104 - Contract Pricing
» Principles of Contract Pricing
{QMT 170)

Government Contract Law
(MAN 5231)

CON 201 - Government Contract

Law

e Government Contract Law
{PPM 302)

* Equivatent if taken prior to October 1, 1994
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'?[l-ieurl_:je Washington Universitgﬁ'

The School of Business and Public Management
Department of Marketing., Logistics, and
Dperations Managemesnt
Washington, DC 20052

DOr. Stanley Sherman
(202} 954-74b2

Master of Business Administration Procurement
and Contracting

fourse Title

D00 Equivalency

Procurement and Contracting

CON 104 - Contracting

Fundamentals

« Management of Defense Acquisi-
tion Contracts (Basic) (8D-4320)

Pricing and Negotiations

CON 101 - Contract Pricing
» Principles of Contract Pricing
(QMT 170)

Government Contract
Administration

CON 221 - Intermediate Contract
Adminisiration

» Advanced Contract Management
(PPN 304)

allare Broarame Eauivalent to DoD Acauisition Courses

i
;
i
;
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50 Oakland Strest

Massachusetts Bay Community Cnllegé

Wellesley Hills, MA 12181

Oean George M. Luotao

(bt7]) 237-1100, EXT. 402

Government Procurement and Contract Managament

Eertificate Program

Course Title 000 Equivalency
Introduction to Government CON 101 - Contracting
Contracts Procurement/Contract Fundamentals
Management (GPC 101) * Management of Defense Acquisi-
tion Contracts (Basic) (8D-4320)
Government Contract Law CON 201 - Government Contract
(GPC 205) Law

+ Government Contract Law

(QMT 170}

Appendix C
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Government Contract Cost and CON 104 - Contract Pricing
Price Analysis (GPC 201) s Principles of Contract Pricing



Middlesex Eummumtl_.lutll'j‘llege
33 Kearney Sguare
Lowell, MA O18S2

Mis. Judith Burke, Program Coordinator
{5081 656-32143

Undergraduate Certificate in Government Contracting

Course Title

D00 Equivalency

Management of Defense Acquisition
Contracts (BU 1112)

CON 101 - Contracting

Fundamentals

» Management of Defense Acquisi-
tion Contracts (Basic) (8D-4320)

Principies of Gontract Pricing
(BU 8140} and Contract
Negotiations (BU 1113)

CON 104 - Centract Pricing
» Principles of Contract Pricing
(QMT 170}

Government Contract Law
(BU 11086)

CON 201 - Government Contract
Law

« Government Contract Law
{PPM 302)

Coflege Programs Equivalent to DoD Acquisition Courses




Nnrtﬁérn Virginia

Alexandr

3001 N. Beauregard Strect
Alexandria, VA 223011

DOr. Fay Avery
(703) Ba5-6213

Asspriate in Applied Science in Business Management

Business Division

Eummunita; Euliege

Ia Campus

Course Title

D00 Equivalency

introduction to Procurement and
Contract Acquisition Management |
(ACQ 121) and Il (ACQ 122)

CON 101 - Contracting

Fundamentals

* Management of Defense Acquisi-
tion Contracts {Basic) (8D-4320)

Cost and Price Analysis (ACQ 216)
and Negotiations of Contracts and
Contract Modifications (AGQ 218)

CON 104 - Contract Pricing
» Principles of Contract Pricing
{QMT 170)

Contract Law (ACQ 215)

CON 2071 - Government Contract

Law

* Government Contract Law
(PPM 302)

Advanced Procurement and
Contracting Acquisition Manage-
ment | {ACQ 221) and 1| {ACQ 222)

*CON 211 - Intermediate

Contracting

* Management of Defense Acquisi-
tion Contracts (Advanced) {8D-F12)

Intermediate Post-Award
Contracting (ACQ 235)

* Equivalent if taken prior to October 1, 1994
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Pensacola Junior College
Business and Computer Science {lepartment
Warrington Campus
5555 West Highway 28
Pensacoia, FLL. 32507

Mr. Aaron James
[B0<4] 457-23458

Business Administration and Management
Assoriate Degree: Acquisition and Procurement

Course Title BOD Equivalency
Acquisition and Procurement | CON 101 - Contracting
{PAD 1861) and Il (PAD 1862) Fundamentals

* Management of Defense Acquisi-
tion Contracts (Basic) (8D-4320)

Acquisition and Procurement [} *CON 211 - Intermediate

(PAD 1863) Contracting

* Management of Defense Acquisi-
tion Contracts {Advanced) (8D-F12)

Acquisition and Procurement IV CON 221 - Intermediate Contract

(PAD 1864) Administration

* Advanced Coentract Administration
(PPM 304)

Government Contract Law CON 201 - Government Contract

(PAD 1630) Law

* Government Contract Law
(PPM 302)

Contract Pricing and Negotiation | CON 104 - Contract Pricing
{PAD 2886) and Il (PAD 2867) = Principles of Centract Pricing
(QMT 170)

* Equivalent if taken prior to October 1, 1894

College Programs Equivalent to DoD Acquisition Courses




Rancho Santiago College
91 E. Santa Anna Bivd.
Santa Anna, LA 92701

Oirector, Don Bargabus
{714) S64-4530

bovernment Contracts Certificate Program

Course Title D00 Equivalency
Principles of Contract Pricing CON 104 - Contract Pricing
¢« Principles of Contract Pricing
(QMT 170)

Advanced Contract Administration CON 221 - Intermediate Contract

Administration

» Advanced Contract Administration
(PPM 304)

Government Contract Law CON 201 - Government Contract

Law

* Government Contract Law
(PPM 302)

Management of Defense Acquisition | CON 107 - Contracting

Contracts | Fundamentals

* Management of Defense Acquisi-
tion Contracts (Basic) (8D-4320)

Management of Defense Acquisition | *CON 2171 - Intermediate

Contracts If Contracting

* Management of Defense Acquisi-
tion Contracts {(Advanced) (8D-F12)

* Equivalent if taken prior to October 1, 1994

Appendix C



Richard Bland College
of William and Mary College
Petersburg, VA 23805

Or. Gracie M. Bailey
([804] 862-624%

Associate of Science Business

Course Title D00 Eguivalency
Acquisition Part | {253-1) and CON 107 - Contracting
Part Il (253-2) Fundamentals

+ Management of Defense Acquisi-
tion Contracts (Basic) (8D-4320)

Principles of Contract Pricing and CON 104 - Contract Pricing

Negotiation (255) « Principles of Contract Pricing
{(QMT 170)
Contract Law (256) CON 201 - Government Contract
Law
» Government Contract Law

(PPM 302}

College Programs Equivalent to DoD Acquisition Courses



San Diegon City Coliege
Business Division
1313 Twelth Avenue
San Oiego, TA 92101

Mr. Bobbhy Wilson
[519) 230-2488
and
Mr. Jirn Conrad
{619] 522-3433

Course Title

DDD Equivalency

MDACC Basic Part | {Business 160)
and MDACC Basic Part il
(Business 162)

CON 101 - Contracting

Fundamentals

« Management of Defense Acquisi-
tion Contracts (Basic) {(8D-4320)

Principles of Contract Pricing and
Negotiation | {Business 164) and Il
(Business 166)

CON 104 - Contract Pricing
= Principles of Contract Pricing
{QMT 170)

Government Contract Law
{Business 168)

CON 2017 - Government Contract

Law

= Government Contract Law
(PPM 302)

MDACC Advanced | (Business 170)

*CON 211 - Intermediate

Contracting

= Management of Defense Acquisi-
tion Contracts PPM 302}

Advanced Contract Administration

CON 221 - Intermediate

Contracting

s Advanced Contract Administration
{(PPM 304)

* Equivalent if taken prior to October 1, 1994

Annandiv




The University of Oallas
Graduate School of Managemeant
Industrial Management Department

Irving, TX 75061

Br. David Gordon
(214] 721-935<4%

MBA FProgram
Purchasing and Contract Management

Course Title DOn Equivalency

Pre-Award Procurement (Mgt 6380) | CON 1071 - Contracting

Fundamentals

= Management of Defense Acquisi-
tion Contracts (Basic) (8D-4320)

Contract Pricing and Negotiation CON 104 - Contract Pricing
(Mgt 6348} » Principles of Contract Pricing
(QMT 170)

Procurement Law (Mgt 6381) CON 207 - Government Contract

Law

= Government Contract Law
{PPM 302)

Post-Award Procurement (Mgt 6382) | CON 227 - Intermediate Contract
Administration

= Advanced Contract Management
(PPM 304)

Collece Proarams Eauivalent to DoD Acquisition Courses
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The University of Phoenix
Corporate Education Department
4605 East Elwood Street
Phoenix, AZ 85040

Ms. Pamela Roe
{eD2) 966-7400, Ext. 2b4

Master of Arts
Certificate Program in Government Contract Management

Course Title DOD Equivalency
Principles of the Acquisition CON 101 - Contracting
Process (GCM 601) Fundamentals

= Management of Defense Acquisi-
tion Contracts (Basic) (8D-4320)

Principles of Contract Pricing, CON 104 - Contract Pricing
Estimating, and Analysis (GCM 603) |» Principles of Contract Pricing
and Government Contract (QMT 170)
Negotiation Techniques (GCM &607)
Management of Government CON 221 - Intermediate Contract
Contracts (GCM 604) Administration
= Advanced Contract Administration
(PPM 304)
Government Contract Law CON 201 - Government Contract
(GCM 606) Law
+ Government Contract Law
(PPM 302

Appendix C



The University of St. Thomas
2115 summit Avenue
St. Paul, MN 55105

Mr. Joseph R. Clements
{B612] 962-5192

Master of Business Administration
Government Contracts

Course Title

D00 Equivalency

Principles of Procurement
(MBGC 701)

CON 101 - Contracting

Fundamentals

» Management of Defense Acquisi-
tion Contracts (Basic) (8D-4320)

Pricing and Negotiation (MBGC 702)

CON 104 - Contract Pricing
= Principles of Contract Pricing
{QMT 170}

Advanced Contract Administration
{(MBGC 703)

