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FOREWORD

Acquisition reform in the Department of Defense and the entire Federal
government is advancing at the speed of light. New legisiation and initiatives within
the Dol will revolutionize the way the government buys goods and services and will
change dramatically functions performed in the acquisition process. It is clearly
recognized that the key to achieving these reforms is a well trained and educated
acquisition work force.

The training and education of the acquisition work force is 2 shared mission of
the DAL consortium of schaols, the Directors of Acquisition Career Management,
and the Dol» career functional boards. It is a team effort to provide the members of
the acquisition work force with the latest and best instruction and information for
every course and career field. The DAU schools and faculty are a dedicated,
knowledgeable, and professional resource for the acquisition work force. When
attending a DAU sponsored course, you will be provided the education you need to
understand the new acquisition process, the reasons for the changes, and FOur new
functional responsibilities. New teaching technologies are being developed so that
you learn the latest using the newest methods. Tn DAU courses, you will acquire the
skills needed to perform your job now and in the fuiure.

This catalog is your best tool to learn what is available for your acquisition
education, Use it to understand what you need to learn, what organization teaches
it, where and when it is taught, and how to register for the courses. If you have any
questions, please call the staff of your Director of Career Managemeat, the DAU
staff, or the point of contact at the schools. All are pledged to help you gain the best
education and training possible.

Good fuck and I hope to see you in the classroom,

. Coocum
%Creaﬁ

President
Defense Acquisition University
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- Chapter1

The Defense

Acquisition

University (DAU)

The Defense Acquisition University
{DAU) is a consortium of Depart-
ment of Defense (DoD) education
and training institutions and orga-
nizations that provides mandatory
and assignment specific acquisi-
tion courses for military and civil-
ian personnel serving in 11
acquisition career fields. Autho-
rizedby 10U.5.C. 1746, and char-
tered by Dol Directive 5000.57,
the DAU began operating on Au-
gust 1, 1992. {ts mission is to
educate and train professionals
foreffective service inthe defense
acquisition system.

The DAU coordinates the DoD ac-
quisition education andtraining pro-
gram to meet the training
reguirements of more than 106,000
career personnel serving in DoD
acquisition positions. Through its
consortiummerrbers, the DAU pro-
vides a full range of basic, interme-
diate, advanced, and qualification
courses to support the career goals
and professional development of
persens in the acguisition work-
force. In addition, the DAU, through
its member institutions, fosters re-
search, publications, symposia, and
consulting in areas related to the

acquisition functional areas: acqui-
sition curriculum development and
training of instructors for acquisition
education and training.

DAU works in conjunction with DoD
functional boards to identify compe-
tencies required to perform at vari-
ous career levels and incorporate
them into DAU courses. Functional
boards have been established to
encompass all acquisition functional
areas. Members of these boards
are senior level acquisition officials
of the DoD components who advise
the Under Secretary of Defense
(Acquisition and Technology)
(USD({A&T)) on issues of career
development and recommend
mandatory training, education, and
experience reqLrired for their func-
tional areas.

The President of the DAU reports
to the (USD{A&T)) and serves as
the Chief Executive Officer of the
University. A Board of Visitors
composed of individuals selected
for their preeminence in academia,
business, and industry advises the
President of the University and the
USD{A&T) concerning matters re-
lated to organizational manage-

The Defense Acquisition University (DAU)




ment, curricula, methods ofinstruc-
tion, facilities, and other matiers of
interest to the University.

Under the DAU siructure, consor-
tium members remain a part of
their existing commands. The rela-
tionship between the DAU and its
participating members is defined
by Memoranda of Agreement
(MOA). In additionto DoD manda-
tory acquisition and assignment
specific courses described in this
catalog, the consortium members
continue to offer non-DAU educa-
tion and training unique to their
service or agency missions.

Consortium members include:

Air Force Institute of Technology
(AFIT)

Army Logistics Management
Coliege {ALMC)

- Army Management Engineering
College (AMEC)

Defense Contract Audit Institute
(DCAI)
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. Defense Logistics Agency Civil-

ian Personne! Support Office fizj':._:':'.'

(DCPSO)
. Defense Systems Management
College {(DSMC)

» European Command (EUCOM)
Contracting Training Office
(CTO) :

« Industrial College of the Armed
Forces (ICAF)

. Information Resources Manage- * -’

ment College {IRMC)
. Lackland Training Facility (LTF)

« Nava! Facilities Contracts Train-
ing Center (NFCTC)

. Naval Postgraduate School .

(NPS)

« Naval Warfare Assessment

Division (NWAD)

. Naval Center for Acquisition
Training (NCAT) :

« Office of the Assistant Secre-
tary of the Navy (OASN}, Re-

search, Development and &

Acquisition (RD&A/APIA-PP)
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Chapter 2

Administrative

Information

A General
Statement

This catalog is organized to pro-
vide a highly recommended se-
quence of courses thatis needed
for students to successfully com-
plete those courses prescribed as
mandatory and desired in DoD
5000.52-M, “Career Development
Program for Acguisition Person-
hel.” It is strongly recommencded
that students attend mandatory
courses inthe sequence prescribed
because one course builds on the
other and competence in prior
course material is assumed, i.e.,
IND 201, IND 202, etc. By using
the information and procedures in
this catalog, one can determine
the mandatory training and educa-
tion required for a particular acqui-
sition career field and career level.

Students assigned to career
fields Acquisition Logistics;
Business, Cost, Estimating,
and Financial Management;
Communication-Computer Sys-
tems; Manufacturing, Produc-
tion, and Quality Assurance;

Program Management; Systems
Planning, Research, Develop-
ment and Engineering; and Test
and Evaluation take the core
course atthe career level assighed
before taking other mandatory train-
ing requirements. This is a multi-
disciplinary course that includes
the general systems acquisition
subjects used-as a baseiine for
follow-on career field specific
courses. The core course for Ca-
reer Level | is ACQ101 Funda-
mentals of Systems Acquisition
Management andfor Career Level
Il is ACQ201 Intermediate Sys-
tems Acquisition Management.
The ACQ101 is a prerequisite for
ACQ201 and ACQ201 is a pre-
requisite for PMT302 Advanced
Program Management. Students
may use the fulfilment process de-
scribed in Section H to fuffill re-
quired courses.

Courses are grouped in Appendix |
by career field, in certification
checklists by the three career lev-
els, and the recommended se-
quence of completion. Although
generally associated with a spe-
cific career field and career level,

Administrative Information




sme courses are multi-function-
lly related and required at various
areer levels. The basic level,
avel I courses are designed to
rovide fundamental knowledge
nd establish primary qualification
nd expertise in the individual's
areer field, job series, or func-
onal area. At the intermediate
svel, Level ll, specializationis em-
hasized. The courses at this level
re designed to enhance the
smployee's capabilities in a prima-
y specialty or functional area. Al
he senior level, Level Hll, acquisi-
ion training emphasizes manage-
nent of the acquisition process
and the latest methods being im-
plemented in the career field or
functional area. Each of these
levels typically corresponds to a
particular GS level orto military
grades/ranks that have been de-
fined by the individual military
departmentor agency. Grade, how-
aver, is not generally a require-
ment for course enroliment. Course
descriptions and assignment spe-
cific course descriptions are listed
alphanumerically in Chapter 5 with
a list of highly recommended
course(s) students should have
successfully completed prior to
enrolling.

The catalog provides a listing of
assignment-specific courses in ad-
dition to DAU-mandatory courses
required for certification. Assign-
ment-specific courses are courses

Chapter 2

that must be completed success-
fully in order for an individual to
perform a specific set of duties, or
a specific assignment within a
position or the duties of the posi-
tion itself. These duties, or this
assignment, are not keyed to a
single career field. They are not
mandatory for certification unless
otherwise stated.

BDAU COurse .
Implementation
Process

The Defense Acquisition Workforce
Improvement Act (DAWIA) man-
dates that the Department of De-
fense provide education and train-
ing for its acquisition workforce.
The President of DAU, is respon-
sible for coordinating the estab-
lishment and maintenance of the
mandatory training and education
program recommended by the
Office of the Secretary of Defense
{OSD) Functional Boards and ap-
proved by the USD(A&T). The
required courses are developed,
delivered, and maintained by DAU
consortium member schools and
prganizations.

The University program is based
onidentification of acquisition edu-
cation and training workforce re-
quirements by OSD Functional
Boards. These requirements are
translated into competency state-




ments, which are the basis for the
DAU courses.

Suggestions for course improve-
ment may be made directly to the
sponsoring school —if the compe-
tency is not affected. The school
will review the request and make
appropriate changes. Changes to
course competencies should be
sent to the cognizant Functional
Board.

Questions may be directed to, DAL,
Office of the President, 2001 North
Beauregard Street, Alexandria, VA
22311.

C Comes
Delivery

DAU acquisition education and
training courses are offered in a
variety of forms. The most fre-
quently used are resident—the
student attends the course at one
of the DAU consortium schools
and on-site—the classes are
taught at geographic locations
where there are sufficient acquisi-
tion workforce students to support
a class. DAU courses are also
offered by enhanced seminar, sat-
ellite, and correspondence. Ap-
pendix E provides a matrix that
displays the DAU course delivery
modes and available DAU equiva-

lency examinations (credit by ex-
amination). Information on course
offerings, schedules, and location
of courses is published separately
inthe DAU Course Schedule. Itis
also available online via the DAU
Bulletin Board System and over
the Internet. See Section K of this
chapter for instructions.

D. Army Training
Requirements and
Resources
System [ATRRS]

The DAU uses the Army Training
Requirements and Resources Sys-
tem {ATRRS) as the vehicle for
maintaining course schedules,
quota scheduling, monitoring,
managing, enrolling students in
correspondence courses and
equivalency examinations, and
reviewing reporting requirements.
Agencies using the allocated quo-
tas are required to register stu-
dents into the system no later than
45 calendar days prior to the class
start date to ensure that studenis
have sufficient time to make nec-
essary arrangements for attending
class. Information entered into the
system is used by the schools to
send the students their materials.

Administrative Information




ECaur'se T —
Registration
Procedures

Using Appendices | and J in con-
junction with Chapters 4 and 3, the
employee and supervisor may plan
training requirements forcareerde-
velopment purposes. Travel and
per diem for mandatory training,
including correspondence Courses
and equivalency examinations, for
acquisition workforce members will
be funded by DAU via the student's
component. Procedures 1o attend
these courses are:

1. Use Appendices | and J to iden-
tify courses that are required for
certification in the career field
and career level, or for perform-
ing an assignment-specific func-
tion in acquisition.

2. Followthe procedures listed be-
low by component to enroll in
any mode inwhichthecourseis
available. Course delivery
modes are listed in Appendix E.

After the student receives notifica-
tion of registration for training, re-
porting instructions with class start/
end dates, building/room number,
etc. will be provided by the school if
itis a resident class. This informa-
tion will be provided to the compo-
nent in which the student is
assigned if it is an onsite class.

Chapter 2

There may be instances when pre-
course materials are forwarded by
the school to the student (see the
applicable course description). If
you have not received reporting
instructions within 30 days before
the class start date, contact the
school registrar, at the number
listed in Appendix B.

A,-mype,-sanne[ s

Army Acquisition Workforce {AAW)
civilian and military personnel who
require mandatory training will fol-
low locally established procedures
for nominating personnel for train-
ing. Supervisors of AAW person-
nel are responsible for identifying
and nominating AAW personnel
for mandatory training in the se-
guence prescribed for the acquisi-
tion career field. Organizations
nominating personnel for manda-
tory training will use ATRRS to
enter applications under Quota
Source H4 {pluslocal quotasource)
at least 90 days prior to the class
start date for all training modes.
Applications, especially those for
on-site courses, should be entered
in ATRRS as soon as the on-site
approval is received.

Research, Development, and Ac-
quisition Information Systems Ac-
tivity (RDAISA), 703-731-9557/
35870r DSN 931-9557/3587 e-mail
aacts@radford-emh1.army.mil will
register students approved for




fraining, and issue funding for travel
and per diem. The requesting or-
ganization will obtain specifics on
the scheduled training through
ATRRS. Organizations are en-
couraged to monitor clpsely the
availability of on-site class offer-
ings to minimize expenses associ-
ated with class attendance in
resident mode.

Student course cancellation and
substitution should be limited to
only extreme emergencies. To
cancel a confirmed class registra-
fion, contact the local civilian per-
sonnel office point of contact. For
rescheduling training, follow the
procedures outlined above.

Military personnel enroute to a new
duty station or to an acquisition
position must contact PERSCOM,
Functional Area Management and
Development Division, DSN 221-
2801 or (703} 325-2801 to obtaina
guota in a mandatory course.

On-site course offerings shall be
filled by students locally and travel
and per diem expenses kept to a
minimum.

MNawvy Perso};mi

Department of the Navy (DON) per-
sonnel may request quotas for
mandatory acauisition courses by
completing a DON Acquisition

Training Registration shest
(DACM1) and submitting it to their
local acquisition training represen-
tative. The acquisition training rep-
resentative in each command will
be respensible for all nominations
for Navy/Marine Corps students
within their claimancy.

The Acquisition Training Repre-
sentative will forward all nomina-
tions for both on-site and resident
course offerings as well as cor-
respondence courses and equi-
valency exams to the Naval
Acquisition Career Management
Center (NACMC) in Mechanics-
burg, PA. The NACMC will enter
the nominations into the ATRRS
and notify the individual student
when class space is available. [f
reporting instructions are not re-
ceived for on-site offerings, DON
students should contact the cen-
tral registrar at the NACMC. All
funding associated with manda-
tory acquisition education will be
managed by the NACMC andlines
of accounting will be issuedtothose
mandatory students who require
travel and per diem for course at-
tendance.

in the event a student is unable to
attend training as scheduled, a
DON Acquisition Training Program
Request for Cancellation (DACM
2) should be completed and for-
warded to NACMC. The local train-
ing representative will be able to
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assist in determining the availabil-
ity of a substitute. To reschedule
training, students must reapply
through their local training repre-
sentative using the procedures

cited above.

oo
Air Force Personnel

Air Force acquisition workforce
personnel who require mandatory
acquisition education and training
should contact the base level train-
ing monitor or the designated Em-
ployee Deveiopment Manager. Air
Force personnel desiring space
available seats shoulduse the same
process as that for regular
students.

Other DoD Component
Personnel

In the DoD components outside
the Military Departments (including
the Office of the Secretary of De-
fense, the Chairman of the Joint
Chiefs of Staff and the Joint Staff,
the inspector General, the Defense
Agencies, the Defense “Field Ac-
tivities,” the Joint Service Schools,
and the Defense Support Activi-
ties), the supervisors of persons
who require mandatory training are
responsible for ensuring that the
training is properly requested and
authorized, and that travel, if any,
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in connection with the training is
properly requested.

Supervisors of civilian employees
in the components should consult
with acquisition training officials
(most often, such an official will be
located in the civilian personnel
training office) to determine the
detailed procedures for requesting
and authorizing mandatory train-
ing. The supervisor of a military

member may need to coordinate

with both the acquisition training
officials in the component and with
the member’'s Military Department,
which is responsible for obtaining
quotas and funds for the member.

The procedures specified for the
Military Department which provides
host and supporting services may
be followed by civilian personnel
assigned to the Unified and Speci-
fied Commands, consistent with
individual command requirements
{other than the U.S. Special Op-
erations Command, which has es-
tablished unique procedures).

fon-DoD Personnel

Non-DoD personnel may attend
DAU courses ona space-available
basis. In FY96, non-DoD person-
nel may be registered 45 days
before a class starts. Registration
may be done by submitting a com-




pleted DD Form 1556 "Request,
Authorization, Agreement, Certifi-
cation of Training and Reimburse-
ment” or SF 182 "Reguest, Autho-
rization, Agreement, Certification
of Training" or other organizational
training form to DAU. Tuition and
travel costs are the responsibility
of the requesting organization.

For additionalinformation concern-
ing certification standards, DAWIA,
etc., please call:

Army 703-805-4162
Alr Force.............. 703-614-9446
Navy ..o 703-602-9937
DoD ..., 703-617-0185

Student Contact
Hours

1. Students are expected to attend
all sessions of classroom and sat-
ellite courses and complete all
course work.

2. Absences for medical or family
emergencies must be approved by
the course director, lead instruc-
tor, or designated representatives.

3. Cumulative absences that ex-
ceed 5 percent of contacttime may
be grounds for dis-enrollment {re-

moval from course and receipt of
an "incomplete™).

4. Established DoD and Office of
Personnel Management guidance
for civilians and Service regula-
tions for military personnel con-
cerning various categories of leave
shall be followed.

G gﬁumeg [
Previously Taken

This catalog uses a DAU course
numbering system, e.g., CON 101
for a Level | course in contracting
fundamentals. Appendix A pro-
vides a listing of course length, the
DAU course, number, sponsor, and
Personnel Data System (PDS)
codes. Predecessor courses are
listed in Appendix |. Using this
appendix, individuals may deter-
mine if they have met the DAU
course requirements through pre-
vious courses. College courses
listed in Appendix C also meet the
DAU course requirements. Ap-
pendix D lists other DoD schools
that offer DAU equivalent courses.

H, Alternatives
to Course
Attendance

1. Fulfillment. If individuals

believe they have fulfilled the
training requirements through
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experience, education, or
alternative training programs,
a “Fulfillment of DoD Manda-
tory Training Requirements” (DD
Form 2518) may be processed
until October 1, 1997. DoD
Acquisition Career Manage-
ment Mandatory Course Fulfill-
ment Program and Competency
Standards Guide (ADS-95-03-
GD) providesthe required forms
and procedures. Students may
obtain the guides from their re-
spective career program func-
tional representatives. Asample
DD Form 2518 is provided in
Appendix K.

2. DAU Equivalency Test Program
{Course Credit by Examina-
tion). The DAU Equivalency
Test Program (Course Credit by
Examination) provides an op-
portunity for employees 1o take
a comprehensive test, in lieu of
attending a mandatory course.
Acquisition workforce employ-
ees may apply to take the ex-
aminations using the same
procedures as required by their
servicing organization for enroll-
ing into any DAU mandatory
course. The school providing
the examination will contact the
student to schedule dates/times.
I students do not hear from the
school within 30 days after appli-
cation, contact the person listed
below.

Mhantar 2

Air Force Institute of
Technology/School of Systems
and Logistics

Attn: AFIT/LSA-EE

2950 P Street
Wright-Patterson AFB,

OH 45433-7765

Point of Contact:

Joyce Branham

DSN 785-7777 ext. 3127 or
Commercial (513) 255-7777
ext. 3127

Commandant

U.S. Army Logistics Manage-
ment College

Atin: ATSZ-ASOR

12500 Logistics Circle

Fort Lee, VA 23801-6041

Point of Contact:

Ms. Beulah Williams

DSN 539-4748 o
Commercial (804) 765-4748

Appendix E provides a listing of
courses that may be satisfied by
examination.

. Correspondence Courses.

