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FOREWORD

The faculty and staff of the Defense Acquisition University (DAU)
consortium is committed to providing timely, high quality education to the
members of the Department of Defense (DoD) acquisition community.
Emerging technelogies provide DAU with the ability to increase access to its
courses, to furnish information which keeps pace with new legislation and
Department initiatives, and to promote effective learning experiences for
individuals. To accomplish that end, DAU's vision is to use technology to fully
support a culture of continuous learning and allow convenient, cost-effective
access to education, training performance support, and expert advice to all
members of the acquisition community. The first course in that technology-
based program, Simplified Acquisition Procedures, is already available via the
Internet. Several new courses in the areas of communications-computer
systems; software acquisition management; systems planning, research,
development and engineering; and test and evaluation will be available at the
beginning ot this fiscal year.

DAU's goals are to incorporate information technology inall courses while
maintaining or improving the quality of the DAU curriculum, and, subse-
quently, to increase workforce participation in DAU learning activities each
year. Increased access and participation result in a workforce which is better
educated and capable of meeting the challenges of rapid change, increasing
complexity, and expanding responsibilities in the job environment.

The courses described in this cataleg will help you meet the challenges
which confront you, and to advance your career. Use the catalog to determine
which courses you need for certification, job specific, and continuing
acquisition education requirements; what is taught in them; what prerequisite
courses are necessary; and how to register for them. If you have any questions,
please call the staff of your component Director, Acquisition Career
Management (DACM), the DAU staff, or the school point of contact.

[ invite you io join me on-line on the DAU homepage to explore the
available opportunities (http://www_acq.osd.mil/dau).

; /1
Thomas M. Crean

President
Defense Acquisition University
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Chapter 1

. The Defense

- . Acquisition

University (DAU)

The Defense Acquisition University
{DAU) is a consortium of Depart-
mentof Defense (DoD) education
and training institutions and
organizations that provides man-
datory and assignment specific
courses for military and civilian
personnel serving in 11 acquisi-
tion career fields. Its mission is to
educate and train professionals
for effective service in the
Defense acquisition system.
Authorized by 10 U.S.C. 1748,
and chartered by DoD Directive
5000.57, the DAU began operat-
ing on August 1, 1992.

The DAU coordinates the DoD
acquisition education and training
program to meet the training
requirements of more than 106,000
personnel serving in acquisition
positions. Through its consortium
members, the DAU sponsors
acquisition curricutum andinstruc-
tor training to provide a full range
of basic, intermediate, advanced,
and assignment-specific courses
to support the career goals and
professional development of the
acquisition workforce. In addition,
the DAU, through its member
institutions, fosters research,

publications, symposia, and con-
suiting in areas related tc the ac-
quisition functional areas.

DoD functional boards encompass
allacquisitionfunctional areas. DoD
functional board members are senior
level acquisition officials of the DoD
components. They advise the Under
Secretary of Defense (Acquisition
and Technology) (USD{A&TY) on
issues of career development and
recommend mandatory training,
education and experience required
for their functional areas. The DAU
works inconjunctionwith these func-
tional boards to identify performance
outcomes for various career levels
and incorporate them into DAU
courses.

The Chief Executive Officer of the
University is the President, who
reporis to the USD{A&T). A Board
of Visitors, individuals selected for
their preeminence in academia,
business, and industry, advises
the President and the USD{A&T)
on matters refated to organiza-
tional management, curricula,
methads of instruction, facilities,
and other matters of interest to the
University.

The Defense Acquisition University (DAU)
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Under the DAU structure, consor-
tium members remain a part of
their existing commands. The
retationship between the DAU and
its participating members is defined
by Memoranda of Agreement
{(MOQA). In addition to DoD manda-
fory acquisition and assignment-
specific courses described in this
catalog, the consortium members
continue to offer non-DAU educa-
tion and training unique to their
Service or agency missions.

Consortium members include:

+ AirForce Contracting/Acquisition
Training Center {AFCATC)
(Lackland Training Facility)

» Air Force Institute of Technology
(AFIT)

= Army Logistics Management Col-
lege (ALMC)

» Defense Contract Audit Institute
{DCAI)

» Defense Logistics Agency Civil-
ian Personnel Support Office
(DCPSO)

+ Defense Systems Management
College (DSMC)

+ Industrial College of the Armed
Forces (ICAF)

» Information Rescurces Manage-
ment Coliege (IRMC)

« Naval Center for Acquisition
Training (NCAT)

Pl TPy P |

« Naval Facilities Contracts Train-
ing Center (NFCTC)

» Naval Postgraduate School
{(NPS)

» Naval Warfare Assessment
Division (NWAD)

« Office of the Assistant Secre-
tary of the Navy {OASN), .

Research, Development and
Acquisition (RD&A/APIA-PP)
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Office of the President

President
Mr. Thomas M. Crean
{703) 845-6733

Director for Academic Affairs
Dr. Lenore Sack
{703) 845-6767

Director for University Operations
Mr. Frank Sobieszczyk
{703) 845-6763

Directorfor Resource Management
Mr. Joseph Wargo
(703) 845-6753

Director, Acquisition Reform
Communications Center

LTC Al Gregory, USA

(703) 845-6738

Fax: (703) 379-4319

DAU General Information:

Phone: (703) 845-6772

DSN: 761-6829 x6772

Fax: (703)820-9753

BBS: (703) 820-9527

E-mail: dau-univ@acg.osd.mil
Web: http//www.acq.osd.mil/dau

The Defense Acquisition University (DAU)
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Chapter 2

Administrative

Information

A Course —
information

Sequence of Courses

The DAL provides a highly struc-
tured sequence of courses needed
to meetthe mandatory and desired
training standards established in
DoD 5000.52-M, “Carger Devel-
opment Program for Acquisition
Personnel.” In many cases, pre-
requisite courses are identified,
which must be completed prior to
taking the course for which they
are required. Students are
expected to be competent in pre-
requisite knowledge and skills.
Where specific prerequisites are
notidentified, students are strongly
encouraged to attend mandatory
coursesinthe sequence prescribed
because one course builds on the
other and competence in prior
course material is assumed, e.g.,
IND 201, IND 202, etc. Using this
catalog, DoD acquisition workforce
personnel candetermine the man-
datory training and education
required for their career field and
career level, and the sequence of
courses to meet those require-
ments.

Core Courses

Most personnel must take a core
acquisition course before taking
other mandatory training at Career
Levels land Il. The core course for
Career Level lis ACQ 101, Funda-
mentals of Systems Acquisition
Management. For Career Level Il
it is ACQ 201, Intermediate
Systems Acquisition Management.
ACQ 101 is a prerequisite for
ACQ 201. The core courses are
required for all workforce mem-
bersinthe following careerfields:

Acquisition Logistics

Business, Cost, Estimating, and
Financial Management

Coemmunication-Computer
Systems

Manufacturing, Production, and
Quality Assurance

Program Management

Systems Planning, Research,
Development and Engineering

Test and Evaluation

CourseTypes S

Certification courses are identi-
fied in Appendix C of this catalog,
which provides concise checklists
of the education, experience and

Administrative Information
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training standards established for
certification into each career field.
The checklists also provide the rec-
ommended sequence of courses
for training within each career level.

Level | courses are designed to
provide fundamental knowledge
and establish primary qualification
and expertise in the individual's
career field, job series, or func-
tional area.

At Level I!, functional specializa-
tionis emphasized. Courses atthis
level are designed to enhance the
employee’s capabilities inaprimary
specialty or functional area.

At Level ll, acquisition training
emphasizes managing the acquisi-
tion process and learning the latest
methods being implemented in the
career field or functional area.

Each of these levels typically
corresponds to particular GS
levels or military grades/ranks
that are defined by a military
department or agency. Grade, how-
ever,isnotgenerally arequirement
for course enrcliment.

Assignment-specific courses
provide the training needed to per-
form specific acquisition functions.
These may be functions performed
by asubset ofindividualsinacareer
field. Assignment-specific training
is also required when individuals in
one career field must understand
some of the processes of other

D artar 2

12

career fields. Appendix D provides
a description of DAU assignment-
specific courses andthe audiences
for which they are developed.

Course descriptions for all DAU
certification and assignment-
specific courses are listed alpha-
numerically in Chapter 5. Details
of course length, prerequisites,
equivalent DoD courses, course
sponsor, predecessor courses,
modes of delivery, and Personnel
Data System (PDS) codes are
included in Appendix A.

DAU sponsored courses provide
the opportunity for members of the
acquisition workforce who have
completed all training and educa-
fion requirements for their position
to meet standards for obtaining 80
contact hours of continuing educa-
tion and training over a two year
period. In addition, many profes-
sional organizations and associa-
tions have continuing education
requirements for their members.
Appendix H provides a listing of
continuing education units {CEU)
for DAU courses.

Course Offerings

DAU courses are offered in a
variety of modes. The most fre-
guently used are resident, where
the student aftends class at cne
of the DAU consortium schoals,
and on-site, where the instructor
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teaches at locations having suffi-
cient numbers of students to
support a class. Some DALU
courses are also offered by CD-
ROM, via the World Wide Web,
enhanced seminar, and satellite,
Several offer equivalency exami-
hations (credit by examination) in
lieu of classroom attendance.

Appendix A displays DAU course
delivery modes and available DAU
equivalency examinations. Infor-
mation on course offerings,
schedules, and location of courses
is published separately in the DAU
Course Schedule, whichis dissemi-
nated electronically by e-mail, the
World Wide Web, and DAU's com-
puterbulletinboard. See SectionF
of this chapter for instructions on
getting the course schedules.

B. Course
Registration and
Quota Allocation

Employees and their supervisors
may plan training requirements for
Career development purposes
using the requirements provided in
Appendices C and D, and course
descriptions and data in Chapter 5
and Appendix A. Appendices C
.and D identify courses that are
required for certification in the
career field and career level, or
. for performing an assignment-
specific function in acquisition.

For DoD acquisition workforce
members attending certification or
assignment-specific courses, all
costs of tuition, travel and per diem
for DAU training, including
correspondance courses and
equivalency examinations, will be
funded by DAU via the student’s
component. Procedures to enroll
inany mode in which the courseis
available are listed below, by com-
ponent. Course delivery modes
and course prerequisites are listed
in Appendix A.

The DAU uses the Army Training
Requirements and Resources
System (ATRRS) to maintain
course schedules, allocate quotas,
manage class registration, enroll
students in correspondance
courses and equivalency exami-
nations, and provide data for
reporting requirements. Agencies
with quota allocations are required
to register students into the system
no laterthan 45 calendar days prior
to the class start date to ensure
that students have sufficient time
to make necessary arrangements
for attending class. Information
entered into the system is used by
the schools to send the students
their materials.

The student's command or organi-
zation will notify the student of
registration for training. The school
will provide reporting instructions with
class start/end dates, building/room

Administrative Information
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number, etc. if it is a resident class.
The student's organization will pro-
vide this information if it is an on-site
class. Basic reporting instructions
are provided in ATRRS on the SH
display for most consortium schools
in case of late entries or non-receipt
of reporting instructions.

For some classes, the school
forwards pre-course materials to
the student (see course descrip-
tions in Chapter 5). Once regis-
tered, students who have not
received reporting instructions 30
days before the class start date
should contact the school registrar
(see Appendix B for contact infor-
mation for each school).

After students are registered in a
class, they may contact the school
for administrative details regarding
attendance and lodging.

Arm y Pe}sonnei -

Army Acquisition Workforce (AAW)
civilian and military personnel who
require DAU courses will follow
locally established procedures for
nominating personnel for training.
Supervisors of AAW personnel are
responsible for identifying and
nominating AAW personne! for
mandatory trainingin the sequence
prescribedfor the acquisitioncareer
field. Organizations nominating per-
sonnel for mandatory training will
use ATRRS to enter applications
under Quota Source H4 (plus local
quotasource) atleast 90 days pricr

Chapter 2

14

to the class start date for all train-
ing modes. Applications, espe-
cially those for on-site courses,
should be entered in ATRRS as
so00n as the on-site approval is
received.

Research, Development, and
Acquisition iInformation Systems
Activity (RDAISA), COMM (540)

731-9557/35870r DSN 931-9557/ - °

3587,e-mail higginbl@radford-
emhi.army.mil, will approve and
register students for training, and
issue funding for travel and per
diem. The requesting organiza-
tion will obtain specifics on the
scheduled training through
ATRRS. RDAISA operaies a
World Wide Web Homepage for
access to the Army Acquisition
Mandatory Training Schedule
(www .sarda.army. mil/rdaisa/atrrs/
aaedau.htm), Army Acquisition
Education and Training Catalog,

{(www.sarda.army.mil/rdaisa/

carolyn/catalog.htm), other docu-
ments, and acquisition career
managmentinformation. The Army
Acquisition Homepage address is
hitp/Awww .sarda.army.mil.

Organizations should monitor
closely the availability of on-site
class offerings to minimize
expenses associated with class
attendance in resident mode. On-
site course offerings are filled by
students locally to keep travel and
per diem expenses to a minimum.

Student cancellation or substitu-
tion should be limited to only
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extreme emergencies. To cancel
or substitute a confirmed class
registration supervisors should con-
tacttheir training {ATRRS) support
office for procedures.

Military personnel enroute to anew
. duty station or to an acquisition
pasition should contact their

assignment officerto obtain aquota

in a mandatory course. Assign-
ment officers' contacts are:

. CPT:DSN221-2800/(703)325-2800
% MAJ:DSN221-3128/(703)325-3128
LTC: DSN221-3129/(703) 325-3129

RDAISA has developed a tele-
phone information response sys-
tem, which is available 24 hours a
day, seven days a week. By dial-
ing (800) 808-6476, workforce
members can obtain a copy of the
current training schedute (by fax)
and can obtain information onrental
car authorization, travel advances,
training, policies, and traval orders.

For additional information concern-
ing course registration for Army
personnel, please call:

COMM (540) 731-9557/3587
DSN 931-9557/3587
FAX (540) 731-3547

Bépaftment of the Navy
Personnel

Department of the Navy (DON)
personnel may request quotas for
mandatory acquisition courses by

completing a DON Acguisition
Training Registration sheet
{DACM1) and submitting it to their
local acquisition training represen-
tative. The acquisiticn training rep-
resentative in each command will
be responsible for all nominations
for Naval/Marine Corps students
within their claimancy.

The Acquisition Training Repre-
sentative will forward all nomina-
tions for both on-site and resident
course offerings, as well as
correspondance courses and equi-
valency exams, to the Naval Cen-
terfor Acquisition Training - Career
Management Site (NCAT-CMS) in
Mechanicsburg, PA. The NCAT-
CMS will enter the nominations
into ATRRS and notify the indi-
vidual student when class space is
available. All funding associated
with mandatory acquisition train-
ing will be managed by the NCAT-
CMS and lines of accounting will
be issued to those mandatory
students who require travel and
per diem for course attendance.

In the event a student is unable to
aftend training as scheduled, a
DON Acquisition Training Program
Request for Cancellation (DACM 2)
shouldbe completed and forwarded
to NCAT-CMS. The local training
representative will be able to assist
in determining the availability of a
substitute. To reschedule training,
students mustreapply through their
focal training representative using
the procedures cited above.

Administrative Information
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The current class schedule, DON
registration sheet, training repre-
sentative listing and other useful
information is available onthe Navy
Director of Acquisition Career
Management (DACM) Bulletin
Board (BBS) by dialing 703-602-
3991/3292 or via the World Wide
Web at address  hitp://
dacm.sechav.navy.mil.

Foradditional information concern-
ing course registration for DON
perscnnel, please call the major
claimant training representative.
Names and telephone numbers for
designatedtraining representatives
are available in the "Points of Con-
tact" area of the Navy DACM Bulie-
tin Board.

Air Force Personnel

Air Force acquisition workforce
personnel who require manda-
tory acquisition education and
training should contact the base
level training monitor or the des-
ignated Employee Development
Manager. Air Force personnel
desiring space available seats
should use the same process as
that for regular students.

The current class schedule, list of
training representatives, and other
useful information regarding
acquisition career management
is avaiiable through the Air Force
Director of Acquisition Career

VoY AT R
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Management (DACM) World Wide
Web site at address: http/iwww.
safaq.hq.af.mil/acq_worki/training
of the Acquisition Training Office

address at http:/Awww.afpe.af.mil/

civ_car/afato.

Foradditional information concern-
ing course registration for Air Force
personnel, please call:

COMM (210} 652-6584

DSN  487-6584

FAX  (210) 652-6560

Acquisiﬁon Pérsorinél m
Other DoD Components

In the DoD components outside
the Military Departments (includ-
ing the Office of the Secretary of
Defense, the Chairman ofthe Joint
Chiefs of Staff and the Joint Staff,
the inspector General, the Defense
Agencies, the Defense “Field
Activities,” the Joint Service
Schools, and the Defense Support
Activities), the supervisors of
persons who require mandatory
training are responsible for ensur-

ing that the training is properly

requested and autharized, and that
travet, if any, in connection with
the training is properly requested.

Supervisors of civilian empioyees
in the components should consult
with acquisition training officials
{most often, such an official will be
located in the civilian personnel
training office) to determine the
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" detailed procedures for requesting
and authorizing mandatory training.
The supervisor of a military mem-
ber may need to coordinate with
both the acquisition training offi-
cials inthe component and with the
- member’s Military Department,

which is responsible for obtaining
guotas and funds for the member.

- The procedures specified for the

Military Departmentwhich provides
host and supporting services may
be followed by civilian personnel
assigned to the Unified and Speci-
fied Commands, consistent with
individual command requirements
(other than the U.S. Special
Operations Command, which has

- established unique procedures).

Foradditional information concern-
ing course registration for DoD
personnel, please call:

COMM (703) 602-9160

DSN  332-9160
FAX  (703) 602-9161
'Other Pérsonnél

Non-DeD and DoD personnel
for whom DAU courses are not
mandatory may register onaspace-
available basis. Toregister, submit
a completed DD Form 1556 (see
sample in Appendix E} "Request,
Authorization, Agreement, Certifi-
cation of Training and Reimburse-
ment” or SF 182 “Request, Autho-
rization, Agreement, Certification

of Training” or other crganizational
training form to DAU up to 45 days
before a class starts. Tuition and
travel costs are the responsibility
of the requesting person or organi-
zation. Mail the request to:
Defense Acguisition University
(ATTN: Registrar)

2001 N. Beauregard Street

Suite 750

Alexandria, VA 22311-1772

For additional information concern-
ing course registration, please call:
COMM (703) 845-6794
761-6829, Ext. 6794
(703) 820-9753

DSN
FAX

C. Course
Attendance

Students are expectedto attend ail
scheduled course sessions (includ-
ing teleconferencing and satellite
sessions) and complete all course
work. Absences for medical or
family emergencies must be
approved by the course director,
lead instructor, or designated rep-
resentative. Cumulative absences
that exceed five percent of contact
time may be grounds far removal
from the course and receipt of an
“incomplete” grade.

Consortium schools follow estab-
lished DoD and Office of Personnel
Management (OPM} guidance for
civilians and service regulations

Administrative Information
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for military personnel concerning
various categories of leave.