CON 221 - Intermediate Contract

Administration

» Advanced Contract Management
{PPM 304)

Government Contract Law
(MBGC 700)

CON 201 - Government Centract
Law

« Government Contract Law
(PPM 302)

M allarna Pracrarmne Erniivalant #0 Dol Aearicition o preas
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Tidewater Community Colieqg
Portsmouth Campus
Portsmouth, VA 23703

Ms. Betty Hill
(BD4) 484-2t21

Associate in Applied Science in Business Management

Course Title B0D Equivalency
Introduction to Procurement and CON 101 - Contracting
Acquisition Mgt | (ACQ 121) and Il |Fundamentals
(ACQ 122} + Management of Defense Acquisi-

tion Contracts {Basic) (8D-4320)
Principles of Pricing and CON 104 - Contract Pricing
Negotiations | (ACQ 231) and |l = Principles of Contract Pricing
(ACQ 232) (QOMT 170)
Contract Law (ACQ 215) CON 201 - Government Contract
Law
» Government Contract Law
{PPM 302)
Advanced Procurement and *CON 211 - Intermediate
Acquisition Management | Contracting
(ACQ 221) * Management of Defense Acquisi-

tion Contracts (Advanced} (8D-F12)

* Equivalent if taken prior to October 1, 1994

Apnbendix C



University of California, Irvine
University Extension
P.0. Box BO50
Irvine, CA 92716

Ms. Angela Jeantet
{7i<4) BS5b-5736

Basic and Advanced LCertificate Awards
Contract Management

Course Title D00 Equivalency

Financial Aspects of Contract CON 104 - Contract Pricing
Management and Contract » Principles of Contract Pricing
‘FAcquisition and Negotiation (QMT 170)

Principles of Contract Formation and | CON 207 - Government Contract
‘| Contract Law: Performances and Law

‘Remedies s Government Contract Law

: (PPM 302)

College Programs Equivalent to DoD Acquisition Courses



College of Business and Public Management
DNepartment of Marketing, Logistics, and Public Lontracting
4340 Comnecticut Avenue, N.W.

Washington, OC 20008

Dr. William Platzer
(202]) 282-3737

Barhelor of Business Administration Procurernent
and Public Contracting

Course Title

DOD Equivalency

The Federal Acquisition Systems CON 107 - Contracting
{0211-305) Fundamentals
: + Management of Defense Acquisi-

tion Contracts (Basic) (8D-4320)

Public Contracts (0211-306) *CON 211 - Intermediate
Contracting
= Management of Defense Acquisi-

tion Contracts (Advanced) (80-F12)

Government Property Management |IND 107 - Contract Property
(0211-405) Administration Fundamentals
s Industrial Property Administration

(PPM 151)

Cost and Price Analysis (0211-406) | CON 104 - Contract Pricing
» Principles of Contract Pricing

{QMT 170)

* Equivalent if taken prior to October 1, 1994

Appendix C

Procurement Law (0211-408) CON 201 - Government Contract
Law
= Government Contract Law

(PPM 302)




University of Central Florida
College of Business Administration
Department of Management
P.0. Box 2500101
Ortando, FL 32816-0400

DOr. Raymond L. Martin
{407) 823-244b

Acguisition Management Series

Course Title DO Equivalency

Introduction to Federal Acquisition CON 101 - Contracting

Fundamentals

« Management of Defense Acquisi-
tion Contracts {Basic) (8D-4320)

Government Contract Law CON 201 - Government Contract
Law
» Government Contract Law
(PPM 302}
Cost and Price Analysis and CON 104 - Contract Pricing
Contract Negotiations = Principles of Contract Pricing
{QMT 170)
Contract Administration CON 221 - Intermediate Contract
{Post-Award) Administration
= Advanced Contract Administration

(PPM 304)

~allama Proarame Eauivalent to Do Acauisition Courses
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University of West Florida
Public Administration Program
Pensacola, FL 22514-Di102

Mr. Ailfred Cuzan
[Oa4} 474-2336

MPA Degres
fontract Administration and Acquisition Management

Course Title DD Equivalency
Acquisition Management CON 101 - Contracting
(PAD 5855) Fundamentals

+ Management of Defense Acquisi-
tion Contracts (Basic) (8D-4320}

Government Contract Law COMN 201 - Government Contract
(PAD 5854) Law
» Government Contract Law
(PPM 302)
Advanced Contract Administration CON 221 - Intermediate Contract
(PAD 5852) Administration
« Advanced Contract Administration
(PPM 304)

Cost and Pricing (PAD 5857) and CON 104 - Contract Pricing
Contract Negotiation (PAD 5853) » Principles of Contract Pricing
(QMT 170)

Appendix C



University of Indianapolis
achool of Business
1400 Eest Hanna Avenue
indianapolis, 10 <4b227-3697

DOr. Robin Livesay .
(3¥7) 7B88-3378 .

Associaote Degree Program
Procurement Management (ourses

Coursa Title DD Equivalency

Principles of Procurement CON 1071 - Contracting

Fundamentals

+ Management of Defense Acquisi-
tien Contracts {Basic) (8D-4320)

Government Contract Law CON 201 - Government Contract
Law

¢ Government Contract Law
(PPM 302)
Cost and Price Principles and CON 104 - Contract Pricing
Contract Negotiations = Principles of Contract Pricing
(QMT 170)

Advanced Confract Administration CON 22171 - Intermeadiate Contract
Administration

o Advanced Contract Administration
(PPM 304)

College Proagrams Equivalent to DoD Acauisition Courses



Cc-22

University of Virginia
Oivision of Continuing Education
2990 Telestar Court
Falls Church, VA 22042-1279

Ms. Larol Beechier
{703) 37b-69349

Certificate Program Procurement and
Contracts Managemeant

Course Title GO0 Equivalency

Procurement and Contracting CON 107 - Contracting

Fundamentals

« Management of Defense Acquisi-
tion Contracts (Basic) (8D-4320)

Contract Administration CON 221 - intermediate Contract
Administration
» Advanced Contract Administration

(PPM 304)
Cost and Price Analysis and CON 104 - Contract Pricing
Negotiation of Contracts and * Principles of Contract Pricing
Modifications : (QMT 170)
Principles of Law for Contract CON 201 - Government Contract
Performance Law

» Government Contract Law
{PPM 302)

Appendix C



Webster University
470 East Lockwood
St. Louis, MO B3119-3194

Or. Joseph F. Olszewski
214) 2=2-7463

Procurement and Acquisitions

Courss Title NON Equivalency
Procurement and Acquisitions CON 101 - Contracting
Management {(PMG 500} Fundamentals

+ Management of Defense Acquisi-
tion Contracts (Basic) (8D-4320)

Pricing (PMG 583) and Negotiations | CON 104 - Contract Pricing

(PMG 584) = Principles of Contract Pricing
{QMT 170)
Government Procurement Law CON 201 - Government Contract
(PMG 589} Law
» Government Contract Law

(PPM 302)

Colleage Proarams Equivalent to DoD Acquisition Courses




C-24

Western New England Eullegé'
Bff-Campus Division

Oougles Kenuyon, Adm. Hirector
(G17] 933-1%95

Devens Center Hanscom Center
Army Edwcation Center ABL/DPE, Bidg. 1728
Ft. Devens, MA N433-5230 Hanscom AFE, MA O1731-5000

Undergraduate Certificate Program
Acquisition and Centracting

Course Title 000 Ecuivatency

Principles of Acquisition Contracting | CON 1071 - Contracting

(MAN 202) Fundamentals

» Management of Defense Acquisi-
tion Contracts (Basic) (8D-4320)

Principles of Contract Pricing CON 104 - Contract Pricing
(MAN 302) = Principles of Contract Pricing
(QMT 170)

Government Contract Law (LS 403) | CON 201 - Government Contract

Law

= Government Contract Law
{PPM 302)

Appendix C



Western New England Eullegé
Off-Campus Division

Hanscom Center AFB, MA 017321-5000
Or. Jesse Hale, Asst. Director
[617) 27<4-0309

Master of Business Administration
Acquisition and Contracting

00D Equivalency

Course Titie

{Principles of Government *CON 211 - intermediate

‘Contracting (LS 692) Contracting

: * Management of Defense Acquisi-
tion Contracts (Advanced) (8D-F12}

A Principles of Cost and Price CON 104 - Contract Pricing
[Analysis (AC 640) and Contract « Principles of Contract Pricing
Negotiations (MAN 401) (QMT 170)

Administration of Government CON 2217 - Intermediate Contract
Contracts (LS 693) Administration

. s Advanced Contract Administration
(PPM 304)

Equivalent if taken prior to October 1, 1994

~Allana Pracrame Eauivalent to Do Acauisition Courses
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Appendix D

Do) Schools Offering
Eqguivalent Lourses

Dol Schooils Eguivalent DAL Lourse
Credit Authorization

College.

1. The following matrix provides a summary of equivalent credit authori-
zation for DAU courses dependent upon the level of the Program
Management Course completed atthe Defense Systems Management

short Courses |

PME
20 wk

PRC
Part | (B wks]

ACQ 101

YES

YES

ACQ 201

YES

YES

BCF 201

YES

YES

BCF 202

YES

NO

PMT 341

NOTE:

and PMT 302.

Naval Posigraduate School's System Acquisition Management (816) curriculum has
peen approved as an equivalent to the 20 week Program Management Course PMT 301

DoD Schools Offering Equivalent Courses




D-4

2. Upon completion of the Naval Postgraduate School’s Acquisition and
Contract Management (815), degree program graduates will be autho-
rized equivalent credit for the following DAU courses:

CON 101 Contracting Fundamentals

CON 104  Contract Pricing

CON 201 Government Contract Law

CON 211 Intermediate Contracting

CON 221 Intermediate Contract Administration

CON 231 Intermediate Coniract Pricing

CON 301 Executive Contracting

PMT 341 Systems Acquisition for Contracting Personnel

3. Course equivalent credit for courses shown below, will be given to
graduates of the Naval Postgraduate School from programs other than
the above (815) course.