Members of the acquisition
workforce may complete DAU
mandatory courses through cor-
respondence courses in lieu of
attending classes. Employees
may enroll in correspondence
courses by using the same pro-
cedure established by the Ser-




vice to enroll in any mandatory
DAU course. Course materials
will be forwarded by the Army
Institute for Professional Devei-
opment (804-878-4701) for PUR
101 correspondence course.
Course materials for other cor-
respondence courses will be
forwarded by the Air Force Ex-
tension Course Institute (ECH)
and the Defense Systerns Man-
agement College (DSMC). Ap-
pendix E provides a matrix that
shows which courses are
available.

. AU Enhanced Seminar Pro-
gram. The DAU Enhanced
Seminar Program is an alterna-
tive instructional delivery mode
that enables students to receive
mandatory courses at remote
sites through the use of certified
facilitators. Gurrently the Air
Farce Institute of Technology is
the only consortium memberthat
offers coursesinthismode. The
DAUcourse offeredis: CON201
Government Contract Law. In-
terested organizations should
contact: Ms. Sandi Ramroth,
AFIT/LSEM, DSN 785-1167,
Comm 513-255-1167; Fax
DSN 986-7622, Comm 513-
476-7622.

I. College Course
Equivalency
Examinations

The Defense Acquisition Workforce
Improvement Act (P.L. 101-510,
1990) requires that beginning
October 1, 1993, DoD employees
with less than 10 years of acquisi-
tion experience (as of October 1,
1991} must meet a new educa-
tional standard. This standard is
applicable in order to enter the GS-
1102 occupational series; be pro-
motedinthe GS-1102 series; obtain
acontracting officer's warrantabove
the small purchase threshold; or
qualify {in addition to a baccalaure-
ate degree) for the Acquisition
Corps.

The new standard requires a bac-
calaureate degree or at least 24
semester credit hours in any com-
bination from among the following
disciplines:

Accounting

Business Finance

Law

Contracting

Purchasing

Economics

Marketing

Industrial Management
Quantitative Methods
Organization and Management

Administrative Information




DoD Instruction 5000.58, “Defense
Acquisition Workforce " establishes
policy that allows employees 1o
meet this standard by passing col-
lege course equivatency examina-
tions considered to demonstrate
knowledge comparable {0 accred-
ited courses of study in these
subjects.

The Defense Activity for Non-
Traditiona! Education Support
(DANTES) sponsors the college
creditequivalency examination pro-
gram. DANTES is a DoD activity
that sponsors many types of test-
ing programs and provides other
valuntary educational support ser-
vices throughout the DoD. The
tests are administered at military
installation education centers and
other Federal Government instal-
lation education offices.

Employeesinthe acquisition work-
force desiring to use equivalency
exams to meet mandatory edu-
cation qualifications is eligible to
participate in this program. Exami-
nations can be administered to
eligible personnel at military edu-
cation offices that have DANTES
test centers. A list of available exami-
nations is provided in Appendix H.

JCansartmm L
Schools

Appendix B provides a brief de-
scription and point of contact for
each school in the consortium.
After students have been assigned
seats in scheduled courses, they
may wish to contact the schoo! for
administrative details regarding
attendance and lodging.

K. Electronic
Access to the
DAU

1. DAU Computer Bulletin
Board System. The DAU
Bulletin Board System (DAU
BBS) is open to anyone in the
DoD acquisition workforce.

Features of the BBS include:

Announcements, Newslel-
ters, and Bulletins - keep up
with changes that affect the ac-
quisition workforce or DAU
operations.

Message Areas - offer public
and private conferences with
public and private messages.
Messages may be directed 10
all DAU BBS users, everyone in
a message conference, Of to




specific users. This also sup-
ports “.QWK" ofi-line mail
readers.

File Areas - are text and binary
files that can be exchanged over
the BBS in most common proto-
cols. Shareware and freeware
programs are available for down-
locading. DAU's course sched-
ule, fulfillmentguide, and catalog
are available for downloading, as
is a manual for using the DAU
BBS.

The DAU BBS telephone number
is (703} 820-9527. To call the
BBS, acomputer, communications
software, and a modem are
needed. The DAU BBS operates
at 9600 BPS baud or lower, with
communications settings of eight
data bits, no parity, and one stop
bit.

To access the DAU BBS, go to the
telecommunications program, set
communications parameters at
N81, and dial up 703-820-9527.
Once connected, follow the step-
by-step instructions.

2. Internet Acess to DAU. The
DAU operates a World Wide Web
Homepage for access to its cata
log, schedule, other documents,
and other educational sites. Its
Internet address is http./
www.acq.osd.mil/daw/. Ftp
access to some DAU documents
is also available through ftp://
ftp.dtic.dla.mil/pub/acaed.

Administrative Information




SEMNIor
N Acqmswmn
Educasmn

the":Senmr
Acquisition

Course
4 ;" _ 1}




Chapter 3

The Senior Acquisition course is
the preeminent course for mem-
bers of the Acquisition Corps. The
course is designed to prepare se-
lected military officers and civil-
ians for senior leadership and staff
positions throughout the acquisi-
tion community.

The Industrial College ofthe Armed
Forces (ICAF) has been desig-
nated by the Under Secretary of
Defense (Acquisition & Technol-
ogy) (USD(A&T)) to present the
Senior Acquisition Course for se-
lected students as part of the De-
fense Acquisition University (DAU).
Students are selected for atten-
dance by the respective services
or agencies. Military officers are
selected as part of the senior ser-
vice schoci selection process and
designation by the Defense Acqui-
sition Career Manager {(DACM).
Civilians normally apply through
and are selected by the Service or
agency DACM.

ICAF has expanded the acquisi-
tion portion of its curriculum for
Senior Acquisition Course stu-
dents. Students will be offered a
wide choice of research and elec-

tive opportunities, as well as a com-
mon core curriculum and two manda-
tory Advanced Studies in Acguisition
Policy courses. Students will be
fully integrated into the [CAF stu-
dentbody for most studies. Sepa-
rate attention will be provided in
acquisition course work, while re-
taining the benefits of intermingling
with students from the operational
and other functional communities.

The Senior Acquisition Course con-
sists of the entire 10-month ICAF
curriculum, enhanced for desig-
nated acquisition students through
four major elements:

1. Core Curricuium. The multi-
disciplinary core curriculum
includes major acquisition man-
agement issues distributed
throughout studies in such
courses as Strategic Decision
Making, Political Science, His-
tory, Military Strategy, Economics,
Elements of National Industrial
Power, Joint Military Logistics,
Mobilization, and Industry Stud-
ies. A concentrated course in
acquisition managementis con-
ducted in the spring in conjunc-
tiortwith the other core curricuium

Senior Acquisition Education Program




studies. Seminars, lecturesand
case studies have been de-
signedtochallengethe students
to assess current acquisition
policy and practices in the con-
text of National Security Strat-
egy, with an emphasis on
acquisition management in a
changing world. Students inthe
Senior Acquisition Course par-
ticipate in the core curriculum
with all other ICAF students.

. Mandatory Acquisition Policy
Advanced Studies. Twoman-
datory Acquisition Policy Ad-
vanced Studies for Senior
Acquisition Students provide the
students with focused, in-depth
lectures, seminars, and field
trips on key acquisition topics
and policy issues. Students
meet in small group settings
with senior-level policy makers
from DoD, industry, and Gov-
ernment, to discuss issues ona
non-attribution basis. Each of
the two advanced studies re-
quires a short research paper
on an acquisition topic.

3. Advanced Studies. A wide
array of elective courses cover-
ing all aspects of acquisition
management is available. Stu-
dents select one regional study,
one industry study, and two
other advanced studies (elec-
tives) courses during the
10-month |CAF program. Ac-
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quisition-related electives in-
clude 20 different offerings in
such subjects as: Government-
Industry Relations; Professional
Ethics for Public Officials, Se-
nior Leadership-Power and
Politics, Automated Information
System (AlS) Procurement
Strategies, etc.

4. Research. All students are
given the opportunity to under-
take a major research project
andproduce afully documented,
scholarly paper. Acquisition stu-
dents are encouraged o work
on projects that have current
critical interest in the Defense
community. Each project is
monitored by a faculty research
advisor. Topics of timely inter-
est are solicited from through-
out the acquisition community
and the National Security com-
munity for student research.
Acquisition students complet-
ing particularly exceptional re-
search compete for research
awards—both honorary and
monetary-—to include an award
sponsored and presentedbythe
DAU.

Senior Acquisition course students
will each have a Primary Faculty
Advisor (PFA) who is a member of
the Acquisition Facuity. Students
are requiredto coordinate advance
study choices and research topics
with the PFA to get approval of the




selections, ensuring that the se-
lections will complement the stu-
dents' individual goals and acqui-
sition career needs.

Students completing the Senior
Acquisition Course are considered
graduates of both the Senior Ac-
quisition Course and the Industrial
College of the Armed Forces.
Completion of the course fulfills
the Office of Personnel Manage-
ment (OPM) educational reguire-
ment for Senior Executive Service
Status. All students successfully
completing the Senior Acquisition
Course are awarded a Masters of
Science degree in National Re-
source Strategy.

Senior Acquisition Education Program
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Chapter 4

Career Field
Descriptions

This chapter provides position cat-
egory descriptions that are defined
in terms of acquisition-related du-
ties. The acquisition career fields
described are:

Acquisition Logistics

Auditing

Business, Cost Estimating,
and Financial Management

Communications-Computer

. Systems

Contracting

Industrial Contract Property
Management

Manufacturing, Production,
and Quality Assurance

Program Management

Purchasing (includes
Procurement Assistant)

System Planning, Research,
Development, and
Engineering

Test and Evaluation

Acqms:tmn S—
~ Logistics

The acquisition logistics career
field includes individuals who are
involved in Integrated Logistics
Support (ILS) activities as defined
in DoD Directive 5000.1, and DoD

Instruction 5000.2. They manage
logistics activities associated with
the procuremernit, integration, and
fielding support systems/environ-
ment, weapons systems/equip-
ment, or system modifications.

Audll:mg

The mandatory education, experi-
ence, and training requirements
for the auditing career field apply
to contract auditors within the DoD
who are involved with auditing
Defense funded contracts. Con-
tract auditors may be involved in
the performance and supervision
of audits, in technical specialty
areas relating to audits, in the de-
velopment of audit policies and
procedures, or in the overall man-
agement and control of an audit
arganization.

Business, Cost
Estimating, and
Financial
Management

This career field includes individu-
als responsible for financial plan-

Course Requirements by Career Field




ning, formulating financial pro-
grams, and administering budgets.
They are also responsible for the
expenditure, obligations, and ac-
countability of funds; cost and
schedule performance manage-
ment of contractors; and cost esti-
mating. Additional duties include
advising or assisting commanders,
program managers, and other offi-
cials in discharging all aspects of
their responsibilities for business
management in direct support of
the Defense acquisition process.
This position category includes
various disciplines which are di-
vided into two tracks for career
planning purposes: Business Fi-
nancial Management (BFM) and
Cost Estimating {CE).

Communications-
Computer
Systems

This field includes Computer
Systems Analysts, Information
Management Specialists, Telecom-
munications Managers and Soft-
ware/Automation Specialists,
Computer Engineers, eic., directly
supporting the acquisition of auto-
mated information systems and in-
terconnecting components {to
include hardware, software, firm-
ware products) used to create,
record, produce, store, retrieve,
process, transmit, disseminate,
present, or display data or infor-
mation. This includes computer
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ancillary equipment, software, tele-
communications, and otherrelated
services. The employee identifies
requirements; writes and/or re-
views specifications, identifies -
costs, obtains resources (man-
power, funding, and training), and
tests and , evaluates, plans, ob-
tains, and manages life cycle sup-
port (operations, maintenance, and :
replacement).

The contracting career field in-
cludes the positions of Contract
Negotiator, Contract Specialist,
Contract Termination Specialist,
Contract Administrator, Procure-
ment Analyst, Administrative Con-
tracting Officer, Contract Price and/
or Cost Analyst, Contracting Of-
ficer, and Termination Contracting

Officer. Individuals in this career

field develop, manage, supervise,
or perform policies and procedures
involving the procurement of sup-
plies and services; construction,
research, and development; ac-
quisition planning; cost and price
analysis; selection and solicitation
of sources; preparation, negotia-
tion, and award of contracts
through sealed bidding or nego-
tiation procedures; all phases of
contract administration; and ter-
mination, or close out of contracts.
The employee is required to have
knowledge of the legislation, poli-
cies, regulations, and methods
used in contracting, as well as




knowledge of business and indus-
try practices, sources of supply,
cost factors, cost and price analy-
sistechniques, and general require-
ments characteristics.

industrial
Contract/
Property
Management

The industrial contract/property
management career field in-
cludes that of the Industrial
Property Management Specialist,
Property Administration Industrial
Plant Clearance Specialist, Plant
Clearance Officer, and Contract
and Industrial Specialist (if assigned
praoperty management responsi-
bilities). Individuals in this career
field include personnel who per-
form, manage, supervise, or de-
velop policies and procedures for
professional work. It may involve
the acquisition, control, manage-
ment, use, and disposition of Gov-
ernment-owned property used by
contractors or storage to support
future contractual requirements.
Responsibilities include: providing
guidance, counsei, and direction
to Government and contractor
managers and technicians relating
to regulatory and contractual re-
guirermnents for managing Govern-
ment property; participating in
pre-award surveys and post-award
reviews; reviewing contracts as-

signed for property administra-
tion; evaluating a contractor's
property management system and
approving the system or recom-
mending disapproval; and devel-
oping and applying property
systems analysis programs to
assess the effectiveness of con-
tractors’ Government property
management systems. These
functions are normally performed
by property administrators, as part
of the contract administration of-
fice team, and as required by Parts
42.3, 45 and 245 of the FAR and
DFARS. Plant Clearance Cfficers
are responsibie for performing the
duties necessary to dispose of
excess and surplus contractorin-
ventory in accordance with Part
45.6 of the FAR and Part 245.6 of
the DFAR requirements, Civilian
occupationai series 1103 ("Prop-
erty Administration and Plant Clear-
ance") is also included in the
"Industrial Property Manage-
ment” career field, regardless of
organization.

Manufacturing,
Production, and
Quality Assurance

Acguisition-related manufacturing
and production persennel, and pro-
duction career field duties, vary
greatly in managerial,admin-

inistrative, and technical content.
Acquisition-related contractor,

Course Requirements by Career Field




manufacturing, and production
duties, usually involve program
management or monitoring the
manufacturing and production ef-
forts of private sector contractors.

The Quality Assurance Specialist
manages guality assurance activi-
ties to establish essential quality
standards and controls. He or she
also develops and executes plans
that focus on quality of design,
quality of conformance, and fitness
for use; integrates quality plans
into the system engineering pro-
cess; and develops policies, pro-
cedures and test provisions and
quality requirements in specifica-
tions, standards, and solicitations.
The Specialistevaluates quality as-
surance during acquisition such as
designreviews, functionaland con-
figuration audits, production readi-
ness reviews, and milestone
reviews.

Procurement/
Purchasing
Technician

Individuals in the procurement/pur-
chasing career field are typically
purchasing agents of supervisory

purchasing agents: This function
requires the individual to purchase,
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rent or lease supplies, services
and equipment through either for-
mal open-market methods or for-
mal competitive bid procedures
with the primary objective of the
work being the rapid delivery of
goods and services in direct sup-
port of operational requirements.
it reguires knowledge of commer-
cial supply sources and of com-
mon business practices for roles,
prices, discounts, deliveries,
stocks, and shipments.

n'@ﬁm S
Management

The program management career
field includes, but is not limited to,
Program Managers (PM), Deputy
Program Managers (DPM), or Pro-
gram Executive Officer (PEQ) po-
sitions.  Other examples include
staff positions such as Program
Analystor Program Integrator. Re-
sponsibilities may be broad or fo-
cused and may be fine or staff in
nature. Defense Acquisition pro-
grams are managedin accordance
with DoD Directive 5000.1, DoD
Instruction 5000.2, and DoD
5000.2-M. This category does not
cover positions associated with
other programs such as the com-
munications«computercategoryand
basic research programs.




Systems Planning,
Research,
Development, and
Engineering

Personnel who work in this fisld
are usually engineers and scien-
tists with degrees performing sys-
tems planning, research and
development, and/or other engi-
neering tasks. These individuals
may include managers or techni-
cal specialists in engineering,
chemistry, physics, operations re-
search, mathematics, and com-
puter science fields, who directly
support acquisition programs,
projects, or activities. These posi-
tionsrequire theincumbentto plan,
organize, monitor, oversee, and/or
perform engineering activities that
relate to the design, development,
fabrication, installation, modifica-
tion, or analysis of systems or sys-
tem components. Duties may
require identification, establish-
ment, organization or implementa-
tion of acquisition engineering
objectives and policies, or estab-
lishment of specifications.

Test and
Evaluation

Individuals who work in this field
are usually aeronautical, astronau-
tical, aerospace, and chemistry
engineers and scientists perform
tests and evaluations in support of
acquisition. It includes managers
and technical specialists in en-
gineering, physics, operations
research, mathematics, and com-
puter science fields who are re-
sponsible for planning, monitoring,
conducting, and evaluating tests of
prototype, new, or modified weapon
systems equipment or materiel.
Individuals also analyze, assess,
and evaluate test data and results;
prepare assessments of test data
and results; and write reports of
findings.

Course Reguirements by Career Field
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This chapter provides a descrip-
tion of all mandatory, desired, and
assignment-specific acquisition
training courses, recommended
experience/education levels, and
course lengths. Allcourses begin-
ning with number 1, are Leve! |
courses, with number 2, Level I,
and with number 3, Level 1.

Fundamentals of
Systems Acquisition
anagement

ACG 701

Fundamentals of Systems Acqui-
sition Management provides an
overview of the DoD systems ac-
quisition process including the ba-
sics of system acquisition program
managementand the developmen-
tal life cycle of a system from in-
ception to retirement. The course
covers system concept explora-
tion, development, production, and
deployment. Exampies and case
studies of Do} acquisition organi-
zations, DoD resource allocation
processes, ethics, contemporary
issues in acquisition strategy, and
details of the phases of system

sourse Descriptions

development are used. Discus-
sions are conducted on mission
area analysis, directives, proce-
dures, documentation, and current
issues. The course is designed for
individuals who have limited expe-
rience in DoD acquisition manage-
mentand will be useful to personnel
inheadquarters, program manage-
ment, and functional or support
offices.

Recommend: None.

Length: 9 Class Days

Intermediate
Systems Acguisition

ACQ 201

Intermediate Systems Acquisition
focuses on acquisition processes,
the rofe of the major acquisition
players, and theirinteractions. The
course covers the systemslife cycle
management process, technical
and business processes, and pro-
gram integration. Subject areas
include: life cycle acquisition man-
agement policy and integration;
technical management including

Coursa Descristione




systems engineering, software
management, integrated logistics
support, test and evaluation, and
productionmanagement; and busi-
ness management covering con-
tract management, Government
funds management, contractor fi-
nancial management, and costand
schedule control. A comprehen-
sive exercise integrates the sub-
ject matter. Total quality manage-
ment and ethics are stressed
throughout the course.

Prerequisite: ACQ 101 must be
successfully completed prior to tak-
ing ACQ 201.