D. Course
Equivalencies and
Alternatives

Predecessor Courses

Many DAU courses were devel-
oped from existing component
courses, some of which are suffi-
ciently similar to meet the require-
ment to attend the DAU course.
Predecessor courses foreach DAU
course are listed in Appendix A.

Equ:valent Courses

Appendix F lists DoD schools that
offer courses certified to be equiva-
lent to DAU courses. In addition,
the college courses listed in
Appendix G meet DAU course
requirements.

‘D u Equrvalency 'fes“:f
Program (Course Credit by
Examination).

The DAU Equivalency Test Pro-
gram provides an opportunity for
employees to take a comprehen-
sive testin lieu of attending a DAU
course. Acquisition workforce em-
ployees may apply for the exami-
nations using the same procedures
required by their servicing organi-
zation for enrolling into any DAU

Chantar 2
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mandatory course. The school
providing the examination will con-
tact the student to schedule dates
and times. Students who do not
hear within 30 days after notifica-
tion of registration should contact
the school directly.

Appendix Aidentifies courses that
may be satisfied by examination.
AppendixBprovidesschool addresses
and phone numbers.

Program

The DAU Enhanced Seminar Pro-
gramis an alternative instructional
delivery mode that enables
students to receive mandatory
courses at remote sites through
ithe use of certified facilitators.
Currently the Air Force Institute of
Technology is the only consortium
member that offers a course in this
mode. The DAU course offered is
CON 210: Government Contract
Law. Interested organizations
should contact: Ms. Sandi
Ramroth, DSN 785-1167, COMM
{937) 255-1167; Fax DSN 986-
7622, COMM (937) 656-7622.

E. Workforce and
Acquisition Corps
Education
Standards

The Defense Acquisition
Workforce Improvement Act
{(P.L.101-510, 1290) requiresthat
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beginning October 1, 1993, DoD
employees with less than 10 years
of acquisition experience (as of
October 1, 1891) must meet cer-
tain educational standards. The
educational standards are appli-
. cable to newemployees and those
- promoted in the GS-1102
occupational series; to qualify for
the Acquisition Corps; or to obtain
a contracting officer's warrant
above the small purchase thresh-
old. See DoD 5000.52-M, "Acqui-
sition Career Deveiopment Pro-
gram,” for additional information
concerning educational standards.

Employees may meet credit hour
standards by passing college
course eqguivalency examinations
considered to demanstrate knowl-
edge comparable to accredited
courses of study in these subjects.
For more information on using
equivalency exams to meet man-
datory education gqualifications,
see Appendix |,

Employees also can apply certain
DAU courses to meeting the educa-
tional requirements. See Appendix
I for rnore information.

E ':‘Electromc
Access to the
DAU

Internet Access

The DAU operates a World Wide
Web Homepage for access to its

catalog, schedule, other docu-
ments, and other educational sites.
DAU plans to make increasing use
of the Internet for supporting its
educational and training activities,
and encourages all DoD acquisi-
tion workforce personnel to get
connected and famifiarized with
Internet tools and techniques.

DAU's homepage address is
http://www.acq.osd.mil/dau.

Ftp access to some DAU docu-
ments is also available through
ftp://ftp.dtic.dla.mil/pub/acqed.

Periodic updates to DAU's class
schedules are available for auto-
matic distribution through efectronic
mail. To subscribe, send an e-mail
tomajordomo@acq.osd.mil, and
type subscribe dau-sked into the
body of the message.

DA U"::Computer Bulletin
Board System.

The DAU Bulletin Board System
(DAU BBS) is open to anyone in
the DoD acquisition warkforce. |t
is used to disseminate electronic
copies of catalogs, schedules, and
other documents to those without
internet access but with modem
capabilities.

The DAU BBS telephone number
is (703) 820-9527. The DAU BBS
operates at 9600 BPS baud or
tower, with communications set-
tings of eight data bits, no parity,
and one stop bit.

Administrative Information
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Chapter 3

Senior Acquisition Education
Program and the
Senior Acquisition Course

(ACQ 401)

The Senior Acquisition Course is
the preeminent course for mem-
bers of the Acquisition Corps. The
course is designed to prepare
selected military officers and civil-
ians for senior leadership and staff
positions throughout the acquisi-
tion community. All studenis
successiully completing the Senior
Acquisition Course are awarded a
Masters of Science degree in
National Resource Strategy.

The Industrial College of the Armed
Forces (ICAF) has been desig-
nated by the Under Secretary of
Defense (Acquisition & Technol-
ogy) (USD(A&T)} to present the
Senior Acquisition Course for
selected students as part of the
DAU. Students are selected for
attendance by the respective
Services or agencies. Military
officers are selected as part of the
senior service school selection
process and designation by the
Directors of Acquisition Career
Manager (DACMs). Civilians nor-
mally apply through and are
selected by the Service or agency
DACM.

ICAF has expanded the acquisi-
tion portion of its curriculum for
Senior Acquisition Course stu-
dents. Students will be offered a
wide choice of research and elec-
tive opportunities, aswellasacommon
core curriculum and two mandatory
Advanced Studies in Acguisition
Policy courses. Studenis will be
fully integrated inte the ICAF
student body for most studies.
Separate attention will be provided
in acquisition course work, while
retaining the benefits of intermin-
gling with students from the
operational and other functional
communities.

The Senior Acquisition Course con-
sists of the entire 10-month ICAF
curriculum, enhanced for desig-
nated acquisition students through
four major elements:

1. Core Curriculum. The multi-
disciplinary core curriculum
includes major acquisition
management issues distributed
throughout studies in such
courses as Strategic Decision
Making, Political Science, History,
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Military Strategy, Economics,
Elements of National Industrial
Power, Joint Military Logistics,
Mobitization, and Industry
Studies. A concentrated course
in acquisition management is
conducted in the spring in con-
junction with the other core cur-
riculum studies. Seminars,
lectures and case studies have
been designed to challenge the
sfudents to assess current
acquisition pelicy and practices
in the context of National Secu-
rity Strategy, with an emphasis
on acquisition managementin a
changing world. Studentsinthe
Senior Acquisition Course
participate in the core curricu-
lumwith all other ICAF students.

. Mandatory Acquisition Policy
Advanced Studies. Two
mandatory Acquisition Policy
Advanced Studies provide stu-
dents with focused, in-depth
lectures, seminars, and field trips
on key acquisition topics and
policy issues. Students meet in
small group settings with senior-
level policy makers from DoD,
industry, and government, to
discuss issues cn a non-attribu-
tion basis. Each of the two
advanced studies requires ashort
research paper on an acquisition
fopic.

. Advanced Studies. Awidearray
of elective courses covering all
aspects of  acquisition

22

management is available. Stu-
dents select one regicnal study,
oneindustry study, andtwoother
advanced studies (electives)
courses during the 10-month
ICAF program. Acquisition-
related electives include 20
different offerings in such
subjects as: Government-
Industry Relations; Professional
Ethics for Public Officials,
Senior Leadership - Power
and Politics, Future Directions
in Software Management, etc.

4. Research. Allstudents aregiven
the opportunity to undertake a
major research project and
produce a fully documented,
scholarly paper. Acquisition stu-
dents are encouraged toworkon
projects that have current critical
interest in the Defense commu-
nity. Each project is monitored
by a faculty research advisor.
Topics of timely interest are
solicited from throughout the
acquisition community and the
National Security community for
student research. Acquisition
students completing particularly
exceptional researchcompetefor
research awards—both honor-
ary and monetary—toinclude an
award sponsored and presented
by the DAU.

Senior Acquisition Course students
will each have a Primary Faculty
Advisor {(PFA) who is a member of
the acquisition faculty. Students
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arerequiredto coordinate advance
study choices and research topics
with the PFA to get approval of the
selections, ensuring that the selec-
tions will complement the students'
individual goals and acquisition
career needs.

Siudents completing the Senior
Acquisition Course are considered
graduates of both the Senior
Acquisition Course and ICAF.
Completion of the course fulfills
OPM educational requirement for
Senior Executive Service Status.
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Chapter 4

Career Field Descriptions

This Chapter provides position
category descriptions that are
defined in terms of acquisition-
related duties. The acquisition
career fields described are:

Acquisition Logistics
Auditing

Business, Cost Estimating,
and Financial Management

Communications-Computer
Systems

Contracting (Including
Construction)

Industrial and/or Contract
Property Management

Manufacturing and Production
{Inciudes Quality
Assurance)

Program Management

Purchasing andProcurement
Technician

System Planning, Research,
Development, and
Engineering

Test and Evaluation

Acqmsmon ngistics' |

Theacquisition logistics career field
includes individuals who are
involved in Support activities as
defined in DoD Directive 5000.1,
and DoD Instruction 5000.2-R.
They manage logistics activities
associated with the procurement,
integration, and fielding suppeort
systems/environment, weapons
systems/equipment, or system
medifications.

Aud,,tmg v

The mandatory education, experi-
ence, and training requirements
for the auditing career field apply
to contract auditors. Persons in
this career field perform contract
auditing, accounting, and financial
advisory services to DoD and
other Government agencies in
negotiations, administration, and
settlement of contracts and sub-
contracts. Duties include evaluat-
ing information about contractor
gconomic assettions, comparing
those asssertions to established
criteria and reporting the results to
interested third parties. Audits are
made on proposal submissions,
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incurred cost, compliance with the
"Truth in Negotiations Act," com-
pliance with cost accounting stan-
dards, contract terminations,
claims for abnormal conditions,
contractor financial condition, and
contractor systems and operations.

Business, Cost
Estimating, and
Financial
Management

This careerfieldincludes individuals
responsible for financial planning,
formulating financial programs, and
administering budgets. They are
also responsible for the expendi-
ture, obligations, and accountability
of funds; cost and schedule perfor-
mance management of contractors;
and cost estimating. Additional
duties include advising or assisting
commanders, program managers,
and other officials in discharging al!
aspects of their responsibilities for
business management in direct
support of the Defense acquisition
process.

Communications-
Computer Systems

This field includes computer
systems analysts, information

M Artar A
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management specialists, telecom-
munications managers and soft-
ware/automation specialists,
computer engineers, etc., directly
supporting the acquisition of auto-
mated information systems and
interconnecting components (to
include hardware, software, firm-
ware products) used to create,
record, produce, store, retrieve,
process, transmit, disseminate,
present, or display data or infor-
mation. This includes computers
ancillary equipment, software, tele-
communications, and otherrelated
services. The employee identifies
requirements; writes and/or
reviews specifications, identifies
costs, obtains resources (man-
power, funding, and training), tests,
evaluates, plans, obtains, and
manages life cycle support
{operations, maintenance, and
replacement).

Cohtractzﬁg
(Including
Construction)

The contracting career field
includes the positions of contract
negotiator, contract specialist,
contract termination specialist,
contract administrator, procure-
ment analyst, administrative con-
tracting officer, procuring
contracting officer, contract price
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and/or cost analyst, contracting
officer, and termination contract-
ing officer. Individualsinthis career
field develop, manage, supervise,
or perform procedurses involving
the procurement of supplies and
services; construction, research,
and development; acquisition plan-
ning; cost and price analysis;
selection and solicitation of
sources; preparation, negotiation,
and award of contracts; all phases
of contract administration; and ter-
mination, or close out of contracts.
The employee is required to have
knowledge of the legisiation, poli-
cies, regulations, and methods
used in contracting, as well as
knowledge of business and indus-
fry practices, sources of supply,
cost factors, cost and price analy-
sistechniques, and general require-
ments characteristics.

Indusmal andlor —
Contract Property
Management

The industrial/contract property
management career field
includes the industrial property
management specialist, property
administrator industrial plant clear-
ance specialist, plant clearance
officer, and contract and industrial
specialist (if assigned property
management responsibilities).

Individuals in this career field in-
clude personnelwho perform, man-
age, supervise, or develop policies
and procedures for government
property. It may involve the acqui-
sition, control, management, use,
and disposition of Government-
owned property used by contrac-
tors or storage to support future
contractual requirements. Respon-
sibilities include; providing guid-
ance, counsel, and direction to
Government and contractor man-
agers and technicians relating to
regulatory and contractual require-
ments for managing Government
property; participating in pre-award
surveys and post-award reviews;
reviewing contracts assigned for
property administration; evalu-
ating a contractor's property
management system and
approving the system or recom-
mending disapproval; and devel-
oping and applying property
systems analysis programs to
assess the effectiveness of
contractors’ Government property
management systems. These
functions are normally performed
by property administrators, as part
ofthe contract administrationteam,
and as required by Parts 42.3, 45
and 245 of the FAR and BFARS.
Plant Clearance Officers are
responsible for performing the
duties necessary to dispose of
excess and surplus cantractor
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inventory in accordance with Part
45.6 of the FAR and Part 245.6 of
the DFAR requirements.

Manufacturiﬁé and
Production (Including
Quality Assurance)

Acquisition-related manufacturing
and production personnel, and
production career field duties, vary
greatly in managerial, administra-
tive, and technical content. Acqui-
sition-related contracter, manufac-
turing, and production duties,
usually involve program manage-
ment or monitoring the manufac-
turing and production efforts of
private sector contractors. The
quality assurance specialist man-
ages quality assurance activities
to establish essential quality
standards and controls. He or she
also develops and executes plans
that focus on quality of design,
quality of conformance, and fitness
for use; integrates quality plans
into the system engineering pro-
cess; and develops policies,
procedures and test provisions
and quality requirements in specifi-
cations, standards, and solicita-
tions. The specialist evaluates
guality assurance during acquisi-
tion such as design reviews, func-
tional and configuration audits,
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production readiness reviews, and
milestone reviews.

Purchasing and
Procurement
Technician

Individuals in the purchasing and
procurementtechnician careerfield
are typically purchasing agents or
supervisory purchasing agents.
This functionrequires theindividual
to purchase, rent or lease sup-
plies, services and equipment
through either formal open-market
methods or formal competitive bid
procedures with the primary
objective of the work being the
rapid delivery of goods and services
in direct support of operational
requirements. |t requires knowl-
edge of commercial supply sources
and of common business prac-
tices for roles, prices, discounts,
deliveries, stocks, and shipments.

Program
Management

The program management career
field includes, but is not limited to,
program manager (PM), deputy
program manager (DPM), or
program executive officer (PEO)
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and deputy program executive
officer positions. Other examples
include staff positions such as
program analyst or program
integrator. Responsibilities may
be broad or focused and may be
line or staff in nature. Defense
acquisition programs are managed
in accordance with DoD Directive
5000.1, and DoD 5000.2-R.

Systems Planning,
Research,
Development, and
Engineering

Personnel in this field are usually
engineers and scientists with
degrees performing systems plan-
ning, research and development,
and/or other engineering tasks.
These individuals may include
managers or technical specialists
inengineering, chemistry, physics,
operationsresearch, mathematics,
and computer science fields, who
directly support acquisition pro-
grams, projects, oractivities. These
positions require the incumbent to
plan, organize, monitot, oversee,
and/or perform engineering
activities that relate to the design,
development, fabrication, installa-
tion, medification, or analysis of
systems or system components.

I marrom s rainante vy raraar Erolc

Duties may require identification,
establishment, organization or
implementation of acquisition en-
gineering objectives and policies,
or establishment of specifications.

Test andEvaluatlon

Individuals who work in this field
are usually engineers, scientists,
operations researchers, computer
scientists and other degree-hold-
ing technical personnel who per-
form test and evaluation tasks in
support of acquisition. It includes
managers and technical special-
ists in engineering, physics,
operations research, mathemat-
ics, and computer science fields
who are responsible for planning,
monitoring, conducting, and evalu-
ating tests of prototype, new, or
modified weapon systems equip-
ment or materiel. Individuals also
analyze, assess, and evaluate test
data and resuits; prepare assess-
ments of test data and results; and
write reports of findings.
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Chapter 5
Course Descriptions

This chapter provides a descrip-
tion of all mandatory, desired,
assignment-specific, and continu-
ing education acquisition training
courses, prerequisites, recom-
mended experience/education lev-
els, and course lengths. All
courses beginning with number 1
are Level | courses, with number
2, Level H or assignment-specific,
and with number 3, Leve! il
Courses beginning with number 8
are continuing education courses.

ACQ 101
Fundamentals of Systems
Acquisition Management

Description

This course provides an overview
of the DoD systems acquisition
pracess including the basics of
system acqguisition program man-
agement and the developmental
life cycle of a system from incep-
tionto disposal. The course covers
and integrates system concept
exploration, development, produc-
tion, andfielding/deployment using
examples and case studies from
DoD acquisition organizations,
DoD resource allocation pro-
cesses, contemporary issues in

acquisition, and details of the
phases of system development.
Discussions are conducted on
requirements generation, DoD
5000 Series, procedures, docu-
mentation, and currentissues. The
course concludes with an acquisi-
tion strategy workshop that inte-
grates all the course material.

Course Objectives. Studentswho
successfully complete this course
will be able to:

= Explainthe fundamental precepts
and bases of Defense systems
acquisition management.

« Explain the diverse, interrelated
and changing naturein the differ-
ent disciplines of Defense sys-
tems acquisition management.

+ Explain the regulations and
governing structures of Defense
systems acquisition manage-
ment.

Who Should Attend

ACQ 101 is a core course for many
of the acquisition career fields and
is designed for individuals who have
littie or no experience in DoD
acquisition management. It has
proved very useful to personnelin
headquarters, program manage-
ment, functional or support offices,
and industry partners.
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Prerequisites: None.

Length: 8 class days.

ACQ 201
Intermediate Systems
Acquisition

This course provides journeymen
students from the DAWIA func-
tional career paths a comprehen-
sive andintegrated view of the DoD
systems acquisition management,
technical, andbusiness processes.
They become acquainted with the
specialized terminalogy, concerns,
policies, and roles of the primary
acquisition participants. Students
develop into practitioners, better
prepared to cooperate in a multi-
functional, synergistic environment.
They are ready to accept the em-
powerment necessarytoimplement
the concepts of integrated product
and process development while
working in program integrated prod-
uct feams.

Course Objectives. Studenis who
successfully complete this course
will be able to:

+ Understand the specialized
terminclogy, concerns, policies,
and roles of the primary acquisi-
tion participants.

» Cooperate in a multifunctional,
synergistic environment.

» Acceptempowermentnecessary
to implement the concept of inte-
grated product and process
development.

V.l R Y o
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Who Should Attend

The target student is a Level |
certified journeyman in acquisition
management with significant
experience in a parficular career
field. Eighty percent of the stu-
dents who attend have less than
10 years of experience. The
notional target student has
between two and four years of
experience. Course attendees are
civilian employees and active duty
service people from atmost all of
the DAWIA career paths.

Prerequisites: ACQ 101. For
contracting personnel, the prereg-
uisites are ACQ 101, or a combi-
nation of CON 202, CON 204 and
CON 210.

Length: 17 class days.

ACQ 401
Senior Acquisition
Course

The Senior Acquisition Course is
described in detail in Chapter 3.

Prerequisites: None.

Length: 40 weeks.

AUD 1130
Technical indoctrination

Description

Technical Indactrination provides
the newly hired auditor with the
basic concepts, techniques, and
procedures of contract auditing.
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Course Objectives. Studentswho
successfully complete this course
will be able to:

- List the elements of a contract's
life cycle and the general types
of negotiated contracts.