4. Upon completion of the Naval Postgraduate School's System Acquisi-
tion Management (816) Degree Program, graduates will be authorized
equivalent credit for the following DAU Courses:

PMT 301 Program Management Course :
PMT 302 Advanced Program Management Course

NP5 Course DAL Equivalant Credit Course
MN 3303 CON 101: Contracting Fundamentals
MN 3304 CON 104: Contract Pricing and
CON 231: Intermediate Cost & Price Analysis
MN 3305 CON 221: Intermediate Contract Administration
MN 3312 CON 201: Government Contract Law

NOTE:

(1} Must have graduated from PMC in 1988 or later and must successfully complete a
practical exercise on data analysis and submit to course director to get credit. Contact
Director, DSMC-PO-CS, Fort Belvoir, VA to make arrangements.

(2) Must have graduated from PMC in 1988 or later to gel credit.

Appendix D
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Appendix E

DAL Delivery
and Eqguivalency
Examinations

Modes

Available Modes pf Oelivery

w E
Cours= & U ﬁ b
2B e g% 8
1 E a E .2 =
g | E 51326
g || 8 a  J|wn
ACQ 101 Fundamentals of Systems
Acquisition Management X
ACQ 201 intermediate Systems
Acquisition X X X
BCE 101 Fundamentals of Cost
Analysis X X
BCE 204 Intermediate Cost Analysis | X X
BCE 206 Cosl/Risk Analysis X X
BCE 207 Economic Analysis X X
BCE 208 Software Cost Estimating | X | X
BCF 202 Intermediate Contractor :
Performance Measurement | X X
BFM 201 Systems Acquisition
Funds Management X X X
BFM 204 Contractor Finance for
Acquisition Managers X X
BFM 209 Selected Acquisition
Report X X
BFM 210 Selected Acquisition
Report Review X

NAIl Nalivens Modes and Eaquivalency Examinations
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Available Modes of Oelivery
2 :
Course 8 u E Iﬁ g
ORI -
- - - -
g |6 3 8| & &
CON 101 Centracting Fundamentals | X X X X
CON 102 Operational Level
Contracting Fundamentals | X X
CON 103 Construction Contracting
Fundamentals X X
CON 104 Contract Pricing X X X X
CON 105 Operational Level
Contract Pricing X X
CON 106 Construction Contract
Pricing X X
CON 201 Government Contract Law | X X X X
CON 211 Intermediate Contracting X X X
CON 221 Intermediate Contract
Administration X X X
CON 222 Operational Level Contract
Administration X X
CON 223 Construction Contract
Management X X
CON 231 Intermediate Contract
Pricing X X
CON 232 Overhead Management
for Defense X X
CON 233 Cost Accounting Standards
Workshop X X
CON 241 Information Technalogy
Contracting X X

Anpendix E




Availabie Modes of Delivery
. :
Course 2 U 3 5 ]
o = W = =
- n Q [l _2 =
g £ E|®!Z3|F
-4 a g n E ]
CON 301 Executive Contracting X
CON 311 Executive Pre-Award
Contracting X X
CON 321 Executive Contract
Administration X
CON 331 Executive Cost and Price
Analysis X
GRT 101 Grants Management X
IND 101 Contract Property
Administration X
IND 102 Contract Property
Disposition X X
IND 103 Contract Property Systems
Analysis X X
IND 201  Intermediate Contract
Property Administration X
IND 202 Contract Property
Management Seminar X X
IRM 301  Information Technology
Procurement Strategies X
IRM 302 Information Technology
Advanced Management
Program X
LOG 101 Acquisition Logistics
Fundamentals X X X
LOG 201 Intermediate Acquisition
Logistics X X X

DAU Delivery Modes and Equivalency Examinations
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Anbendiv E

Available Modes of Delivery
2 :
Courss g o .E Iﬁ &
= - ) - E
-1 -Lﬁ 1 E .2 ==
3 ¢ E|5 3 8
g a3 |8 | 8| &
LOG 202 Logistics Support Analysis | X X
LOG 203 Reliability and Maintainability | X X
LOG 204 Configuration Management | X X
LOG 205 Provisioning X X
LOG 304 Executive Acquisition
Logistics Management X X
PMT 202 Multinational Program
Management Course X
PMT 203 International Security and
Technology Transfer/
Control Course X
PMT 301 Program Management
Course X
PMT 302 Advanced Program
Management X
PMT 303 Executive Program
Manager's Course X
PMT 304 Advanced International
Management Workshop X
PMT 341 Systems Acquisition
Contracting for Contracting
Personnel X
PQM 101 Production and Quality
Management Fundamentals | X X
PQOM 201 Intermediate Production and
Quality Management X X
PQM 301 Advanced Production and
Quality Management X




Available Vindes of Delivery

Course

Resident
Coarres
Sateilite
Equiv Exam
Seminar

PRD 103 Defense Specification
Management Course

=

PRD 104 Defense Specification
Users Course

PUR 101 Purchasing Fundamentals

PUR 102 Operations Level

Purchasing Fundamentals

PUR 201 Intermediate Purchasing

SYS 201 Intermediate Systems
Planning, Research,
Development, and
Engineering

SYS 301  Advanced Systems
Planning, Research,
Development, and
Engineering

'TST 101  Introduction to Acquisition
Workforce Test and
Evaluation

TST 202 Intermediate Test and
Evaluation

TST 301  Advanced Test and
Evaluation

DAU Delivery Modes and Eauivalency Examinations
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This appendix provides a matrix of the mandatory courses by career field

according to the career levels |

Mandatory Lourses
by Career Field

Appendix F
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CON 101
CON 102
CON 103
CON 104
CON 105
CON 108
CON 201
CON 211
CON 221
CON 222
CON 223
CON 231
CON 301
CON 311
CON 321
CON 331
iND 102

IND 103

IND 201

IND 202

IRM 301

IRM 302

LOG 101
LOG 201
LOG 202
LOG 203
LOG 204
LOG 205
LOG 304

IND 101
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Mandatory Courses by Career Field

4}

[PraT 301
| PMT 302
PQM 101
| PQM 201
[Pam 301
PUR 101
'PUR 102
{PUR 201
|5Ys 201
|sys 301
[TsT 101
TST 202
|TsT301
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L3 L3010}

|_3(2) L5309

COMM & COMPUTER SYSTEMS - Not required for graduates of PMT 301. Level

Il requires IRM 301 or IRM 302.

PMT 301 mandatory for personnel selected for Acquisition Category 1 or i, PM or

DPM or personnel selected as PEOs to critical acquistion positions.

CONTRACTING - Contracting Level 1 requires TWO basic contracting courses.

a. CON 101 OR CON 102, for all contracting positions except construction and
facilities, or CON 103 for assignments involving emphasis on construction and
facilities contracting, PLUS
CON 104, or CON 105, or CON 106 for positions involving emphasis on
construction and facilities contracting.

CONTRACTING — Level |l certification requires CON 201 and CON 231 plus ONE

of the following courses based on primary assignment: CON 211, CON 221, CON

222, CON 223.

Mandatory Courses by Career Field




(10)

(an

(12)

CON 301 should be attended every 3-5 years.

CONTRACTING — Level Il requires CON 301 plus ONE of the following based on

primary assignment; CON 311, CON 321, CON 331.

ACQUISITION LOGISTICS - Level || requires ONE of |.OG 204 or LOG 205.

INDUSTRIAL CONTRACT PROPERTY MANAGEMENT - Level | requires ONE of

CON 101, CON 102, OR CON 103.

INDUSTRIAL CONTRACT PROPERTY MANAGEMENT — Level Il requires ONE

of CON 221 or CON 222, IND 202 should be attended every 3-5 years at Levels

[I'and II.

PROGRAM MANAGEMENT - PMT 301 is mandatory for personnel assigned o or

selected for PEO, PM, or deputy PM of a Major Defense Acquisition Program (ACAT

I and I1), or designated staff positions such as Program Analyst, Program integrator.

BCEFM -

a. levell Business, Financial Management Track requires ACQ 101 plus ONE of
BCE 101 or BCF 202. Leve! | Cost Estimating Track requires ACQ 101 and
BCE 101.

b. Level il mandatory courses are ACQ 201 and BFM 201 for both the Cost
Estimating and Business, Financial Management Tracks. Additionally, BCE 204
is mandatory for the Cost Estimating Track.

c. The Cost Estimating Track Level Il requires at least TWO of BCE 206, BCE 207,
BCE 208, BFM 204, BFM 209, or BCF 202.

d. The Business, Financial Management Track Level Il requires at least THREE of
BCE 204, BCE 206, BCE 207, BCE 208, BFM 204, BFM 209, BCF 202, or BCE
101,

PURCHASING - Level | complete one of PUR 101 or PUR 102.

Appendix F
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Appendix G
American Louncil on

Education [(ALE] College
Lredit Hours

The American Council on Education (ACE) evaluates formal education
and training programs and courses sponsored by service schools, other
DoD organizations, oiher government agencies, business, and industry,
and makes college credit recommendations. ACE itself does not grant
academic credit. Rather, ACE evaluates courses offered by non-accred-
ited organizations and “recommends” the amount of credit it believes a
course is worthy of being granted by an accredited institution.

Acquisition members planning fo use ACE credit recommendations for
college or university degree programs must have their education and
training experiences reviewed by their institutions admissions officer.

Statutory Education Requirements

Statutory standards for membership in the Acquisition Corps are specified
in10U.5.C. 1732, and implementedin DoD Instruction 5000.58, "Defense
Acquisition Workforce," and DoD 5000.52-M, "Career Development Pro-
gram for Acquisition Personnel.” The followingis an abbreviated summary
of Acquisition Corps education standards prescribed in 10 U.S.C.
1732(b})(2):

+ A baccalaureate degree AND EITHER

+ Twenty-four semester credit hours of study from among the following
disciplines: accounting, business finance, law, contacts, purchasing,
economics, industrial management, marketing, quantitative methods,
and organization and management, OR

« Twenty-four semester credit hours in the person's acquisition career
field, AND EITHER twelve semester credit hours from among the above
listed disciplines, OR fraining in the disciplines listed above equivalent
to the twelve semester credit hours.