Recommend: None

Length: 20 Class Days

Tébhnical
indoctrination

AUD 1130

Technical Indoctrination provides
the newly hired auditor with the
basic concepts, technigues, and
procedures of contract auditing.
The student learns the fundamen-
tal requirements of auditing in the
Government contracting environ-
ment by participating in lectures,
case problems, and group discus-
sions. The course content ad-
dresses the elements of a
contract’s life cycle; general types
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of negotiated contracts; objectives
of Government contract cost ac-
counting and financial cost ac-
counting; the history of FAR Part
31 and the concepts of aliocability,
allowability, reasonableness, and
selected cost principles; back-
ground, purpose, and fundamen-
tal requirement of each Cost
Accounting Standard; formulation
of guestioned overhead and G&A
rates as aresultof pooland/orbase
adjustments; and ethics in the au-
diting environment. The studentwill
be abletoidentify relationships be-
tween “generally accepted auditing
standards” and “generally accepted
Geovernment auditing standards”;
describe importance, pitfalls, and
major considerations of risk as-
sessment; list common sources of
audit research material; and state
requirements of FAR Part 15 and
Standard Forms 1411 and 1412.
Theywill aisobe able to select, run,
and evaluate the proper E-Z Quant
sample program; listtheimportance
and elements of working papers
and prepareworking papers required
by an auditprogram step; andiden-
tify major components and require-
ments of audit reports and draft an
initial pricing audit report.

Recommend: None

Length: 10 Class Days




Intermediate
Contract Auditing

AUD 1320

Intermediate Confract Auditing is
designed to provide the staff audi-
tor with information needed to ad-
equately plan, accomplish, and
conduct audits or segments of au-
dits which may be assigned after
one year of contract audit
experience.

Topicsinclude defining audit objec-
tives, planning the audit, listing
factors influencing risk assess-
ment, assessing high and low audit
risk areas, stating the importance
ofgenerally accepted Government
auditing standards, and attend-
ing negotiations. Topics also in-
clude negotiation technigues and
concepts; the requirements of Form
2000; auditor respansibility to de-
tect fraud; and identify common
fraud indicators; Cost Accounting
Standards (CAS), and complete
case studies on CAS 401 and ac-
counting changes; post-award re-
view concepts and price
adjustments; audit leads and ob-
servations; and ethics in auditing.

The student participates in discus-
sions, practical exercises, and
group case studies to highlight
problem areas and evaluate alter-
native courses of action.

Recommend: None

Length: 5 Class Days

Statistical Sampling
AUD 4120

Statistical Sampling concentrates
onthe knowledge and skills neces-
sary for auditors to perform statis-
tical sampling in the contract audit
environment. Basic statistical con-
cepts, including the elements of a
good sample plan and use of E-Z
Quant sampling programs, are re-
viewed. The students analyze the
criteria for a valid statistical
sample, differentiate between vari-
able and attribute sampling, differ-
entiate between dollar unit and
physical unit sampling, exercise
judgment in sampling, choose the
proper sample selection method,
appropriate sample sizes, and
stratification methods, set sam-
pling objectives, use the E-Z Quant
sampling programs, analyze the
usefulness of sample results, and
discuss ethics on the job.

Recommend: Successful comple-
tion of AUD 1130.

Length: 5 Class Days

Course Descriptions




Graphic,

Computational, and
Improvement Curve
Analysis Technigues

AUD 4230

Graphic, Computational, and im-
provement Curve Analysis Tech-
niques covers regression analysis
and improvement curves as appli-
cable to the auditing field. The
subject matter concentrates on
simple linear, curvilinear, and mul-
tiple regression analysis. The stu-
dent is given hands-on experience
in the use of the E-Z Quant pro-
grams. Graphic presentation of
frend and improvement curve data
for identification of possible irregu-
larities and report presentation is
stressed through case study apphi-
cations. Students identify audit
situations where regression analy-
sis or improvement curves could
be applied; utilize the correct E-Z
Quant program for a given situa-
tion; correctly interpret the E-Z
Quant program output, including
graphs and statistical measures;
determine if reliance can be placed
upon the analysis and ways to
improve the analysis; analyze im-
provement curve data; identify
major irregularities of significant
changes in trend data; adjust the
data to establish estimates of the
contractor’s future production cost;
and discuss “ethics on the job.”
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Recommend: Successful comple- = -
tionof pre-course selfstudy materials. * "

Length: 5 Class Days

Defense Contract
Audit Agency
Supervisory Skills
Workshop

AUD 8560

The Supervisory Skills Workshop
addresses the new supervisor's
adjustment to the demands and

responsibilities of a supervisory |

auditor. Students focus on issues
that supervisors face on the job.

Topics include personnet manage-
ment and administration, Dimen-

sional Management Training
(DMT), situational leadership, and
ethics,

The student builds administrative

and “people skills” through class- - e

room instruction and activities.
Emphasis is placed on developing
the supervisor's ability to use key
personnel managementprograms
(staffing, training, development,
performance appraisal, promo-
tions, and employee relations) in
carrying out personnel manage-

ment functions. Supervisory ac- .

tions that improve audit quality
while developing auditor compe-
tence and commitment are pre-
sented. Students learn the DMT




++ gpproach to seek solutions to audit
" igsues, performance deficiencies,
and behavioral problems. Upon
© completion of the workshop, stu-
" dents should be able to incorpo-
“rate personnel management
“ reguirements into the personnel
. actions they take; examine the
manner in which they assign and
monitor audit assignments to main-
tain consistency within the tenets
of situational leadership; and use
the DMT approach to resolve
‘people” prablems.

Recommend: None

Length: 10 Class Days

Fundamentals of
Cost Analysis

BCE 101

Fundamentals of Cost Analysis
enables entry-level DoD person-
nel to prepare weapon system life
cycle cost estimates. DaoD poli-
cies governing these estimates and
thetechniques usedin their prepa-
ration are covered. Topicsinclude
a statistical review, regression
analysis, learning curves, risk
analysis, software cost estimat-
ing, exploratory data analysis, vali-
dation, inflation, design-to-cost,
costand operational effectiveness
analysis, and economic analysis.

Technigues presented in class are
appliedto case studies. The Auto-
mated Cost Estimating integrated
Tools (ACEIT) software is
introduced.

Recommend: Entry levelcivilian or
military perscnnel with an assign-
ment to a cost analysis position.
Competencewith algebrais essen-
tial; familiarity with IBM compatible
personal computers and acourse in
statistics are recommended. Suc-
cessful completion of ACQ 101.

Length: 15 Class Days

lhtermecliété Gast N
Analysis

BCE 204

Intermediate Cost Analysis is de-
signed for the DoD acquisition cost
analyst, although the technigues
instructed have much broader ap-
plication. The course emphasizes
the application and analysis of cost
analysis techniques used to pre-
dict the future resources required
for the acquisition and support of
DoD weapon systems. Topics are
divided into the disciplines of cost
modeling and cost estimating.
Topics coveredinclude: cost mod-
eling process, data sources, data
normalization, regression analysis
and diagnostics, nonparametric

Course Descriptions




estimating, advanced costimprove-
ment curves, fiscal spreading, and
risk analysis. Practical exercises
and case computational aspects of
these exercises and studies will be
performed primarily on the Auto-
mated Cost Estimating Integrated
Tool as introduced in BCE 101.

Recommend: Two years of acqui-
sition experience, or currently as-
signed to a cost analysis position.
Competence with algebra is es-
sential. Successful completion of
BCE 101 and ACQ 201.

Length: 15 Class Days

Cost Risk Analysis
BCE 206

Cost Risk Analysis prepares cost
analysts to model the cost risk
associated with a major Defense
acquisition program. Topics cov-
ered include basic probability con-
cepis, subjective probability
assessment, goodness-of-fit test-
ing, and basic simulation concepts.
Practical exercises, a small-group
workshop, and a capstone article
review reinforce techniques taught.

Recommend: Successfuicomple-
tion of BCE 101, and ACQ 201.

Length: 4 1/2 Class Days
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Economic Analysis
BCE 207

Fconomic Analysis prepares
students to conduct economic
analyses of materiel systems. Top-
ics include multiple-attribute deci- .

sion analysis, cost analysis, .
present-value analysis, and sensi-

tivity analysis. Students apply their
expertise in practical exercises and
a case study.

Recommend: Successfulcomple-
tion of ACQ 201.

Length: 3 1/2 Class Days

Software Cost
Estimating

BCE 208

Software Cost Estimating is pri- =

marily for practitioners of sofi-
ware cost estimating. Software
life cycle management, architec-
ture, interoperability, paradigms,
design approaches, metrics, ca-
pability evaluations, risk analysis, .
reuse, open systems, and various -
models are covered. A software

cost estimating case study allows

students to apply topics taught.




Recommend: Cost Analysts, ci-
vilian GS-9 and above, military O3
and above, whose duties include
estimating the cost of software de-
velopment efforts or reviewing such
estimates. Successful completion
of BCE 101 and ACQ 201.

Length: 7 1/2 Class Days

Business Cost

- Estimating and
Financial Manage-

- ment Workshop

- (BCEFM)

- BCF 301

New course under development,
available FY96, mandatory FY97.

The BCEFM workshop will provide
training forindividuals in the follow-
ing organizations or programs:
Business/Financial Management
(BFM}, Program Control for major
acquisition programs (ACAT KIf);
financial management organiza-
tions supporting matrix/basket Pro-
gram Management Offices
{PMOs}, Systems Project Offices
{SPOs) for ACAT AV programs;
financial management organiza-
tions in laboratories, and test and
togistics centers; matrix and ma-
jor commands, and/or systems
command BCEFM offices respon-
sible for leadership, policy, devel-
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opment/interpretations, etc. The
workshop will allow these individu-
alsto apply BCEFM concepts, tech-
niques, and/or on-the-job
experience as it relates to func-
tionalinterrelationships and oppor-
tunities among the disciplines of
cost estimating, contract perfor-
mance management, and finan-
cial management.

Recommend: Civilian GS/M-13and
above, military O-4 and above.
Level |l certified in the BCEFM
Acquisition Specialty Career Field

Length: 9 Class Days

Contract
Performance
Management
Fundamentals

BFM 102

Contract Performance Manage-
ment (CPM) provides instruction
on the use of CPM in the Defense
systems acquisition management
process. The course applies a
basic management theory ap-
proach to integrate CPM instruc-
tion into other acquisition systems
managementfunctional areas such
as Managerial Development (MD},
Acquisition Policy (AF), Funds Man-
agement (FM), Contractor Finance
{CF), Cost Estimating (CE), Con-

Course Descriptions




fract Management (CM), Systems
Engineering (SE), and Program

Management (PM). Basic cost/
schedule management concepts
are identified in relationship to cur-
rent DoD guidance. The course
examines core concepts of the
Cost/Schedule Control System
Criteria {C/SCS8C} and earned
value, and explores implementa-
tion procedures used for G/SCSC
on the contract and surveillance
rale of the contract administration
office and the Defense Contract
Audit Agency {DCAA).

The studentgains knowledge of how
coniractorsdevelopandmanagetime
phased budget plans. Emphasisis
placed on the primary financial re-
ports used by the program manage-
ment office with concentration on
the Cost Performance Report and
the Cost/Schedule Status Report.
Theinstructionin Performance Mea-
surement Baseline {PMB) manage-
ment and financial reporting helps
the studentrelate performance mea-
surement data with DoD resource
management. Cost/Schedule prin-
ciples are highlighted ina capstone
presentation by the Performance
Management Directorate, Office of
the Under Secretary of Defense (Ac-
quisition and Technology), on the
analysis and use of performance
data at theOffice of the Secretary of
Defense (OSD) level. This is also
an assignment specific course.
See Appendix J.

Chapter 5

Recommend: Successful
completion of ACQ 101.

Length: 8 Class Days

Syét'enis. Aéquisitian
Funds Management

BFM 201

Systems Acquisition Funds Man-

agement concentrates on develop- R

ing skills necessary for formulating
and executing a program office bud-
get. Emphasis is placed on tech-
nigues the program manager and

functional managermay usetoiden- ..

tify, analyze, evaluate, andresolve
budget-relatedtasks, problems, and
issues. The course simulates the
total budget process fromthe view-
peint of the program manager, as
well as fromthe perspective of OSD,
and includes analyses of the fiscal
cycle and the roles of DoD offices,
the Office of Managementand Bud- -
get, and the Congress. Content
covers cost analysis, budget con-
cepts, the DoD planning/program-
ming/budgeting system, the
Congressional authorization/appro-
priation process, the budget execu-
tion process, and ethics. Specific
topics inciude the development of

the Program Objective Memoran-

dum (POM} and budget submis-
sions, the review and analysis of
program budgets at higher levels ~
within the Federal Government;




the release/control of funds sup-
porting the systems acquisition
process, and program office ac-
couniability in budget execution.

. Recommend: CivilianGS-11and
- above, and military 03 and above
- whao are assigned to positions af-
- fecting decisions ona DoD weapon
system. Successful completion of
all Levei [ courses and ACQ 201.

Length: 5 Class Days

Intermediate
Contract

Performance
Management

‘BFi 203

Intermediate Contract Perfor-
mance Management concen-
trates on applications of the use
of Contract Performance Man-
agement (CPM) in the Defense
systems acquisition management
process. The course integrates
CPM activities into other acquisi-
tion functional areas such as
Managerial Development (MD),
Acquisition Policy (AP), Funds
Management (FM), Contractor Fi-
nance (CF), CostEstimating (CE),
Contract Management (CM), Sys-
tems Engineering (SE), and Pro-
gram Management (PM). This
course progresses through a pro-
gram life cycle and allows the

student to apply a variety of tech-
niques employed in the manage-
ment of DoD contracts and
programs. Students perform pro-
gramanalysis, formulate recom-
mendations, and make decisions
affecting the overall status of a
program under the Cost/Schedule
Control Systems Criteria (C/SCSC)
and earned value concepts. The
course uses current DoD guidance
and procedures to simulate imple-
mentation ofthe C/SCSConacon-
fract and to emulate surveillance
activities within the roles of the
contract administration office and
the Defense Contract Audit Agency
{DCAA).

Students apply Performance Mea-
surement Baseline (PMB) manage-
ment concepts and financial
reporting to relate performance
measurement data with DoD re-
source management and the Pro-
gram Planning Budgeting System
{PPBS). Students further analyze
performance data from financial
reports to obtain useful contract
status and trend information, and
to forecast total contract esti-
mated cosis at completion.

The course uses amajor continuing
case study that places the students
at various points in the acquisition
process and requires them to use
theirknowledge to perform program
tasks. This is an assignment-
specific course. See Appendix.).
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Recommend: Successful comple-
tion of BFM 102 and ACQ 201.

Length: 10 Class Days

Contractor Finance
for Acquisition
Managers

BFM 204

Contract Finance for Acquisition
Managers is designedto provide an
overall understanding of Defense
contractor financial motivations and
constraints, and an appreciation for
how they affect management of
Defense systems acquisitions pro-
grams. The curricula includes dis-
cussion of the interrelationships
amaong the coniractors' costing pro-
cedures, financial and managerial
accounting systems, analysis of
cost principles and indirect cost
managementin DoD contracts, and
the contractor's perspective onplan-
ning and control in business man-
agement. Students discuss the
environmentsinwhich industry pre-
pares, and DoD personnel evaluate,
cost proposals. Students learn to
recognize financial management
issues andlearnthe vocabulary and
concepts necessary to discuss
these issues with the Defense con-
fractor community. The course con-
centrates on the Defense industry
and includes the special financial
regulations the Government re-

Chapter 5

quires in the Federal Acquisition
Regulations and the Cost Account-
ing Standards.

Recommend: Civilian GS-8 and
above, and military 01 and above
working in or selected for positions
requiring interface with contrac-
tors or dealing with contracter
financial data. Successful comple-
tion of ACQ 101 and ACQ 201.

Length: 5 Class Days

Selected Acquisitian
Report
BFM 209

Selected Acquisition Report is
designed to enable the student to
prepare, generate, and review the
Selected Acquisition Report (SAR).
The SARs provide a summary to
Congress of the costs, schedule,
and performance status of Major
Defense Acquisition Programs
(MDAPs). The Consolidated Ac-
guisition Reporting System
(CARS), which is the automated
system for MDAP reporting, has
been fully integrated into the
course with in-depth, hands-on
training exercises. Exercises are
supplemented with detailed, ready
references for completing each
section of the SAR in accordance
with DoD 5000.2-M, “Defense Ac-
quisition Management Documen-
tation and Reports.”




| ecture and discussion cover the
key concepts of the SAR and each
of its sections, with special con-
centration on the SAR cost vari-
ance analyses and categorizations
supplemented by computer as-
sisted case studies in a fully auto-
mated classroom. This is also an
assignment-specific course.
See Appendix J,

Recommend: This course is gen-
erally limited to acquisition person-
nel with no previous SAR/CARS
experience, with the exception of
SARpreparerswho have some SAR/
CARS experience but no formal
SAR/CARGtraining. Other person-
nel with prior SAR/CARS experi-
ence and training should take BFM
210. Successfulcompleticnof ACQ
101 and ACQ 201.

Length: 5 Class Days

Selected Acquisition
Report [Review)

BFM 210

The three-day Selected Acquisi-
tion Report (SAR) is a shortened
course designed as a follow-on
course for personnel with some
previous SAR experience. It has
the same objectives as the five-
day course, i.e., 1o enable acquisi-
tionpersonnelto prepare, generate,
and review the SAR. The SARs

provide a summary to Congress of
the cost, schedule, and perfor-
mance status of MDAPs. The Con-
solidated Acquisition Reporting
System (CARS), which is the auto-
mated system for MDAP reporting,
has been fully integrated into the
course with in-depth, hands-on
training exercises. Exercises are
supplemented with detailed, ready
references for completing each
section of the SAR in accordance
with DoD 5000.2-M, “Defense Ac-
quisition Management Documen-
tation and Reports.”

Lecture and discussion cover the
key concepts of the SAR and each
ofits sections, with special concen-
tration on the SAR cost variance
analyses and categorizations
supplemented by alimited number
of computer assisted case studies
inafully automatedclassroom. This
is also an assignment-specific
course. See Appendix.J.

Recommend: This courseis appro-
priate for acquisition personnel
with some previous SAR/CARS
experience and training. Acquisi-
tion personnel with no previous SAR/
CARS experience and SAR
preparers with some SAR/CARS
experience, but no formal SAR/
CARS training, shouldtakethe SAR
basic course, BFM 209.

Length: 3 Class Days

Course Descriptions
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Contracting -
Fundamentals

CON 101

Contracting Fundamentals is a ba-
sic survey course encompassing
the entire contracting process from
receipt of a purchase reguest
through contract completion and
contract closeout. The course is
designed for students new to the
contracting workforce either as en-
try-level or crossovers from other
career fields. Students are intro-
duced to the organization and utili-
zation of the Federal Acquisition
Regulation (FAR) and the DoD
Supplement to the FAR (DFARS),
as well as ethics and basic con-
tract law concepts. Application of
the information is reinforced
through a series of practical exer-
cises that include preparing a so-
licitation, conducting a bid opening,
conducting negotiations, as well
as writing a Price Negotiation
Memorandum, and post award
problems based on the negotiated
contract.