« Contrast principal objectives of
government contract cost
accounting and financial cost
accounting.

- Explain the history of FAR Part
31 and discuss allocability,
allowability, reasonableness, and
selected cost principles.

» Describe the background, pur-
pose, and fundamental require-
ment of each Cost Accounting
Standard.

- ldentify direct costs, indirect
costs, and G&A expenses.

» |dentify costs allocated to final
cost objectives from intermedi-
ate cost allocation pools,

+ Calculate questioned overhead
and G&A rates as aresult of pool
and/or base adjustments.

» |dentify relationships between
Generally Accepted Auditing
Standards and Generally
Accepted Government Auditing
Standards.

- Describeimportance, pitfalls, and
major considerations of risk
assessment.

- List common sources of audit
research material.

» State Requirements of FAR Part
15 and Standard Forms 1411
and 1412.

« Select, run, and evaluate the
proper E-Z-Quant sample pro-
gram.

= List the elements of working
papers and prepare working
papers required by an audit
program step.

- ldentify major compenents and
requirements of audit reports and
draft an initial pricing audit report.

Who Should Attend

Personnel with no contract audit
experience approximately eight
weeks after reporting date.

Prerequisites

AUD 1111, Orientation to Contract
Auditing {SS), and

AUD 1124, Audit Applications of
FAR Part 31 Cost Principles (SS).

Length: 10 class days.

AUD 1320
Intermediate Contract
Auditing

Description
Intermediate Contract Auditing is

designed to provide the staff audi--

tor with information needed to
adequately plan and conduct
audits, or segments of audits, which
auditors may encounter after one
year of contract audit experience.
Class discussions, practical exer-
cises, and group case studies are
used to highlight problem areas
and evaluate alternative courses
of action.

Course Objectives. Students
who successfully complete this
course will be able to:

rriren Daoacrrintions
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tdentify the importance of defin-

ing audit objectives and planning

the audit.

= List factors influencing risk
assessmentand assess highand
low audit risk areas.

+ State the importance of Gener-
ally Accepted Government
Auditing Standards.

« Explain why auditors need to
attend negotiations.

= List negotiation techniques and
concepts.

« List requirements of Form 2000,
state auditor responsibility to
detect fraud, and identify com-
mon fraud indicators.

« Discuss the purpose and
requirements of the costaccount-
ing standards and complete case
studies on CAS 401 and account-
ing changes.

+ Describe post award review
concepts and complete a price
adjustment case study.

» Discuss audit leads and obser-

vations.
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AUD 4120
Statistical Sampling

Description

Statistical Sampling concentrates
on the knowledge and skills nec-
essary to perform statistical sam-
pling in the contract audit environ-
ment.

Course Objectives. Students
who successfully complete this
course will be able to:

» Discuss statistical sampling
basic concepts.

« Explain the criteria for a valid
statistical sample.

» Differentiate between variable
and attribute sampling.

- Discuss the difference between
dollar unit and physical unit sam-
pling.

» Determine the proper sample
selection method and stratifica-
tion method to use on an audit.

» Select a statistical sample using
the E-Z Quant programs.

Who Should Attend
Auditors with one to five years
contract audit experience.

+ Evaluate the results of a statisti-
cal sample using the E-Z-Quant
programs.

Prerequisites

AUD 1130, Technical Indoctrina-
tion (R),

AUD 1280, Fraud Prevention and
Detection (88), and

AUD 1124, Audit Applications of
FAR Part 31 Cost Principles (SS).

Who Should Attend
Level | personnel working on their
Level |l certification requirements.

Prerequisite
AUD 1130, Technical indoctrina-
tion (R).

Length: 5 class days. Length: 5 class days.

Chantar 5
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AUD 4230

Graphics, Computational,
and Improvement Curve
Analysis Techniques

Description

Graphics, Computational, and Im-
provement Curve Analysis Tech-
niques provides the skills neces-
sary to performaregression analy-
sis and asimple improvement curve
in the contract audit environment.
The course stresses graphic pre-
sentation of trend and improve-
ment curve data, identification of
possible irregularities in the
contractor’s history, and the
reporting of audit findings.

Course Objectives. Students
who successfully complete this
course will be able to:

« |dentify audit situations fot
regression analysis or improve-
ment curves.

« Properly utilize the correct E-Z-
Quant program for a given audit
situation.

» Correctlyinterpretthe E-Z-Quant
program output.

» Determine if reliance can be
placed upon your interpretation
of the output.

» Analyzeimprovementcurvedata
and identify major irregularities
or significant changes in trend
data.

» Research the more complex
issues associated with regres-

sion analysis and improvement
curves.

Who Should Attend
Level | persannel working on their
Level Il certification requirements.

Prerequisites
AUD 1130, Technical Indoctrination.

Length: 5 class days.

AUD 8560

Defense Contract Audit
Agency Supervisory Skills
Workshop

Description

The Supervisory Skills Workshop
addresses the new supervisor’s
adjustment to the demands and
responsibilities of a supervisory
auditor. Emphasis is placed on
developing the supetvisor’s ability
to use key personnel management
programs (staffing, training and
development, performance
appraisal, promotions, and
employee relations) and interac-
tive leadership skills necessary in
DCAA’s pariicipative work team
environment.

Course Objectives. Students
who successfully complete this
course will be able to:

* Incorporate DCAA’s personnel
management requirements and
interactive teadership skills into
the personnel actions taken as a
supervisor.
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« Coachemployees, conduct meet-
ings, resolve team conflicts, and
facilitate employee relations.

Who Should Attend
Supervisors and managers.

Prerequisites: None.

Length: 10 class days.

BCF 101

Fundamentals of Cost

Analysis
(Formerly BCE 101, Fundamentals of Cost
Analysis)

Description

Fundamentals of Cost Analysis
enables DoD personnel new o the
cost estimating field to prepare
materiel system life cycle cost
estimates. The course covers DoD
policies governing these estimates
and the techniques used in their
preparation. Topics include a
statistics review, regression analy-
sis, learning curves, risk analysis,
software cost estimating, explor-
atory data analysis, inflation
adjustments, cost as an indepen-
dent variable (CAlV), analysis of
alternatives {AQA), contract cost
structure, earned value, cost esti-
mation for budget preparation, and
economicanalysis. Students apply
thetechniquesthey learninaseries
of case studies.

Course Objectives. Students
who successfully complete this
course will be able to:
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+ Define cost data and apply
appropriate quantitative tech-
niques to estimate costs formajor
defense acquisition programs.

» Explain policies governing cost
estimating.

= Define the economic analysis
(EA), analysis of alternatives
(AQA), and cost as an indepen-
dent variable (CAIV) programs.

+ Performalife cycle'costanalysis.

Who Should Attend

This course is primarily intended
for DoD employees who are
responsible for the preparation of
materiel system life cycle cost
estimates and who have not had
previous expetience in that area.
It will also be beneficial for indi-
viduals who utilize information from
life cycle cost estimates, super-
vise cost estimators, prepare
budgets based on life cycle cost
estimates, manage acquisition
programs, evaiuate and negotiate
contract proposals, or desire a
grounding in the basic techniques
of cost estimating.

Prerequisite: ACQ 101.

Recommended

Students will find that the degree
of competence in algebra that
would be attained by the end of &
second year high school algebra
course is required immediately
upon arrival. Participants should
have completed an introductory
course in statistics as well.
Students with questions about
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their math background should
contactthe course director at DSN
539-4294 or commercial 804-765-
4294. Students will also need
familiarity with |1BM compatible per-
sonal computers and any spread-
sheet package.

Length: 15 class days.

BCF 102
Fundamentals of Earned

Value Management

(Formerly BFM 102, Contract Performance
Management Fundamentals)

Description

This course provides instruction on
the application of earned value
management (EVM) inthe defense
systems acquisition process. The
course applies a basic manage-
ment theory approach to under-
standing the concepts of EVM and
its role in a successful program
management process. It exam-
ines basic EV concepts relative to
current DoD guidance, core con-
cepts of the EVM systems criteria,
the implementation and surveil-
lance process, and the role of
participating organizations. The
instruction begins with the request
for proposal and traces the life of
the contract through development
and review of the performance
measurement baseline (PMB),
program and system reviews, and
the on-going analysis and surveil-
lance processes. The instruction
emphasizes the importance of the

PMB as the integrated cost, sched-
ule, and technical plan necessary
for program success. The analysis
emphasis, highlighted by a pre-
sentation by the OSD Acquisition
Program Integration Directorate,
emphasizes the usefulness of
earned value information in evalu-
atingthe status of aprogram. Each
subjectincludes an examination of
the roles of the various participants
including the program office, con-
tractor, DCMC, buying commands,
resource management organiza-
tions, and OSD.

Course Objectives. Students
who successfully complete this
course will be able to:

+ Describe how EVM, as a pro-
gram management tool, is used
toplan andintegrate cost, sched-
ule, and technical aspects of a
program.

» Describe the program manage-
ment responsibilities in planning
for and implementing an effec-
tive earned value management
system.

= Define basic scheduling prin-
ciples and characteristics of an
effective planning process.

= Usebasicanalysistechniguesto
evaluate cost performance and
cost/schedule status reports.

= Describe the key inputs and con-
siderations required to develop
contract estimates at completion.

Who Should Attend
This is an assignment specific
course, open to military officers

Arirea Nocarintinne
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and DoD civilians working in, or
selected for, positions requiring
knowledge or use of EVM ({for-
merly cost/schedule control} prin-
ciples. Equivalentindustry person-
nel are encouraged 1o attend.

Prerequisite: ACQ 101.

Recommended: One year of
acquisition experience.

Length: 8 class days.

BCF 103
Fundamentals of Business

Financial Management

{Formerly BFM 201, Systemns Acquisition
Funds Management)

Description

This course concentrates on
developing skills necessary for
formulating and executing a
program office budget. Emphasis
is placed onintroducing students to
the techniques the program
manager and business financial
manager may usetoidentify, evalu-
ate and resolve budget refated
tasks, probiems, and issues. The
course simulates the total budget
process from the viewpoint of a
business financial manager in the
acquisition community, as well as
from the perspective of OSD.
Specifically, it includes the fiscal
cycle, the roles of DoD offices, the
Office of Management and Budget
andthe Congress. Contentincludes

MhAaptar 5

cost analysis, funding policies,
budget concepts, the DoD plan-
ning, programming and budgeting
system, the Congressicnal autho-
rization and appropriation process,
andthe budget execution process.

Course Objectives. Students
who successfully complete this
course will be able to:

« Relate acquisition management
system policies to the DoD
resource allocation process.

» Identify the laws, policies and
practices applicable to develop-
ing a program budget.

» Describe the planning, program-
ming and budgating system pro-
cess and its relationship to the
development of pregram budget
submissions.

» Describe the congressional
review process thatleadsto bud-
getresolution, authorization and
appropriation of the DoD bud-
get.

» Summarize the process by which
budget authority is apportioned,
executed and reprogrammed.

« Explain major provisions of fiscal
law that governs the use of bud-
get authority.

« Describe the funding and bud-
geting issues involved with each
type of contract used in systems
acquisitions.

Who Should Attend

This course is open to military
officers and DoD civilians working
in, or selected for, positions
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requiring knowledge or use of funds
management principles. Equiva-
lentindustry personnel are encour-
aged to attend.

Prerequisite: ACQ 101,

Recommended: Baccalaureate
degree and one year of BCEFM
acquisition experience.

Langth: 5 class days.

BCF 203

intermediate Earned

Value Management

{Formerly BFM 203, Intermediate Contract
Performance Management)

Deascription

This course immerses students in
earmed value management (EVM)
through a multimedia simulation of
a typical program. The simulation
approach develops applicationlevel
EVM skills through performance of
tasks requiring knowledge of
current DOD guidance, core con-
cepts of the EVM system criteria,
theimplementation and surveillance
process, and the role of participat-
ing organizations. The simulation
begins with preparing inputs for a
reguest for proposal (RFP), moves
to the analysis and review of the
contract baseline via the integrated
baseline review (IBR}), and requires
on-going analysis of cost reports
and surveillance of the contractor’s
management processes. The

instructional methods encouragethe
students to perform tasks and
evaluate results and alternatives in
a controlled environment. The inte-
grated structure of the exercises
forces student consideration of the
impact of their actions on various
elements of the program. The
process also ensures examination
of the perspectives of the various
organizations in the acquisition
process such as the program office,
Defense Contract Management
Command, Defense Contract Audit
Agency, buying commands,
resource management organiza-
tions, and the Office of the Secre-
tary of Defense.

Course Objectives. Students
who successfully complete this
course will be able to:

« Synthesize the relationship
batween EVM and the defense
acguisition management
process.

= Prepare EVM requirements to
include in the RFP.

» Evaluate a contractors manage-
ment sysiem againstthe 32 EVM
criteria.

+ Synthesize the planning, organi-
zation, execution, and follow-up
of an integrated baseline
review.

- Identify the surveillance pro-
cesses, procedures, and work-
ing relationships of the various
stakeholders.

- Use EVM technigues and auto-
mated tools to combine and
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analyzeinformationfromthe CPR
and critical path scheduling tools.
= Use CPR data to assess and
report a contractor's cost and
schedule performance

Who Should Attend

This is an assignment-specific
course, open to military officers
and DoD civilians working in, or
selected for, positions requiring
knowledge or use of EVM (for-
merly cost/schedule control)
principles. Equivalent industry
personnel are encouraged to
attend.

Prerequisites: ACQ 201, BCF 102.

Recommended: Familiarity with
Microsoft Windows software.

Precourse Materials: A self-
assessment is available from the
course director to assess suitability
prior io attending this course.
Students take a mullipte choice
pretest onthefirstday ofthe course
to help determine probability of
successful completion ofthe course
and to identity improvement oppor-
tunities.

Note: A Pass/Fail essay exam is
given mid-course. The student
must pass in order to continue the
course work. A second pass/fail
essay exam is given at the end of
the course. The student must pass
in order fo receive a completion
certificate.

Length: 10 class days.

Chaptar 5
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BCF 204
Intermediate Cost
Analysis

{Formerly BCE 204, Intermediate Cost
Analysis)

Description

The course emphasizes the develop-
ment and application of cost analysis
techniques and interpretation of the
results. The course structureisbased
on the five primary steps in the cost
estimating process:

1) Definition and Planning - pur-
pose, definition, ground rules and
assumptions, approach, and put-
ting the team together.

2) Data Collection - sources, not-
malization, and earned value.

3) Estimate Formation - para-
metrics (linear regression, muttivari-
ate and muitiplicative modeling),
analogy, expert opinion, catalog/
non-development items, engineer-
ing standards, factors, and time
phasing techniques for deveiop-
ment, production {advancedunitand
cum average learning curve theo-
ries) and operating and support.
4) Review and Presentation - risk
analysis, cross-checks, and pre-
sentation format.

5} Final Documentation - content
and structure.

Each step is discussed in detail
with the primary emphasis on
gstimate formulation. Practical
exercises and case studies allow
the student to apply and analyze
concepts taught in class. The
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computational aspects of these
exercises will be performed prima-
rily on the automated cost esti-
mating integrated tool (ACEIT}.

Course Objectives. Studentswho
successiully complete this course
will be able to:

« Understand the cost estimating
process to include the various
types of estimating tasks per-
formed.

= Normalize data for content, guan-
tity, and economic year.

» Develop cost estimates using
various techniques such as
parametrics, analogy, expert
opinion, cost factors, wrap rates,
and estimates-at-completion.

= Document cost models and cost
estimates.

= Apply time phasing techniquesin
development, production, and
operating and support phases of
the life cycle to include the use of
cost improvement curves.

» Understand and perform sensi-
tivity and risk analysis of an esti-
mate.

Who Should Attend

This is an assignment-specific
course. It is required for Level ||
certification for the DoD acquisition
cost analyst, although the tech-
nigues instructed have much
broader application. It is an ideal
course for anyone in the financial
managemenrt orearned value arena
to gain an appreciation of the cost
analyst responsibilities especially
given the advent of integrated
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productteams andthe requirement
for multifaceted analysts. It will
alsc be beneficial for individuals
who utilize information from life
cycle cost estimates, supervise
cost estimators, prepare budgets
based on life cycle cost estimates,
manage acquisition programs,
evaluate and negotiate contract
proposals, ordesire an understand-
ing of interpretation and applica-
tion of various cost estimating tools.

Prerequisite: BCF 101,

Recommended

Two years of acqguisition experi-
ence in the cost estimating, finan-
cial management, or earned value
analysis job series. Competence
with algebrais essential, and some
familiarity with statistics is benefi-
cial. Any guestions aboutthe math
requirements should be addressed
to the course director at DSN 785-
7777, Ext. 3269.

Length: 15 class days.

BCF 205
Contractor Finance for

Acquisition Managers
(Formerly BFM 204, Contractar Finance for
Acquitiion Managers)

Description

This course is designed for those
working in, or selected for, posi-
tions requiring interface with con-
tractors or dealing with contractor
financial data. It provides an over-
all understanding of Defense
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contractor financial motivations and
constraints, and an appreciation
for how they affect management of
Defense systems acquisition pro-
grams. The curriculum includes
discussion of the interrelationships
among the contractor’s costing pro-
cedures, financial and managerial
accounting systems, analysis of
cost principles and indirect cost
management of DoD contracts, as
well as the contractor's perspec-
tive on planning and control in
business management. Students
discuss the environments in which
industry prepares and DoD per-
sonnel evaluate costproposals. The
course concentrates on the
Defense industry and includes the
special financial regulations the
government requires in the Fed-
eral Acguisition Regulations and
the Cost Accounting Standards.

Course Objectives. Studentswho

successfully complete this course

will be able to:

* Recognizefinancialmanagement
issues

- Learn the vocabulary and con-
cepts necessarytodiscussthese
issues with the Defense contrac-
tor community.

Who Should Attend:

This is an assignment-specific
course. [t is recommended for
systems acquisition personnel in
career paths which require an
understanding of the operations of
private industry. Thiswouldinclude
acquisition logistics, auditing, busi-
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ness, communications/computer
systems, contracting, industrial/
contract property management,
manufacturing, production and
quality assurance, procurement/
purchasing, program manage-
ment, systems ptanning, research,
developmentand engineering, and
test & evaluation.

Prerequisite: ACQ 201.

Length: 5 class days.

BCF 206
Cost Risk Analysis

(formerly BCE 2086, Cost Risk Analysis)

Description

Cost Risk Analysis prepares cost
analysts to model the cost risk
associated with a defense acquisi-
tion program. Topics covered
include basic probability concepts,
subiective probability assessment,
goodness-of-fittesting, basic simu-
lation concepts, and spreadsheet-
based simulation. Practical exer-
cises, asmall-groupworkshop, and
acapstone article review reinforce
technigues taught.

Course Objectives. Students
who successfully complete this
course will be able to:

+ Assess subjective probabilities
to represent uncertain cost ele-
ments in a defense acquisition
program.

» Model the cost risk associated with
a defense acquisition program.

+ Judge the reasonableness of a



djdurnel
Rectangle


cost risk analysis for a defense
acquisition program.