American Council on Education College Credit Hours




”5ubst:tutmn of Training Fqguivelencies

The option to substitute equivalent training for the twelve semester credit
hours in the disciplines specified was provided by Sec. 812(e) of Pub. L.
No. 102-484, "The National Defense Authorization Act for Fiscal Year
1993," QOctober 23, 1992, which amended Section 1732(b)(2)(B} of title -
10, United States Code. An addition to section F.4.a(2){(b} of DoD
Instruction 5000.58, "Defense Acquisition Workforce," implemented this
amendment and established DeD's policy that "Training equivalencies
shall be based on credit-hour and discipline recommendations published
by the American Council of Education." The standard of 12 semester
credit hours in the disciplines specified by the statute may, therefore, be
met by successful completion of comparable training courses which carry
an American Council on Education {ACE) credit recommendation.

Courses bearing ACE creditrecommendations are offered at DoD schools,
other federal agencies, or through business and industry-sponsored
programs. Descriptions of these courses, along with their corresponding
credit hour recommendations and subject area designations, are con-
tained in five volumes published by ACE: The Guide to the Evaluation of
Educational Experiences in the Armed Services (four volumes); and The
National Guide to Educational Credit for Training Programs (one volume),
which contains courses offered by other federal agencies and the private
sector. ACE guides. are typically available in civilian personnel training
offices and in DoD's education centers.

The following charts show the ACE college credit hours assigned to DAU
courses as semester hours, along with the provider of the course and local
tities. This information is applicable to the Acguisition Corps Education
Standard.

Appeandix G



American Council on Education [ALE} Recommended
College Credit Hours for DAL (purses

*Credit recel

OAL ALCE
Course Provider Recommended
Number Course Number and MName Credit Hours
CON 101 | ALMC - 8D-4320 - Management of Defense 3
Acquisition Contracts (Basic)
CON 101 | AQ 301 - Management of Defense Acquisition 3
Contracts {Basic) NAMTO
CON 103 | NFCTC - CTC 142 - Management of Defense 3
Acquisition Contracts (Basic)
CON 106 | NFCTC - PN - Contract Pricing and 4
Negotiation
CON 201 | NFCTC - CTC 302 - Government Contract 3
Law
CON 201 | NAMTO AQ 503 - Government Contract Law 3
*CON 211 8D-F12 - Management of Defense Acquisition 2
Contracts (Advanced)
*CON 211 NAMTO - AQ 401 - Management of Defense 3
Acquisition Contracts (Advanced)
CON 221 | NAMTO AQ 502 - Advanced Contract 3
Adrinistration
CON 223 |NFCTC - CTC 542 - Advanced Contract 3
Management (Construction)
CON 233 | ALMC-CE - Defense Cost Accounting 2
Standards Workshop
*CON 241 ALMC-ZX - Defense Contracting for 2
Information Resources
IRM 302 | Information Technology Advanced 19
Management Program

ived if taken prior to Oct, 1, 1994,
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American Council on Education (ALE] Recommended
College Credit Hours for DAL Courses

oAU ALE
Course Provider Recommenderd
Number fourse Nurmmber and Name Credit Hours
*LOG 207 | ALMC-IT - Integrated Logistics Support 2
Advanced
*LOG 202 | ALMC-LR - Defense Basic Logistic Support 2
Analysis
L OG 204 AMEC-12 - Configuration Management 3
PMT 301 | PMC - Program Management Course 9
*PQM 103| Defense Specification Management Course 1
PUR 101 | ALMC-B3 - Defense Small Purchase (Basic) 2
'PUR 201 | ALMC-B4 - Defense Small Purchase 2
{Advanced)
*QUA 101; AMEC 210 - Defense Acquisition Quality 2
Assurance Fundamentals
*SYS 201| A-F7 - Systems Engineering 4

*Credit received if taken prior to Gct. 1, 1994,

Annandiv
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Appendix H

Loliege Credit Through
Examination

Acquisition employees may meet the Acquisition Corps education stan-
dards by passing examinations offered through the Defense Activity for
Non-Traditiona! Education Support (DANTES).

The Defense Activity for Non-Traditional Education Support (DANTES)
sponsors the College Level Examination Program (CLEP) and DANTES
Subject Standardized Tests (DSSTs) through the College Board and the
Educational Testing Service (ETS). Nine tests are available and a passing
score on an examination qualifies for three credit hours toward the
Acquisition Corps education standard. Passing scores on DANTES
exams do nothave to be listed on a college transcriptin order to be applied
to Acquisition Corps education standards.

Tests are administered to eligible personnel at military education offices
that have DANTES Test Centers.

The following table provides information on the tests and the credit hours
which may be applied toward the Acquisition Corps education standards.

College Credit Through Exarmination
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College Level Examination Program {(LLEP]
DANTES subject Standardized Tests [([1557]

Appendix H

Acqguisition SEM
Education 0557 or COLEP Credit |
Reguirement Examination Hours |
Accounting DSST 525 - Principles of Financial 3
Accounting
Business Finance | DSST 524 - Principles of Finance 3
Economics CLEP 036 - Introduction to Macroeconomics 3
CLEP 037 - Introduction to Microeconomics 3
law DSST 534 - Business Law || 3
Marketing DSST 549 - Basic Marketing 3
Organization and | DSST 530 - Personnel/Human Resources 3
Management Management
DSST 531 - Organization Behavior 3
Quantative DSST 450 - Principles of Statistics 3
Methods
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Appendix |
Certification Standards -
Checklists

The following tear-out checklists provide a concise description of the
education, experience, and training required to meet the standards for
certification in acquisition career fields. The Under Secretary of Defense
for Acquisition and Technology (USDAAT) has approved these checklists
forthe acquisition workforce under the authority of DoD Directive 5000.52-
M, “Defense Acquisition Education, Training and Career Development
Program.” They are for use from January 1, 1995, through September 30,
1995.

Only those standards required to meet Defense Acquisition Workforce
Improvement Act (DAWIA) certification requirements for FY 1995 are in-
cluded in this appendix. The USD(A&T) has also designated certain
courses that provide knowledge required to perform certain acquisition
duties. These Assignment-Specific Courses are prasented in Appendix J.

Dob components are responsible for ensuring that workforce personnel
are trained to qualify for their current assignments, to prepare them for
more responsible jobs, and to cross-train them for assignments in other
acquisition fields. Consistent with accomplishing the mission of the
organization to which a workforce member is assigned, the highest priority
for course attendance is for mandatory courses needed for certification in
the career field and level designated for their current position, e.g., a Level
Il contracting course for an uncertified person in a Level Il contracting
position.

Each checksheet includes a logic diagram indicating the flow and rela-
tional aspects of the standards. Mandatory standards are indicated by an
open box, or, when options are available, by an open circle. Individuals
may be certified into a acquisition career level when all mandatory
standards have been met. Some standards are designated as “Desired,”
and are indicated by shaded boxes and circles. Where no standard exists
for an element, the box is filled in black.

Certification Requirements — Checklists




The checksheets incorporate other information useful for determining
how the standards may be met, and which courses, if taken in the past,
may be used to satisfy current standards. Personnel Data System (PDS)
codes used to track training in automated systems are included for each
of the courses. They are shown in square brackets “[ ] after the course
title. Predecessor courses that satisfy the training requirements also are
provided for each course. DAU has attempted to make the list of
predecessor courses as complete as possible, but it is not exhaustive in
all cases.

It is strongly recommended that the courses be attended in the order
listed. These are progressive, sequential courses that build upon
previously learned skills in an integrated curriculum.

Course descriptions are provided in Chapter 5 of this catalog, and
instructions for registering for classes are provided in Chapter 2, section
D. DAU uses the Army Training Resources and Requirements System
(ATRRS) for centralized registration in all of its classes. Class schedules
are maintained in ATRRS and should be available through your local
training office. Up-to-date class schedules are also made available for
downloading from the DAU computer bulletin board {see Chapter 2,
section ).

Checksheets are provided for each of three career levels in the following
career fields:

Acquisition Logistics

Auditing

Business, Cost Estimating and Financial Management
Communications - Computer Systems

Contracting

Industrial/Contract Property Management
Manufacturing, Production and Quality Assurance
Program Management

Purchasing (Includes Procurement Assistant)
Systems Planning, Research, Development and Engineering
Test and Evaluation

Note: SES and General/Flag officers must have at least 10 years

experience in acquisition positions, at least four years of which were while
assigned to a critical acquisition position.

Appendix |
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ACQUISITION LOGISTICS - Level 1
EDUCATION:

{Desired) Baccalaureate Degree in technical, scientific, or
managerial field

EXPERIENCE:

One year of acquisition experience

TRAINING:

1  ACQ 101 Fundamentals of Systems Acquisition Mgmt [BU5]
Predecessors:Fundamentais of Systems Acquisition Management-DSMC-26
PMT 101 Fundamentals of Systems Acquisition Management [BB1]
Materiel Acquisition Management-ALMC [MAM]

00 LOG101 Acquisition Logistics Fundamentals [JR1]
Predecessors: Basic Infegrated Logistic Support
ILS (Basic)-ALMC-1U
Navy ILS Overview-NAMTO [ - ,QM3)]
(Desired) LOG 202 Logistics Support Analysis [UR2]

Predecessor: Defense Basic Logistics Support Analysis-ALMGC-LR

D Mandatory standard

. No standard has been set

Desired standard

O Option for meeting mandatory standard

Option for meeting desired standard

Cartification Beoiiremente — Cheaelklicte




ACQUISITION LOGISTICS - LEVEL 2
EDUCATION

(Desired) Baccalaureate Degree

EXPERIENCE:

Two years of acquisition logistics experience

(Desired) An additional two years of acquisition logistics experi- -
ence

TRAINING:

ACQ 201 Intermediate Systems Acquisition [JHA]
(Wil be available December 1894)
Predecessor; PMT 201 Intermediate Systems Acquisition-DSMC-37 {BD&j

[0 LOG 201 Intermediate Acquisition Logistics [JR3]
Predecessors:  Integrated Logistics Suppert Management

Acquisition Logistics-AFIT-SYS-225 [WYF,JQH]

ILS Advanced Course-ALMC-IT [ - JR3]

Management of Acguisition Logistics-DSMC-24 [4X1,BCU]

[0 LOG 202 Logistics Support Analysis [JR2]
Prececessor:  Deiense Basic Logistics Support Analysis-ALMC-LR
[J LOG 203 Reliability and Maintainability [AKA]

Predecessors: LOG 301 Reliability and Maintainability
Reliability & Maintainability Executive Overview-QMT-020
Reliabilty & Maintainability Overview-AMEC-8A-F30 [ - ,QMC]

L] Complete ONE of:
O LOG 204 Configuration Management [QMB]

Predecessors:  LOG 302 Configuration Management
Introduction to Configuration Management-AFIT-8Y5-028
Configuration Management-AMEC-12 [ - QN
Configuration Management-NAMTO { - QNI

O LOG 205 Provisioning [QM71
Predecessors:  Provisioning Management-LOG-260
Army Provisioning Process-ALMC-AH [ - QBQ]

(Desired) SYS 201 Intermediate Systems Planning,

Research, Development and

Engineering IBE2]
Predecessars:  Systems Engineering Management Course-DSMC-28

Systems Engineering-AMEC-4A-F7




1 ACQUISITION LOGISTICS - LEVEL 3
td EDUCATION

- {Desired) Master's Degree in a technical, business or related field

EXPERIENCE

Four years of acquisition logistics experience.