Recommend: Civilian GS 5-7,and
military 01-03 and E4-E7 whose
primary duties are contracting,
property management, manufac-
turing and/or production, and in-
dustrial specialists.

Length: 20 Class Days

Chapter 5

Operational Level
Contracting
Fundamentais

CON 102

Operational Level Contracting Fun-
damentals is designed for entry
level contracting parsonnel with spe-
cial emphasis on the operational
{base/post/campy/station) contract-
ing environment. Students are in-
structed inthose hasic contracting
functions to include: purchasere-
quest review, requirements analy-
sis, source selection planning,
selecting terms and conditions for
solicitations, solicitation of offers,
bid and proposal evaluation, nego-
tiations, contract award, and ex-
ecution, responding to protests,
ethics, contract managing, quality
assurance, contract modifications,
exercising options, termination and
closeout, as well as performance of
administrative functions. Students
must bring a hand-held calculator.

Note: Thisis anequivalentto CON
101. It focuses on operational
level contracting. Students should
not take this course if they have
already taken CON 101.

Recommend: Entry level civilian
or military personnel working in
base, post, camp, or station level
contracting positions.

Length: 20 Class Days




Eacilities
Contracting
Fundamentals

CON 203

Facilities Contracting Fundamen-
tals covers a broad range of com-
plex and detailed topics at a rapid
pace. ltis a general survey course
which provides a detailed study of
contracting procedure as prescribed
by the FAR, DFARS, basic stat-
utes, ethics policies, and other per-
tinent authorities that govern DoD
contracting operations. Thiscourse
is specifically tailored to address
facilities refated contracting. The
targetaudience forthis course con-
sists of entry level personnet in the
contracting series.

Nete: Thisisanequivalentto CON
101. It focuses on construction
and facilities contracts. Students
should not take this course if they
have already taken CON 101.

Fecommend: Civilian GS-5 and
ahove, and enlisted E4 and ahove
who are or will be assigned as
cantract negotiators, contract spe-
cialists, procurement analysts,
price analysts, or contract admin-
istrators in facilities-related
centracting.

Length: 20 Class Days

Lontract Pricing
CON 104

Contract Pricing is designed for
entry-level contracting personnel.
It lays the foundation for the study
and practice of costand price analy-
sis. Topicsinclude areviewofihe
contracting environment's sources
of data for cost and price analysis,
methods for analyzing direct and
indirect costs, methods for per-
forming profit analysis, ethics in
contractpricing, and a selection of
current pricing topics. Individual
and group negotiation workshops
address the fundamantals of the
negotiation process, including es-
sentialtechnigues, strategies, and
tactics. An actual cost analysis is
usedtoHlustrate and integrate the
various concepts and methods cov-
ered in the course.

Note: Basic algebra skills are
required for successful completion
ofthe course. Personnelaccepted
for this course will receive a math
review book and are encouraged
to complete the review before at-
tending the course.

Recommend: Civilians GS-5and
above, officers O1 and above,
and enlisted E4 and above, work-
ing in base, post, camp, or station
level positions. Successful
completion of CON 101.

Length: 14 Class Days

Course Descriptions




Operational Level
Contract Pricing
Fundamentalis

CON 105

Operational Level Contract Pricing
Fundamentals is designed forentry
level contracting personnel with spe-
cial emphasis on the operational
{base/post/camp/station) contract-
ing environment. Training is directed
toward contract price and costanaly-
sis, and proposal evaluation. Train-
ing includes pricing thecry, analysis
techniques of price, cost, profit, and
ethics, as wellas evaluation of con-
tractor proposals, competitive, and
noncompetitive negotiation. Appli-
cation of contracting techniques and
skills are employed through opera-
tional/contingency case studies and
the use of problem-solving tech-
nigues. Basic algebra skills are
required. Students must bring a
hand-held calcutator.

Mote: Thisisan equivalentto CON
104. Itfocuses on operational level
contracting. Students should not
take this course if they have al-
ready taken CON 104.

Recommend: Civilian GS-5 and
above, commissionedand noncom-
missioned officers 01 and above,
and enlisted E4 and above, work-
ing in a base, post, camp, or station
level contracting position.

Length: 14 Class Days

Chapter 5

Facilities
Contract Pricing

CON 1086

Facilities Contract Pricing provides
an introduction fo the principles,
tools and techniques of cost and
price analysis. Emphasisis placed
an methods foranalyzing directand
indirect costs, performing profit
analysis by use of weighted guide-
lines, projection techniques,
sources of data for cost and price
analysis, and selected currenttop-
ics. Practical problems involving
construction, architect-engineer,
and support service contracts will
be used to demonstrate and inte-
grate the various methods and
concepts taught in the course.
Mock negotiations based on con-
struction, architect-engineer, and
support service contract cases wili
be used extensively in the third
week of the course. The prepara-
tion and function of the business
clearance is incorporated into the
course. A background in math-
ematics through basic algebra is
essential. Extensive problem soiv-
ing is involved.

Note: This is an equivalent to
CON 104. ltfocuses on construc-
tion and facilities contracts. Stu-
dents should not take this course if
they have already taken CON 104.




. Recommend: Civilian GS-5 and
. above, officers 01-02, and enlisted
E4 and above in the contracting
career field. Successful completion
of CON 101.

Length: 14 Class Days

G@wemment o
Contract Law

CON 201

Government Contract Law pro-
vides an understanding of the im-
pact of Government contract law
on daily decision making in acqui-
sition. It introduces basic legal
principles and sources of contract
law as they apply to the
Government's acquisition of sup-
plies and services, as well as con-
struction services. Courtcasesand
administrative decisions (General
Accounting Office, Boards of Con-
tract Appeals) are discussed with
emphasis on how the law affects
the Government/contractor inter-
face and how to avoid legal dis-
putes and maintain ethicalbusiness
relationships. Thetarget audience
forthis course isintermediate level
personnel who have some experi-
ence with Government contracting
and are responsible for contract
formation or management.

Becommend: Civilian GS-7 or
above, commissioned and non-
commissioned officers 03 and

above, and enlisted E4 and above
with contracting responsibilities.
Successful completion of ail Level
I mandatory courses.

Length: 10 Class Days

intermediate
Contracting

CON 211

Intermediate Contracting is de-
signed for intermediate level per-
sonnel. It concentrates on
management functions in the pre-
award phase of contracting, and
contracting problem analysis and
resolution. This course is spegifi-
cally designed for personnel in the
contracting series and for person-
nel in the manufacturing/ produc-
tion series whose jobs are primarily
pre-award oriented. Case studies
and classroom activities expose
students to contracting problems
and management functions in the
pre-award phase to help studenis
utifize ethical principles and de-
velop decision-making skills rel-
evantto the management of a wide
variety of Governmentacquisitions.

Recommend: Civilians pending
assignmentto a GS 9-12 position in
contracting series 1102, or compa-
rable military position (officers or
enlisted), or to a position in manu-
facturing/production contracting.

Course Descriptions




Successful completion of CON 101,
CON 104, CON 201, and CON 231.

Length: 15 Class Days

'lnts;ermedia te
Contract
Administration

con 221

Intermediate Contract Administra-
tion presentsintermediate-level per-
sonne!l with an intensive
examination of imporiant areas in
contract management. Topics in-
clude cost and profitfee adjust-
ments, cost accounting, contract
administration organizations, con-
tract surveillance and quality as-
surance. Additional subject areas
covered includes financial manage-
ment, terminations, disputes, labor
relations, subcontractor controis,
environmental management, and
current Government regulations
and directives related 1o contract
administration and closeout. Em-
phasis is placed on providing stu-
dents with an opportunity toidentify
and evaluate relevant facts and
analyze alternative solutions in the
management of Government con-
tracts. Students are required to
develop a written case study relat-
ingto contract administration based
upon their work experience. Stu-
dentcases provide abasis for class-

Chapter 5

room presentations and situational .

analysis correspondingtorelevant -
contract administration topics.

Recommend: Civillan GS-9 and -

above, military 03 and above, and
enlisted E5 and above. Successful
completion of all mandatory Level |
courses at least one year prior to
aftendance. ‘

Length: 10 Class Days

Operational Level
Contract
Administration

CON 222

Operational Level Coniract Admin- -
istration is designed to assist in- ..
termediate level personnel in the .-

area of post-award contract man-
agement. Emphasis is placed on
ethical decision-making and prob-
lem solving techniques applicable
to base, post, camp, or station
level contracting functions. Core
curriculum consists of contract
administration's nature and pur-

pose; ethical standards of conduct; -
limit of authorities; contract inter-

pretation, modifications, adminis-
trative requirements associated

with commodities, services and |

construction contracts, other ad-
ministrative requirements such as -
8(a), contract types, disputes and =




appeals, and liquidated damages,
negotiation strategies and tech-
niques, and terminations.

Precourse Material: Alocal con-
tract administration case study
must be brought to class to be
used as part of course completion
requirements,

Note: This is an equivalent io
CON 221. It focuses on opera-
tional level contracting. Students
shouid not take this course if they
have already taken CON 221,

Recommend: Civilian GS-9 and
above, military 0-3 and above, and
enlisted E-5 and above with one
year's experience in contracting.
Successful completion of all ran-
datory Level | courses.

Length: 10 Class Days

in tferhﬁédia te”
Facilities Contract
Mianagement

CON 223

intermediate Facilities Contract
Management is designed to pro-
vide an intensive review for inter-
mediate level personnel with
responsibilities for the full range of
the acquisition cycle related to ar-

- chitect-engineer, construction, and

facilities contracting. To accom-
plishthis objective, astudent should
already have skills in pre-award

and post-award functions, includ-
ing acquisition planning, source se-
lection, the award process,
day-to-day administration, madifi-
cations, acceptance, and the rem-
edies contract. The case study
method will be used to enhance
the student's ability to identify and
evaluate relevant factors and ap-
ply ethical principles, while analyz-
ing recommended viable
alternatives/seluticns for contract-
ing "problems”.

Recommend: Civilian GS-9 and
above, military 03 and above, and
enlisted E5 and above with one
year's experience in contracting.
Successful completion of all man-
datory Level | courses.

Length: 13 Class Days

lntermed:ate
Contract Pricing

CON 231

Intermediate Contract Pricing both
reinforces pricing skills taught in
CON 104 and develops skills in
performing more advanced pricing
duties. There are four areas of
concentration within the course:
guantitative methods for cost and
price analysis, advanced pre-award
pricing decisions, post-award pric-
ing decisions, and general con-
tract pricing issues. Students are
provided MS DOS, public domain

Course Descriptions




software, to be used in the quanti-
tative methods section of instruc-
tion. Students will develop skills in
pricing leases and developing pre-
negotiation positions on proposed
indirect rates with emphasis on de-
preciation. The course includes
general and administrative costs,
individual research and develop-
ment costs, bid and proposal
costs, fringe penefits, environmen-
tal pools, uncompensated overtime,
and analyzing the cost realism of
initial offers, best, and final offers.
Students will also develop skills in
estimating cost-to-complete, pric-
ing equitable adjustments (withex-
ercises related 10 claims and
contract modifications), adjusting
and applying indirect cost rates
which featuresan exercisein “quick
closeout”. Students are encaur-
aged to call on their unique experi-
ences to provide a basis for
discussion and analyses of relevant
contract pricing topics, the applica-
tion of ethical principles, and devel-
opment of appropriate solutions.

Recommend: Civilian GS-9 and
above, mifitary 03 and above, and
enlisted E5 and above who are in
coniracting series 1102 0f perform-
ing cost estimating and analysis.
Successful completion of CON 104.

Length: 10 Class Days

@uerﬁéa&
Management of
Defense Contracts

CON 232

Overhead Management of De-
fense Contracts includes cover-
age of both introductory and
advanced overhead management
concepts. It provides a sequence
ofinstructionthatis appropriate for
contracting officers, buyers, price
analysts, auditors, and contractad-
ministration personnel. Emphasis
is placed on the overhead pro-
cess, rate development, final rate
determination, pricing applications,
cost accounting standards, cost
principles, cost moenitoring, con-
tract administration, and ethical
principles. The use of *Decisions’
(ASBCA Court of Claims, and oth-
grs), is an important part of this
course; the complex accounting
issues make coverage of these
cases beyond the scope of Gov-
ernment Contract Law Courses.
This is an assignment-speciﬁc
course. See Appendix J.

Recommend: Personnel being
assigned to program projects in
which contractor overhead situa-
tions are present and are impor-
tant elements of cost. Review
“Indirect Cost" chapter of the




rmed Services Pricing Manual.
ompletion of all Level | courses.

ength: 10 Class Days

Cost Accounting
Standards
Workshop

Cost Accounting Standards Work-
shop provides detailed, hands-on
instruction in the various aspects
of Public Law (PL) 100-679 to in-
clude the rules and regulations of
the Cost Accounting Standards
Board, the Cost Accounting Stan-
dards (CAS), and disclosure state-
- 'ments. Inaworkshop environment,
- students solve preblems and gain
- aworking familiarity with DoD policy
* relative to the implementation of
. CAS requirements, administration
and contract adjustments for new
standards, noncompliances and in-
terest assessments, voluntary
changes, and ethics. This is an
assignment-specific course.
See Appendix J.

Recommend: Civilians GS-9 or
above assigned to a CAS team.
Contracting personnel shouid suc-
cessfully complete the CON 101,
CON104,CON231,andCON232
Courses.

Length: 10 Class Days

Information
Technology
Contracting

CON 241

Information Technology Contract-
ing is designed to increase the
knowledge and skills of intermedi-
ate contracting personnel who are
involved in the acquisition of Fed-
eral Information Processing (FIP)
resources. Through case studies
and practical exercises students
will be exposed to and perform all
contracting functions concerning
the acquisition of FIP resources.
Students will use statutes, OMB
circulars, DoD instructions, and
make ethical decisions applicable
toaFIP resource acquisition. They
will examine the roles of all govern-
ment personnelinvolvedin the FIP
acquisition process. Students will
review data used in the develop-
ment of an acquisition ptan for FIP
resource acquisition. They will
learnto distinguish among thetypes
of FIP resource acquisitions and
select the appropriate method of
acquisition for each type. As a
result, they will learn how to prop-
erly develop solicitations for each
type of FIP resource, evaluate, and
recommend a winning FIP pro-
posal. In addition, they will learn
how to apply contract performance
maonitoring necessary for the re-
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sultant contract. This is an as-
signment-specific course. See
Appendix J.

Recommend: Civilian GS-9-12
and military officers 03-04, and en-
listed E7 and above. Successful
completion of CON 101 and 110 2
years experience in FiP resource
acquisition.

Length: 10 class days

Execut:vé
Contracting

CON 301

Executive Contracting is a unique
forum for senior personnel in the
contracting career field to examine
a wide range of acquisition issues.
This one-week course provides
through guest speaker lectures,
discussions, workshops, and a
Capitol Hill visit to observe Con-
gressional activities, an intensive
executive level view of current is-
sues and evenis in acquisition and
in particular, contracting. Topic
areas cover: contracting policy
(DAR Council, Office of Procure-
ment Policy (OFPP), current, ac-
tual and proposed changes, and
changing technologies), External
Forces (SBA, GAO, DODIG, and
legislative statutes), and Work En-
vironment (contracting innovations,

Chapter 5

change, ethics, etc). Participants
will be able to discuss the current,
relevant, and projected DoD con-
fracting and management issues
as they relate to contracting; and
identify and discuss the impact on
present acquisition and contract-
ing practices of recently estab-
lished or proposed policies,
regulations, directives, or studies.
They also gain an awareness of
how legislation and procurement
policy makers operate and will
work with issues, problems, and
the community at large. Partici-
pants will network with other
contracting personnel on vari-
ous approaches as a means of
understanding and, if appropriate,
implement ideas presented in the
course.

Precourse Material: Participants
must prepare a paper stating: (a)
contracting issues of importance
to their activity and (b} a contract-
ing success story to be shared in
the class.

Recommend: CivilianGS-13and
above and military 04 and above
contracting and industrial property
managementpersonnel. Success-
ful completion of all Level Il man-
datory courses.

Length: 5 Class Days




Executive Cost and
Price Analysis

CON 331

Participants in Executive Cost and
Price Analysis receive instruction
in advanced pricing techniques
used in estimating and analyzing
costsinlarge procurement actions.
The course specifically emphasizes
the statistical and accounting tools
necessary o analyze costs, estab-
lish cost estimating relationships,
and develop reasonable cost esti-
mates in large systems procure-
ment. Among subjects covered
are statistical and regression analy-
sis, ethics, and computer applica-
tions, cost-risk analysis, and
indirect cost analysis.

Recommend: Civilian GS-13 and
military 04 and above who are in
contracting or engaged in procure-
ment of large systems; or in a posi-
tion which is cost and price oriented
with four years of contracting experi-
ence.

Length: 10 Class days

NManagement for
Contracting
Executives

CON 333

Management for Contracting Ex-
ecutive for senior level DoD per-
sonnel spansmaterial ranging from
complex pre- and post-award pro-
curement scenarios and detailed
management issues, to the legal
and ethical analysis of current Do
acquisition practices. Participants
utilize an integrated case study to
assess and interpret the variables
that affect contract performance
and successful mission accom-
plishment within the procurement
organization and acquisition envi-
ronment. The case scenarios are
supplemented and reinforced by
other materials including: guest
tecturers, panel discussions, man-
agement/leadership self-assess-
ments, and issues brought to class
by the students. Participants apply
their expertise within the case sce-
narios and other material to expand
their knowtedge of acquisition, man-
agement techniques, and ap-
proaches to meeting mission
requirements.

Recommend: Civilian G5-12-13
and above (and military equiva-
lents) entering or in Level lll execu-
tive positions.  Successful
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completion of ail Leve! Il manda-
fory courses and experience re-
quirements.

Length: 9 Class days

Grants Management
GRT 201

Grants Management provides train-
ing to Levsl Il DoD personnei in-
volved in the award, administra-
tion, and management of grants,
cooperalive agreements, and other
similar Federal financial assistance
in the DoD. This is an assign-
ment-specific course. See Ap-
pendix J.

Recommend: Civilian GS-09 and
above, and military 03 and above.
Successfuf completion of Level |
contracting courses and appoint-
ment as a grant award approving
authority, a grant project officer, or
a grant management officer.

Length: 5 Class Days

Contract Property
Administiration
Fundamentais

IND 101

Contract Property Administration
Fundamentals is designed for in-
dustrial property management spe-
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cialists, property administrators,
plan clearance officers, and other
Government personnel who man-
age Government property in the
possession of contractors. Partici-
pants gain a strong foundation in
the management and control of
Government property in accor-
dance with contractandregulatory -
requirements. Course contentcov-
ers policy, programs, organization,
and procedures relating to the ad-
ministration of Government prop-
erty. The course focuses on
objectives and methods of moni-
toring contractors involved with
Government material, specialtool-
ing, special test equipment, facili-
ties, and agency-peculiar property,
and the application of system
analysis programs. Participants
are introduced to the fundamental
concepis of Government property
administration; the legal aspects
of risk of loss, damage, and de-
struction of Government property;
the property administrator's author-
ity, property control systems; sys-
tem analysis; disposal of
contractor-held Government prop-
erly; ethics; and quality.