Who Should Attend
This is an assignment-specific

course. It should be taken by
acquisition workforce personnel
whose dutiesinclude 1) developing
and/or evaluating cost estimates
for such areas as procurement,
software, research & development,
weapon systems, etc.; 2) planning
and management of DoD system
acquisitions; 3) evaluation and
negotiation of contract proposals;
and 4) cost and performance
tradeoff analysis. Participanis will
typically include members fromthe
BCEFM community. This course
would also be appropriate for
program/project managers and
personnel in contracting; systems
planning, research, development,
and engineering; and communica-
tion-computer systems.

Prerequisite: BCF 101,

Recommended
ACQ 201 and working familiarity
with any spreadsheet package.

Length: 4% class days

BCF 207

Economic Analysis
(Formerly BCE 207, Economic Analysis)

Description

Economic Analysis prepares
students to conduct economic
analyses of materiel systems.
Topics covered include multiple-

attribute decision analysis, cost
analysis, present value analysis,
and sensitivity analysis. Students
apply their expertise in practical
exercises and a group workshop.

Course Objectives. Studentswho
successfully complete this course
will be able to:

+ Explain policies governing eco-
nomic analysis.

» |dentify the procedures for per-
forming an economic analysis.
= Apply appropriate technigues to
estimate and evaluate benefits
for competing alternatives in an

economic analysis.

* Bvaluatecostdataandapply appro-
priaie methodologies fo estimate
costs of competing alternatives in
an econgmic analysis.

» Rank alternatives based on
estimates of benefits and costs.

 Calculate andinterpreteconomic
indicators.

« Perform uncertainty analysis.

« Perform an economic analysis.

Who Should Attend

This is an assignment-specific
course. |t should be taken by
acquisition workforce personnel
whose duties include 1} develop-
ing and/or evaluating costs and
benefits of alternative courses of
action invelved in decisions, such
as lease vs. buy, in-house vs. con-
tractor, privatization or outsourcing,
or repair orreplace; 2) preparation
of funding proposals for such
programs as OSCR or DWCF
{DBOF). Participants will typically
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include members from the BCEFM
community. This course would also
be appropriate for program/project
managers and personnel in
contracting; systems planning,
research, development, and engi-
neering; communication-computer
systems; and non DoD personnel

Prerequisite: ACQ 101.

Recommended
Working familiarity with any spread-
sheet package.

Length: 3% class days.

BCF 208

Software Cost Estimating

{Formerly BCE 268, Software Cost
Estimating)

Description

Software Cost Estimating is prima-
rily for practitioners of software cost
estimating. The courseis designed
for cost analysts and others whose
duties should include estimating
the cost of software development
efforts or reviewing such estimates.
Topics in the course include soft-
ware [ife cycle management, archi-
tecture, interoperability, software
development paradigms, software
design approaches, metrics, capa-
bility evaluations, risk analysis,
software reuse, open systems, func-
ion points, and software cost esti-
mating models. Two software cost
estimating case studies allow stu-
dents to apply the course material.

Chapter 5
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Course Objectives. Students who
successfully complete this course
wili be able to:

* Describe the software acquisi-
tion process in general terms.

+ Determine an appropriate cost
estimating methodotogy and the
types of data required for a soft-
ware cost estimate.

+ Usemodelsfor software life cycle
cost estimating.

» Compare and contrast alterna-
tive techniques for software cost
estimating.

« Apply software cost estimating
technigues.

+ Discussthe strengths andweak-
nesses of a variety of software
cost estimating models.

+ Discuss the majorinfluences on
the software cost estimating pro-
cess (key players, decision
points, concurrent activities).

Who Should Attend

This is an assignment-specific
course. [t should be taken by
acquisition workforce personnel
whose duties impact embedded or
stand-alone software acquisitions.
Duties should include 1) develop-
ing andfor evaluating cost esti-
mates for life cycle management
(i.e., research, development, pro-
curement, deployment, operating
and support, and disposal); 2) plan-
ning and management of DoD sys-
tem acquisitions; 3) evaluation and
negotiation of contract proposals;
or4) costand performance tradeoff
analysis. Participants will typically
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include members from the BCEFM
community. This course would
also be appropriate for program/
projectmanagers and personnelin
contracting; systems planning, re-
search, development, and engi-
neering; and communication-com-
puter systems, as well as industry-
wide software developers and cost
gstimators.

Prerequisite: ACQ 201.

Recommended

Completion of BCF 101 is desir-
able, as well as working familiarity
with any word-processing pack-
age on IBM-compatible personal
computers.

Length: 8% class days.

BCF 209
Selected Acquisition

Report

(Formerly BFM 209, Selected Acquisition
" Report)

"Description
This course is designed to enable
‘the student {o prepare, generate,
and review the selected acguisi-
_tion report (SAR). The SARs pro-
‘vide a summary to Congress of the
costs, schedule, and performance
-status of major Defense acquisi-
:tion programs (MDAPs). The con-
olidated acquisition reporting sys-
‘tem (CARS), which is the auto-
mated system for MDAP reporting,
_has been fully integrated into the
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course with in-depth, hands-on
training exercises. Exercises are
supplemented with detailed, ready
references for completing each
section of the SAR in accordance
with DoD 5000.2-R, “Mandatory
Procedures for Major Defense
Acquisition Programs {MDAPs} and
Major Automated Information Sys-
tem (MAIS) Acquisition Programs.”
Lecture and discussion cover the
key concepts of the SAR and each
of its sections, with special con-
centration on the SAR cost vari-
ance.

Course Objective: Students who
successiully complete this course
will be able to prepare, generate,
and review the SAR.

Who Should Attend

This is an assignment-specific
course, appropriate for acquisition
personnel who are tasked to pre-
pare SARs and use CARS who
have no previous SAR and CARS
experience and some acquisition
experience.

Prerequisite: ACQ 101.
Length: 5 class days

BCF 211
Acquisition Business
Management

Description
Acquisition Business Manage-
ment presents intermediate level
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personnel with an intensive
examination ofimportantareasin
acquisition business manage-
ment. The course emphasizes
acquisition business planning,
PPBS preparation, budget and
contract funds execution, man-
agement of program information,
and special topics.

Course Objectives. Student who
successfully complete this course
will be able to:

* Prepare, justify and defend bud-
get exhibits and obligation/
expenditure plans.

« Formulate impact/reclama state-
ments and reports.

» Develop decision documents.

» Develop and defend business
aspects of the acquisition and
PPBS cycle.

Who Should Attend

The course is designed for civil-
ian personnel in positions sup-
porting DoD weapons systems
- and the various aspects of busi-
ness and financial management
throughout the life-cycle of a
system.

Prerequisites: BCF 101, BCF
102, and BCF 103.

Recommended: ACG 201 ishighly
recommended.

Length: TBD

VY PR Y
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BCF 301
Business, Cost Estimating,
and Financial Management
Workshop

Description

This workshop is a capstone
course which provides students
with an integrated view of earned
value management, cost estimat-
ing, and financial management
disciplines and responsibilities as
they relate to program manage-
ment. This course centers
around integrated exercise and
simulations. It enables students
to interact by preparing and
defending program cost esti-
mates, using earned value man-
agement reporting to evaluate
program status and funding
requirements and responding to
externally imposed budget reduc-
tions. Current BCEFM initiatives
affecting the program manage-
ment officer will also be provided.
To enable students to work in
other disciplines outside of their
area of expertise, one hour elec-
tives in funds management,
earned vaiue management, cost
estimating and PPBS will be
provided. Guest speakers will
represent program execulive
offices (PEOs), program man-
agement offices (PMOs), and
0SD.
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‘ gourse Objective. Siudenis
who successfully complete this
course will be able to predict
appropriate responses to
. various situations typically
encountered by the business
financial manager.

Who Should Attend

This course is designed for
personnel in positions support-
ing DoD weapons systems and
the various aspectis of business
and financial management
throughout the life-cycle of a
system.

Prereguisites
ACQ 201, BCF 101, BCF 102,
and BCF 103.

Recommended
Four years of acquisition
experience is recommended.

Precourse Materials

A self-assessment will be mailed
to the students before class
begins. Students should fax it
back to the course director prior
to coming to class. Also, stu-
dents should come to class
prepared to research a work-
related topic. They will brief the
class on their findings at the end
of the course.

Length: 9 class days.

BCF 802
Selected Acquisition
Report Review

Description

This is a continuing education
course, designed as a follow-on
for personnel with previous
selected acqulisition report (SAR)
experience. The consolidated
acquisition reporting system
{CARS), which is the automated
system for MDAP reporting, has
beenfullyintegrated into the course
with in-depth, hands-on training
exercises. Exercises are supple-
mented with detailed, ready refer-
ences for completing each section
of the SAR in accordance with
DoD 5000.2-R, “Mandatory Pro-
cedures for Major Defense Acqui-
sition Programs (MDAPs) and
Major Automated Infarmation Sys-
tem (MAIS) Acquisition Programs.”
Lecture and discussion cover the
key concepts ofthe SAR and each
of its sections, with special con-
centration on the SAR cost vari-
ance analyses and categorizations
supplemented by a limited number
of computer assisted case studies
in a fully automated classroom.

Objective:

Upon completing this course, the
student will be able to prepare,
generate, and review the SAR.
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Prerequisite: BCF 209.

Who Should Attend:

This course is appropriate for
acquisition personnel with some
previous SAR/CARS experience
andtraining. Acquisition personnel
with no previous SAR/CARS expe-
rience and SAR preparers with
some SAR/CARS experience, but
no formal SAR/CARS training,
should take the SAR basic course,
BFM 209.

tength: 3 class days.

CON 101
Fundamentals of
Contracting

Description

Fundamentals of Contracting is a
survey course encompassing the
entire contracting process from
receipt of a purchase request
through contract completion includ-
ing close-out. Students are intro-
duced to the organization and
utilization of the Federal Acquisi-
tion Regulation (FAR) and the DoD
Supplement to the FAR {DFARS),
as well as ethics and basic contract
law. Application of the information
is reinforced through a series of
practical exercises that emphasize
commercial practicesincluding sim-
plified acguisition procedures.

Course Objectives. Studeniswho
successfully complete this course
will be able to:

P} TSR S
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« Determine contracting need and
analyze contracting require-
ments.

= Plan competition and source
selection.

+ Draft contract solicitations

» Evaluate offers.

+ Negotiate and award contracts

= Plan contract administration.

+ Monitor quality of and adminis-
ter payment for contracts.

» Modify, terminate and close out
contracts.

Who Should Attend:

The course is designed for stu-
dents new to the contracting
workforce, either entry-level per-
sonnel or crossovers from other
career fields.

Prerequisites: None.

Length: 20 class days.

CON 104
Fundamentals of
Contract Pricing

Description

Contract Pricing is designed to
provide entry-level contracting
personnel with a solid foundation
for the practice of price analysis,
cost analysis, and negotiation
techniques. it is required for
Level | certification. This course
provides essential fundamentals
for the study and practice of price,
cost and proposal analysis. |t
also provides a discussion and
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demonstration of applicable esti-
mating techniques used to support
these analyses. Topics include a
review of the contracting environ-
ment, use and importance of mar-
ket research, sources of data for
cost and price analysis, applica-
tion of price-related factors in the
determination of reasonableness,
methods for analyzing direct and
indirect costs, methods for per-
forming profit analysis, ethics in
contraci pricing, and a selection of
current pricing topics. Various case
scenarios and an actual cost
analysis are used to illustrate and
integrate the various concepts and
technigues covered in the course.
Individual and group negotiation
workshops address the fundamen-
tals of the negotiation process,
inciuding essential technigques,
strategies, and tactics.

Course Objectives. Studentswho
successfully complete this course
will be able to:

« Understand the general environ-
ment of contract pricing.

* Determine the sources and
means of acquiring data for cost
and price analysis.

» Analyze directandindirect costs.

= Perform a profit analysis, includ-
ing the appropriate use and
application of requirements rela-
tive to cost of money.

* Integrate and apply the various
concepts and methods learned
to arealdime cost analysisin the
form of an integrating exercise.

Apply selected techniques of cost
of money and profit analysis.

» Apply the essential techniques,
sirategies, and tactics of the
negotiation process, individually,
and in small groups.

Who Should Attend

Civilians GS-5 and above, officers
01 and above and enlisted E4 and
above, working inbase, post, camp
or station level positions.

Prerequisite: CON 101.

Recommended

It is strongly recommended that
students have a basic knowledge
of algebra. Students should also
bring a hand-held calculator.

Length: 14 class days.

CON 202
Intermediate Conliracting

Description

tntermediate Contracting presents
experienced, intermediate-level
contracting personnel with an
intensive examination of the life
cycle phases of contracting,
including the pre-award phase of
contracting {acquisition planning,
solicitation, evaluation and award),
and post award contract adminis-
tration, plus contracting problem
analysis and resolution. Case stud-
ies, along with group andindividual
exercises, expose studentsto con-
tracting problems, and challenge
students to apply ethical principles,
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statutes, regulations, and sound
businessjudgmenttoward the reso-
lution of contracting problems.
Major course topics include acqui-
sition planning, contracting meth-
ods with an emphasis on formal
source selection and noncommer-
cial acquisitions, and contract
administration including contract
surveillance and quality assurance,
financial management, termina-
tions, and disputes resolution.

Course Objectives. Studentswho
successfully complete this course
will be able fo:

« Perform acquisition planning to
include the analysis of market
research and reguirements
documents and consideration of
recurring requirements, Government
property, competition, contracttype,
and contract financing.

+ Develop a formal source selection
plan.

* Prepare a written formal source
selection Request for Proposalfora
noncommercialacquisitiontoinclude
instructions for oral presentations.

+ Analyze and evaluate price related
and non-price related factors to
include  performance  risk
assessment.

» Determine the necessity for
discussions, and where necessary,
establish competitive range, conduct
discussions and process a request
for final proposal revisions.

= Prepare an award decision for a
competitive negotiated acquisition,

Mhantar &

50

conductdebriefings, andtake steps
to mitigate and/or resolve protests.

= Construct an administration plan
and conduct a post-award orienta-
tion.

+ Implement contract changes via
contract maodification, and perform
Government Property administra-
tion.

» Perform contract price or fee
adjustments and process various
contract payments.

= Perform contract surveillance
and quality assurance functions
prescribed by the contract to
include problem resolution
through the application of con-
tract remedies.

« Determine when termination
actions are appropriate.

- Analyze and apply the various
procedures for resolving disputes
and claims.

Prerequisite: CON 104.

Recommended

Two and one half years of con-
tracting experience after complet-
ing CON 101 is strongly recom-
mended.

Precourse Materials

Each student is requited to pre-
pare an in depth written case study
onsome aspect of contracting (pre-
award or post-award) prior to
attending the course. Potential
students will be provided with gen-
eralinformation and grading criteria
for the required case study. The
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written report, with support docu-
mentation, is collected on the first
day of class. Students may be
reguired to present their case
studies to the class and to field
questions from feliow students.

Length: 19 class days.

CON 204

intermediate Contract
Pricing

{Formerly CON 231, Intermediate Contract
Pricing,)

Description

Intermediate Contract Pricing both
reinforces pricing skills taught in
GON 104 and develops skills in
price analysis, advanced pre-award
pricing decisions, post-award
pricing decisions, and general
contract pricing issues. The first
week of the course is primarily
quantitative in nature, focusing on
statistical and economic analysis
tools. Students are expected to
bring to class and be capable of
using a calculator with an expo-
nential and reciprocal function.
Public domain software is used in
applying quantitative theory and in
pricing situations. The second
week focuses primarily on applica-
fion of quantitative techniques and
advanced coniracting concepts.
Students are encouragedto callon
their unique experiences to pro-
vide a basis for discussion and
analyses of relevant contract

pricing topics, the application of
appropriate pricing principles and
development of workable solutions.

Course Objectives. Studentswho
successfully complete this course
will be able to:

» Use stafistical and regression
techniques in caontract pricing
situations.

+ Determine when to use either a
single or a double moving
average.

+ Better understand the improve-
ment curve theary.

» Understand the time value of
money.

» Develop pre-negotiation posi-
tions on proposed indirect cost
rates.

» Develop skillsin estimating cost-
to-complete.

+ Develop skills to price equitable
adjustments (with exercises
related to claims and contract
modifications).

« Understand defective pricing,
cost realism analysis, contract
types, and financial anatysis with
emphasis on contract financing
considerations.

Who Should Attend

This course is desighed for
personnel who already possess
their Level | contracting certifica-
tion and are working on their Level
I certification.

Prerequisite: CON 104.

L miiren DNoacArintiAane
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Precourse Materials

A welcome packet mailed approxi-
mately 30 days prior to aftendance
outlines course objectives, purpose,
and competencies, as well asintro-
ductory reading material and
sample problems relevant to the
course.

Length: 10 class days.

CON 210

Government Contract Law

(Formerly CON 201, Government Contract
Law)

Description

Government Contract Law provides
an understanding of the impact of
Government Contract Law on daily
decision making in acquisition. 1t
introduces basiclegal principles and
sources of contract law as they
apply to the Government’s acquisi-
tion of supplies and services, as
well as construction services. Court
cases and administrative decisions
(General Accounting Office, Boards
of Contract Appeals) are discussed
with emphasis on how the law
affects the Government/contractor
interface and how to avoid legal
disputes and maintain ethical busi-
ness relationships.

Note: CON 210[C]is equivalent to
CON 210, with more emphasis on
contract law cases pertinent fo
construction and facilities
contracting.
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Course Objectives. Studentswho
successfully complete this course
will be able to:

« Discriminate between statutory,
regulatory, and ethical restric-
tions applicable to government
contracts.

+ Analyze and determine the man-
ner in which the various pieces
of federal legislation and judicial
and administrative decisions
impact the formation of govern-
ment contracts.

» Compare and contrast the dif-
ferent procedures and rem-
edies available to an adversely
affected bidder or offerorin the
forums available in which to
protest a government acquisi-
tion.

« Given different types and forms
of property, summarize the
government’s rights in such
property and the remedies
available to boththe government
and the contractorresulting from
the improper use of such prop-
erty.

» Distinguish those situations in
which the government has prop-
eriy and improperly obligated
federal monies.

- ldentify actionable fraud and
summarize possible options for
remedying such conduct.

« Given different types of con-
tracts, identify and select the
government’srights with respect
to delivery, and/or any express
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or implied warranties, and make

a determination about when

acceptance takes place.

- Givenvarious situationsinwhich
a contractor has performed
additional work not required by
the original contract, (1) differen-
tiate those situations in which
the contractor is entitled to an
equitable adjustment from those
in which the contractor is not,
and (2) if so entitled, determine
the elements of the equitable
adjustment.

» Provided the facts underlying a
pending dispute, propose the
probable course of the litigation,
to include the nature of govern-
ment employees’ participation in
such litigation.

+ Determine the availability of and

the circumstances necessary to

terminate agovernment contract,
given different factual situations.

Who Should Attend
Intermediate level personnel
‘who have some experience with
-Government contracting and
‘are responsible for contract
formation or management.

Prerequisites: Level | Contract-
ing Courses.

ength: 10 class days.
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CON 232
Overhead Management of
Defense Coniracts

Description

Overhead Management of Defense
Contracts includes coverage of
both introductory and advanced
overhead concepts. It provides a
seguence of instruction with em-
phasis placed onthe overhead pro-
cess, rate development, final rate
determination, pricing applications,
cost accounting standards, cost
principles, cost monitoring, con-
fractadministration and ethical prin-
ciples,

Course Objectives. Studentswho
successfully complete this course
will be able to:

+ Evaluate the reasonableness of
indirect rate submissions.