(Desired) An additional four years of acquisition logistics
experience

D;LTRAINING
LLOG 304 Executive Acquisition Logistics Management  [AH1]

I At iFim e Fimim Edmrrr i s s dem Ve o e e



AUDITING - LEVEL. 1

[[1] EDUCATION - Have ONE of:

O A baccalaureate degree in a related field (e.g., business adminis-
tration, finance) which included or was supplemented by 24
semester hours in accounting

O At least four years experience in accounting

O An equivalent combination of accounting experience, co!lege
education and training

1

1 EXPERIENCE - Either:
O Meet OPM Qualification Standards for entry into the series

O Have a baccalaureate degree

(Accounting/auditing work experience in industry or public account-
ing is desired)

TRAINING:

[] AUD 1130 Technical Indoctrination [PCS6]
(Desired) |

© AUD 1124 Audit Applications of FAR Part 31

© AUD 1111 Orientation to Contract Auditing

© AUD 6115 Effective Report Writing

Anneandiv |
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AUDITING - LEVEL 2

[+ EDUCATION

[1 Entry below GS-9 - Complete Level 1 requirements

] Entry at GS-8 - Complete ONE of:

O Ali requirements for a master's degree or equivalent
O Two full years of graduate education

(Desired) Graduate studies leading to a master's degree in
accounting, business administration, management, or a related field

] (Desired) Professional Certification (CPA, CMA, CIA, GISA)

] EXPERIENCE

Auditing experience of increasing complexity and responsibility

{Desired) Experience performing increasingly compiex audits for
normal progression and with increasing independence

TRAINING
Complete ONE of:

O AUD 1320 Intermediate Contract Auditing [JR7]

O AUD 4120 Statistical Sampling [QPO]

O AUD 4230 Graphic, Computational, and [QPC]
Improvement Curve Analysis Techniques

(Desired) Any courses among:

AUD 1430 Accounting and Auditing Update

AUD 1560 Emerging Cost Accounting Issues

AUD 5632 Computer Billing Algorithms

AUD 5633 EDP Lease/Purchase Evaluation

AUD 5650 Basic Data Retrieval - Data Trak

AUD 5720 EDP Internal Controi Reviews and JCL

AUD 6220 Auditor Interview & Interpersonal Reacticns
AUD 6240 Oral Presentation Workshop

Certification Requirements — Checklists
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Ch AUDITING - LEVEL 3

1

EDUCATION

[1 Complete Level 2 requirements

{Desired) Master's degree in accounting, business administration

1 EXPERIENCE

Meet all Level | and Il requirement qualification standards from OPM
Qualification Standards Handbook. Supervisory auditors must als :
meet additional OPM qualifications.

management, or a related field

(Desired) Experience in a variety of organizational settings

TRAINING

L1 AUD 8560 DCAA Supervisory Skills Workshop [CB.J]

(Mandatory for all supervisory personnel)

(7 (Desired) Complete ONE of:

O

O
O
O

Appendix |

AUD 1275 Advanced Cost Management Systems

AUD 4030 Quantitative Methods for Managers

AUD 5640 Electronic Data Processing for Managers
CON 301 Executive Contracting [BB3]

(For GS-15 managers)
Predecessor. Defense Acquisition Centracting Executive Seminar-ER




1 BUSINESS, COST ESTIMATING AND FINANCIAL
MANAGEMENT - LEVEL 1

EDUCATION:

{Desired) Baccaulaureate degree

[1 EXPERIENCE:

One year of acquisition experience in business, cost estimating, or
financial management

TRAINING: (Cost Estimating Track)

-]

: ACQ 101 Fundamentals of System Acquisition

m Management [BU5]
a8 Predecessors: PMT 101 Fundamentals of System Acquisition Management-DSMC-26 [BB1]
- ]

: BCE 101 Fundamentals of Cost Analysis [Q1A]
-]

a

#

OR

a

]

-]

TRAINING: (Business, Financial Management Track)

ACQ 101 Fundamentals of Systems Acquisition
Management [BUS]

Predecessors: PMT 101 Fundamentals of Systems Acquisition Management-DSMC-26

Complete ONE of:
O BCE 101 Fundamentals of Cost Analysis [Q1A]

O BCF 202 Intermed. Contractor Performance
Measurement [QMK]

Predecessors: Coniractor Performance Measurement Course-DSMC-6
{Will be replaced by a new level 100 course in FY 98)

Coarfffication Ramiiiramantes — Chaecklisis
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BUSINESS, COST ESTIMATING AND
FINANCIAL MANAGEMENT - LEVEL 2

EDUCATION:

(Desired) Baccalaureate degree

EXPERIENCE:

At least two years of acquisition experience in business, cost .
estimating, or financial management

(Desired) An additional two years in business, cost estimating,
or financial management

TRAINING: (Cost Estimating Track)

ACQ 201 Intermediate Systems Acquisition [JHAY
{(Will he available December 1994)
Predecessor; PMT 201 Intermediate Systems Acquisition-D3MC-37 [BD6]

BFM 201 Systems Acquisition Funds Management [PCW]
Predecessor: BCF 201 Systems Acquisition Funds Managemeni-DSMC-&

BCE 204 Intermediate Cost Analysis [Q2B]
Complete at least TWO of:

BCE 206 Cost/Risk Analysis [Q2C]
BCE 207 Economic Analysis [Q2D]
BCE 208 Software Cost Estimating [{Q2E]

BFM 204 Contractor Finance for Acquisition Managers  [Q2A]
Predecesscr: BCE 203 Contractor finance for Acquisition Managers

BFM 209 Selected Acquisition Report [Q2F]
BCF 202 Intermed. Contractor Performance Measurement [QMK]

Predecessor: Contractor Performance Measurement Course-DSMC-8

TRAINING: (Business, Financial Management Track)

ACQ 201 Intermediate Systems Acquisition fJHA]
{Will be available December 1994)
Predecessor: PMT 201 Intermediate Systems Acquisition-DSMC-37 [BD8]

BFM 201 Systems Acquisition Funds Management [PCW]
Predecessor: BCF 201 Systems Acquisition Funds Management-DSMC-9

Complete at least THREE of:

O BCE 204 Intermediate Cost Analysis [Q2B]
O BCE 206 Cost/Risk Analysis [Q2C]
O BCE 207 Economic Analysis [Q@2D]
O BCE 208 Software Cost Estimating [Q2E]
O BFM 204 Contractor Finance for Acquisition Managers  [Q2A]
QO BFiM 209 Selected Acquisition Report EZH
O BCF 202 Intermed. Contractor Performance Measurement M

Predecessor: Contracter Performance Measurement Course-DSMC-6
(An option only if not previously taken to satisfy Level | requirements)

O BCE 101 Fundamentals of Cost Analysis [Q1A]

Appendix |

{An option only if not previously taken to satisfy Level | requiremenis}



[} BUSINESS, COST ESTIMATING AND
FINANCIAL MANAGEMENT - LEVEL 3

[+ EDUCATION:
E (Desired) Master's degree

EXPERIENCE:

Four years of acquisition experience in business, cost estimat-
ing, or financial management

(Desired) An additional four years of acquisition experience in
business, cost estimating, or financial management

ﬁ TRAINING: NONE IN FY 95

Certification Requirements — Checklists




[ COMMUNICATIONS - COMPUTER SYSTEMS -

LEVEL 1

EDUCATION:

(Desired) Baccalaureate degree, preferably with a major in
computer science, management of automated information
systems, business administration, or a related field

L1 EXPERIENCE:

One year of acquisition experience in communications/computer
systems

[JETRAINING:
ACQ 101 Fundamentals of Systems Acquisition
Management [BUS]

Predecessors:  Systems Acquisilion Fundamentals
PMT 101 Fundamentals of Systems Acquisition
Management-DSMC-26 [BB1]

Appendix |




[ COMMUNICATIONS - COMPUTER SYSTEMS -

LEVEL 2

EDUCATION:

{Desired) Master's degree, preferably with a major in computer
science, management of automated information systems,
business administration, or a related field

EXPERIENCE:

Two years of acquisition experience, at least one year of this
experience must be in communications/computer systems

(Desired} An additional two years of communication/computer
systems acquisition experience, preferably in a systems program
office or similar organization

TRAINING:

ACQ 201 Intermediate Systems Acquisition [JHA]
(Will be available December 1394)
Predecessors: Intermediate Systems Acquisition-DSMC-37

PMT 201 Intermediate Systems Acquisition [BDB]

(Desired) Complete ONE of:

IRM 201 Information Technology Procurement

‘ Strategies [Q07]

Predecessor; AlS Procurement Strategies-PPS

IRM 302 Information Technology Advanced Management
Program [BAO]

Predecessor: Advanced Management Program-AMP

Certification Requirements — Checklists




CONTRACTING - LEVEL 1
EDUCATION - Have ONE of:

O Bacecalaureate Degree

O At least 24 semester hours among: accounting; law, busine
finance; contracts; purchasing; economics; industrial mariag
ment; marketing; quantitative methods; organization and man-
agement, or have passed DANTES or CLEP equivalency exam
for the above R

O  Atleast 10 years acquisition experience (as of 1 Oct 91)

EXPERIENCE - One year in contracting

TRAINING:

Contracting Principles - Complete ONE of:
© CON 101 Contracting Fundamentals [BDAQ]

Predecessors: Management of Defense Acguisition Contracts (Basic)-8D-4320
Central Systems Level Contracting - (330BR6532-010 [WHS,PD8]
Defense Procurement Managemsnt (80-4320}
Central Procurement Officer (G30BR6531-003)
Contract Managament Officer (G30BR6531-004)
Systems/R&D Procurement Officer (G30BRE531-005)
R&D Procurement Officer (G3CBRES31-008)
Contract Management, Systems R&D Cfficer {G30BRE531-007)

© CON 102 Operational Level Contracting Fundamentals [PEC]

(For contracting positions at the post, camp, or station level)
Pradecessor;  Qrganizational Level Gontracting
Base Pracurement Officer (G30BR6531-002)
Base Level Contracting (G30BR6531-002)

© CON 103 Construction Contracting Fundamentals [HEI

{For construction and facilities confracting personnel} )
Predecessor: Management of Defense Acquisition Contracts {Basic)-CTC-142

[0 Contract Pricing Principles - Compiete ONE of:

o CON 104 Contract Pricing [BDR]

Predecessor Principles of Contract Pricing-QMT-170
- Defense Cosl and Price Analysis/Negotiation-PN [BDS] [BAH]

o CON 105 Operational Level Contract Pricing
Fundamentals [QGNU] |

{For contracting positions at the post, camp or statign level}
Predecessor:  Base Leve! Pricing - G30ZR6534-009

o CON 106 Construction Contract Pricing [BDU]

{For construction and facilities centracting personnal)

Certification Requirements — Checklists



CONTRACTING - LEVEL 2

EDUCATION
Have ONE of:

O Baccalaureate Degree

o Atleast 24 semester hours ameng: accounting; business finance;
law; contracts; purchasing; economics; industrial management;
marketing; quantitative methods; organization and management, or
have passed DANTES or CLEP equivalency exams for the above

© At least 10 years acquisition experience (as of 1 Oct 91)

B

{Desired) Graduate studies in business administration or
procurement

EXPERIENCE:

Two years cumulative contracting experience is mandatory
(Desired) An additional two years of contracting experience

CI—EIJ TRAINING: _ ;
CON 201 Government Contract Law [BDP] :

Predecessars:  Government Contract Law-PPM-302
Government Gontract Law Construction-CTC-302
Base Contract Law-G30ZR6534-007 [PDT)
AFIT Contract L.aw 166
USAF ECI Correspondence Course 660

L1 CON 231 Intermediate Contract Pricing [BCC]
Predecessors:  Intermediate Cost & Price Analysis
Intermediaie Pricing-QMT-340

[1  According to primary assignment, complete at least ONE of:
o CON 211 Intermediate Contracting [BDN]

(For pre-award personnel}
Predecessor: Management of Defense Acquisition Contracts (Advanced)-8D-F12

o CON 221 Intermediate Contract Administration [BDO]
(For post-award personnal)
Predecessor:  Contract Administration {Advanced)-PPM-304

o CON 222 Operational Level Contract Administration [PDQ]

{For conlracting positions at the post, camp or station level)
Predecessors:  Qrganization Level Gontract Administration
Base Contract Agministration-G3ZARE5170-002

o CON 223 Construction Contract Management [BE4]}

(For censtruction and facilities contracting personnel)
Predecessor: Advanced Contract Management {Construction}-CTC-542

@ (Desired) PMT 341 System Acquisition for

Contracting Personnel [BCN]
NOTE: This course is MANDATORY for al contracting officers assigned to a major
program, or who devote at least 50% of their time to a major acquisition program, and
should be taken within one year of assignment to a major defense acquisition program




ChH INDUSTRIAL/CONTRACT PROPERTY
MANAGEMENT - LEVEL 1

1 EDUCATION:
1 (Desired) Have one of:

© Baccalaureate Degree

@ At least 24 semester credit hours from among the following disci-

plines: accounting, business finance, law, contracts, purchasing,
economics, industrial management; marketing, quantitative meth-
ods, organization and management, or have passed DANTES or
CLEP equivalency exams for the above :

L1 EXPERIENCE:

One year of experience in acquisition

[ TRAINING:

L]

Anrnnandiv |

IND 101 Contract Property Administration
Fundamentals [PDM]

Predecessor:  Industrial Contract Property Administration-PPM-151

IND 102 Contract Property Disposition [PDO]
Predecessor:  Defense Centract Property Disposition-ALMC-TY

IND 103 Contract Property Systems Analysis [BRL]

Predecessor:  Defense Contract Property System Analysis-PPM-251

Complete ONE of:

O CON101 Contracting Fundamentals [BDQ]

Predecessor:  Management of Defense Acquisition Contracts (Basic) -8D-4320
Ceniral Systems Level Contracting-Ga0BR6531-010

O CON102 Operational Level Contracting
Fundamentals [PEC]

O CON 103 Construction Contracting
Fundamentals [HEI]

Predecessor:  Management of Defense Acquisition Contracts {Basic)-CTC-142
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[ INDUSTRIAL/CONTRACT PROPERT
MANAGEMENT - LEVEL 2

EDUCATION:
(Desired) Have one of:
© Baccalaureate Degree

At least 24 semester credit hours from among the following
disciplines: accounting, business finance, law, contracts, pur-
chasing, economics, industrial management, marketing, quantita-
tive methods, organization and management, or have passed
DANTES or CLEP equivalency exam for the above

[1 EXPERIENCE:

O Two years of experience in an industrial property management
acquisition position

® (Desired) An additional 2 years of experience in an industrial
property management acquisition position

TRAINING:

IND 201 Intermediate Contract Property

Administration [PDN]

Predecessors: Advanced Contract Propery Administration-PPM-300
Advanced Industrial Property Manager

IND 202 Contract Property Management Seminar  [BRM]

(Desired also as a refresher course every 3-5 years)
Predecessor:  Executive Coniract Property Management Seminar-PPM-077

CON 201 Government Contract Law [BDP]

Predecessors: Government Contract Law-PPM-302
Government Coniract Law({Construction)-GTC-302
Base Contract Law-G302R6534-007 [PDT]

Complete ONE of:

O CON 221 Intermediate Contract Administration [BDO]

Predecessor: Contract Administration-PFPM-304

O CON 222 Operational Level Contract Administration [PDQ]
{Desired also as a refresher course every 3 - 5 years}
Predecessor: Base Coniract Administration-G3ZARS5170-002

L rtifimatimm Do irarmanie —  honklicte



INDUSTRIAL/CONTRACT PROPERTY
MANAGEMENT - LEVEL 3

EDUCATION:

E] (Desired) Baccalaureate degree

2 AND at least 24 semester credit hours from among the following
disciplines: accounting, business finance, law, contracts, pur-
chasing, economics, industrial management, marketing, quantita-
tive methods, organization and management; OR have passed
DANTES or CLEP equivalency exam for the above

1 EXPERIENCE:

O Four years of experience in industrial property management
acquisition positions of increasing responsibility and complexity

© (Desired) Four additional years of experience in industrial
property management acquisition positions

[ TRAINING:

] CON 301 Executive Contracting [BB3]

{Desired also as a refresher course svery 3 - 5 years}
Predecessor:  Defense Acquisition Contracting Executive Seminar-ER

~[1  CON 321 Executive Contract Administration [BCM]

Predecessor:  Contract Administration {Executive)-PPM-057

Ul IND 202 Ceontract Property Management Seminar  [BRM]

(Desired aiso as a refresher course every 3-5 years)
Predecessor:  Executive Contract Property Management Seminar-PPM-077
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MANUFACTURING, PRODUCTION, & QUALITY
ASSURANCE - LEVEL 1

EDUCATION: None mandatory

EXPERIENCE:

One year of acquisition experience in engineering, manufactur-
ing, production or quality assurance

(Desired) At least four weeks (cumulative) rotational assignments at a
contractor and/or govemment industrial facility to include experience in
quality, manufacturing, engineering and contracting

TRAINING:

_ACQ 101 Fundamentals of Systems Acquisition
Management [BUS]

Predecessor:  PMT 101 Fundamentals of System Acquisition Management [BB1]
Fundamentals of System Acquisition Managerment-DSMC-26

PQM 101 Production and Quality Management

Fundamentals BU2]

Predecessor:  DoD In-Plant QA-S89 [OTQ,QAN]
PRD 101 Production Management Fundamentals [EBP, JQX]
QUA 101 Quality Assurance Fundamenlais-AMEC-210 [6PN,BCS]

Cartification Reauirements — Checklists




MANUFACTURING, PRODUCTION, & QUALITY
ASSURANCE - LEVEL 2 i

EDUCATION:

{Desired) Baccalaureate degree in engineering, chemistry,
physical science, mathematics, statistics, manufacturing or
production management, industrial technology or management,
quality assurance or related field

(Desired) Master's degree in business, production manage-
ment, engineering, or a related field

[]_[l] EXPERIENCE:

Two years in acquisition experience in engineering, manufactur-
ing, production or quality assurance

At least four weeks (cumulative) rotational assignments at a
contractor and/or government industrial facility to include
experience in quality, manufacturing, engineering and contract-
ing (if not completed at level 1)

(Desired) Two additionat years of acquisition experience in
manufacturing, production or quality assurance

TRAINING:

Appendix |

ACQ 201 Intermediate Systems Acquisition [JHA]
(Available December, 1994}
Predecessors: PMT 201 Intermediate Systems Acquisition [BB1]

Intermediate Systems Acqusition-DSMC-37

PQM 201 Intermediate Production and Quality [BU3]

Management
Predecessors: Defense Manufacturing Management Course-DSMC-13 [28N, BD2]
DoD Acquisition Quality Assurance [1H5, BCR]
Production Management 1I-PFM-305 [JQY]
PRD 201 Intermediate Production Management [EAJ, JQY]
QUA 201 Intarmediate Quality Assurance [BCR]
Statistical Process Control - 581 [QCZ]




i-25

MANUFACTURING, PRODUCTION, & QUALITY

ASSURANCE - LEVEL 3

. EDUCATION:

(Desired) Master's degree in business, production management,
engineering, or a related field

(Desired) Baccalaureate degree in engineering, chemistry,
physical science, mathematics, statistics, manufacturing or
production management, industrial technology or management,
quality assurance or related field

EXPERIENCE:

At least four years of acquisition experience in engineering,
manufacturing, production or quality assurance

(Desired) Four additional years of acquisition experience in
manufacturing, production or quality assurance

|'_L| TRAINING:

PQM 301 Advanced Production and Quality [HV2]
Management

Predecessor: PRD 301 Defense Acquisition Engineering, Manufaciuring,
and Quality Assurance-DSMC-38

(Desired) One advanced seminar in current acquisition

management issues )
(Not currently provided by DAU. See local training support

office.)