Recommend: Civilian GS 5-7, of-
ficer 01-04, and enlisted E4-E7
assigned as property administra-
tion and industrial property man-
agement specialists, as well as
other specialties involved with the
control of Government property.

Length: 10 Class Days




Contract Property
Disposition

IND 102

Contract Property Disposition is
designed to enhance the skills of
Government personnel performing
contract property disposition func-
tions. Participants analyze the re-
sponsibilities of plant clearance,
property administration officers and
their relationships with contractors,
and contractor employees engaged
in the disposition of Government
property furnished in suppont of
defense contracts. Contract prop-
erty dispositicn, regulations and
guidance contained inthe FAR and
implementing DoD regulations, and
ethical principles are explained and
discussed.

Recommend: Civilian GS 5-7,
military 01-04, and enlisted E4-E7
working primarily within the prop-
erty management series.

Length: 5 Class Days

 Contract Property
Systems Analysis

iND 103

Contract Property Systems Analy-
sis builds a solid foundation in au-
dit principles and techniques for
enfry-level property administrators

and industrial property manage-
ment specialists.

The course covers contractuai and
regulatory reguirements for estab-
lishing and maintaining a system
to control all Government property
for which the contractor is respon-
sible and accoun’able. The in-
structional process underscores
the importance of property control
system requirements and provides
the tools necessary for the prop-
erty administrator to plan and per-
form a property control systems
analysis. Course content exam-
ines the functions, functional seg-
ments, and criteria specified in the
DoD “Manual for the Performance of
Contract Property Administration,”
DoD 4161.2M. Students are ex-
posed to basic theories of infere.n-
tial statistics and applications; the
use and effective implementation
of statistical sampling of selected
populations; and data analysis of
both transactions, aftributes, and
ethical principles; analyzing data
collected from an audit; and as-
sessing a contractor's system for
compiliance. Audit strategies for
performance before, during and as
follow-up to the systems analysis,
are also covered, along with tech-
niques far reporting and reselving
system deficiencies.

Recommend: Civilian GS 5-7,
officer 01-04, and enlisted E4-E7
assighed as property administra-
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tion and industrial property man-
agement specialists. Successful
completion of IND 101 atleast cne
vear prior to attendance.

Length: 5 Class Days

Intermediate
Contract Property
Administration

IND 201

intermediate Contract Property Ad-
ministration is designed for experi-
enced property administrators, plan
clearance officers, their supervi-
sors and other Government per-
sonnel whose duties and
responsibilities are related to the
management of Government prop-
erty controlled by contractors. The
course is concerned with the plan-
ning, organization, and conduct of
the overail functions of property
administration. Emphasisis placed
upon critical analysis of current
management policy and practice at
three levels: top management,
management of field activities, and
contractor management. Primary
consideration is given to setting
and attaining objectives, imple-
menting advanced management
techniques, and identifying and
analyzing current problem areas.
Participants will analyze and dis-
cuss current issues in property ad-
ministration including the property
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clauses, acquisition, receiving,
records, storage and movement,
maintenance, subcontract control,
liability for loss, damage or de-
struction of Government property,
and disposition. Current property
administration problems and is-
sues are analyzed and discussed.
Participants are required to pre-
pare a case presentation on a rel-

evant property administration topic -

and present it in class.

Recommend: Civilian GS-9 and
above, military 03 and above, and
enlisted E6 and above in the prop-
erlymanagementseries. Success-
ful completion of IND 101 at least
one year prior to attendance and
other mandatory Level | courses.

Length: 10 Class Days

Contract raperty
Management
Seminar

IND 202

The Contract Property Manage-
ment Seminaris designed for prop-
erty administrators, industrial
property management specialists,
andplantclearance officers atboth
field level and staif locations.

The seminar builds uponthe intro- -
ductory and intermediate contract
property courses. Participants ana-




lyze problems, solutions, policies,
~“and programs that impact on the
~ property administration function.

Property administrators collaborate
in developing management and
problem-solving strategies, and ex-
© amine priorities and goals within
" the property administration office.
' Leadership, communication, pro-
- fessionalism, ethics, and team
buiiding are emphasized. Partici-
pants discuss DoD property man-
agement initiatives, new ideas
developed in their own organiza-
tions, and explore the challenges
and problems faced by property
administration offices. Methods of
instruction inciude case studies,
simulations, guided discussions,
and group projects. Guest lectur-
ers, feaching interviews, and round-
table discussions expose
participants to new ideas and
trends.

Recommend: Civilian GS 9-14,
officer 03-05, and enlisted E4-E7
assigned as property administra-
tion and industrial property man-
agement specialists. Successful
completion of IND 201 at least one
year pricr to attendance. IND 202
shouldbetaken as arefresherevery
2 to 3 years.

Lengith: 5 Class Days

Basic Information
Systems Acqguisition

RM 104

New course under development,
available FY98, mandatory FY97.

Basic Information Systems Acqui-
sition (BISA} is a non-resident
course using distance education
technology. This course allows
students to explore introductory
level concepts in information tech-
nology acquisition management in
DoD including: using the Func-
tional Process Improvament Pro-
gram, identifying applicable laws
and regulations, developing Infor-
mation Technology Life Cycle Man-
agement and acquisition strategies,
defining information systems State-
ments of Work and specifications,
analyzing telecommunications and
network requirements, and planning
asource selection. Thefocus ofthis
courseis basicknowledge andcom-
prehension of these fundamental
concepts.

Recommend: Successful comple-
tion of ACQ 101.

Lengih: Variable
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mintermediate
information
Systems Acquisition

IRM 201

New course under development,
available FY86, mandatory FY97.

Intermediate Information System
Acquisition provides a comprehen-
sive overview of the Dob systems
acquisition, technical and business
processes related to information
systems. It also presents the ac-
quisition management integration
process that ties the various func-
tional elements of information sys-
tems acquisition together. The
course goal is to develop knowl-
edgeable, competent mid-level
managers capable of actively par-
ticipating in the planning, organiz-
ing, directing, and controlling of
Defense information systems ac-
quisition programs.

Recommend: Successfulcompls-
tion of ACQ 201 and IRM 101.

Length: 14 Class Days
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Advanced
Information
Systems Acquisition

IRV 303

Advanced Information Systems
Acquisition develops high level
skills in Information Technology
{IT} acquisition management
through an integrated program of
readings, seminars, case studies,
and asimulated IT acquisition. This
includes extensive hands-on use
of current project management
tools. Areas of study include analy-
sis and planning, the IT procure-
ment process, oversight, and the
unigue characteristics of informa-
tion technology. During a one day
field study, students assess the
process and impact of DoD infor-
mation technology acquisition ac-
tivities at a selected organization.
In addition to mastering the com-
petencies ofthis careerfield, gradu-
ates of this course develop the
team work and critical thinking
skills needed in today's acquisition
workforce.

Recommend: Successfulcomple-
tion of ACQ 101, IRM 101, and
IRM 301.

Length: 20 Class Days




ﬁcqms:tmn ng:stms
Fundamentals

LOG 101

Acquisition Logistics Fundamen-
tals gives students the opportunity
tointegrate logistics support policy,
support performance requirements
and practices applicable to acqui-
sition programs during the various
Defense systems life cycles.

The course provides a broad over-
view of the role of acquisition logis-
tics in the life cycle process, the
system engineering process, and
the role Integrated Logistics Sup-
port (ILS) plans and products play
inthese two processes. Presenta-
tions cover ILS related subjects
such as life cycle costing, reliabili-
ty, avaiiability, maintainability, ma-
teriel acquisition processes,
logistics support analysis process-
es, logistics relevant test and eval-
uation, and technical information
management. Guest lecturers will
discuss real world examples of de-
veloping and executing support for
DaD programs and policies.

Recommend: Successful comple-
tion of ACQ 101.

Length: 10 Class Days

lntermed:ate
Acquisition Logistics

LOG 201

[ntermediate Acquisition Logis-
tics is designed for journeyman-
level acquisition logisticians
and their supervisors. The
course design provides the op-
portunity to master the compe-
tencies necessary to effectively
plan and manage the acquisi-
tion logistics portions of sys-
tems acquisition programs. The
course consists of student- cen-
tered learning modules involv-
ing realistic acquisition logistic
problems in the form of practi-
cal exercises and case studies
for which attendees, working in
small groups, mustformulate prob-
lem resolutions and defend their
positions to faculty members serv-
ing as PMs and DPMLs. The -
course focuses on understanding
acquisition logistics planning and
management concepts, including
the impacts of selecting various
alternatives rather than a single
"school solution”. The major areas
of study include: market analyses/
investigations, maintenanceplanning,
supply and support equipment plan-
ning, logistics supportability test-
ing, logistics support cost
estimating, program logistics docu-
mentation, integrated logistics sup-
port contracting, and technical
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information management. The stu-
dents also gain an appreciation for
the utility of the many automated
tools available to assist in planning
and managing an effective acquisi-
tion logistics program. Senior guest
lecturers from key DoD acquisition
logistics positions discuss current
issues and future trends. The wide
range of student- centered exer-
cises/case studies offer opportuni-
ties to address complex weapon
systems logistics problems, apply
logical problem- solving techniques,
and devise workable solutions while
gaining, sound understanding of
the dynamics involved inthe highly
complex business of acquisition lo-
gistics planning and management.
This course builds upon those com-
petencies mastered from Level |
courses as well as the experiences
gained while working as an eniry
level acquisition logistician.

Recommend: Civilian GS-9
through GS-12, and Military 03
and above who possess acquisi-
tion logistics experience or have
been assigned to acquisition logis-
tics positions. Successful comple-
tion of LOG 101 and ACQ 201.

Length: 15 Class Days
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iagﬂsj.ftm& S&ppart
Analysis

LOG 202

Logistics Support Analysis (LSA)
teaches the concepts and tach-
niques emplayed by systems engi- -
neers and acquisition logisticians
to ensure development of a sup-
portable system within the overall
materiel acquisition process. The

course content includes an intro- = -

duction to techniques used io de-
rive supportability goals and
support concepts, and the de-
velopment of a logical framework .
for making decisions concerning .
design characteristics as they re-
late to logistics support, life-cycle
cost, and trade-offs. Course top-
ics include an averview of the re-
lationship of LSA/Lagistics Support
Analysis Record (LSAR); require-
ments generation; trade-offs; sup-
portability testing; development of -
comparative analyses; identifica-
tion of manpowsr, suppor, cost
and readiness drivers, life-cycle
costing, a discussion of terms
needed to describe maintenance
tasks, detailed review and expla-
nation of the LSAR data organiza-
tion and output summaries, a
discussion of use of LSAR data,
contracting for LSA/LSAR, review
and validation of LSA processes
and data, and ethics. Participants
should bring a calculator.




Recommend: Successfulcomple-
tion of ACQ 201 and LOG 201.

Length: 10 Class Days

Reliability and
Maintainability

LG 203

Reliability and Maintainability pro-
vides an overview of reliability and
maintainability (R&M) activities as-
sociated with each of the life cycle
phases for systems and equipment.
It is a non-fechnical course based
on the policies contained in DoD
Instruction 5000.2, "Defense Ac-
guisition Management Policies and
Pracedures.” DoD concepts, defi-
nitions, and the engineering, ac-
counting, and management
activities necessary for sound ethi-
cal decision-making are discussed
along with the relationship of reli-
ability, availability, and maintain-
ability to factors such as cost and
logistics support. Interrelationships
among reliability and maintainabil-
ity and disciplines such as configu-
ration management, systems
engineering, logistics, and procure-
ment are portrayed. Present DoD
and service reliability and main-
tainability initiatives, lessons
learned, and risk reduction mea-
sures such as those contained in
Dol Manual 4245.7M, “Transition

From Developmentto Production,”
and NAVSOP-6071, “Best Prac-
tices,” are discussed in this course.

Recommend: Successful comple-
tion of ACQ 20tand LOG 201.

Length: 2 1/2 Class Days

Con figuration
Management

LOG 204

Configuration Management pro-
vides an overview of the basic
philosophy and practices of con-
figuration management, life cycle
aspectis of configuration manage-
ment, related configuration man-
agement activities, and the
interrelationships of configuration
management and integrated logis-
tics support. It covers the basic
policy and procedures of configu-
ration management in DoD direc-
tives, regulations and pamphlets,
and military standards and specifi-
cations. The course material pro-
vides a general overview of
configuration managementand pri-
mary documents describing its
practice. Cther key areas such as
identification, audits, change con-
trol, ethics, and status accounting
are discussed.
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Recommend: Successful comple-
tion of ACQ 201, LOG 201, LOG
202, and LOG 203.

Length: 5 Class Days

Provisioning
1.OG 205

Provisioning covers the total provi-
sioning process including require-
ments generation, system
acquisition, and functional ievel pro-
visioning requirements. The course
reviews provisioning policies, pro-
cedures, and management tech-
niques for different acquisition
strategies, and provides functional
fraining In selecting provisioning
activities. The course emphasizes
the interrelationships and interde-
pendencies of logistic functions.
Students discuss new conceptsand
techniques and the application of
ethical principles. [t also focuses
onthe management aspects of pro-
visioning a system or end item.
Emphasis is placed on the flow of
the provisioning process to ensure
a sound understanding of the nor-
mal sequence of events which oc-
cur in the provisioning of a system
or end item of equipment. Partici-
pants will develop competencies in
planning, executing, managing, and
assessing the provisioning of DoD
weapon systems and equipment.
Practical exercises will allow stu-
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dentsto engage in significant tech-
nical activities in the provisioning
process.

Recommend: Successfulcomple-
tion of ACQ 201, LOG 201, and
LOG 202.

Length: 5 Class Days

Exscutive )
Acquisition Logistics
Management

LOG 304

Executive Acquisition Logistics
Management prepares the acqui-
sition togistician to function in ex-
ecutive-level logistics manage-
ment and policy-making positions.
The student will acquire an under-
standing of the complex relation-
ships between logistics support
planning, acquisition policy, re-
quirements determination, pro-
gram management, contracting,
and Government funds manage-
ment. The strengths and weak-
ness of the policies and decision
making procedures inthese areas
will be explored as they pertain to
acquisition logistics. The course
also assists the student to improve
skills in finding logistics solutions
that wilt improve weapon system
availability and reduce life cycle
cost. 1t will aid the student in be-




coming a valuable member of the
program management team and
ensurethatlogistics considerations
are integrated into the design pro-
cess throughoutthe life cycle ofthe
weapon system. The topic areas
covered in the course include Lo-
gistic Support Analysis (LSA), de-
termination of logistics require-
ments, program management, con-
tracting for logistics, configuration
and change management, testand
evaluation, budget planning, logis-
tics for Foreign Military Sales and
integrated Logistics Support (ILS)
organization and procedures.
Evaluation, analysis, forecasting
and decision making wili be em-
phasized so that the ultimate de-
sign of the overall weapon system
and its logistics support is sound
from a business perspective.

Recommend: Successfulcomple-
tion of all Level Il courses.

Length: 10 Class Days

Multinational
Program
Management Course

BPMT 202

Multinational Program Manage-
ment is designed to develop an
understanding of the competen-
cies one must possess to partici-
pate effectively in an international
defense acquisition program. Em-

phasis is placed on the U.S. Policy
of encouraging armaments coop-
eration and enhancing rationaliza-
tion, standardization, and
interoperability (RSI) with our
allies. Key national, DoD and ser-
vice policies on international
codevelopment, coproduction, and
logistics will be explored. This is
an assignment-specific course.
See Appendix J.

Recommend: Civilian GS-11 and
above, military 03 and above identi-
fied to require international acquisi-
tion qualification training at Career
Levelllinthe following careerfields:
program management, contracting,
system planning, research, devel-
opment and engineering, test and
evaluation, acquisition logistics, and
business, cost estimating and fi-
nancial management.

Length: 5 Class Days

International
Security and
Technology
Transfer/Control
Course

PMT 203

International Security and Tech-
nology Transfer/Control is de-
signedto develop an understanding
ofthe competencies one must pos-
sess o participate effectively in an
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international defense acquisition
program. Emphasis is placed on
foreign disclosure, technology
transfer/control, and information
control and security implications
withininternational defense acqui-
sition programs. This is an as-
signment-specific course. See
Appendix J.

Recommend: Civilian GS-11 and
above, and military 03 and above
identified 1o require international
acguisition qualification training at
Career Level Il in the following ca-
reer fields: program management,
contracting; systems planning, re-
search, development & engineer-
ing; test and evaluation; acquisition
lagistics; and business, cost esti-
mating & financial management.

Length: 5 Class Days

vanced Program
Management Course

PMT 302

Advanced Program Management
replaces and supersedes the 20-
week PMT 301 Program Manage-
ment Course. The primary objec-
tives of the course are to (1) dem-
onstrate, from the Program Man-
agement perspective, the integra-
tion of the dynamic processes used
in systems acquisition manage-
ment, (2) provide a learning envi-
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ronment that encourages student
inquiry and (3} assist the student
in developing managerial abilities
andfunctional areaknowledge that
will enhance their performance in
future acquisition related positions.
The primary learning methodol-
ogy is faculty assisted, student
led, small group cases and exer-
cises. Through these cases and
exercises, the dynamic interac-
tion among the acquisition func-
tional disciplines is explored inde-
tail and the importance of davel-
oping and managing effective In-
tegrated Product and Process
Teams is emphasized. Subject
areas include the integration of
technical and business disciplines
in the management of a system;
the business motivations and tech-
nical practices of private industry
and the impact they have on suc-
cessful acquisition management;
the development and importance
of acquisition policy; the use of
quality tools, interpersonal rela-
tions and communications skills in
the development of an effective
acquisition management team;
and the evolving defense acquisi-
tion environment and the forces
driving changes to how the acqui-
sition of a system must be man-
aged. Electives provide an oppor-
tunity for students to pursue fur-
ther inquiry. Interaction with cur-
rent program managers, as well
as with senior officials of the Of-
fice of the Secretary of Defense,




the Military Departments and the
defense industry provides an ex-
ecutive level educaticnal forum.

Prerequisite: Completion of ACQ
101 and ACQ 201 arthe equivalent.

Recommend: Civilian GS-13 and
above, and military 04 and above
who are acquisition corps
qualified.

Security Clearance: A SECRET
security clearance is required.

Length: 67 Class Days

Executive Program
Managers' Course

PMT 303

The Executive Program Manag-
ers'course is designedto meetthe
learning and performance needs
of newly selected Program Execu-
tive Officers and ACAT | & Il Pro-
gram Managers/Deputy Program
Managers. Building onthe general
program management competen-
cies acquired during the previously
attended PMT 302, Advanced Pro-
gram Management Course and
subsequenton-the-job experience,
the EPMC provides the most re-
cent policies and issues in sys-
tem acquisition. This is an as-
signment-specific course. See
Appendix J.

Prerequisite: Successfulcomple-
tion of PMT 301 or PMT 302.

Recommend: Newly assigned
PEOCs and ACAT | and Ii PMs/
DPMs.