= Properly interpret DCAA audit
reports and to properly apply in-
direct rates to base elements in
price proposals.

« Make final decisions on issues
involving cost accounting stan-
dards and cost principles.

» Understand and distinguish be-
tween the two distinct concepts
of allocability and allowability.

Who Should Attend

This is an assignment specific
course, which is appropriate for
contracting officers, buyers, price
analysts, auditors and confract
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administration persennel assigned
to program projects in which con-
tractor overhead situations are
presentand are importantelements
of cost.

Prerequisites: CON 104.

Recommended

It is strongly recommended that all
applicants have at leastone year of
contracting experience after Level
| certification before attending this
course. One year of college
accounting and exposure to over-
head is recommended, but not
required.

Length: 10 class days.

CON 233
Cost Accounting
Standards Workshop

Description

Cost Accounting Standards Work-
shop provides detailed, hands-on
instructionin the various aspects of
Public Law (PL} 100-679 to include
the rules and regulations of the
Cost Accounting Standards Board,
the Cost Accounting Standards
{CAS), and disclosure statements.
In a workshop environment, stu-
dents solve problems and gain a
working familiarity with DoD policy
relative to the implementation of
CAS requirements, administration
and contract adjustments for new
standards, noncompliance and in-
terest assessments, voluntary
changes, and ethics.
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Course Obiectives. Students who
successfully complete this course
will be able to:

+ Determine if a given practice is
compliant with the cost account-
ing standards.

« Determine applicability of cost
accounting standards and type
of coverage.

« Determine if and when disclo-
sure of the contractor's prac-
tices is required.

« Determine if a cost impact pro-
posal is necessary.

« Determine appropriate contract
adjustments if a costimpact pro-
posal is necessary.

Who Should Attend

This is an assignment-specific
course, designed for civilian (or
equivalent military) personnel GS-
9 and above with at least two years
of experience in the contracting
careerfield. Personnel should also
have a current {or pending) as-
signment to a CAS team.

Prerequisite: CON 204 (formerly
CON 231).

Recommended
Completion of a first year college
accounting course.

Length: 10 class days.

CON 234
Contingency Contracting

Description
Contingency Contracting is a
course designed to develop the
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skills necessary to provide direct
contracting support to joint tactical
and operational forces participat-
ing in the full spectrum of military
operations and armed conflict, both
domestic and overseas. The
course is hands-on, skills-based,
and extensively uses common
automation tools. Practical
exercises are used throughout to
reinforce working in a joint,
multicultural environment. Topics
include: laws and regulations
unique to contingency operations;
the roles and responsibilities of the
Contingency Contracting Officerin
joint operations; deliberate and
crisis action planning; unique
financial and appropriations
issues; establishing a contract-
ing office in an austere/high threat
environment; selecting, justifying;
and executing the appropriate
contractual instrument o meet
common contingency reguire-
ments; and the administration,
termination and close out of
contingency contracts.

Course Objectives. Studentswho
successfully complete this course
will be able to:

» Summarize and discuss the
elements of contingency con-
tracting planning.

= |dentify the key personnel and
organizations in a contingency,
explain their roles and responsi-
bilities, and illustrate the coordi-
nation between them.

* |dentify and apply the contracting

laws, regulations, and proce-
dures unique to various types of
contingencies.

» |dentify the key physical charac-
teristics of a deployed contract-
ing office.

« Assess customer requirements
and select, justify, and execute
the appropriate procurement
action.

« Perform contract administration
required in a contingency.

« Apply automated and manual
procedures to assemble, pre-
pare, and close outconfractdocu-
ments, files, and reports.

» Recognize cross-culturalbehav-
ior patterns and anti-terrorism
vulnerabilities and explain their
impact on contingency
contracting.

« Apply ethical principles in per-
forming the duties of a contin-
gency contracting officer.

Who Should Attend

This is an assignment-specific
course intended for contractingand
purchasing career field personnet
who are in deployable positions.
Whenever practical, students
should attend the course prior to
assuming duties as a deployable
contracting officer or purchasing
agent.

Prerequisite: CON 101 or PUR 101,

Recommended
Two years of purchasing or con-
tracting experience.

Length: 9 class days.
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CON 235
Advanced Contract Pricing

Course Description

This third course in the DOD cur-
riculum of courses in cost and price
analysis is for pricing and procure-
ment personnel. The course
examines statistical analysis,
regression analysis, selected
special topics, and computer
applications. It provides the
necessary knowledge for the
application of quantitative tech-
hiques, including the evaluation of
parametric estimating technigues,
in estimating and analyzing indi-
vidual elements of cost and total
price. Computer applications are
utilized throughout the course to
teach and study statistics, simple
linear regression, multiple regres-
sion, and decision risk analysis.
Emphasis is placed on gquantitative
techniques utilized in estimating
and analyzing elements of costand
the application oftechniquesincom-
prehensive problems and cases.
The primary goal of the analysis
focuses on gbtaining fair and rea-
sonable prices.

Course Objectives. Studentswho

successfully complete this course

will be able to:

« Utilize basic and advanced con-
cepts of descriptive and inferen-
tial statistics, test hypotheses,
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and applythem incostand pticing
situations.

» Analyzetherelationshipbetween
two variables, describe that
relationship using regression
analysis, and defend the appro-
priateness of the model.

» Perform a cost-risk analysis in
development of a pre-negotia-
tion objective.

» Describe commercial paramet-
ric estimating models, and
determine appropriateness of a
madel given a specific situation.

» Integrate and apply quantitative
techniques in a cost/price
estimate.

» List the procedures to conduct
anindependent market segment
research on a given procure-
ment item.

» Conduct price analysis of acom-
mercial item, as broadly defined
by FAR criteria.

Who Should Attend:

This is an assignment-specific
course for Level I/l personnel
involved in major systems acquisi-
tion, or in a commercial environ-
ment where knowledge of costrisk
analysis, cost estimating relation-
ships/parametric estimating, over-
head estimating, and decision/risk
analysis tools are required.

Prerequisite: CON 204 {formetly
CON 231).

Length: 10 class days.
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CON 236
Contractual Aspecis of

Value Engineering
(Farmerty CON 212)

Description

Contractual Aspects of Value
Engineering provides students
with an intensive review of the
technigues and objectives of the
Depariment of Defense {DoD)
Value Engineering program.
Value Engineering is a system-
alic effort directed at analyzing
the functional requirements of a
system, equipment, facility, pro-
cedure, service, or supply item to
achieve essential functions atthe
lowest overall cost. DoD con-
tracting personnel and others
involved in VE are exposed to
basic concepts and definitions,
Value Engineering Change Pro-
posal (VECP) preparation and
evaluation processes, VE con-
tract clauses, types of savings,
techniques for calculating sav-
ings, and the relationship of VE
to other incentives contained in
the contract and subcontracts.

Course Chjectives. Studentswho
successfully complete this course
will be able to:
+ Apply the appropriate VE clause
by:
- Differentiating among the
types of VE programs,

- Determining applicability of VE
clauses,

- Inserting the appropriate
clause in solicitations/con-
tracts, and

- Notifying the contractor of VE
opportunities.

» Validate VE change proposals
by assessing the VE proposals
including receipt, evaluation team
establishmentand application of
evaluation criteria and conclud-
ing with acceptance or rejection
of the contractor's proposal.

= Calculate savings resulting from
accepted VE change proposals
including the savings category,
actual computation of VE sav-
ings shares for the contractor
and government and establish-
ment of the appropriate payment
process.

+ Modify the contract as appropri-
ate after formal processing and
acceptance of the VECP.

Who Should Attend

This is an assignment-specific
course. Itis designed for contract-
ing, program management and
functional personnel who may be
involved in VE applications or
who support major weapon sys-
tems and can be expected to
encounter specific VE activity.
MNote: individuals not assigned to
contracting are encouraged to
attend, although the course is
targeted for Contracting Person-
nel.
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Prerequisites: None

Recommended

t is desirable all applicants have
_evel Il certification in either con-
racting or their field of expertise
sefore attending this course. A
vorking knowledge of contracting,
orogram  management or a
functional area of expertise with
wo years of experience is a satis-
factory substitute.

Length: 5 class days.

CON 237
Simplified Acquisition
Procedures

Description

The Simplified Acquisition Proce-
dures {SAP) Course is intended to
support the training of the DoD
acquisition workforce on the sig-
nificant changes created by the
Federal Acquisition Sireamlining
Act of 1994, the Clinger-Cohen Act
of 1996, and the revised FAR Part
13 procedures on simplified acqui-
sition. This course is one ofthe first
of a new generation of web-based
training environments, combining
interactive computer-based train-
ing with perfarmance support re-
source access, provided by the
world-wide web.

Course Objectives. Studentswho
successfully complete this course
will be able to;
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« Recognize and explain the
advantages of using SAP for
acqulisition.

+ Identify the purchases that can
be made using SAP.

+ Usingrequirements documents,
list sources of information
regarding potential open-market
suppliers.

= Given arequirements document
and market research data,
determine whether the small
business set aside requirement
applies.

- Decide whetherenough data has
been collected to justify a
decision regarding the extent of
competition.

+ Explain the importance of the
requirementto maintain anopen-
market source list.

« Recognize that if an open-mar-
ket qualified source list is used,
each solicitation should go 1o at
least two sources.

« Plan a solicitation, evaluate
quoies, and select a contractor
for award

» SBolve post award issues.

Who Should Attend

This course is designed as a
continuing education toeol and
assignment-specific course for
acquisition personne! who com-
pleted their basic contract training
priorto the implementation of FASA
and Clinger-Cohen. Individuals
should have at least one year of
expetiencein applying government
contracting procedures.
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Prerequisites: CON 101, PUR
101, or PUR 201.

Length: Variable.

This is a nonresident individually
self-paced course availablethrough
the Internet. Participants must
pass the final examination within
60 days of registration.

Registration Procedures:
Register by filling cut and submit-
ting the forms that are provided on
the course web site, accessible
throughthe DAU hoeme page (htip:/
Awww.acq.osd.mil/dau). Only reg-
istered users with a user name and
password are allowed access to
the final examination.

CON 241

Information Technology
Contracling

Description

Information Technology Contract-
ing is designed to increase the
knowledge and skills of intermedi-
ate contracting personnel who are
involved in the acquisition of Infor-
mation Fechnology (IT) resources.

Course Objectives. Studentswho

successfully complete this course

will be able to:

= Perform all contracting functions
concerning the acquisition of IT
resources.

= UUse statutes, OMB circulars,
DoD instructions and make

ethical decisions applicable to
an IT acquisition.
* Review data used in the devel-

opment of an acquisition planfor
IT resource acquisition.

» Selectthe appropriate method of
acguisition for each type of IT
resource acquisition.

» Describe the function of inte-
grated product teams (IPTs) and
how they affect the development
of the solicitation for each type of
IT resource acquisition.

+ Use the processes for source
selectionand performance based
contracting.

« Evaluate and select a program
for award.

« Apply contract perfarmance
monitoring necessary for the
resultant contract.

Who Should Attend

This is an assignment-specific
course for Level Il contracting per-
sonnel involved in the acquisition
of IT resources.

Prerequisites: CON 104,

Length: 10 class days.

CON 243
Architect-Engineer
Contracting

Description

Architect-Engineer (A-E} Contract-
ing focuses on the unique aspecis
of contracting for professional A-E

MArirea DacArimtiane
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services. The course is designed
for acguisition workforce person-
nel in the contracting career field
who have achieved a solid baseline
of contracting knowledge through
acombination of actual experience
and completion of all DAWIA Level
| courses. Students will cover
issues across the contracting
spectrum, including acquisition
planning, source selection, proposal
analysis, contract award, and work
and contract management. Spe-
cific topics and practical exercises
also include the Brooks Act,
SF254s/255s, slate and selection
process, reviews of government
estimates, liability, Title 1l services,
modifications, and contracting
officer technical representatives
(COTR}) respoensibilities.

Course Objective. Students who
successfully complete this course
will be able to perform the critical
pre- and post-award contracting
functions for A-E contracts.

Who Should Attend

This is an assignment-specific
course. It is intended for military
and civilian acquisition workforce
members in the contracting career
field who are assigned contracting
responsibilities for A-E contracts.
Whenever practical, students
should attend CON 243 prior to
assuming A-E contracting duties.

Prerequisites: CON 104.

Length: 5 class days.

N mrmtar B
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CON 244
Construction Conftracting

Description

Construction Contracting focuses
on the unique aspects of construc-
tion contracting. The course is
designed for individuals who have
achieved a solid baseline of con-
tracting knowledge througha com-
bination of actual experience and
completion of all DAWIA Level |
courses. Students will cover
contracting issues in acquisition
planning, solicitation, source
selection, and contract perfor-
mance management.  Specific
topics and practical exercises also
include project planning, funding,
environmental concerns, reviews
of government estimates, over-
head calculations, Construction
Specification Institute format,
contractability reviews, labor laws,
bonds, partnering, design/build,
turn-key, job order and other task
order construction contracts, pre-
construction meetings, quality
control and assurance, modifica-
tions, time and delay analyses to
determine equitable adjustments,
constructive changes and rem-
edies, acceleration determination,
and liguidated damages.

Course Objective. Students who
successfully complete this course
will be able to perform the critical
pre- and post-award contracting
functions for construction
contracts.
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Who Should Attend

This is an assignment-specific
course. It is intended for military
and civilian personnel in the acqui-
sition workforce who are in the
contracting career field or who are
assigned with specific contract
administration duties for construc-
tion contracts {(e.g., professional
engineers). Whenever practical,
students should attend the course
prior to assuming duties related to
construction contracting.

Prerequisites: CON 104,
Length: 5 class days.

CON 301
Executive Conftracting

Description

Executive Contracting is a unique
forum for senior personnel in the
contracting career field to examine
awide range of acquisition issues.
Through guest speaker lectures,
discussions, workshops, and a
Capitol Hill visit to observe Con-
gressional activities, this course
provides an intensive executive
tevel view of current issues and
events in acquisition and in par-
ticular, contracting. Topic areas
cover: contracting policy (DAR
Council, Office of Procurement
Policy (OFPP), current, actual and
proposed changes, and changing
technologies), external forces
(SBA, GAO, DODIG, and legisla-
tive statutes), and work environ-

ment (contracting innovations,
change, ethics, etc.).

Course Objectives: Studentswho
successfully complete this course
will be able to:

= Discussthecurrent, relevant, and
projected DoD contracting and
management issues as they
relate to contracting.

« |dentify and discuss the impact
on present acquisition and
contracting practices of recently
established orproposed policies,
regulations, directives, or studies.

» Understand how legislation and
procurement policy makers
operate and work with issues,
problems, and the community at
large.

» Network with other contracting
personnel onvarigus approaches
as a means of understanding
and, if appropriate, implement
ideas presented in the course.

Who Should Attend: This course
is REQUIRED at Level Il for all
contracting personnel who
represent their activities and
commands indiscussingand seek-
ing information regarding policy
implementation. This course is
required as arefresher every three
to five years to keep current in
contracting policy. The seniorcon-
tracting officer at a smaller activity,
if certified at Level I, may also
attend.

Prerequisites: Level Il {Contract-
ing) courses.
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Precourse Material

Priar to attending the course, par-
ticipants must prepare a paper
describing: (a) contracting issues
of importance to their activity and
(b} a contracting improvement
paper to be shared in the class. If
you have not received your
precourse material two weeks prior
tothe course start date, contactthe
school.

Length: 5 class days.

CON 333
Management for
Contracting Supervisors

Description

The Management for Contracting
Supervisors Course is designed for
first line supervisors assigned to
acquisition/contracting positions
within the Federal Government.
The course concentrates on
numerous Department of Defense
management issues formulated
within a variety of preaward and
postaward risk management sce-
narios that challenge acquisition
prafessionals. Participanis utilize
the integrated case study method,
critical incidents, small group inter-
action and other teaching methods
to assess and interpret the vari-
ables that affect contract perfor-
mance and successful mission
accomplishment in DoD procure-
ment. Case scenarios are supple-
mented and reinforced by other

Pl T G
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technigues and issues thatmay be
raised during the class by stu-
dents. Participants are encour-
agedto apply their experience and
expertise to the course, and to
share/expand their knowledge of
acquisition, procurement and man-
agement technigues. Participants
are also encouraged to exchange
visionary ideas on ways to con-
tinuously improve mission accom-
plishment.

Course Objectives. Studentswho
successfully complete this course
will be able to:

+ Improve understanding of the
entire acquisition process from
the acquisition planning cycle,
through the various steps such
as budgeting, lead times, accep-
tance, payment and close-out.
Develop and maintain better
communications between all
multifunctional team members.

« Develop a process formanaging
external interactions between
contracting personnel and their
customers. Processes such as
empowerment, value-addedtime
management, and Integrated
Product Teaming will be dis-
cussed and utilized.

« Understand the competing
interests of the various agen-
cies and principal players such
as customer requirements,
requiring activities, higher
headquarters, oversight activi-
ties, the contractor, and the
general public. Encourage
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early interaction without giving
an advantage to any particular
contractor.

- Develop procurement planning
skills which will help identify ma-
jorproblems, analyze facts/data,
synthesize this information in
terms of contracting and man-
agementdisciplines, developrisk
managementtechnigues, create
alternate managerial solutions,
andjustify the appropriate course
of action.

Who Should Attend

Firstline supervisors orthose about
to befirstline supervisors assigned
to acquisition and/or contracting
functions.

Prerequisite: One year of con-
tracting experience after Level I
certification.

Length: 5 class days.

GRT 201
Grants Management

Description

Grants Management providestrain-
ing to Level I DaD personnel in-
volved in the award, administra-
tion, and management of grants,
cooperative agreements, and other
similar Federalfinancial assistance
in the DoD.

Course Objectives. Studentswho
successfully complete this course
will be able to:

Determine if the appropriate au-
thority has been delegated to
sign assistance instruments.

» Selectan appropriate assistance
instrument or contract.

« Determine the statutory author-
ity for the assistance instrument.

- Understandthe laws and regula-
tions affecting assistancein DoD.

Who Should Attend

This is an assignment specific
course for Contracting personnel
(1102) who will also have “grants/
assistance” responsibilities and
grants officers, specialists and
analysts (1101) who have similar
responsibilities, but no contract-
ing authority.

Prerequisites: None.

Recommended
Level | (Contracting) courses.

Length: 5 class days.

IND 101
Contract Property Adminis-
tration Fundamentals

Description

Coniract Property Administration
Fundamentals is a mandatory
course for industrial property man-
agement specialists, property
administrators, andplantclearance
officers. 1t is also designed to
provide c¢ontracting officers,
program managers, team leaders,
and others with a comprehensive
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understanding of contract, regula-
tory, and statutory requirements
for the management and adminis-
tration of governmentproperty. The
focus of this course is property
administration and the manage-
ment of government property, which
includes material, facilities, special
tooling, special test equipment, and
agency peculiar property. Instruc-
tion includes material from the
Department of Defense Federal
Acguisition Regulation (D-FAR) and
the DoD Manual for the Perfor-
mance of Contract Property
Administration (DoD 4161.2-M).
Pertinent topical areas include the
government’s policy on providing
property o contractors, exceptions
to the policy, acquisition, classifi-
cation, control, protection, mainte-
nance, and disposition.