L 3 N e i it [ anklicio




[} PROCUREMENT TECHNICIAN - LEVEL 1

EDUCATION:
(Desired) High School Diploma or High School Equivalency

EXPERIENCE:

{Desired} One year of clerical or office experience

B TRAINING: NONE MANDATORY

[ PROCUREMENT TECHNICIAN - LEVEL 2

EDUCATION:
{Desired) 16 semester hours of undergraduate work, with
emphasis in business

EXPERIENCE:

{Desired) Two years of clerical or office experience in a con-
tracting office

TRAINING: (DESIRED when job is base/post oriented)

Complete ONE of;

© PUR 101 Purchasing Fundamentals [BCQ]

Predecessor: Delense Small Purchase (Basic) - ALMC-B3

PUR 102 QOperational Level Small Purchase

Fundamentals [PDZ]
Predecessor: Apprenlice Contracling Specialist - G3AZR65130-004

NOTE: There are no level 3 standards for the procurement
technician career field

(Effective October 1, 1995 this career path will no longer be covered by
the Defense Contracting Career Management Board and will be removed
from DoD 5000.52-M)

Appendix | :



“}= PROGRAM MANAGEMENT - LEVEL 1

1-27

EDUCATION:

(Desired) Baccalaureate degree preferably with a major in
engineering, systems management or business administration

[ EXPERIENCE:

One year of program management experience

TRAINING:

ACQ 101 Fundamentals of Systems Acquisition
Management [BUS]

Predecessor:  PMT 101 Fundamentals of Systems Acquisition Management [BB1]
Fundamentals of System Acquisition Management-DSMC-26

(Desired)
ACQ 201 Intermediate Systems Acquisition [JHA]

{Available in December 1994)
Predecessor  PMT 201 Intermediate Systems Acquisition [BD6]
Intermediate Systems Acquisition-DSMG-37

(Desired) One additional DAU level 100 course in another
acquisition career field

S artifimratinn Roriliramante — (hacklists




[ PROGRAM MANAGEMENT - LEVEL 2

EDUCATION: (Desired)

Master's degree preferably with a major in engineering,
management, business administration, or a related field

[} EXPERIENCE:

[1  Two years of acquisition experience, at least one year of which
must be in program management

systems

] (Desired) An additional two years of acquisition experience,
preferably in a systems program office or simitar organization

TRAINING:

ACQ 201 Intermediate Systems Acquisition [JHA]
(Availabie in Dacember 19g4)
Predecessor:  PMT 201 Intermediate Systems Acquisition [BD&)

Intermediate Systems Acqusition-DSMC-37

(Desired) One DAU level 200 course in another
acquisition career field

(Desired) Intermediate level management and ieadership

training (Not currently provided by DAU. See
local training support office.)

AnrnnomAine |
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PROGRAM MANAGEMENT - LEVEL 3

EDUCATION:
Have ONE of:

O At least 24 semester credit hours from among: accounting,
business finance, law, contracts, purchasing, economics, indus-
trial management, marketing, quantitative methods, organization

and management

O At least 24 semester credit hours in the individual's career field
and 12 semester credit hours in the disciplines listed above

Pass DANTES or CLEP equivalency exams for the above

O At least 10 years acquisition experience (as of 1 Oct 91)

(Desired) Master's degree in engineering, systems acquisition
management, business administration, or a related field

EXPERIENCE:

Four years in acquisition experience, of which at least two years
must have been in a systems program office or PEO, DCMC
program integrator, Department of the Army System Coordina-
tor, or Supervisor of Shipbuilding offices.

{Desired) Two additional years of acquisition experience

TRAINING: (see note below)
Complete ONE of:
O PMT 301 Program Management Course [BBW]

{Naval Postgraduate School's System Acquisition Management (816) Curriculum
is an approved equivalent 1o this course)
Predecessor:  Program Management Course-DSMC-3

O PMT 302 Advanced Program Management [BU1]
{Naval Postgraduate School's System Acquisition Management {816) Curriculum
is an approved equivalent to this course)
Predecessor:  Program Management Course-DSMC-3

Note: Individuals not currently certified Level Ul have until Oct. 1, 1898 or 18 months after assignment to a
new or difierent Level Il position (whichever is later) to meet this standard for certification.

Fartifination Reguirements — Checklists
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PURCHASING - LEVEL 1

EDUCATION

{Desired) Sixteen semester hours of undergraduate work, with {';

emphasis in business

EXPERIENCE

One year experience in purchasing

TRAINING:

Complete ONE of:

O PUR 101 Purchasing Fundamentals [BCQ]

Predecessor: Small Purchase Fundamentals
Defense Smail Purchase {Basic}-ALMC-B3

O PUR 102 Operational Level Small Purchase [PDZ]

Predecessors:  Organizational Level Small Purchase
Apprentice Contracting Specialist-G3AZR65130-004

PURCHASING - LEVEL 2

EDUCATION

{Desired)} Thirty-two semester hours of undergraduate work,
with an emphasis in business

EXPERIENCE:
Two years of experience in purchasing
TRAINING:

PUR 201 Intermediate Purchasing [BCO]
Predecessors:  Defense Small Purchase {Advanced) - ALMC-B4
PUR 301 Executive Small Purchase

Appendix |
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" PURCHASING - LEVEL 3

EDUCATION

(Desired) Sixty-four semester hours of undergraduate work,
with emphasis in business

[‘] EXPERIENCE

Three years of experience in purchasing

é TRAINING: None Required

Certification Requirernents — Checklists
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[ SYSTEMS PLANNING, RESEARCH,

H] EDUCATION:

related fieid

[1 EXPERIENCE:

One year experience in science or engineering

TRAINING:

ACQ 101 Fundamentais of System Acdquisition

Management

Predecessor; PMT 101 Fundamentals of System Acguisition Management
-DSMC-26 [BB1]

Appendix |

DEVELOPMENT & ENGINEERING - LEVEL 1

Baccaulaureate degree from an accredited institution of higher
learning in engineering, physics, chemistry, mathematics, or

[BUS]
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H

SYSTEMS PLANNING, RESEARCH
DEVELOPMENT & ENGINEERING - LEVEL 2

EDUCATION:

Baccalaureate degree from an accredited institution of higher
learning in engineering, physics, chemistry, mathematics, or
related field -

[j Three semester hours from among: accounting, business
finance, law, economics, industrial management, quantitative
methods, or organization and management

(Desired) Master's degree from an accredited institution of
higher learning in engineering, physics, chemistry, mathematics,
operations research, management or related field

(Desired) Nine semester hours from among: accounting,
business finance, law, economics, industrial management,
quantitative methods, or organization and management

EXPERIENCE:

At least two years experience in science or engineering, at least
one year of which was in an acquisition position

(Desired) An additional two years experience in science or
engineering in an acquisition position

TRAINING:

ACQ 201 intermediate Systems Acquisition [JHA]
(Available in Decemnber 1994)
Predecesscrs: Intermediate Systems Acquisition-DSMC-37

PMT 201 Intermediate Systems Acquisition [BD6

EH SYS 201 Intermediate Systems Planning, Research,
Development and Engineering IBE2]

Predecesscrs: Systems Engineering Management Course-DSMC-28
Systems Engineering-4A-F7

(Desired) A DAU level 200 or level 100 course manda-
tory for acquisition logistics, program management, quality
assurance, communications-computer systems, manufac-
turing & production, test & evaluation, or systems plan-
ning, research, development & engineering

Certification Requirements — Checklists



[ SYSTEMS PLANNING, RESEARCH
DEVELOPMENT & ENGINEERING - LEVEL 3

Appendie |

[]g]EDUCATION:

Baccalaureate degree from an accredited institution of higher learning
in engineering, physics, chemistry, mathematics, or related field

Six semester hours from among: accounting, businass finance,
law, economics, industrial management, quantitative methods, or:
organization and management :

{Desired) Advanced degree from an accredited institution of higher
learning in engineering, physics, chemistry, operations research,
mathematics, operations research, management or related field

{Desired) 12 semester hours from among: accounting, business
finance, law, economics, industrial management, quantitative
methods, or organization and management

L1 EXPERIENCE:

Four years in positions of increasing responsibility and complex-
ity in science or engineering, of which at least three years were
in an acquisition position, of which at teast two were in the
science or engineering career fields

{Desired) Four additional years experience in acquisition posi-
tions of increasing responsibility and complexity

TRAINING:

SYS 301 Advanced Systems Planning, Research,
Development and Engineering [HV1]

(Desired) Any mandatory DAU levei 200 or level 300 course
in acquisition logistics, program management, quality
assurance, communications-computer systems, manufactur-
ing & production, test & evaluation, or systems planning, |
research, development & engineering
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TEST AND EVALUATION - LEVEL 1

EDUCATION:

Baccalaureate degree with 24 semester hours, or equivalent, in
physical science, mathematics, chemistry, engineering, physics,
operations research, or a related field

[‘B EXPERIENCE:

One year of acquisition experience (includes test and evaluation
experience)

TRAINING:

ACQ 101 Fundamentals of System Acquisition
Management [BUS]

Predecessor PMT 101 Fundamentals of System Acquisition Management
-DSMC-26 [BB1]

TST 101 Introduction to Acquisition Workforce Test
and Evaluation [PC5]

Marifimatinn Bomtirements — Checklists



[ TEST AND EVALUATION - LEVEL 2

EDUCATION:

Baccalaureate degree with 24 semester hours, or equivalent, in
physical science, mathematics, chemistry, engineering, physics,
operations research, or a related field

(Desired) Master's degree in one of the above fields

(Desired) Two technical courses that grant at least three
continuing education unit credits (CEU's) in a test and evalua-
tion specialty area '

| EXPERIENCE:

Two years of acquisition experience, of which at least one year
is test and evaluation experience

(Desired) An additional two years of acquisition experience, of
which one year is test and evaluation experience

TRAINING:

ACQ 201 Intermediate Systems Acquisition [JHA]
{Available December 1994)
Predecessors: Intermediats Systems Acguisition-DSMC-37

PMT 201 Intermediate Systems Acquisition [BD8]

TST 202 Intermediate Test and Evaluation [QMi]

Predecessor: T&E Management Course-DSMC-11 [BES]
TST 201 Test & Evaluation Management-DSMC-11 [BE3]

Arnnandiv |
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[+ TEST AND EVALUATION - LEVEL 3

[} EDUCATION:

Baccalaureate degree with 24 semester hours, or eguivalent, in
physical science, mathematics, chemistry, engineering, physics,
operations research, or a related field

[[1  Atleast 12 semester credit hours from among: accounting,
business finance, law, contracts, purchasing, economics,
industrial management, marketing, business quantitative meth-
ods, organization and management. Equivalency tests may be
substituted.

(Desired) Master's degree in physical science, mathematics,
chemistry, engineering, physics, operations research, or a
related field

(Desired) One additional technical course that grant at least three
continuing education unit credits (CEU's) in a test and evaluation
specialty area

EXPERIENCE:

Four years of acquisition experience, of which at least two years
is test and evaluation experience

(Desired) Four additional years of acquisition experience, of
which at least two years is test and evaluation experience

EETRAIN!NG:
TST 301 Advanced Test and Evaluation [QLs]

Coartification Reauirements — Checklists
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,z{;éignment-SpEEifif
DAL Training

The following courses have been identified by the Under Secretary of
Defense for Acquisition and Technology as integral to the education and
training of acquisition workforce personnel. These courses are offered by
the DAU and provide unique acquisition knowledge required to perform a
specific assignment, job or position. This training can span several
functional areas and is mandatory for selected individuals within a job
series or position category.

Assignment-specific courses are offered to support work distribution
decisions of local management officials. Subject to component guidance,
these officials are responsible for ensuring employees who are given
these duties receive the training, enabling them to perform their work
productively and effectively.

The DAU maintains complete student records for its courses, but tracking
student requirements and recording completion of these courses in
employee personnel records is a component responsibility. Registration
will be accomplished through ATRRS.

DAU courses required for certification into the acquisition workforce, as
well as other training specified in the Defense Acquisition Workforce
Improvement Act {DAWIA), are centrally managed to ensure that the
requirements of the law are met. DAU provides funds for course delivery
and student travel costs for assignment-specific courses in the same
manner as its other courses.

Only assignment-specific courses provided by DAU for FY 1995 are
included in this Appendix.

. - Assianment-Specific DAU Courses




BUSINESS, [OST ESTIMATING AND
FINANLCIAL MANAGEMENT COURSES

BCF 202 Intermediate Contractor Performance
Measurement [QMK]

Predecessor: Contractor Performance Measurement Course - DSMC-6

This course should be taken by all acquisition workforce
personnel whose duties include either: 1) planning program/
contract requirements, awarding/administering contracts, or
reviewing or performing surveillance on contractor's man-
agement control systems as outlined in DoD{ 5000.2-M, Part
11, Section B {Contract Performance Measurement); 2)
evaluating or analyzing contractor's contract performance
management data; or 3) managing programs using contrac-
tors' contract performance management data. Altendees
will most likely come from Program/Project Management
Offices, dedicated support matrix organizations, Service
Headquarters support matrix organizations.

BFM 209 Selected Acquisition Report [Q2F]

This course should be taken by all acquisition workforce
personnel outside the Business, Cost Estimating and Finan-
cial Management career field whose duties include prepar-
ing, reviewing, editing, or generating cost input to Selected
Acquisition Reports (SARs), or who are responsible for
ensuring that SARs are consistent with CAKG procedures,
.SAR preparation guidelines, approved budgets, and ap-
proved Acgulisition Program Baselines. Aitendees will most
likely come from Program/Project Management Offices,
dedicated support matrix organizations, Servicde Headquar-
ters support matrix organizations, and Contract Administra-
tion Offices.

Appendix J




BFM 210

CON 232

CON 233

CON 241

GRT 101

Selected Acquisition Report Review [@z2J1 -

This course is a shortened SAR course designed as a follow-
on course for personnel with previous SAR experience. It
should be taken by all acquisition workforce personnel
outside the Business, Cost Estimating and Financial Man-
agement career field whose duties include preparing, re-
viewing, editing, generating cost input to Selected Acquisi-
tion Reports (SARs), or who are responsible for ensuring
that SARs are consistent with CAIG procedures, SARprepa-
ration guidelines, approved budgets. and approved acquisi-
tion program baselines. Attendees will most likely come
from Program/Project Management Offices, dedicated sup-
port matrix organizations, Service Headquarters suppott
matrix organizations, and Gontract Administration Offices.

Overhead Management of Defense
Contracts [BKA]

Predecessor: Contract Overhead Management-PPM-355

Cost Accounting Standards Workshop [QMF]

Predecessor: Cost Accouniing Standards Workshop-ALMC-CE

CON 232 and CON 233 should be taken by contracting
personnelwho are assigned to a Defense Contract Manage-
ment Command, Army Ammunition Plant, or Supervisor of
Shipbuilding, Conversion, and Repair.

Information Technology Contracting [PDY]

This course is intended for contracting personnel involved in

automated information system (AIS) contracting.
Predecessor: Contracting for Information Resources-ALMC-ZX

Grants Management [BU4]

This course should be taken by all contracting personnel with
grants management responsibility and by all acquisition
personnel who have been assigned responsibility as con-

Assignment-Specific DAU Courses
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tracting officer representative or contracting officer's techni-
cal representative for a DeD grant.

PMT 341 Systems Acquisition for Contracting
Personnel [BCN]

Predecessor: Systems Acquisition for Contracting Personnel-DSMC-34

This course is MANDATORY at Level lll for all contracting
officers assigned to a major program, or who devote at least
50% of their time to a major acquisition program. It should be
taken within one year of assignment to a major defense
acqguisition program.

MANUFAETUR!NE, PRODUC T}BN, AND
DQUALITY AS5LIRANLCE [DURSES

PQM 103 Defense Specification Management [BAP]

Predecesser: SPE 161 Defense Specification Management
Course, ALMC 8D-F1

This course should be taken by personnel assigned respon-
sibility for writing, reviewing, coordinating, applying, or using
specifications and related documents.

PQM 104 Defense Specification Users Course [PAH]

Predecessor: SPE 102 Specifications in the Defense

Acquisition Process, ALMC-DU
This course should be taken by personnel who use or review
non-Government standards, commercial item descriptions,
specifications, standards, and related documents in the
acquisition process but are notinvolved full time in document
writing (development) functions.

PGM 202 Nondevelopmental item Acquisition [PAM]

This course should be faken by personnel associated with
procuring nondevelopmental items to include: locating and
evaluating potential products, planning for integrated logis-
tics support, and selecting and preparing requirements docu-

Appendix J



PQM 203

PMT 202

PMT 203

PMT 303

PROGRAM MANAGEMENT COURSES

ity.
Commercial ltem Descriptions

This course should be taken by personnel who prepare ol
review commercial item descriptions and have taken the
PQM 103 course. It is a follow-on course to POM 103 and"
will be available in onsite mode only.

S

Multinational Program Management Course

Predecessor: Multinational Program Management Course - DSMC-8

international Security & Technology
Transfer/Control

Pradecessor; international Security & Technology TransterControl
Course - DSMC-39

PMT 202 and PMT 203 should be taken by all personnel who
participateinan international defense acquisition programin
other than a managerial capacity. Participants will typically
include members of the program management; contracting,
systems planning, research, development and engineering;
test and evaluation; and business, cost estimating and
tinancial management career fields.

Executive Program Manager Course [AH2]
Predecessor: PMT 301 Program Management Course-DSMC-3 [BBW]

This course is statutorily required for personnel selected to
a critical acquisition position as a Program Executive Officer
(PEQ), program manager or deputy program manager ofa
Major Defense Acquisition Program (MDAP) or a significant
non-major defense acquisition program in acquisition cat-

egory (ACAT) 1 or il

Assignment-Specific DAU Courses
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PMT 304

5

ey

PUR 101

PUR 102

PUR 201

Appendix J

PURCHASING COURSES

Advanced international Management
Workshop [PAL]

Predecessor: Advanced !nternational Management Workshop - DSMC-33

This course should be taken by all managerial personnel
who participate in an international defense acquisition pro-
gram. Participants will typically include members of the
program rmanagement; contracting; systems planning, re-
search, development and engineering; test and evaluation;
and business, cost estimating and financial management
career fields.

Purchasing Fundamentals [BCQ]

Predecessor: Small Purchase Fundamentals
Defense Small Purchase {Basic}-ALMC-B3

Operational Level Small Purchase [PDZ]
Predecessor: Organizational Level Small Purchase
Apprentice Contracting Specialist-G3aZR65130-004

Intermediate Purchasing IBCO]
Predecessor: Defense Small Purchases (Advanced)
PUR 301 Executive Smali Purchase

Completion of PUR 101 or PUR 102, plus PUR 201 is
required for gualification to make government credit card
and other small purchases. This requirement is in addition to
any guidance and controls impeosed by individual compo-
nents for obtaining small purchase authority.
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