Length: 22 Class Days (Includes
a 2-day mandatory pre-course
workshop)

Advanced
International

Management
Workshop

PMT 304

Advanced International Manage-
ment Workshop reinforces and
advances the principles of collec-
tive defense through armamentco-
operation and presents a balanced
view of attendant topics. Students
will develop basic skills in, and gain
an appreciation of, the problems
and issues associated with inter-
national negotiation of cooperative
defense agreements. Specific top-
ics will include preparation for ne-
gotiation, authority to negotiate and
conclude, DoD policies and exps-
tiences, and negotiation issues.
The role of Congress and the De-
partment of Commerce will be ex-
plored. This is an assignment-
specific course.
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Recommend: Civilian GS-13 and
above, and military 04 and above
identified to require international
acquisition gqualification training at
Career Level Il in the following
career fields: program manage-
ment, contracting, systems plan-
ning, research, development and
engineering; test and evaluation;
acquisition logistics; and busi-
ness, cost estimating and finan-
cial management.

Length: 5 Class Days

Pragram Manager's
Survival Course
{ACAT I}

(New course under develop-
ment, available FY 98, manda-

tory FY 97)
PMT 305

Program Manager's Survival
(PMSC) is designed to update the
newly designated ACAT Ill pro-
gram/product manager on current
acquisition policy, principles and
practices. The course includes les-
sons learned from recent experi-
ences and how to operate as a
Program Manager (PM} in the cur-
rent environment. The course pro-
vides the new PM with the tools
necessary to accurately assessthe
program and the program office
personnel. Paricipants then ex-
amine their personal leadership
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style, assess personal strengths
and weaknesses and prepare a
plan to become a more effective
manager. Thisis anassignment-
specific course.

Prerequisite: Successfulcomple-
tion of PMT 301 or PMT 302.

Recommend: Newly assigned .
ACAT Ill program/product man-

agers or deputies.

Length: 10 Class Days

Systems Acquisition
for Contracting
Personnel

PMT 341

Systems Acquisition for Contract-
ing Personnel provides contract-
ing personne! with fundamental
knowledge and understanding of
acquisition management disci-
plines from reguirements defini-
tion to field deployment of major
systems. The curriculum exam-
ines systems acquisition functions
emphasizing their interrelation-
ships, interactions, and ethical im-
plications. The result is that the
participants will be able to apply
the concepts in specific contract-
ing situations as well as o en-
hancetheir skill in providing support
to program management organi-
zations. The curriculum includes




the totality of the system acquisi-
tion process: requirements gen-
eration; acquisition life cycle;
planning, programming and bud-
geting; engineering management;
test and evaluation; computer re-

sources; petrformance mea-
surement; manufacturing; and
supportability. These are exam-
ined as interrelated pieces that in-
teract dynamically. Instructional
methods include lecture/discus-
sion, case studies, practical exer-
cises, and simulation. These
methods are used in various com-
binations throughout the course to
enable participants to obtain a
greater level of knowledge in the
acquisition functional areas, and
understand how those functional
areas meld together into an inte-
grated acquisition management
discipline.

Recommend: Civilian GS 13-15
and military 03-06 who have com-
pleted Level Il contracting and pric-
ing courses.

Length: 10 Class Days

Production and
Guality Management
Fundamentals

PaQM 101

Production and Quality Manage-
ment Fundamentals is an entry-
level course that emphasizes ba-
sic production/manufacturing and
quality assurance principles, poli-

cigs, processes and practices used
inthe DoD. Thiscourse addresses
topics such as automation tools,
industrial base, materiel control,
technical support to negotiations,
pre-award and post-award activi-
ties, producibility, technical surveil-
lance, process evaluation, statisti-
cal tools, quality assurance plan-
ning, and engineering.

Hecommend: Civilians GS 5-7
and Military 01-03 assigned 10 a
production, manufacturing, or quai-
ity assurance position, Successful
completion of ACQ 101.

Length 10 Class Days

Qefense Spacffma-
tion Management
Course

PQM 103

Defense Specification Management
covers DoD management policies
and procedures for development,
preparation, and use of non-Gov-
ernment standards, commercial
ftem descriptions, specifications,
standards, and related documents
in the acquisition process. The
course evolves from identification
of the requirement through devel-
opment, application, feedback, and
maintenance of a document. Em-
phasis is placed on acquisition re-
form for specifications and
standardstoinclude: marketanaly-
sis, use of commercial/ non-devel-
opmentai item alternatives, use of
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performance specifications, and
current defense policies for appii-
cation of requirements. Course
includes exercises on acquisition
reform-related topics. This is an
assignment specific course. Sea
Appendix J.

Recommend: Commissioned of-
ficers, warrant officers, and senior
noncommissioned officers or civil-
ians (GS-7 or above), who have an
actual or scheduled job assignment
which requires implementing Ac-
quisition Reform for Specifications
and Standards.

Length: 9 Class Days

Defense Specifica-
tion Users Course

PGM 104

The Defense Specification Users
course provides instruction for per-
sonnelwho use or review non-Gov-
emment standards, commercial
item descriptions, specifications,
standards, and related documents
in the acquisition process but are
not involved full time in document
writing (development) functions.
The course assists students iniden-
tiftying and locating different types
of documents; understanding the
documentpreparation process, and
the application and tailoring of
specifications and standards. The
course tocuses onthe roles ofdocu-
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ment users in Acquisition Reform
for Specifications and Standards.
This is an assignment specific
course. See Appendix J.

Recommend: Commissioned of-
ficers, warrant officers, and senior
noncommissioned officers or ci-
vilians (GS-7 or above), who have
an actual or scheduled job assign-
ment which requires implement-
ing Acquisition Reform for Speci-
fications and Standards.

Length: 5 Class Days

Intermediate
Production and
Quality
Management

PGM 201

The Intermediate Production and
Quality Management course ex-
plores the concepts and actions in
manufacturing and quality man-
agement of DoD acquisition pro-
grams. Students follow a curricu-
lum which uses the life-cycle ap-
proach centered on establishing a
"predictable factory" capable of
on-time delivery of uniform, de-
fect-free hardware at affordable
costs. Major areas of study in-
clude: industrial base issues,
producibility, theory of variability,
process conirol, concurrent (inte-
grated product development) en-




gineering, production readiness
validation, and performance
measurement.

DoD policies and concepts related
to material review and corrective
action are covered, as well as en-
gineering change proposal evalu-
ation; technical data package re-
view and evaluation; test monitor-
ing and analysis; configuration
management reviews; pre-award
surveys and post-award confer-
ences; quality system reviews; In-
ternational Standards and Ameri-
can National Standards Institute;
Society of Quality Controt (1SO/
ANSI-ASQC) and MIL-Q-9858A;
and defect control through statisti-
cal processes.

Recommend: Civilian GS-12 and
above, and military 03 and above
in manufacturing, production or
quality assurance. Successful
completion of ACQ 101, ACQ 201
and PQM 101.

Length: 15 Class Days

ﬁiondé&elopmental
Item Acquisition

PGM 202

Nondevelopmental ltem (ND}) Ac-
guisition focuses ontools andtech-
nigues for identifying and evaluat-
ing NDl alternatives throughout the
acquisition process. The course
provides instruction on addressing
ND{ during requirements definition,
acquisition strategy development,
acquisition, and support planning.
It also introduces tools and tech-
niques for selecting and preparing
the appropriate technical require-
ments documenis, commercial
item descriptions, using multiple
award schedules, and using mar-
ket acceptability criteria, and les-
sons learned in NDI acquisition.
Instructional methods used include
videotapes, lecture, class discus-
sion, and case studies of actual
acquisitions. This is an assign-
ment-specific course. See
Appendix J.

Recommend: Civilians GS-7-12
and military 02-O5 who are or will
become involved in commodity or
system acquisition.

Length: 2 Class Days

Course Descriptions
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Cammerc;al ftem
Descriptions

PEM 203

Commercial ltem Descriptions pre-
sents instruction on the prepara-
tion and review of commercial item
descriptions, including market
analysis techniques to identify and
characterize commercialitems, the
development and use of market
acceptability criteria, and the de-
velopment of performance-based
salient characteristics. The course
also provides current DoD policy
onthe use of commercial items and
performance-based specifications.
This is an assignment-specific
course. See Appendix J.

Recommend: Civilian GS-7-12
and military 02-05 who prepare or
review commercial item
descriptions.

Length: 1 Class Day

Chapiter 5

o —
Production and
Quality Management

PGM 301

Advanced Production and Quality .
Management isstructuredaround

an integrated product develop- .

ment, concurrent engineering ac-

quisition philosophy prescribed in =

DoD 5000.1 and DoDI5000.2. The
course investigates day-to-day
strategic policy development and
decision making issues relevant to
successfully managing three core

technical tasks in DoD acquisition:

systemsand process development,
manufacturing, and product quak- -
ity verification. Itstresses strategic

planning, the logical thinking pro-

cess, and an ability to identify and .

effectively work within policy, .

regulatory, technical, or physical
constraints to management effec- .
tiveness. Students are taught ap-
propriate operational definitions and
quality measures. Significant por-
tions of the course concentrate on
the principal themes of: systems |
engineering, manufacturing, and

quality assurance, with special at- =
tention to specific statistical tools

andtechniques, software manage-
ment, andtheindusirialbase. Other
major supplementary topics are:
acquisition policy review, contracts
management and administration,
contractor finance, funds manage-




ment, cost/schedule management,
ethics, and professionalism. Promi-
nent guest lecturers and panel
members, and executive leaders
from Governiment and industry,
present pertinent and fimely ex-
amples or conduct open panel dis-
cussions appropriate to the course
objective and emphasis. An ana-
tytical discussion of a“real-life” case
study completes the course.

Aecommend: Successful comple-
tion of ACQ 201 and all Level I
courses.

Length: 10 Class Days

ngpl;f;ed S
Acquisition
Fundamentals

PUR 101

Simplified Acquisition Fundamen-
tals introduces participants to the
techniques and procedures used
in accomplishing simplified ac-
quisition actions. Participants
complete a detailed study of sim-
plified acquisition procedures and
regutations as outlined in the
Federal Acquisition Reguiation {FAR},
and the Department of Defense
Federal Acquisition Regulation
Supplement (DFARS). Emphasis
is placed on developing compe-
tencies and applying ethical prin-
ciplesinperforming basic simplified
acquisition tasks.

Recommend: Civilian GS-5 or
above, and enlisted personnelwho
are assigned to perfaerm simplified
acquisition actions.

Length: 10 Class Days

Operational Level
Simpilified
Acquisition
Fundamentals

PUR 102

The curriculum of Operational Level
simplified acquisition fundamentals
is group-paced and provides stu-
dents with the necessary skills and
knowledge to perform a broad
range of base, post, camp or sta-
tion level simplified acquisition
responsibilities.

Students are introduced to the
techniques and procedures usedin
accomplishing simplified acquisi-
tion actions. Students complete a
detailed study of simplified acqui-
sition procedures and regulations
as outlined in the Federal Acquisi-
tion Regulation {(FAR), and the DoD
Federal Acquisition Regulation
Supplement (DFARS). Emphasis
is placed on developing compe-
tencies and applying ethical princi-
plesinperforming basicbase, post,
camp or station level simplified
acquisition tasks.
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Note: Thisisan equivalentto PUR
101. ltfocuses on operational level
contracting. Students should not
take this course if they have al-
ready taken PUR 101.

Recommend: Civilian GS-5 or
above, and enlisted E4-E5 who
work as purchasing agents as-
signed to perform simplified acqui-
sition actions.

Length: 10 Class Days

intermediate
Simplified
Acquisition
Procedures

BUR 201

Intermediate simplified acquisition
procedures presents instructionin
advanced techniques and proce-
dures used to accomplish simpli-
fied acquisition actions. The
courseis designed to provide small
purchase contracting officers with
the technical competence and ethi-
cal decision-making necessary to
manage and increase productivity
within a small purchase division,
this course builds on the founda-
tion established in the Simplified
Acquisition Fundamentals. The
course contains instruction on
more difficult simplified acquisi-
tions to prepare the contracting

Chapter 5

officer for making these determi-
nations. Development of internal
controls 1o prevent fraud, waste,
and abuse is also covered.

Recommend: Personnelwithac-
tual or pending assignmentto per-
form simplified acquisition
position. Successful completion
of PUR 101.

Length: 8 Class Days

Basic Software
Acquisition
Management

SAM 101

Basic Software Acquisition Man-
agement introduces the soft ac-
quisition professional to the soft-
ware acquisition field through dis-
tance learning coverage of the
key competencies of thefield. Stu-
dents learn the types and impacts
of risks in software acquisitionand
development, the DoD regulatory
andtechnical frameworks that ap-
ply to software acquisition, the
software development life cycle
and integration processes, and
procurement regulatory require-
ments. Additional topics include
basic tools for planning and mea-
suring in a software acguisition
environment, and best practices
for software acquisition and man-




agement across all types of soft-
ware acquisition to include Cdl,
AlS and MCCR systems. This is
an assignment-specific course.
See Appendix J.

Recommend: Successfulcomple-
tion of ACQ 101.

MNote: This is a nonresident indi-
vidually self-paced course using a
CD.

Length: Variable

Intermediate
Software
Acquisition
Management

SAM 201

Intermediate Software Acquisition
Management extends the career
education of the software acquisi-
tion professional through applied
learning using in-depth study of
real and hypothetical software ac-
quisition cases from within DoD fo
include C4l, AlS and MCCR. The
students extend their knowledge
of current best practices and criti-
cal success factors for software
acquisition be actively applying
concepts and tools of risk man-
agement and project managemaent,
to include plans for defining pro-
curement requirements, vendor

qualification, evaluation of proposal
evaluationcriteria, and creation and
evaluation of documentation rel-
evant to software acguisition.
Learning processes focus on all
key competencies established for
Level Il software acquisition pra-
fessionals. This is an assign-
ment-specific course. See
Appendix J.

Recommend: Successfulcomple-
tion of ACQ 101 and SAM 101.

Length: 14 Class Days

Advanced Software
Acquisition
Management

SAM 301

Advanced Software Acquisition
Management focuses on all key
competencies established for

Level Il software acquisition pro-
fessionals and uses in-depth study
of real and hypothetical software
acquisition cases from within the
DoDtoinclude C4l, AISand MCCR.
Students extend their knowledge,
appropriate to Level lll positions,
about program planning and man-
agement for software acquisition,
risk identification and mitigation,
software acquisition critical suc-
cess factors and best practices,
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including management of a pro-
gram management office. Thisis
an assignment-specific course.
See Appendix J.

Recommend: Successful comple-
tion of ACQ 101, SAM 101, and
SAM 201.

Length: 14 Class Days

Intermediate
Systems Planning,
Besearch,
Development, and
Engineering

8YS 201

intermediate Systems Planning,
Research, Development and En-
gineering enhances the ability of
the student to initiate, execute,
and monitor science and engineer-
ing acquisition activities; forecast
staffing budget requirements; as-
sist in the integration of technical
activities performed by multiple
agencies; execute and evaluate
the technical development activi-
ties proposed by industry sources;
and ensure the technical integrity
of the operaticnal system. Topics
covered include steps in the sys-
tem engineering process, require-

Chapter 5

ments analysis, functional analy-
sis and allocation, synthesis, and
systems analysis/control. Spe-
cifictechnigues introducedinclude
the systems engineering manage-
ment plan, the functional flow dia-
gram, requirements allocation
sheet, work breakdown structure,
design reviews and audits, de-
sign to cost influence, technical
performance measurement pro-
grams, configuration manage-
ment, developmental baseline,
risk identification, and manage-
ment. Special emphasisis placed
oncharacteristics of a systemsuch
as life cycle cost affordability;
readiness/supportability; reliabil-
ity; testability and producibility.
Practical exercises and case stud-
ies are used to reinforce compre-
hension, adaptation, and
application of procedures.

Recommend: Students who at-
tend SYS 201 are expected to
have satisfactorily completed
ACQ 201. Sucessful achieve-
ment of these competencies are
used as the baseline for SYS
201and will not be addressed in
this course.

Length: 13 Class Days




Advanced Systems
Planning Research,
Development and
Engineering

§YS 301

Advanced Systems Planning Re-
search, Development and Engi-
neering uses a facilitated case
study to help students become
more effective in the use of the
science, technology and systems
engineering processes and proce-
dures that must be followed during
each phase of a system's life cycle.
The curriculum enhances the abil-
ity of technical staffs of functional
managers to analyze and solve
technical problems; evaluate and
forecast cost, schedule, perfor-
mance and risk issues across the
systems engineering life cycle; syn-
thesize andintegrate programman-
agement office activities; and
ensure the integrity and productiv-
ity of research, development and
engineering activities.

The commontools of systems plan-
ning research, development and
engineering are used within the
framework of an integrated case
study that starts with a need,
progresses through the acquisition
milestones and phases, and ends
with a demonstration of system
effectiveness. The students will

employ requirements analyses, risk
management, technical perfor-
mance measures, trade-off analy-
ses, configuration and data
management, technical reviews,
forecasting, design of experiments,
work breakdown structures, and
specification and statement of work
tailoring to control and evaiuate
the evolutionary design of a target
system.

Special emphasis is placed on ex-
ploring the relationships between
science and technology, systems
engineering, and acquisition
management.

Recommend: Successful comple-
tion of ACQ 201 and SYS 201. All
Level Il courses.

Length: 10 Class Days

introduction to
Acquisition
Workforce Test
and Evaluation

TST 101

Introduction to Acquisition Work-
force Test and Evaluation empha-
sizes the basic test and evaluation
management and engineering prin-
ciples, palicies, and practices used
by the DoD. The course empha-
sizes the unique role of test and
evaluation as a feedback mecha-
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nism for systems engineering dur-
ing all phases of the system life
cycle. Students are introduced to
the special relationship of test and
evaluation to the interfacing disci-
plines of systems engineering, pro-
gram management, logistics
support, and production/manufac-
turing. Faculty and guest speakers
will present lectures, case studies,
and class exercises that examine
the roles of Government and in-
dustry organizations in test and
evaluation management. Common
tools used in test and evaluation
which are introduced include: de-
tailed test plan, Test and Evalua-
tion Master Plan (TEMP), test
reports, and test plan working
groups. The many types of tests
covered include: developmental
testing, operational testing, live fire
testing, qualification testing, and
production acceptance testing. A
primary objective of this course is
to enhance the ability of junior test
and evaluation professionals to in-
teract with program managers and
to function effectively within the ac-
quisition process.

Recommend: Successfulcomple-
tion of ACQ 101.

Length: 5 Class Days

Chapter 5

Intermediate Test
and Evaluation

TST 202

Intermediate Test and Evaluation
Management is designed for T&E
engineers and project organiza-
tion personnel who have T&E ex-
perience generally ranging from 2-
4 years. The course focuses on

the role of T&E as a weapons =~ "

system advances throughtheac-
quisition cycle. The course en-
gagesthe students in problem solv-
ing situations to generate an ability
to use ideas, concepts, principles,

and theories relative to T&E plan-

ning and operations. Course top-
ics include: test planning, design, =
conduct, instrumentation, analysis/ -
evaluation, reporting, software, and
modeling and simulation. The stu- .
dent will be required to apply his/ -
her knowledge as a team member
in a detailed integrative exercise
which addresses the major issues
in developing a complete test plan
for a major weapons system. Stu-
dents will be learning the latest in
T&E policies and tools in addition
to developing methods to avoid
the pitfalls of the past.