Course Objectives. Studentswho
successfully complete this course
will be able to:

= State the government’s policyand
exceptions on providing property
to contractors.

+ Describe anddefine the five major
types of government property.

+ |dentify and explain the govern-
ment property clauses cited in
the FAR.

+ Describe the duties and respon-
sibilities of the property adminis-
trator.

* Plan and initiate property man-
agement prescribed by the con-
tract.
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» Evaluate a contractor’s property
cantral system.

+ Plan and conduct property con-
trol system analysis.

» |dentify property control system
deficiencies, and recommend
corrections.

» Investigate and determine
appropriate action when prop-
erty is lost, damaged, or
destroyed.

» Describe the methods used to
properly dispose of government

property.

Who Should Attend

This course is required at Level |
for all industrial property manage-
ment specialists and industrial plant
clearance specialists including
property administrators and plant
clearance officers in the GS-1103
series. This course MAY be
required for contracting officers
(1102), program managers, audi-
tors, and team leaders who have
significant property administration
responsibilities. ltis highly recom-
mended for production {GS-1150)
and quality assurance {GS-1910)
personnel who are involved with
property administration.

Prerequisites: None

Recommended

Itis recommended that applicants
have some knowledge or experi-
ence with property management
and administration.

Length: 10 class days
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IND 102
Contract Property
Disposition

Description

Contract Property Disposition is
designed to enhance the skills of
Government personnel per-
forming contract property dispo-
sition functions. Participants
analyze the responsibilities of
plant clearance, property admin-
istration officers and their rela-
tionships with contractors, and
contractor employees engaged
in the disposition of Government
property furnished in support of
defense contracts. Contract
property dispesition, regulations
and guidance contained in the
FAR and implementing DoD
regulations, and ethical principles
are explained and discussed.

Course Objectives. Students
who successfully complete this
course will be able to:

« Understand the duties of the
plant clearance officer.

« Understand FAR 45.6 and
DFARS 245.6; regulations on
plant clearance.

« Understand screening
procedures for DoD excess/
surplus property.

= Discuss current topics such as
demilitarization procedures and
disposition of IT.

Who Should Attend

Personnel assigned to plant clear-
ance functions in the Department
of Defense.

Prerequisites: None.

Recommended
CON 101 and 104.

Length: 5 class days

IND 103

Contract Property
Systems Analysis

Description

Contract Property Systems Analy-
sis builds a solid foundation in audit
principles and techniques forentry-
level property administrators and
industrial property management
specialists. The course covers
centractual and regulatory require-
ments for establishing and main-
taining a system to control all Gov-
ernment property for which the con-
tractoris responsible and account-
able. The instructional process
underscores the importance of
property control system require-
ments and provides the tools nec-
essary for the property administra-
tor to plan and perform a property
control systems analysis. Course
content examines the functions,
functional segments, and criteria
specified in the “Manual for the
Performance of Contract Property
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Administration,” DoD 4161.2M.
Students are exposed to basic
theories of inferential statistics and
applications; the use and effective
implementation of statistical
sampling of selected populations;
and data analysis of both transac-
tions and atiributes; and ethical
principles; analyzing datacollected
from an audit; and assessing a
contractor's systemfor compliance.
Audit strategies for performance
before, during and as follow-up to
the systems analysis, are also
covered, along with techniques for
reporting and resolving system
deficiencies.

Course Objectives. Students who
successiully complete this course
will be able to:

» Plan and schedule the annual
contract property control systems
analysis.

+ Differentiate the proper use of
random versus judgment sam-
pling.

* Properly define the appropriate
population for review for each
selected function or functional
segment.

+ Critically analyze the sample and
sample items for defects and
deficiencies which fail to meet
the contractual regquirements for
Government property.

+ Determine the rating for the func-
tion, functional segment and the
property control system.

» Determine a course of corrective
action for recommendationto the
cantractor.

Thanfar 5
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« Determine the impact the prop-
erty control system analysis
rating has on the contracior's
overall property control system.

Who Should Attend

All Level | industrial property man-
agement specialists and industrial
plant clearance specialists includ-
ing property administrators and
plant clearance officers, inthe GS-
1103 Series. This course is atso
recommended for contracting, pro-
duction, and quality assurance per-
sonnel assigned to contracts where
they have the collateral responsi-
bility of performing property con-
trol systems analysis as the desig-
nated property administrator.

Prerequisite: IND 101.

Recommended

One year of property management
experience after completing IND
101 is strongly recommended.

Length: 5 class days.

IND 201
intermediate Contract
Property Administration

Description

This course is designed for expe-
rienced industrial property man-
agement specialists, property
administrators, plant clearance
officers, contracting officers, their
supervisors and other government
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personnel with duties and
responsibilities related to the
management of government
property controlled by contractors.
Major course fopics include the
planning and organization of the
overall functions of property
administration including the prop-
erty contral system, liability, and
disposition. Emphasis is placed
upon critical analysis of current
management policy and practice
at three levels: top management,
management of field activities, and
contractor management. Primary
consideration is given to setting
and attaining cbjectives, implemen-
tation of advanced management
techniques, and identifying and
analyzing current problem areas.
Students who have not had IND
101 wilt have a difficult time under-
standing the advanced nature of
material presented in this course.

Course Objectives.  Students
who successfully complete this
course will be able to:

+ |dentify the requirements for
government property manage-
ment and explain the conditions
that influence it.

» Define the types of property
provided to contractors and
identify the various clauses used
when property is provided to
contractors.

» Describe inventory management
procedures and policies, consump-
tion analysis, physical inventories
and inventory adjustments.

- |dentify the policies and proce-
dures for acquiring, using and
recording special tooling, spe-
cial test equipment and agency
peculiar property.

« Apply the policies and procedures
foracquisition, control, maintenance,
and use of facilities.

= Applythe varicusrisk-of-loss con-
tract pravisions so that the
interests of the Government will
be protected.

+ Perform property control system
analysis within the appropriate
range of application.

» Differentiate the policies and
procedures governing the
disposition and plant clearance
of government propetty.

Who Should Attend

All Level |l industrial property
management specialists and
industrial plant clearance

specialists including property
administrators and plantclearance
officers, in the GS-1103 series.
This course is highly recommended
for contracting officers, production,
auditors, program managers, team
leaders, and quality assurance
persannel assigned to contracts
which have a significant amount of
government property accountable
to those contracts.

Prerequisites: IND 103.

Recommended

One year of property management
experience after completing IND
101 is strongly recommended.
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Precourse Materials

Each studentis requiredto prepare
an in depth case study on some
aspect of property administration
prior to attending the course. The
written report, with support docu-
mentation, is collected on the first
day of class. Students are required
to present their case studies to the
class and to field questions from
fellow students.

Length: 10 class days.

IND 202
Contract Property
Management Seminar

Description

The Contract Property Manage-
ment Seminaris designed for prop-
erty administrators, plantclearance
officers, industrial property man-
agement specialists and industrial
plant clearance specialists at both
the field and staff levels. This
seminar builds upon the introduc-
tory and intermediate contract prop-
erty courses. Participants analyze
problems, solutions, policies, and
programs that impact on the prop-
erty administration function. Prop-
erty professionals collaborate in
developing management and prob-
lem-solving strategies, and exam-
ine priorities and goals within the
property administration office.
Leadership, communication, pro-
fessionalism, ethics, and team

F oY T S
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building are emphasized. Partici-
pants discuss DoD property
management initiatives, new ideas
developed in their own organiza-
tions, and explore the challenges
and problems faced by property
administration offices. Methods of
instruction include case studies and
critical incidents, simulations,
guided discussions, and small
group projects. Guest lecturers,
teaching interviews, and round
table discussions expose partici-
pants to new ideas and trends.

Course Objectives. Studentswho
successfully complete this course
will be able to:

= Apply complex interactions of
the Government property and
related clauses in problem solv-
ing situations including:
- Acquisition approval require-

ments

- Property classifications and
typologies

- Property control systems
analysis

- Liability actions regarding the
loss, damage or destruction of
Government property and

- Government property disposal
priorities.

* Apply new DeD and departmen-
talinitiatives to the property man-
agement environment.

» Analyze newly issuedregulatory
materials for application in the
property management environ-
ment.
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« Apply contemporary manage-
ment technigues to address
technical and managerial prob-
lems that exist within the prop-
erty management environment
including:

- Staffing, workload, and per-
formance requirements
issues, and

- Contractual compliance, non-
compliance and resolution or
correction issues.

¥Who Should Attend

All Level Il and Il Industrial
property management specialists
and industrial plant clearance
specialists, including property
administrators and plant clear-
ance officers, in the GS-1103
Series. This course is also
recommended for contracting,
praduction, and quality assur-
ance personnel assigned to
contracts which have a signifi-
cant amount of Government
property accountable to those
contracts and where they have a
substantial invoilvement with the
management and control of
Government property. This
course may be repeated every
three to five years.

Prerequisite: IND 201.

Recommended
Atleast one year experience inthe
field after completing IND 201.

Length: 5 class days.

{RM 101
Basic Information
Systems Acquisition

Description

Students in this course explore
introductory level concepts in
information systems acquisition
management in DoD. This is a
non-resident course using distance
education technology.

Course Objectives. Studentswho
successfully complete this course
will be abie to:

» Use the functional process
improvement program.

» |dentify laws and regulations
applicabletoinformation systems
acquisition.

» Developinformation systems life
cycle management and acquisi-
tion strategies.

« Define information systems
statements of work and specifi-
cations.

« Describe telecommunications
and network requirements.

» Plan a source selection.

Who Should Attend

Civilian GS-5 to GS5-7 or military
0O-1 to O-3 who are members or
prospective members of the
communications-computer system
career field.

Prerequisite: ACQ 101.

Length: Variable.
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IRM 201
intermediate Information
Systems Acquisition

Description

Intermediate Information Systems
Acquisition is a computer-based
course for mid-level managers with
responsibilities in information sys-
tems (ISYinformation technology
(IT)acquisitions. Students develop
competence in applying 1S/IT man-
agement skills in 1S/T planning,
organizing, directing, and control-
ling information systems acquisi-
tion programs. Areas of applica-
tion include: the unique aspects of
IS/IT (including software) acquisi-
tion management, information tech-
nology as a capital investment, DoD
IS/IT strategic planning and archi-
tectural principles related to I1S/IT
acquisitions, interoperability tech-
nigues and methods, emerging 1T
as potential sclutions in satisfying
DoD IT requirements, systems and
software design and analysis tech-
nigues, IS/IT requirements and con-
figuration management, business
process reenginesring, 1S/T qual-
ity assurance, |S/IT deployment,
and the contracting process in con-
certwith the program management
and budgetary process in 1S/1T ac-
quisitions. Team-oriented exer-
cises allow students to apply the
IS/IT management concepts to cur-
rent 1S/IT acquisition management

P TP T

scenarios. Students are required
to use notebook computers to ac-
complish class preparation, exer-
cises, and colrse tests.

Course Objectives.  Students
who successfully complete this
course will be able to:

» Explain the concepts and termi-
nology that comprise the major
information systerns acquisition
management processes and
how the processes interact.

» Define the roles, activities, and
relationships of Department of
Defense, other government
entities, and industry that par-
ticipate in and affect the acquisi-
tion process,

+ Develop the management skills
needed to effectively and effi-
ciently use people, money,
facilities, information, and time
in the accomplishment of infor-
mation systems acquisition
objectives.

+ Recognize internal and external
factors which influence and con-
strain the information systems
acquisition process and under-
stand how to deal with these
factors in light of risk, uncer-
tainty, and change.

Who Shouid Attend
Levell certified mid-level managers
with responsibilities in information
systems (ISY/information technol-
ogy (IT) acquisitions.
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Prerequisites: ACQ 201, IRM
101 (after April 1, 1998).

Length: 14 class days.

iRM 303
Advanced Information
Systems Acquisition

Pescription

Advanced Information Systems
Acquisition is a computer-based
course for senior managers with
responsibilities in information sys-
tems (I1S)/information technology
{IT) acquisitions. Students develop
mastery level skills in evaluating
and recommending strategies,
evaluating plans, and making deci-
sions in IS/IT acquisition manage-
ment by using current technology
to perform authentic tasks in a
realistic, team oriented environ-
ment. Areas of mastery include:
the unique aspects of information
systems acquisition management,
evaluating IT as a capital invest-
ment, tailoring the DoD program
management system to an IS/T
acquisition, evaluating and recom-
mending DoD 1S/IT strategic plans
and architectures far ISAT acquisi-
tions, assessing and recommend-
ing techniques usedtoensure DoD
IS/IT interoperability, evaluating
and recommending emerging T
for IS/IT acquisition strategies,
evaluating and recommending

systems and software engineering
methods and models, using busi-
ness process reengineering to
determine S/IT requirements,
evaluating an IS/AT program for
adequate quality assurance, rec-
ommending performance mea-
sures/metrics for ISAT (including
software) acquisition performance,
and using the contracting process
in concert with the program man-
agement and budgetary processin
IS/IT acquisitions. Team-oriented
cases allow students to evaluate
realistic and current I1S/IT acquisi-
tion management scenarios.
Students are required to use note-
book computers to accomplish
class preparation, team exercises,
and individual assignments.
Through study, reflection, research,
and individual and team activities,
students develop the skills and pro-
fessionalism required in today’'s
acquisition workforce.

Course Objectives. Students
who successfully complete this
course will be able to:

+ Evaluate issues and make stra-
tegic level decisions in: Depart-
ment of Defense (DoD) IS/IT
acquisition program manage-
ment, DoD information technol-
ogy management, and DoD IT
procurement process manage-
ment.

- Effectively lead or participate in
IT Integrated Product Teams that

M Arren Daocsrinfinne



djdurnel
Rectangle


make acquisition reform initia-
tives operational and manage IT
as a capital investment.

Who Should Attend

Senior managers in civilian grades
GS/GM 13 1015 and military ranks
0-4 to O-6 who have successfully
completed the requirements for
Level H in the communications-
computer career field.

Prerequisite: IRM 201.

Length: 14 class days.

LAW 801
Acquistion Law

Description

A major change in the way Govern-
ment personnel implement acquisi-
tion law has been underway for sev-
eral years, with substantial changes
to statutes and regulations which
structure the process. DoD policy
now mandates that the acquisition
process be conducted through Inte-
grated Professionals Teams (IPTs).
This course provides an overview of
IPTs and their contribution to a suc-
cessful acquisition conclusion
through a presentation of recent
developmentsin key acquisition sub-
ject areas. It investigates the legal
rarnifications of this major change
and the impact of "commercial
contracting” on decisions made by
various members of the IPT.

Course Objectives.  Students
who successfully complete this
course will be able to:

Chantor 5
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+ Understand the composition of
IPTs.

+ Understand the contribution that
integrating skills has on suc-
cessful acquisitions.

* Recognize the legal ramifications
of current changes in the acqui-
sition arena.

» Apply the results of recent deci-
sions to your work processes.

Who Should Attend

This is a continuing education
course for Level | certified acquisi-
tion personnel who are either not
required to take CON 210 or who
completed CON 210 more than
two years ago.

Prerequisite: None.

Length: 4% class days.

LOG 101

Acquisition Logistics
Fundamentals

Description

Acquisition Logistics

Fundamentals gives students the
opportunity to integrate logistics
support policy, support perfor-
mance requirements and practices
applicable to acquisition programs
during the system acquisition life
cycle. The course provides abroad
overview of the role of acquisition
logistics in the system acquisition
life cycle and system engineering
processes. Presentations cover
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the logistics relevant aspects of
subjects such as operational
requirements identification, life
cycle costing, materiel acquisi-
tion processes, environmental
safety and health, international
programs, integrated product and
process development, ethics,
sustainment logistics, support-
ability analysis, contracting,
contractor support, configuration
management, and testand evalu-
ation. Discussion will also focus
on the traditional elements of
logistics support, to include
support equipment, technical
data, facilities, computer
resources support, supply sup-
port, maintenance planning, and
others. The instructor and guest
speakers will provide real world
examples of developing and
executing support for DoD pro-
grams.

Course Objectives.  Students
who successfully complete this
course will be able to:

» Know the environment in which
today's defense systems and
equipment are conceived,
developed, tested, acquired and
operated and to understand the
part that the commercial sector
will play in that environment now
and in the future.

» Comprehendthe philosophy and
objectives of logistics supportand
the attendant management func-
tions necessary to achieve those
objectives,

+ Gain an understanding of
logistics related and logistics
impactingdisciplines andthe poli-
cies, procedures and manage-
ment techniques they employ to
aid in the establishment of a
logistics support capability.

Who Should Attend
Individuals recently assigned
responsibility to assistin planning,
establishing, and maintaining the
logistics support infrastructure for
DoD systems and equipment dur-
ing the design, development,
production, deployment and
sustainment phases of the acquisi-
tion life cycle.

Prerequisite: ACQ 101.

Recommended:

Six-twelve months of previous
experience in an acquisition
organizationto gain a fundamental
knowledge of general acquisition
procedures and a familiarity with
acqulisition terminology.

Precourse Materials:

Students are encouraged to read
DODD 5000.1 and DoD 5000.2-R
prior to attending the course to
gain anunderstanding of their over-
all content with specific attention to
those areas concerning logistics
and related subject areas (i.e.,
requirements determination, sys-
tems engineering, acquisition strat-
eqgies, etc.).

Length: 10 class days.
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LOG 201
Intermediate Acquisition
Logistics

Description

The Intermediate Acgquisition
Logistics course is designed for
acquisition logistics managers and
their supervisors. The course
provides a hands-on approach for
building acquisition logistics skilis
with minimal lectures. The major
emphasis is on practical exer-
cises and case study. Major
areas of study include: emerging
acquisition logistics concepts,
policies, constraints, and other
considerations; integrated prod-
uct and process development;
logistics interface with systems
engineering; market investiga-
tions; supportability analysis;
logistics test and evaluation;
maintenance planning and other
supportability element require-
ments; configuration manage-
ment interface; life cycle costing;
overall program supportability
planning; and contracting for
acquisition logistics. Students
gain skilis by using applicable
automated job performance aids.
They develop theoretical and
pragmatic solutions to individual
and group exercises/case studies.
Students develop and present an
acquisition logistics briefing, and
do research work on current
acquisition logistics topics.
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Students receive a pass or fail
grade based on these efforts as
well as individual knowledge
assessmenis. The overall goal
of the course is to ensure the
students have attained the course
learning objectives and can func-
tion as Level Il acquisition logisti-
cians in the Department of
Defense.

Course Objectives. Studentswho
successfully complete this course
will be able to:

+ Apply leading edge logistics con-
cepts, policies, constraints, and
other considerations to the
development and execution of
acquisition logistics within the
Department of Defense.

« Enhance their proficiency in per-
forming the (CORE) knowledge
areas of their job as determined
by the Defense Acquisition
Logistics Career Management
Board (DALCMB).

Who Should Attend
Level | certified acquisition logistics
managers and their supervisors.

Prerequisites: ACQ 201, LOG101.

Recommended

Students shouid have acquisition
logistics experience as outlined in
DOD 5000.52M and be currently
assigned or expected to be
assigned to an acquisition logis-
tics position.

Length: 15 class days.
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LOG 203
Reliability and
Maintainability

Description

Reliability and Maintainability
(R&M) is an overview course
designed for logisticians assigned
to acquisition positions within the
Department of Defense (DoD). The
course concentrates on R&M-
related activities throughout the
acquisition life-cycle. Participants
experience informal lecture, small-
group exercises, videatapes and,
formany resident offerings, aguest
lecturer. The aim is to enable
logistics managers to understand
the relationships between R&M
(engineering disciplines) and
acquisition logistics; and to more
effectively evaluate the potential
impact of R&M decisions on the
logistics aspects of a systems
acquisition program. The course
stresses a conceptual rather than
astatistical approach. Participants
do not require a background in
engineering or statistics, and will
be presented with basic R&M ter-
minology and engineering prac-
tices. This course should provide a
good foundation for further tfraining
in the detailed aspects of R&M
engineering. |t is designed for
personnel with management or
technical responsibilities in inte-
grated logistics support, reliability
and maintainability, safety, or

maintenance engineering. Partici-
pants are encouragedto share their
knowledge of R&M aspects of
logistics engineering and contrib-
ute to course improvement.

Course Objectives. Students
who successfully complete this
course will be able to

+ Communicate in the language of
R&M.

+ Acquire reliable and maintain-
able preducts (including commer-
cialand nondevelopmentalitems)
in accordance with acquisition
reform.

+ Develop operational and contrac-
tual R&M requirements.

« Accomplish a basic system level
reliability or maintainability allo-
cation.

« Assure R&M in the initial sys-
tems engineering and logistics
engineering processes.

« Provide insight for the design of
reliable and maintainable elec-
tronics and software.

- Assure that diagnostics and
human factors features are
incorporated into a weapon sys-
tem design.

« Provide insight for reliability pre-
diction techniques.

+ Determine whether a reliability
growth program is appropriate.

+ Assess decisionriskin a reliabil-
ity qualification test.

- Assure that techniques are
applied to assure manufacturing
doesn't deliver latent defects to
the field.
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Who Should Attend
Logisticians assigned to DoD
acquisition programs.

Prerequisite: ACQ 201.

Length: 3 ciass days.

G

LOG 204
Configuration
Management

Description

Configuration Management pro-
vides an overview of the basic
philosophy and practices of con-
figuration management (CM), life
cycle aspects of CM, related CM
activities, and the interrelationships
of CMandintegrated logistics sup-
port. It covers the basic policy and
procedures of CM in DoD direc-
tives, regulations and pamphiets,
and military standards and specifi-
cations. The course material pro-
vides a general overview of CM
and primary documents describ-
ing its practice. Other key areas
such as identification, audits,
change control, ethics, and status
accounting are discussed.

Course Objectives. Students
who successiully complete this
course will be abte to:

» Explain CM concepts, defini-
tions, principles, and applications
within the system acquisition life
cycle.

» Explain the acquisition reform
initiatives as expressed by DoD
and the services.

T harntar &
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- Explain the configuration identi-
fication element of CM.

- Identify, acquire, analyze, and
manage CM data requirements.

« Explain the interface manage-
ment functions.

+ Use the work breakdown struc-
ture to identify, define, and man-
age CM requiremenits.

= Explain how the systems engi-
neering management planinter-
faces with CM requirements.

« Explain how integrated logistics
support needs are identified,
managed, and incorporated into
CM requirements.

Prerequisite: ACQ 201.

Length: 5 class days.

LOG 205
Provisioning

Description

This course reviews current provi-
sioning policies and management
procedures, emphasizesthe inter-
relationships and interdependen-
cies of logistics functions, and dis-
cusses new concepts and tech-
niques. It focuses on the manage-
ment aspects of provisioning and
its impact on systems support as
opposed to a detailed coverage of
operating proceduras. The course
emphasizes the flow of the provi-
sioning process to ensure a sound
understanding of the normal
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sequence of events which occur in
the provisioning of a system or end
item of equipment. Instructional
methods include exercises and
case studies as well as lectures
and discussions.

Course Objectives. Studentswho
successfully complete this course
will be able to:

» Comprehendthe basic concepis
and definitions germane to the
provisioning process, under-
stand how related terms are used
in the discipline, and be able to
distinguish between various
applications of similar terms and
concepts.

« Understandthe various manage-
mentconsiderations which affect
the provisioning planning process
and apply this understanding to
sample situations.

» Understand the process by
which provisioning data is ob-
tained and identify the range
and quantity of data typically
required to support the provi-
sioning process.

= Understand the advantages and
disadvantages of various provi-
sioning methods and technigues
and their applicability in sample
situations.

= Understand various contractor
support options available and
how they influence the provision-
ing requirements for a program.

= LUnderstand the sequencing and
relationships of the events in a
typical provisioning process.

+ Understand the use of various
technical codes and factors
assigned during provisioning.

» Comprehend how requirements
are computed for different types
of support items.

» Comprehend the importance of
parts cataleging and standard-
ization and the procedures and
policies affecting them.

Who Should Attend

This course should be taken by
individuals requiring certificationin
Acquisition Logistics at Level I
whose duties involve either the
planning for or execution of initial
logistics support for new systems
or end items. This course is best
taken as the final course for Level
Il certification after all other
certification requirements have
been satisfied.

Prerequisites: ACQ 201, LOG 201.

Recommended

At least one year of actual experi-
enceinacquisition logistics is highly
recommended.

Precourse Materials

A required text is mailed to all
students three to four weeks prior
tothe start of the course. Students
who have not received the material
two weeks prior to the start of class
should contactthe scheool or down-
load the text from htip://
www afit.af.mil/Schools/LS/LSM/
log205.htm.

Length: 5 class days.
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LOG 304
Executive Acquisition
Logistics Management

Description

Executive Acquisition Logistics
Management prepares the acqui-
sition lpgistician to function in
executive-level logistics manage-
ment and policy-making positions.
The student will acquire an under-
standing of the complex relation-
ships between logistics support
planning, acquisition policy,
requirements determination,
program management, contract-
ing, and Government funds
management. Acguisition reform
issues will be explored as they per-
tain to acquisition logistics. The
course also assists the student to
improve skills in finding logistics
solutions that will improve weapon
system avaitability and reduce life
cycle cost. It will aid the student in
becoming a valuable member of
the program managementteamand
ensure that logistics considerations
are integrated into the systems en-
gineering process throughout the
life cycle of the weapon system.
The topic areas covered in the
course include acquisition reform,
integrated product and process de-
velopment, sustainment, datermi-
nation of logistics requirements,
program management, contracting
for logistics, reliability,
maintainability, avaitability, testand
evaluation, PPBS, and logistics for
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foreign military sales. Evaluation,
analysis, forecasting and decision
making will be emphasized so that
the ultimate design of the overall
weapon system and its logistics
support is sound from cost as aan
independentvariable andtotal sys-
tem perspectives.

Precourse Material

Students must complete alessons
learned project for sharing with the
class prior to arrival at the course.

Prerequisites: Level Il (acquisi-
tion logistics) courses.

Length: 9 class days.

PMT 202
Multinational Program
Management

Description

This course is designed to develop
the skills necessary to participate
effectivelyin aninternational defense
acquisition program. Emphasis is
placed onthe U.S. Policy of encour-
aging armaments cooperation and
enhancingrationalization, standard-
ization, and interoperability (RSI)
with allies. Key national, DoD and
service policies on international
cooperative development, produc-
tion, and support will be explored.

Course Objective. Studentswho
successfully complete this course
will be competent to participate
effectively in an international
defense acquisition program.
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Who Should Attend:

This is an assignment-specific
course. |t should be taken by all
personnel who participate in an
international defense acquisition
program. Participants will typically
include members of the program
management; contracting, systems
planning, research, development
and engineering; test and evalua-
tion; acquisition logistics; and busi-
ness, cost estimating and financial
management career fields.

Prerequisites: None.

Length: 5 class days.

PMT 203

International Security and
Technology Transfer/
Control

Description

This course is designed to develop
the skills necessary to participate
effectively in an international
defense acquisition program.
Emphasis is placed on non-acqui-
sition agency concerns with for-
eign disclosure, technology trans-
fer, information control and secu-
rity implications within international
defense acquisition programs.

Course Objectives. Studentswho
successfully complete this course
will understand international secu-
rity and technology transfer/con-
trol policies, controls and docu-
mentation.

Who Should Attend

This is an assignment-specific
course. It should be taken by all
personnel who participate in an
international defense acquisition
program. Participants will typically
include members of the program
management; contracting; systems
planning, research, development
and engineering; test and evalua-
tion; acquisition logistics; and busi-
ness, cost estimating and financial
management career fields.

Prerequisites: None.

Precourse Materials

Students mustcomplete and return
aself assessment prior to arrival at
the course.

Length: 5 class days.

PMT 302
Advanced Program
Management Course

Descripticn

The Advanced Program Manage-
ment Course’'s primary learning
methodology is faculty assisted,
student led, small group cases and
exercises. Through the cases and
exercises, the dynamic interaction
among the acquisition functional
disciplines is explored in detaitand
the importance of developing and
managing effective integrated
product and process teams is em-
phasized. Subject areas include
the integration of technical and
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business disciplines in the man-
agement of a system; business
motivations andtechnical practices
of private industry and the impact
they have on successful acquisi-
tionmanagement; the development
and importance of acquisition
policy; the use of quality tools,
interpersonal relations and com-
munications skills in the develop-
ment of an effective acquisition
management team; and the evolv-
ing defense acquisition environment
and the forces driving changes in
how the acquisition of a system
must be managed. Electives
provide an opportunity for students
to pursue further inquiry. Interac-
tion with current program manag-
ers, as well as with senicr officials of
the Office of the Secretary of
Defenses, the Military Departments
and the defense industry provides
anexecutive level educationalforum.

Course Objectives. Studentswho
successfully complete this course
will be able to:

+ Demonstrate, from the program
management perspective, the
ability to integrate the dynamic
processes used in systems
acquisition management

» LJse managerial abilities and func-
tional area knowledge to perform
in acquisition related positions

Who Should Attend:
Acquisition Corps Level |l certified
personnel. DoD industries are
encouraged to send equivalent
candidates.

VLl Py R w
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Prerequisite: ACQ 201.

Security Clearance: A SECRET
security clearance is required

Length: 14 weeks

PMT 303
Executive Program
Manager’'s Course

Description

The Executive Program Manager's
Course is an assignment-speacific
program designed to meet the
learning and performance needs
of newly selected program execu-
tive officers (PEOs), deputy PEOs
and Acquisition Category (ACAT)
[ (IDAC & IAM/IAC) & Il program
managers(PMs)/deputy program
managers (DPMs). Building on
the general program management
competencies acquired during the
previously attended Program Man-
agement Course or Advanced Pro-
gram Management Course, and
subsequenton-the-job experience,
this course provides the selected
participants an opportunity to
enhance their skills through a con-
centrated four week period pre-
ceded by approximately 60 days
of advance, part-time workwherein
they assess: (a) the status of their
assigned programs; (b} personal
strengths and weakness in rela-
tion to problems, issues and con-
cerns of their programs; and (c)
impacts which may result from
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recent policy changes in system
acquisition. The course begins
with a two-day orientation work-
shop, focusing on program assess-
ment and learning. The workshop
is conducted 60 days prior to the
four-week on-campus phase and
resultsinaplanfor assessing each
participant’s program and a draft
learning plan. Program assess-
ments enable new PEQs/DPEOs/
PMs/DPMs to ascertain and priori-
tize their learning efforts based on
their program’s phase, critical
activities and/orimmediate issues.
The PEO/DPEQ and PM/DPM
should meet with the future chain-
of-commandfor guidance onareas
of specific interest. Additionalty,
visits to matrix organizations,
DPROs, labs, contractors, and
Service and OSD officials are en-
couraged. The outcome of this
activity will be a personally tailored
learning plan or contract that is
based onidentified programissues
and related program management
competency needs. The learning
plan provides a “roadmap” which
allows students to focus their
energy and maximize their time
during the learning day. In prepa-
ration for the four week period, the
participant is assigned a senior
faculty member as the learning
team manager (LTM). The LTM
supports the participant's program
assessment and learning needs
duringthe initial assessmentphase,
the four weeks on campus, and
after the course,

Course Objective. Students who
successfully complete this course
will develop and implement a com-
prehensive perscnalized learning
ptan that will assist in determining
program turnover status through
the continuous use of a systems
approach to assess and improve
the program’s products.

Who Should Attend

This is an assignment-specific
course. It is intended for newly
selected program executive offic-
ers (PEQ), deputy PEQs (DPEQ)
and Acquisition Category (ACAT) |
{IDAC & IAMIAC) & Il program
managers/deputy pregram man-
agers (DPM). Effective October1,
1996, all PEOs and DPEOs, ACAT
| & It PMs and ACAT I & Il DPMs
must attend PMT 303 prior to
assuming a new assignment to
one ofthese pesitions. Attendance
at this course should be no sooner
than six months prior to assuming
the new position. PMT 303 will be
tailored, in course length and/or
content, to meetthe specific needs
identified by the newly assigned
PEQ/DPEC. The completion of
PMT 303 constitute fulfillment of
the statutory requirements for
PEOs/DPEOs and major acquisi-
tion systems PMs/DPMs as out-
lined in the DAWIA.

Prerequisite: PMT 302.

Length: 20 class days, plus a 2
day mandatory pre-course work-
shop.
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PMT 304
Advanced international
Management Workshop

Description

This workshop reinforces and
advances the principles of collec-
tive defense through armament co-
operation and presents a balanced
view of attendant topics. Students
will develop skilis in, and gain an
appreciation of, the problems and
issues associated with international
negotiation of cocperative acquisi-
tion project agreements. Specific
topics will include preparation for
negotiation, authority to negotiate
and conclude, DoD policies and
experiences, and negotiation
issues. The role of other Executive
Departments and Congress will be
explored.

Course Objective. Students who
successfully complete this course
will be able to prepare and negoti-
ate an international acquisition
project agreement.

Who Should Aftend:

This is an assignment-specific
course which should be taken by alt
managerial personnel who partici-
pate in an international defense
acquisition program. Participants
will typically include members of
the program management;
contracting; systems planning,
research, development and
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engineering; test and evaluation;
acquisition logistics; and business,
cost estimating and financial man-
agement career fields.

Prerequisites: None.

Length: 5 class days.

PMT 305
Program Manager’s Skills
Course (ACAT Il Programs)

Description

This course is designed to update
the newly designated ACAT Il pro-
gram/product manager on current
acquisition policy, principles and
practices. The course includes
lessons learned from recent expe-
riences and how to operate as a
program manager (PM) in the
current environment. The course
provides the new PMwith the tools
necessary to accurately assess
the program and the program office
personnel. Participants then
examine their personal leadership
styles, assess personal strengths
and weaknesses and prepare a
plan to become more effective
managers.

Course Objective. Students who
successiully complete this course
will be provided an update on cur-
rent acquisition policy, principles
and practices.
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Who Should Attend

This is an assignmenf-specific
course for newly designated ACAT
Il program/product managers and
their deputies.

Prerequisite: PMT 302.

Length: 10 class days.

POM 101
Production and Quality
Management Fundamenials

Description

Production and Quality Manage-
ment Fundamentals (PQM 101) is
an entry ievel course that empha-
sizes basic production, manufac-
turing and quality assurance prin-
ciples, policies, processes and
practices used in DoD. It exposes
participants to manufacturing and
quality scheduling, and control
techniques as well as production
surveillance activities. Course
contentincludes systems engineer-
ing, initiatives and trends, perfor-
mance specifications, material con-
trol, source selection, quality
assurance, technical support, and
analytical tools.

Course Objectives. Studentswho

successfully complete this course

will be able to:

» Understand the multifunctional
roles inherent in this career field.

+ Describe manufacturing and

quality processes, scheduling
and controltechniques, and vari-
ous guality and production sur-
veillance activities.

Who Should Attend

Industrial specialists, industrial
engineers, guality assurance spe-
cialists, production officers, pro-
duction specialists, contract
administrators, and others involved
with and responsible for produc-
tion and quality.

Prerequisite: ACQ 101.

Length: 1C class days.

PQM 103
Defense Specification
Management

Description

Defense Specification Manage-
ment covers DoD management
policies and procedures for devel-
opment, preparation, and use of
non-Government standards,
commercial item descriptions,
specifications, standards, and re-
lated documents in the acquisition
process. The course evolves from
identification of the reguirement
through development, application,
feedback, and maintenance of a
document. Emphasis is placed on
acquisitionreform for specifications
and standards to include: market
research, use of commercial/
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nondevelopmental item alterna-
tives, use of perfarmance specifi-
cations and current defense poli-
ciesforapplication of requirements.
The course includes exercises on
acquisition reform-related topics.

Course Objectives.

Students who successfully com-

plete this course will be able to:

» Use DoD policy for stating per-
formance based requirements.

« Apply techniques that promote
the use of commercial products
and practices.

» Use market research to revise
existing or create new documents
to support acquisition.

» Apply DoD standardization policy
in managing standardization
documents.

« Develop and apply standardiza-
tion documents to meet essen-
tial user needs at best value to
the Government.

Who Should Attend

This is an assignment specific
course. It is designed for DoD
acquisition personnel actively
involved in the development or
management of specifications,
standards, handbooks, commercial
item descriptions, or non-Govern-
ment standards.

Prerequisites: None.

Recommended
ACQ 101.

Length: 9 class days.
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PQM 104
Specification Selection
and Application

Description

The Specification Selection and
Application course provides an
overview of the role of standard-
ization in the Defense acquisition
process. This course focuses on
acquisition reform objectives,
policies, procedures and imple-
mentation within the Defense
Standardization Program, the
criteria that should be used in
selecting requirements documents
for procurement; and the standard-
ization tools and references avail-
able to the DoD acquisition
workforce. (NOTE: This is a
streamlined and refocused version
of the previous PQM 104, Defense
Specification Users Course.)

Course Objectives.

Students who successfully
complete this course will be able
to:

» Support military specification
reform objectives, policies and
procedures.

» Implement the criteria for
selection ofthe type of acquisi-
tion document.

- Know the tools available,
including market research, for
making standardization deci-
sions.
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Who Should Attend

This is an assignment specific
course. This course is designed
for personnel who are involved in
the setting of requirements and
making standardization decisions,
orwho use specifications and stan-
dards, but are not actively involved
in the development or manage-
ment of requirements documenta-
fion.

Prerequisites: None

Length: 2%class days

POM 201
intermediate Production
and Quality Management

Description

The Intermediate Production and
Quality Management course
emphasizes journeyman level pro-
duction, manufacturing, and qual-
ity assurance principles, policies,
processes and practices used in
DoD. Students follow a curriculum
which exposes students to manu-
facturing and quality processes,
scheduling and controltechniques,
surveillance activities, and systems
level production and quality plan-
ning. Course content includes
systems engineering, source
selection, Federal Acquisition
Regulation, environmental man-
agement, performance specifica-
tions, material control, quality
assurance, and analytical tools.