Recommend: Successful comple-
tion of ACQ 201 and TST 101.

Length: ¢ Class Days




Ad,,anced Test
and Evaluation

TST 301

Advanced Test and Evaluation
management is designed for T&E
engineers and project organiza-
tion personnel who generally have
four or more years of T&E experi-
ence at a testfacility, laboratory, or
program office. As a result, the
course will focus on policy and
management issues in addition to
the technical aspects of T&E. In-
coming students should have the
fundamental and practical knowl-
edge of T&E concepts presented
in the TST 101 and TST 202
courses. The TST 301 course en-
gages the students in problem solv-
ing situations toc generate an ability
to use ideas, concepts, principles,
and theories relative to T&E plan-
ning, conduct, and management.

Topic areas include requirement
analysis, test and evaluation plan-
ning, conducting analysis and
evaluation, reporting and new test-
ing methods. The student will be
required to apply knowledge
through participation in several
mini-cases and exercises that ad-
dress current issues in T&E. In
addition, the course will conclude
with a detailed integrative exercise
that will address the major topics
andissues presentedinthe course.
As a result of this course, the stu-
dent wilt be prepared to manage
new and unigue T&E projects by
applying his/her knowledge of ap-
propriate T&E DoD policies, pro-
cedures and proven concepts.

Recommaeand: Successfulcomple-
tion of ACQ 201 and TST 202.

Length: 5 Class Days
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Course index

This appendix provides the DAU Course Number and Titles along with the

sponsor and PDS Code.

DAU COURSE NUMBER /TITLE

COURSE
LENGTH

SPONSOR

PDS
CODES B

ACQ 1071
FUNDAMENTALS OF SYSTEMS
ACQUISITION MANAGEMENT

g Days

DSMC

BUS

ACQ 201
INTERMEDIATE SYSTEMS ACQUISITION

20 Days

DSMC

JHA

ACQ 401
SENIOR ACQUISITION COURSE

40 Wks

ICAF

ABW

AUD 1130
TECHNICAL
INDOCTRINATION

10 Days

DCAA

PC8

AUD 1320
INTERMEDIATE CONTRACT
AUDITING

5 Days

DCAA

JR7

AUD 43120
STATISTICAL SAMPLING

5 Days

DCAA

QP

AUD 4230

GRAPHIC, COMPUTATIONAL, &
IMPROVEMENT CURVE ANALYSIS
TECHNIQUES

5 Days

DCAA

QPC

AUD 8560
DCAA SUPERVISORY SKILLS
WORKSHOP

10 Days

DCAA

CBJ

DAU Course Index




DAU COURSE MUMBER/TITLE

COLURSE
LENGTH

SPONSOR

BCE 101
FUNDAMENTALS OF COST ANALYSIS

5 Days

ALMC

Q1A

BCE 204
INTERMEDIATE COST ANALYSIS

15 Days

AFIT

Q2B

BCE 206
COST RISK ANALYSIS

4 1/2 Days

ALMC

Qz2C

BCE 207
ECONCMIC ANALYSIS

3 1/2 Days

ALMC

Q2D

BCE 208
SOFTWARE COST ESTIMATING

7 1/2 Days

ALMC

Q2E

BCF 301

BUSINESS COST ESTIMATING
FINANCIAL MANAGEMENT
WORKSHOP

9 Days

DSMC

BZF

BFM 102
CONTRACT PERFORMANCE
MANAGEMENT FUNDAMENTALS

8 Days

DSMC

Q1B

BFM 201
SYSTEMS ACQUISITION
FUNDS MANAGEMENT

5 Days

BSMC

PCW

BFIM 203
INTERMEDIATE CONTRACT
PERFORMANCE MANAGEMENT

10 Days

DSMC

Qz2G

BFM 204
CONTRACTOR FINANCE FOR
ACQUISITION MANAGERS

5 Days

BsMC

Q2A

Brm 209
SELECTED ACQUISITION
REPORT

5 Days

DSMC

Q2F

BFM 210
SELECTED ACQUISITION REPORT
REVIEW
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DAU COURSE NUMBER/TITLE

COURSE
LENGTH

SPONSOR

CON 101
CONTRACTING FUNDAMENTALS

20 Days

ALMC

CON 102
OPERATIONAL LEVEL
CONTRACTING FUNDAMENTALS

20 Days

LTF

CON 103
FACILITIES CONTRACTING
FUNDAMENTALS

20 Days

CON 104
CONTRACT PRICING

14 Days

CON 105
OPERATIONAL LEVEL
CONTRACT PRICING
FUNDAMENTALS

14 Days

CON 106
FACILITIES CONTRACT PRICING

CON 201
GOVERNMENT CONTRACT LAW

CON 211
INTERMEDIATE CONTRACTING

CON 221

INTERMEDIATE CONTRACT
ADMINISTHRATION

CON 222

OPERATIONAL LEVEL
CONTRACT ADMINISTRATION

CON 223

INTERMEDIATE FACILITIES
CONTRACT MANAGEMENT

DAU Course Index




DAU COURSE NUMBER/TITLE

COURSE
LENGTH

SPONSOR

PDS

CODES |

CON 231
INTERMEDIATE CONTRAGCT PRICING

10 Days

AFIT

BUB

CON 232

OVERHEAD MANAGEMENT FOR
DEFENSE CONTRACTS

10 Days

AFIT

BKA

CON 233

COST ACCOUNTING STANDARDS
WORKSHOP

10 Days

ALMC

QMF

CON 241

INFORMATION TECHNOLOGY
CONTRACTING

8 Days

ALMC

PDY

CON 301
EXECUTIVE CONTRACTING

5 Days

ASN(RDA)

BB3

CON 331
EXECUTIVE COST AND PRICE
ANALYSIS

10 Days

AFIT

BAD

CON 333
MANAGEMENT FOR CONTRACTING
EXECUTIVES

9 Days

ALMC

BuU7

GRT 201
GRANTS MANAGEMENT

5 Days

ALMC

BU4

IND 101
CONTRACT PROPERTY
ADMINISTRATION FUNDAMENTALS

10 Days

AFIT

PDM

IND 102
CONTRACT PROPERTY
DISPOSITION

5 Days

ALMC

PDO

IND 103
CONTRACT PROPERTY SYSTEMS

Appendix A
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DAU COURSE NUMBER,/TITLE

COURSE
LENGTH

SPONSOR

IND 201
INTERMEDIATE CONTRACT
PROPERTY ADMINISTRATION

10 Days

AFIT

IND 202
CONTRACT PROPERTY
MANAGEMENT SEMINAR

5 Days

IRM 101
FUNDAMENTALS OF
INFORMATION SYSTEMS
ACQUISITION

Variable

1RM 201
INTERMEDIATE INFORMATION
SYSTEMS ACQUISITION

iR 303
ADVANCED INFORMATION
SYSTEMS ACQUISITION

LOG 101
ACQUISITION LOGISTICS
FUNDAMENTALS ILS

LOG 201
INTERMEDIATE ACQUISITION
LOGISTICS

LOG 202
LOGISTICS SUPPORT ANALYSIS

LOG 203
RELIABILITY AND MAINTAINABILITY

LOG 204
CONFIGURATION MANAGEMENT

LOG 205
PROVISIONING

LOG 304
EXECUTIVE ACQUISITION LOGISTICS
MANAGEMENT

DAU Course Index




COURSE
DAU COURSE NUMBER/TITLE LENGTH | SPONSOR | GODES [

PMT 202 5Days | DSMC | PAJ
MULTINATIONAL PROGRAM

MANAGEMENT COURSE

PMT 203 5Days | DSMC |PAK

INTERNATIONAL SECURITY AND
TECHNOLOGY TRANSFER/CONTROL

PMT 302 67 Days| DSMC | BU1
ADVANCED PROGRAM MANAGEMENT

PMT 303 22 Days{ DSMC | AH2
EXECUTIVE PROGRAM MANAGER'S
COURSE

PMT 304 5Days | DSMC | DAL
ADVANCED INTERNATIONAL
MANAGEMENT WORKSHOP

PMT 305 10 Days| DSMC | BU8S
PROGRAM MANAGER'S
SURVIVAL COURSE (ACAT il
PROGRAMS)

PMT 341 10 Days| DSMC | BCN
SYSTEMS ACQUISITION FOR
CONTRACTING PERSONNEL

PQM 101 10 Days| AFIT BU2
PRODUCTION/QUALITY MANAGEMENT
FUNDAMENTALS

PQM 103 10 Days| ALMC BAP
DEFENSE SPECIFICATION
MANAGEMENT COURSE

PQM 104 5Days | ALMC PAH
DEFENSE SPECIFICATION USERS
COURSE

PQM 201 15 Days| AFIT BU3
INTERMEDIATE PRODUCTION/
QUALITY MANAGEMENT ‘
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PAL COURSE NUMBER/TITLE

COURSE
LENGTH

SPONSOR

POl 202
NONDEVELOPMENTAL ITEM
ACQUISITION

2 Days

ALMC

POM 203
COMMERCIAL ITEMS DESCRIPTIONS

1 Day

PO 3071
ADVANCED PRODUCTION AND
QUALITY MANAGEMENT

10 Days

PUR 1071
SIMPLIFIED ACQUISITION
FUNDAMENTALS

10 Days

PUR 102
OPERATIONAL LEVEL SIMPLIFIED
ACQUISITION FUNDAMENTALS

10 Days

PUR 201
INTERMEDIATE SIMPLIFIED
ACQUISITION PROCEDURES

8 Days

SAM 101
BASIC SOFTWARE ACQUISITION
MANAGEMENT

Variable

SAM 201
INTERMEDIATE SCFTWARE
ACQUISITION MANAGEMENT

14 Days
IRMC

SAM 301
ADVANCED SOFTWARE
ACQUISITION MANAGEMENT

14 Days
IRMC

5Ys5 201

INTERMEDIATE SYSTEMS PLANNING
RESEARCH, DEVELOPMENT AND,
ENGINEERING

13 Days

DAY Course Index
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COURSE PDS L,

DAL COURSE NUMBER,/TITLE LEMNGTH | SPONSOR (CODES
SYS 301 10 Days| DSMC | Hv1
ADVANCED SYSTEMS PLANNING
RESEARCH, DEVELOPMENT, AND
ENGINEERING
TST 101 5Days { DSMC |Pcs
INTRODUCTION TO ACQUISITION
WORKFORCE TEST AND EVALUATION
TST 202 9Days | NPS | QM
INTERMEDIATE TEST AND
EVALUATION
TST 301 5Days | NPS [ QLS
ADVANCED TEST AND EVALUATION
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- Consortium NMembers
- and Points of Contact

Air Férce Institute of Tebhnolagy

The mission of the Air Force Institute of Technology (AFIT) is to support
national defense through graduate and professional education and re-
search programs. AFIT, focated at Wright-Patterson Air Force Base in
Dayton, Ohio, is one of three campuses that comprise the Air University
(AU). It provides education and training courses designedto give carefully
selected military and civilian personnel the broad educational background
that will equip them both to understand their technological and cultural
environment and to analyze and solve the problems present in today’s
dynamic environment. The professional education programs are de-
signed to satisfy the DoD needs for special and advanced knowledge of
immediate applicability in the acquisition world.

With technology changing almost daily, the need to keep education
current while anticipating future needs is a demanding role for AFIT. The
Air Force supports AFIT in its expanded role as a provider of quality
courses for the DoD acquisition community and as a cooperating member
of the Defense Acquisition University.

inquiries should be directed to:
Chief, Student Operations

AFIT/School of Systems and Logistics
Building 641

AFIT/LSA

2950 P Street

Wright-Patterson AFB, OH 45433-7765

Phone: DSN 785-7777, Ext. 3117
COMM (513) 255-7777, Ext. 3117 (Student Services)
FAX: DSN785-8458 COMM (513) 255-8458

ATRRS MAIL ID: HEATHERK - AFIT Student Operations

ATRRS SchoolCode: 771

Consortium Members and Points of Contact




u. S Army Logistics Management Cal!ege

The U.S. Army Logistics Management College (ALMC) has four schools

as its major opserating elements, each offering specialized instruction in
different functional areas. The School of Acquisition Management
{SACM), the Schaol of Management Sciences (SMS), the School of
Logistics Science (SLS) at Fort Lee, VA, and the School of Military
Packaging Technology (SMPT) at Aberdeen Proving Ground, MD, offer
acurriculum of 94 courses, 19 of which are Defense Acquisition University
courses.

In addition to conducting resident and off-campus education programs,
ALMC conducts research, formulates doctrine, provides consulting,
and disseminates information in the areas of acquisition and logistics
management.

Over 50,000 students graduate from ALMC courses annually. Thecollege ¢

meets the demand for its courses by using eight modes of instruction.
These modes, used either singly or in combination, are: resident, on-site,
correspondence, accredited off-campus instruction, live TV via satellite,
student self-paced instructioninvolving the use of Learning Centers (LCs),

and course credit by examination. The Department of Defense satellite

education network located at ALMC broadcasts programmed instructionto
DoD agencies located throughout the United States.

ALMC is the home of the bimonthly Army Logistics Professional Bulletin
and the Defense Logistics Studies Information Exchange. The official
Logistics Library of the Army is also operated by ALMC.

Inquiries should be directed to:
Commandant

US Army Logistics Management College
ATTN: ATSZ-ASO-R

12500 Logistics Circle

Fort Lee, VA 23801-6041

Phone: DSN539-4965 COMM (804) 765-4965
Fax: DSN539-4663 COMM (804) 765-4663

ATRRS MAIL ID: ALMC

ATRRS SchoolCode: 907
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Army“Ma.nagen.mnt Eng;nééring Lollege

As the year 2000 approaches, the Army Management Engineering
Coflege (AMEC) staft and faculty share the common goal of having a well-
trained, highly productive Federal workforce. In this climate of tight
training budgets and shrinking workforces, AMEC can provide an effective
approach in realizing this goal.

AMEC, in the true spirit of attaining total quality, has been realigned into
expent, self-directed work teams. The elimination of the typical hierarchal
structure has created a new, ever-changing, ever-growing organization
able to respond to any and all customer needs. Students encounter a
dedicated faculty, a challenging curriculum, and fellow students from
every part of the United States and overseas.

Over 20,000 students graduate through resident, on-site, regional training
centers, live satellite television, accredited off-campus instruction, corre-
spondence, and learning center modes.

It is AMEC’s goal to provide educational services that are relevant, meet
the needs of its customers, maintain high standards, and to apply the latest
educationalmethods and technologies. AMEC is committed to educational
excellence.

inquiries should be directed to;
President

Army Management Engineering College
ATTN: AMXOM-RS

Rock Island, 1. 61289-7040

Phone: DSN 793-0487, 88, 89 COMM (309) 782-0487, 88, 89
Fax: DSN 793-0437 COMM (309) 782-0437

ATRRS MAIL ID: AMEC

ATRRS SchoolCode: AMEC, Rock Island, IL: 909
AMEC, St. Louis, MO: 909A
AMEC, Huntsville, AL: 909B

School of Engineering and
Logistics (SEL), Texarkana, TX: 909C

Consortium Members and Points of Contact



Defense Contract Audit Institute

Auditors receive most of their formal agency training at the Defense
Contract Audit Institute {DCAI} in Memphis, Tennessee. DCAI provides
audit and management training in 21 courses annually to about 3,700
students. The curriculumn includes core technical subjects, such as
advanced cost management systems at defense contractors, as well as
Courses which stress the interpersonal skills of supervision and manage-
ment in the contract audit environment.

DCAl course managers conduct resident and on-site classes for all of the
mandatory courses in the DoD contract audit career field. Course
managers are recruited solely from experienced senior or supervisory
contract auditor positions to assure that instructors have the experience
to effectively respond to questions related to their ongoing contract audit
activities. A five-year rotation requirement is in place to maintain the
instructors’ level of technical competence and currency of experience in
contract audit matters. The DCAI staff also includes course developers,
a registrar, and other training support personnel.

After completing the Technical Indoctrination course for new personne!,
auditors attend classes that affow them to progress according to a
prescribed career path and gain the necessary knowledge, skills, and
abilities for specific job tasks. The nature and timing of auditor training is
based on individual developmental needs in accordance with generally
accepted Government auditing standards.

inquiries should be direcied fo:
Sandra Davidson, Registrar
Defense Contract Audit Agency
Defense Contract Audit Institute
4075 Park Avenue

Memphis, TN 38111-7492

Phone:  COMM (901) 325-6383
FAX:  COMM (901) 325-6350
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ﬁéfense Logistics Agency
Civilian Personnsi Support Office

The Defense Logistics Agency Civilian Personnel Support Office (DCPSQ)
offers a wide variety of human resources development services, including
the design of curricula for various career fields, course development, and
instructional delivery. With locations in Columbus, OH; Atlanta, GA; Battle
Creek, Mi; St. Louis, MO; and Ogden, UT, DCPSO presents instruction in
career fields as diverse as acquisition, supply operations, quality assur-
ance, environmental protection, and financial management.

Experienced course designers develop instruction in many different
modes: classroom {on-site or resident) instruction, computer-assisted
instruction, video-based instruction, self-paced instruction, job aids, and on-
line help systems. DCPSO’s dedicated staff of instructors present training
both within the United States and at locations throughout the world.

As a consortium mamber of the Defense Acquisition University, DCPSO
instructors deliver courses in contracting, pricing, production, and quality,
management. DCPSO’s goal is to provide accomplishment-based train-
ing, focused on performance enhancement, and delivered in the most
cost-eftective way possible.

inquiries concerning contracting and pricing courses should be
directed to:

DLA Civilian Personnel Support Office

ATTN: DCPSO-TC

P.O. Box 3990

Columbus, Ohio 43216-5000

Phone: DSNB850-1784 COMM (614)692-1784
FAX: DSNB50-1948 COMM (614)692-1949

ATRHRRS MAIL ID: CASTOD Alternate: CANNOND
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Inquiries concerning qualily assurance and manufacturing/
production courses should be directed to:

DLA Civilian Personnel Support Office
ATTN: DCPSO-TQ

805 Walker Street

Maristta, GA 30060-2789

Phone: DSN 697-6648 COMM (404) 590-6648
FAX:  (404) 590-6449

ATRRS Mail ID: PICKRELLB

ATRRS SchoolCode: DCPSO, Columbus, OH: 240
DCPSO, Marietta, GA: 240A

Defense Systems Management College

The Defense Systems Management College (DSMC) has recently ex-
panded its scope and mission to offer courses encompassing all essential
elements of defense acquisition management. Through the Defense
Acquisition University, DSMC offers a variety of mandatory courses in
acquisition management, acquisition logistics, contract management,
funds management, program management, systems engineering, manu-
facturing and production, and test and evaluation management.

DSMC, at Fort Belvoir, Va, was founded in 1971 by the Deputy Secretary
of Defense David Packard. 1t has earned a worldwide reputation within
Government and industry for the excellence of its education, research,
consulting, and information dissemination programs. This reputation was
gained by a disciplined adherence to a basic mission to promote and
support the adoption and practice of sound systems management prin-
ciples by the acquisition workforce. Throughout its growth, the College -
has retained its capability to rapidly adapt and expand its existing
programs to address changes in the acquisition process that result from
legislative and executive branch initiatives.
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DSMC provides its students with a unique educational experience in its
on-campus, regional center, and on-site courses. Gathered from all
services and industry, the military and civilian DSMC faculty are senior
experts in DoD acquisition processes. They have collectively experi-
enced what is being taught in the classroom. In addition, most DSMC
courses feature distinguished guest speakers, drawn from the executive
levels of industry and Government. Together, these individuals provide
the insight needed to survive and succeed in the current turbulent defense
acquisition arena. They provide true competency based education firmly
grounded in the "real” world.

The College is committed to ensuring that civilian and military acquisition
personnel have the necessary expertise to effectively manage the acqui-
sition of defense systems. This will best ensure that soldiers, sailors,
airmen, and marines are equipped with highly reliable, supportable, and
effective weapons systems. The DSMC motto "Doctus, Doctrina, Domi-
nator" — Leadership, Scholarship, Management— sums up the contribu-
tions of the College to the defense acquisition community. DSMC is proud
of its ability to effectively perform its educational mission for the DoD and,
ultimately, for the citizens of the United States.

inguiries should be directed as follows:
Office of the Registrar
Defense Systems Management College
DSMC-APD-AA-R {Mrs. Karla Reed)
Fort Belvoir, VA 22080-5426
Phone: DSN655-2227
COMM 703-805-2149
Fax: 703-805-3709

ATRRS SchoolCode:  DSMC, Ft. Belvoir, VA: 231
DSMC, St. Louis, MO: 23A
DSMC, Huntsville, AL: 231B
DSMC, Boston, MA: 231C
DSMC, Los Angeles, CA: 231D
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B-10

United States European Gommand
Contracting Training Office

The United States European Command (USEUCOM) Contracting Train-
ing Office (CTO), located at Rhine Ordnance Barracks in Kaiserslautern,
Germany, is certified to provide six mandatory courses to DoD personnel
in Europe. These five courses are: Contracting Fundamentals (CON
101), Contract Pricing (CON 104), Government Contract Law (CON 201),
intermediate Contracting {CON 211), Simplified Acquisition Fundamen-
tals {PUR 101}, Intermediate Contract Administration (CON 221). The
courses are offered throughout the European theater.

inquiries should be directed io:
Director

USEUCOM Contracting Training Office
USAFE Contracting Squadron/LGCT
Unit3t15

APO AE 09094-3220

Phone: DSN489-6332/7597 COMM011-49-631-536-6332/7597
FAX; 011-49-631-535-9145

ATRRS School Code: 236

lndbstria! College of the Armed Forces

The mission of the Industrial Coliege of the Armed Forces (ICAF) is to
prepare selected military officers and civilians for senior leadership and staff
positions by conducting postgraduate, executive-level courses of study and
associatedresearch dealingwith the resource component of national power.
Special emphasis is placed on materiel acquisition and joint logistics and
their integration into national security strategy for peace and war. {CAF is
one of four colleges of the National Defense University (NDU) located at Fort
McNair in Washington, D.C.

The College is the premier DoD educational institution for management of
resources for national security. However, the curriculum provides abroad
education in national security strategy as well as the more specific
coverage of resources management. The student body is composed of
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a balance of operators (30 percent}, resource managers and technical
personnel (50 percent), and civilians (20 percent). They receive full
coverage of the joint professional military education requirements and are
fully qualified as Joint Staff Officers upon graduation. Thus, the College’s
graduates are unique among senior officials in that they are knowledge-
able of both strategic planning and resources management.

OnJuly 1, 1991, the Under Secretary of Defense (Acquisition & Technol-
ogy) (USD(A&T)) announced his choice of ICAF to take on an enhanced
educational mission for senior members of the DoD acquisition workforce.
As the provider of the Senior Acquisition Course, ICAF is also a cooper-
ating college in the Defense Acquisition University while remaining a part
of NDU. The USD(A&T) maintains oversight of the acquisition content of
the ICAF curriculum to ensure its relevance to senior DoD acquisition
personnel.

ICAF’s Senior Acquisition Education Program is a 10-month curriculum in
anacademicyear, running from Augustto June. Students are competitively
selectedfor this senior-level Professional Military Education (PME) by their
respective Services and agencies.

Inquiries should be directed to:

Senior Acquisition Education Program Director
Industrial College of the Armed Forces
National Defense University

Fort McNair

Washington, DC 20319-6000

Phone: DSN335-1902 COMM(202)415-1902
FAX: DSN335-0717 COMM (202) 475-0717

ATRRS School Code: 705

Information Resources Management College

The Information Resources Management (IRM) College, National De-
fense University, prepares leaders to direct the information component of
public policy and to leverage information for strategic advantage in joint,
combined, and coalition warfare. Primary areas of concentration inciude
information-based warfare, business process re-engineering, information
technology, and acquisition reform. Students represent multiple commu-
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nities including military planners studying the importance of information to
warfighting, functional managers planning the use of information within
their organizations, and information managers performing systems inte-
gration functions.

IRM College programs are designed to provide a dynamic forum where
senior Defense professionals, interacting with the faculty, not only gain
knowledge, qualifications, and competencies for defense IRM leadership,
but contribute to the growth and excellence of the field itself. The College
has four major programs. The first, the Information Warfare and Strategy
Program, a senior service college course of study in the information
component of national power, is a 10-month pilot offering for academic

years 1994-95. Second, the College teaches the Advanced Management -

Program {AMP), a 14-week course covering contemporary IRM palicy,
technology, and acquisition issues. A third program of the College
consists of a series of intensive courses related to specific problem areas
and emerging concepts of IRM. Finally, the College offers special
symposia, seminars, and workshops focusing on IRM issues, lessons
tearned and future directions.

inquiries should be addressed fo:
National Defense University

Information Resources Management College
ATTN: Registrar, IRMC-O

Fort McNair

Washington, DC 20319-6000

Phone: DSNG67-9321 COMM (202)287-9321
FAX: DEN667-9477 COMM (202) 287-9477

ATRRS School Code: 706

Lackland Training Facility

The Contracting/Acquisition Training Facility at Lackland Air Force Base
in Texas provides acquisition professional development programs, Level
land Level !l contracting and acquisition education and training to the DoD
acquisition werkforce in cooperation with the Defense Acquisition Univer-
sity. Contracting courses provided at Lackland Air Force Base are
competency based with emphasis on operational level contracting per-
formed at a base, post, camp or station.
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inquiries should be directed to:
Flight Commander

345TRS/TTC

1421 Meivoher Drive, Suite 2
Lackland AFB, TX 78236-5418

Phone: DSN 473-1807 COMM 210-671-1807
FAX: DSN473-1811 COMM210-671-1811

Course Attendance: Call your local fraining office

Enlisted Reservations: Gateway Inn, DSN 473-3781 or COMM (210)671-
3781

Ottice/Civilian Reservations: Gateway Villa, DSN 473-3622 or COMM
(210)671-3622

ATRRS School Code: 884

The mission of the Naval Facilities Contracts Training Center (NFCTC} is
to provide specialized training and education in facilities-related contract-
ing. This includes architect-engineer, construction, facility support, and
environmental services contracts. The school's mission is accomplished
by offering DoD-wide courses as a consortium member of the Defense
Acquisition University and by offering NFCTC specialty courses. NFCTC
was established in 1984 by the Naval Facilities Engineering Command to
provide specific training in construction and facilities contracts. In 1990,
Defense Management Review Decision 982 endorsed NFCTC as the
provider of all mandatory procurement courses.

NFCTC teaches five of the Levels | and Il DAU courses and nine specialty
courses including architect-engineering contract management, facilities
support contracts, cost reimbursement ceontracting for environmental
services, coniracting officers' technical representatives, claims, construc-
tion modifications, and source selection. NFCTC is also able to tailor its
courses for non-DoD agencies.

NFCTC is located in a modern and fully equipped training facility in Port
Hueneme, California. Port Hueneme is located approximately 30 miles
south of Santa Barbara and 50 miles north of Los Angeles.
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Inquiries should be direcied to:
Director

NAVFACCONTRACEN

3502 Goodspeed Street, Suite 2
ATTN: Deborah Schultzel
PortHueneme, CA 93043-4337

Phone: DGSN 551-2844 COMM (805) 982-2844
FAX: DSN551-1414 COMM (805)982-1414

Internet: sdurand@cbcph.navy.mil

ATRRSID: NFCTC

ATRRS School Code: 895

Riaval Warfare Assessment Division

Located at the Naval Warfare Assessment Center, outside of Corona,
California, the Naval quality assurance Training Office develops and provides
Quality Assurance education and training to civilian and military acquisition
personnel throughout the world.

With the increasing need for quality assurance and now the mandatory
requirement for training within this field, the training office, as acooperating
member of the Defense Acquisition University, develops and provides
courses necessary for those in the acquisition field who face the challenge
of meeting the levels of quality necessary to ensure the proper support of our
military.

inquiries should be directed to:
Commanding Officer

Naval Warfare Assessment Center
Naval Quality Assurance Training Office
ATTN: Don Dickinson/R. Bennett
Code: QA24

Corona, California 91718-5000

Phone: DSN933-5116/5117 COMM (909)273-5116/5117
FAX: COMM (209) 273-5175
ATRRS School Code: 235
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Naval Center for Acquisition Training

Since 1985, the Naval Center for Acquisition Training {(NCAT) has
provided guality, cost effective education and training courses to the
acquisitton community world-wide. As a cooperating course offeror under
the Defense Acquisition University, NCAT works to meet the expanding
educational needs of personnel in the diverse fields relating to acquisition.
NCAT’s mission is to ensure the proper expenditure of public funds,
provide guality training, and ensure the availability of acquisition training
to the DoD and other Government agencies, now requiring courses.
Based in Norfolk, Virginia, NCAT instructors provide on-site training world
wide to ensure that procurement personnel possess the knowledge,
skills, and abilities needed to carry out professional responsibilities.

Inquiries should be directed to:
Director

Naval Center for Acquisition Training
1968 Gilbert Street, Suite 600
Norfolk, VA 23511-3392

Phone: DSN565-2558/2700 COMM (804) 445-2558/2700
FAX: DSN565-1906 COMM (804) 445-1906
ATRRS MAIL ID: NAMTO, Registrar

ATRRS School Code: 904

Maval Postgraduate School

The Naval Postgraduate School is an academic institution with emphasis
on study and research programs relevantto the Navy's interests and those
of ather DoD components. The programs are designed to accommodate
the unique requirements of the military.

The mission of the Naval Postgraduate School (NPS) is to provide
advanced professional studies for military officers and defense officials
from alt U.S. Services and other nations. The focus of the NPS is to
increase the combat effectiveness of our nation's armed services by
providing guality education which supports the unigue needs and interests
of the Defense establishment and usually leads to fully accredited
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graduate degrees. NPS is located in Monterey, CA and provides curricula
in both technical and management fields leading to Master’s, Engineer’s,
and Doctoral degrees. NPS is accredited by the Western Association of
Schools and Colleges; the Management curricula are accredited by the
National Assocciation of Schools of Public Affairs and Administration.
Nearly 2,000 students attend NPS annually. The student body consists
of officers from the five U.S. uniformed services, officers from more than
40 allied countries, and Federal Government employees. Selection for
attendance for fully funded graduate education is based upon outstanding '
professional performance, promotion potential, and a strong academic
background.

Related to the Defense acquisition workforce, NPS offers the Master of
Science in Management degree in the following areas: Acquisition and
Contract Management (815) and Systems Acquisition Management (816}.
The 815 curriculum satisfies the requirement for a variety of mandatory
DAU contracting training courses while the 816 curriculum is comparable
to PMT 301 for Program Management professionals. Related to each of
these curricula are acquisition research efforts, both as part of individual
courses and the Master’s thesis.

Inquiries should be directed to:
Dr. David Lamm, Professor

Code SM/Lt

Naval Postgraduate School
Monterey, CA 93943-5103

Phone: DSN 878-3618 COMM (408)656-2775
Fax: (408)656-3409 or DSN 878-3409
E-Mail: DLAMM@NPS.NAVY.MIL

Dennis Allion, Lecturer
Code SM/AI

Naval Postgraduate School
Monterey, CA 93943-5000

Phone: DSN 878-3618 COMM {408) 856-3618

Fax: (408)656-3409 or DSN 878-3409
E-Mail: DALLION@NPS.NAVY.MIL
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Acquisition Support Staff
Phone: DSN878-3578/3579/3580/3613

COMM (408) 656-3578/3579/3580/3613
Fax: (408) 656-3409 or DSN 878-3409

ATRRS SchoolCode: 770

foiéé of the Assistant Secretaﬁy af tireﬂ ﬂiavy
[Research, Development, and Acquisition]

The Office of the Assistant Secretary of the Navy (Research, Develop-
ment, and Acquisition) (CASN/RDA) sponsors the Defense Acquisition
University’s Contracting Executive Seminar, the capstone course for the
contracting career fields, and several other specialized courses for the
contracting community. Because of the unique requirements of this
executive-level course, the Contracting Executive Seminar is conducted
primarily within the Washington, D.C. area in order to permit participants
to interact with senior- and executive-level officials who serve as guest
lecturers for the course. This experience enables the student to gain an
insight into Congress’ impact on their careers and activities.

In cooperation with the Defense Acquisition University, the combination of
OASN/RDA and the Human Resources Center {HRC), Arlington, Virginia
Acquisition Professicnal Development Center ensures that a high level of
education, including the most current and relevant issues pertaining to the
acquisition community, will be presented to the executive level partici-
pants of this seminar.
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Inquiries should be directed to:
Department of the Navy

Human Resource Center, NSSC

Acquisition Professional Development Center
ATTN: Mr. Russell DeRose (Room 509)
1921 Jefferson Davis Highway

Arlington, VA 22241-5363

Phone: DSN 327-1681/1683
COMM (703) 807-1680

FAX: DSN327-2810
COMM (703) 607-2810

ATRRS School Code: 237
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Appendix C

College Programs
Offering Courses

Acqmsmmn Courses

The following academic courses offered by private and public institutions
of higher education have been certified as equivalent tc mandatory
acquisition courses provided by the Defense Acquisition University.
Additionally, individual consortium member schools have had various
courses evaluated to receive a particular educational institution course
credit. These courses and the schools providing the credit are published
in the consortium members' course catalog.

El;éhiés Cﬁu'ntv Cnn‘i‘mi.mit\'j Cblle'gjé
P.0. Box 810
La Plata, MID 2054&6-0910

Director, Mr. Rex Bishep
[201) 924-5255

Course Title DOD Equivalancy
Management of Defense COM 101 - Contracting
Acquisition Contracts (Basic) | Fundamentals
{BAD 1450) and 1l (BAD 1460) « Management of Defense (Basic)
Acquisition Coniracts (80-4320)

Principles of Pricing (BAD 1470) CON 104 - Contract Pricing
and Negotiations (BAD 1480) » Principles of Contract Pricing
(QMT 170)
Intermediate Contracting (BAD 1485} | *CON 211 - Intermediate
and (BAD 1486) Contracting
+ Management of Defense
Acquisition

Contracts (Advanced) (8D-F12)

* Equivalent if taken prior to October 1, 1994

College Programs Offering Courses Equivalent to DoD Acquisition Courses




Florida Institute of Technology
150 West University Boulevard
Melbourne, FL. 32801

Director, Robert K. Dwyer
Off-Campus Programs: {407) 729-8774

Master of Science Contract and Acquisition Management

Course Title DOD Equivalency
Procurement and Contract CON 101 - Contracting
Management {BUS 5211) Fundamentals

+ Management of Defense
Acquisition Contracts (Basic)

{8D-4320)

Procurement and Contract *CON 211 - Intermediate

Management Pre-Award Contracting

(MAN 5211) * Management of Defense
Acquisition Contracts (Advanced)
(8D-F12)

Advanced Procurement and CON 221 - Intermediate Contract

Contract Management (MAN 5212) Administration
+ Advanced Contract Management

(PPM 304)

Cost Principles, Effectiveness and CON 104 - Contract Pricing
Cortrol | (BUS 5214) and Contract * Principles of Contract Pricing
Negotiation Incentive Contracts (QMT 170}
(BUS 5218)
Government Contract Law CON 201 - Government Contract
(MAN 5231) Law

+ Government Contract Law

(PPM 302)

* Equivalent if taken prior to October 1, 1994
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George Washington University
The School of Business and Public Management
Department of Marketing, Logistics, and
Dperations Management
Washington, DC 20052

Or. Stanley Sherman
{202) 924-7462

Master of Business Administration

Procurement and Contracting

Course Title DOD Egquivalency

Procurement and Contracting CON 104 - Contracting

Fundamentals

« Management of Defense Acquisi-
tion Contracts {Basic) (8D-4320)

Pricing and Negotiations CON 101 - Contract Pricing
» Principles of Contract Pricing
(QMT 170)

Government Contract CON 221 - Intermediate Contract
Administration Administration

» Advanced Contract Management
PPM 304

College Programs Offering Courses Equivalent to DoD Acquisition Courses




Geo}"gla College
Logistics Education Center
Robhins Air Force Base, GA 31098-2232

Mr. Bobby Graham
(912) 926-6544

Graduate Program in Logistics Systems
or in Logistics Management

Course Title DOD Equivalency

Government Contract Law CON 201 - Government Contract
Law
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Massécﬁﬁsetts Bay é.zmmuﬁity Coile

50 Oaldand Street
Wellesley Hills, MA 12181

Dean George M. Luoto
{617) 237-1100, EXT. 402

Government Procurement and
Contract Management Certificate Program

Course Title

DOD Equivalency

Introduction to Government
1 Contracts Procurement/Contract
Management (GPC 101)

CON 101 - Contracting

Fundamentals

« Management of Defense Acquisi-
tion Contracts (Basic) (8D-4320}

Government Contract Law
(GPC 205)

CON 201 - Government Contract

Law

« Government Contract Law
(PPM 304)

Government Contract Cost and
Price Analysis (GPC 201)

CON 104 - Contract Pricing
« Principles of Contract Pricing
(QMT 170)

College Programs Offering Courses Equivalent to DoD Acquisition Courses




Middlesex Community Gollegeﬁ
33 Kearney Sguare
Loweli, MA 01852

Ms. Judith Burke, Program Coordinator
(508) 656-3143

Undergraduate Gertificate in Government Contracting

Course Title DOD Equivalency

Management of Defense Acquisition | CON 101 - Contracting

Contracts {BU 1112} Fundamentals

+ Management of Defense Acquisi-
ticn Contracts (Basic} {8D-4320)

Principles of Contract Pricing CON 104 - Contract Pricing

(BU 8140} and Contract + Principles of Contract Pricing

Negotiations (BU 1113} (QMT 170}

Government Contract Law CON 201 - Government Contract
+ Government Contract Law

(PPM 302)
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RMorthern Virginia Community College
Business Division
Alexandria Campus
3001 N. Beauregard Street
Alexandria, VA 22311

Dr. Fay Avery
(703) 845-5213

Associate in Applied Science in
Business Management

Course Title

DOD Equivalency

Introduct