Course Objectives.
who successfully complete this
course will be able to:

- Chart the current systems

Students

acquisition life cycle phases as
well as major activities to be
accomplished in each phase in
accordance with DoD 5000 series
documents. Apply the principles
of integrated product and pro-
cess development (IPPD) pro-
cess via the use of integrated
product teams (IPTs) and apply
the systems engineering pro-
cess.

Develop performance specifica-
tions and provide production and
quality surveillance of perfor-
mance based contracts, from
source selection through system
disposal. Apply the production
and quality requirements of the
Federal Acquisition Regulation
(FAR} and Defense Federal
Acquisition Regulation Supple-
ment (DFARS), and be able to
defend the need for these
requirements.

Review integrated management
plans for adequacy of details in
the manufacturing and quality
aspects. Provide support to the
contracting officer via the pre-
award survey, technical support -
to negotiations, and progress
payments processes. Provide
guidance to contracting officers
on the technical aspects of war-
ranties, incentives contracts, and
value engineering change pro-
posals.
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« Use the elements of the 1SO
14000 model, DoD 5000 series
documents, and various environ-
mental laws to determine their
impact on production and quality
management processes and
systems.

» Assess the effectiveness of
quality assurance and manufac-
turing systems and processes
IAW DoDD 5000.1, DoD
5000.2-R, FAR, DFARS, and
non-government quality stan-
dards. Analyze a sampling plan
for risk and determine its
effectiveness, recognize the con-
cepts of design of experiments
(DOE} and quality function
deployment (QFD}, identify the
impact of DOE and QFD on the
IPPD process, and perform a
process capability study and
relate its output to process per-
formance utilizing the guality loss
function.

Who Should Attend

This course is required for Level Il
certification of productionand qual-
ity management personnel, and is
intended for production, quality, or
engineering personnel providing
pre- or post- contract award techni-
cal support.

Prerequisites: ACQ 201, PQM 101.

Recommended

It is strongly recommended that all
applicants have at least two years
of production or quality manage-
ment experience after Level |
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certification prior to attending this
course.

Len
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PQM 202

Commercial and
Nondevelopmental fiem
Acquisition

Description

Commercial and Nondevelopmen-
tal ltem (NDI) Acquisition focuses
on tools and techniques for identi-
fying and evaluating commercial
and NDI alternatives throughout
the acquisition process. The
course provides instruction on
reguirements definition, acquisition
strategy development, acquisition,
and support planning. It also
introduces iools and techniques
for selecting and preparing the
appropriate technical requirements
documents, commercial item
descriptions, using multiple award
schedules, and using market
acceptability criteria, and lessons
learned in commercial and NDI
acquisition. Instructional methods
used include videotapes, lecture,
class discussion, and case studies
of actual acquisition.

Course Objectives. Students who
successfully complete this course
will be able to:

» Use market research 1o deter-
mine the appropriateness ofcom-
mercial or non-developmental
itemns for satisfying user's needs.
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« Plan an acquisition strategy for
the management of commercial
and non-developmental Hems.

Who Should Attend

This is an assignment-specific
course. It is designed for acguisi-
tion perscnnelinvolved in planning
and managing the acquisition of
commercial and non-developmen-

tal items.
Prerequisites: None.

Recommended
ACQ 101.

Length: 2 class days.

PQM 203
Preparation of Commercial
ftem Descriptions

Description

Preparation of Commercial ltem
Descriptions presents instruction
on the preparation and review of
commercial item descriptions,
including market research tech-
nigues to identify and characterize
commercial items, the development
and use of market acceptability
criteria, and the development of
performance-based salient char-
acteristics. The course also pro-
vides current DoD policy on the
use of commercial items, market
research, and performance-based
specifications.

Course Objectives. Studentswho
successfully complete this course
will be able to:

» Use market research to deter-
mine the commerciality of anitem
in accordance with FAR Part 2.

» Develop a performance require-
ments document for describing
commercially available products
suitable for meeting the user's
needs.

= Implement DoD policy for the
acquisition of commercial items.

Who Shouid Attend

This is an assignment-specific
course. ltis designed for person-
nel involved in generating product
descriptions for commercial and
non-developmental items, or who
are involved in determining the

commerciality of an item.
Prerequisites: None.

Length: 1 class day.

PGAM 301
Advanced Production
and Quality Management

Description

This course is structured around
anintegrated productdevelopment,
concurrent engineering acquisition
philosophy prescribed in DoD
Directive 5000.1 and DoD 5000.2-R.
The course investigrtes day-to-
day decision making issues rel-
evant to successfully managing
three core technical tasks in DoD
acquisition: systems and process
development, manufacturing, and
product quality management. It
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stresses the logical thinking pro-
cess and the ability to identify and
effectively work within policy, regu-
latory, technical, or physical con-
straints to management effective-
ness. Students are taught appro-
priate operational definitions and
guality measures. Significant por-
tions of the course concentrate on
the principal themes of: systems
engineering, manufacturing, and
quality assurance, with special
attention to specific taols and tech-
nigues used successfully in the
commercial environmenttoimprove
customer satisfaction. Other major
supplementary topics are: acquisi-
tion policy review, contracts
management and administration,
contractor finance, ethics, and
professicnalism. Guest lecturers
from government and industry
present pertinent and timely
examples of best practices or
conduct open panel discussions
appropriate to the course objective
and emphasis. Analytical discus-
sions of “real-life” case studies are
integrated into the course.

Course Objective. Students who
successfully complete this course
will be able to effectively provide
manufacturing and quality manage-
ment related counsel in an inte-
grated product/process team envi-
ronment based on latest, up-to-
date information.

Who Should Attend
Civiliansingrades GS-13and above
and military officers in ranks O-3 to
0O-6.
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Prerequisite: PQM 201.
Length: 10 class days.

PUR 101
Simplified Acquisition
Fundamentals

Description

Simplified Acqguisition Fundamen-
tals teaches acquisition personnel
o use simplified acquisition proce-
dures (SAP) to accomplish acqui-
sitions below the simplified acqui-
sition threshold (SAT). Partici-
pants will learn to locate and apply
policies, procedures, and guidance
contained in the Federal Acquisi-
tion Regulation {FAR) and the
Department of Defense Federal
Acquisition Regulation Supplement
{DFARS). The course emphasizes
the importance of customer satis-
faction, market research, perfor-
mance based specifications, buy-
ing commercial items, best value
source selection, and administra-
tion of commercial items when
acquired using SAP.

Course Objectives. Studentswho
successfully complete this course
will be able to:

+ Apply policies and procedures
for performing acquisitions using
SAP.

+ Select the appropriate presolici-
tation factors to consider prior to
preparing a solicitation far an
acquisition using SAP.

» Prepare solicitation documents
for acquisitions using SAP.
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- Evaluate contractor responses
to solicitations for acquisitions
using SAP.

» Make awards for acquisitions
using SAP,

= Perform post-award functions
and close out simplified acquisi-
tion files.

Who Should Attend

Entry level personnel responsible
for acquisitions under the simpli-
fied acquisition threshold.

Prerequisites: None.

Length: 10 class days

PUR 201
Intermediate Simplified
Acquisition Procedures

Description

The Intermediate Simplified Acqui-
sition Procedures course provides
current or potential simplified
acquisition contracting officers with
the skills, abilities, and direction
necessary to perform complex
actions under the simplified acqui-
sitionthreshold (SAT). Participants
use an integrated case study to
assess and make decisions on a
complicated simplified acquisition.
The course provides practical
experience in procurement plan-
ning, customer satisfaction, market
research, performance based
specifications, buying commercial
items, best value source selection,
and innovative problem soiving
skills.

Course Objectives.  Students
who successfully complete this
course will be able to:

» Demonstrate the ability to plan
simplified acguisition workioad.

+ Identify and correctly apply the
policies for ethical behavior.

= Identify the procedures for pro-
cessing unsolicited proposals.

» Conduct market research.

+ Determine competition require-
ments for simplified acquisitions.

* Prepare a solicitation in accor-
dance with FAR and DFAR guid-
ance.

» Prepare a price reasonableness
determination.

« Demenstrate the ability to pre-
pare for and complete the nego-
tiation action.

« Demonstrate the correct proce-
dure for handling post award mis-
takes and conducting briefings
and/or post award orientations.

» Perform contract administration
functions.

+ Identify the procedures for pur-
suing government remedies.

» Determine the correct proce-
dures for handling pre and post
award protests.

+ Analyze claims and recommend
settlement positions.

+ Recognize the procedures nec-
essary to collect contractor debts.

Who Should Attend
Intermediate level personnel
responsible for managing simpli-
fied acquisition procurements.

HArrren Daoacrrintinpe
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Prereguisite: PUR 101.

Recommended

Pariicipanis should have at least
one year of experience in simplified
acquisition.

Length: 10 class days.

SAM 101
Basic Software Acquisi-
tion Management

Description

This course introduces software
acquisition professional to the soft-
ware acquisition fietd through
distance learning coverage of the
key competencies of the field.
Students learn the types and
impacts of risks in software acqui-
sition and development, the DoD
regulatory and technical frame-
works that apply to software acqui-
sition, the software development
life cycle andintegration processes,
and procurement regulatary
requirementis. Additional topics
include basictools for planning and
measuring in a software acquisi-
tion environment, and best prac-
tices for software acquisition and
management across all types of
software acquisition to include C41,
AlS and MCCR systems.

Course Objectives. Studentswho

successiully complete this course

will be able to:

» Define software acquisitionman-
agement specific terms and con-
cepts.
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» Recognize software develop-
ment models, paradigms, and
sirategies appropriate for use in
software-intensive acquisitions.

= Reference information sources
of software acquisition manage-
ment policies, standards, and
best practices.

Who Should Attend

This Is an assignment-specific
course. It is mandatory for acqui-
sition personnel in civilian grades
(35-9 and below and military ranks
Q-1 through O-3 whose duties
include software acquisition.

Prerequisite: ACQ 101.

Length: Variable.

This is a nonresident individually
self-paced course using a CD-
ROM.

SAM 201
Intermediate Software
Acquisition Management

Description:

This course extends the career
education of the software acquisi-
tion professional through applied
learning using in-depth study of
real and hypothetical software
acquisition cases from within DoD
to include C4i, AlIS and MCCR.
The students extend their knowl-
edge of current best practices and
critical success factors for soft-
ware acquisition by actively apply-
ing concepts and tools of risk man-
agement and project management,



djdurnel
Rectangle


to include plans for defining pro-
curement requirements, vendor
qualification, evaluation of proposal
evaluation criteria, and creation and
evaluation of documentation rel-
evant to software acquisition.
Learning processes focus on all
key competencies established for
Level Il software acquisition pro-
fessionals.

Course Objectives.  Students
who successfully complete this
course will be able to:

= Apply acquisition strategies used
for software and software-inten-
sive systems,

» Define the concepts of software
architecture and systems archi-
tecture.

= Describe program software life
cycle planning and test program
planning factors.

= Apply requirements manage-
ment and risk mitigation.

» Define software acquisition.

= Explain the roles of Domain
Analysis and modeling inrequire-
ments analysis.

Who Should Attend

This is an assighment-specific
course. It is open to all military
officers of rank O-3 through O-5
and DoD civikians GS-9 through
(GS-12, working in, or selected for,
software acquisition management
positions. This course is manda-
tory for those serving in Level |l
acquisition positions whose duties
include software acquisition man-
agement.

Prerequisites: ACQ 201, SAM
101 (after April 1, 1998).

Length: 14 class days.

SAM 301
Advanced Software
Acquisition Management

Description

Advanced Software Acquisition
Managementis designedfor senior
managers with responsibility for
programs in which software is a
critical component. Readings,
cases, and guest speakers extend
acrossthe domains of weaponsys-
{ems, command and control sys-
tems, and management informa-
fion systems; providing students a
comprehensive framework for com-
parison and critical reflection. The
course focuses on key software
acquisition competencies estab-
lished for Level 1li acquisition pro-
fessionals, while concentrating on
software-specific considerations
such as reuse, COTS, open sys-
tems standards, and software
metrics. The course challenges
students to critically evaluate
alternative models, methods, and
tools applicable to software acgui-
sition through the use of real and
hypothetical Dol software acqui-
sition cases. Software acquisition
planning and managementi, sofi-
ware risk identification and mitiga-
tion, and software acquisition criti-
cal success factors and best
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practices are also considered.

Course Objectives.  Students
who successfully complete this
course will be able to:

« Analyze the causes of cost,
schedule, and performance prob-
lemsinlarge software efforts and
explore strategies foraveiding or
correcting such problems.

+ Examine salient differences in
strategy, methods, and tools
between commercial software
acquisition efforts and DoD ef-
forts. Develop an abhility to rec-
ognize and selectively adopt com-
mercial practices for use in a
DoD software program.

* Understand the organizational
and cultural dynamics of pro-
gram offices and software devel-
opment teams. Be able o evalu-
ate the suitability of alternative
organizational structures, includ-
ing integrated product teams.

» Evaluate and select software
metrics that will provide insight
into program status and facilitate
early detection of potential prob-
fems.

- Assess the current state of the
Federal and DoD acquisition
reform movements and incorpo-
rate new policies into currentand
future software acquisition pro-
grams.

Who Should Attend

This is an assignment-specific
course. It is required of software
acquisition personnel who serve in
the software acquisition field as

Pl SRRy oy .

92

Level lil managers or technical
experts. Civilian grades GS/GM
13 t015 and military ranks O-4 to
-6 are appropriate.

Prerequisite: SAM 201.

Length: 14 class days.

SYS 201

Intermediate Systems
Planning, Research,
Development and
Engineering

Description

Intermediate Systems Planning,
Research, Development and
Engineering covers steps in the
system engineering process,
requirements analysis, functional
analysis and allocation, synthesis,
and systems analysis/control. Spe-
cifictechniques introducedinclude
the systems engineering manage-
ment plan, the functional flow
diagram, requirements allocation
sheet, work breakdown structure,
design reviews and audits, design
to cost influence, technical perfor-
mance measurement programs,
configuration management, devel-
opmental baseline, risk identifica-
tion, and management. Special
emphasis is placed on character-
istics of a system such as life cycle
cost affordability; readiness/sup-
portability; reliability; testability and
producibility. Practical exercises
and case studies are used to
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reinforce comprehension, adapta-
tion, and application of procedures.

Course Objectives. Studentswho
successfully complete this course
wilt be able to:

s |nitiate, execute, and monitor
science and engineering acqui-
sition activities,

» Forecast staffing budget
requiremenis.

= Assist in the integration of tech-
nical activities performed by mul-
tiple agencies.

= Execute and evaluate the tech-
nical development activities pro-
posed by industry sources.

= Ensure the technical integrity of
the operational system.

Who Should Attend
This course is required for interme-
diate level personnel.

Prerequisite: ACQ 201.
Langth: 10 class days.

SYS 30171

Advanced Systems Plan-
ning, Research, Develop-
ment and Engineering

Description

This course uses a facilitated case
study to help students become
more effective in the use of the
science, technology and systems
engineering processes and proce-
dures that must be followed during
each phase of asystem’slife cycle.

The commentools of systems plan-
ning research, development and
engineering are used within the
framework of an integrated case
study that starts with a need,
progresses through the acquisition
milestones and phases, and ends
with a demonstration of system
effectiveness. The students will
employ requirements analyses, risk
management, technical perfor-
mance measures, trade-off analy-
ses, configuration and data man-
agement, technical reviews, fore-
casting, design of experiments,
work breakdown structures, and
specificationand statement of work
failoring to controland evaluate the
evolutionary design of atarget sys-
tem. Special emphasis is placed
on exploring the relationships
between science and technology,
systems engineering, and acquisi-
fion management.

Course Objectives. Students
who successfully complete this
course will be able to:

» Analyze and solve technical prob-
lems.

= Evaluate and forecast cost,
schedule, performance and risk
issues across the systems engi-
neering life cycle.

- Synthesize and integrate
program management office
activities.

= Ensure the integrity and produc-
tivity of research, development
and engineering activities.
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Who Shouid Attend
Civilians GS-13 and above and
military O3-086.

Prerequisite: SYS 201.

Length: 10 class days

TST 101

Introduction to Acquisi-
tion Workforce Test and
Evaluation

Description

This course emphasizes the basic
test and evaluation management
and engineering principles, palicies,
and practices used by the DoD.
The course emphasizesthe unique
role of test and evaluation as a
feedback mechanism for systems
engineering during all phases of
the system life cycle. Students are
introduced to the special relation-
ship of test and evaluation to the
interfacing disciplines of systems
engineering, program manage-
ment, logistics support, and pro-
duction/ manufacturing and quality
assurance. Faculty and guest
speakers will presentlectures, case
studies, and class exercises that
examine the roles of Government
and industry organizations in test
and evaluation management. Com-
maon tools used in test and evalua-
tion which are introduced include:
detailed test plan, Test and Evalu-
ation Master Plan {TEMP}, test
reports, and test plan working
groups. The many types of tests
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covered include: developmental
testing, operationaltesting, live fire
testing, qualification testing, and
production acceptance testing.

Who Should Attend

This course is designed for engi-
neers and project management
personnel, GS-5 to GS-9 and mili-
tary equivalents, who have had at
least one year of acquisition expe-
rience.

Prerequisite: ACQ 101.

Length: 5 class days.

TST 202
Intermediate Test and

Evaluation "

Description

Intermediate Test and Evaluation
engages the student in problem
solving situations to generate an
ability to use ideas, concepts, prin-
ciples, and theories relative to T&E
planning and operations. Course
topics include:test planning, design,
conduct, instrumentation, analysis/
evaluation, reporting, software, and
modeling and simulation. The stu-
dent willbe required to apply his/her
knowledge as a team member in a
detailed integrative exercise which
addresses the major issues in
developing a complete test plan for
a major weapon system. Students
will be learning the latest in T&E
policies and tools in addition to
developing methods to avoid the
pitfalls of the past.
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Course Objeclives. Students
who successfully complete this
course will be able to:
- ldentify current laws and OSD
petlicy and guidance for test and
evaluation and relate them to
T&E programs in their area of
responsibility.

- Identify source documents for
system requirements and from
them, develop appropriate test
and evaluation objectives and
fest issues.

- |ldentify and apply appropriate
tools and techniques for the con-
duct of developmental test and
evaluation in support of system
development.

- Identify and apply appropriate
tools and techniques for the con-
ductof operational testand evalu-
ation in support of system devel-
apment.

- ldentify appropriate analytical
technigues for the design of
simple experimental processes
and perform elementary descrip-
tive and inferential analytical pro-
cedures on test data.

- The student will apply the above
material to an integrated exer-
cise incorporating the full gamut
of test and evaluation activities
inthe systems development pro-
cess.

Who Should Attend

T&E engineers, scientists, opera-
tions researchers, computer sci-
entists, other technical personnel,
and project organization personnel

who have two to four years of
acquisition experience with atleast
half in T&E.

Prerequisites: ACQ 201, TST 101. ‘
Length: 2 class days.

TST 301
Advanced Test and
Evaluation

Description

The Advanced Test and Evalua-
tion course focus is on policy and
management issues as well as the
technical aspects of T&E. Incom-
ing students are expected to have
the fundamental and practical
knowledge of T&E concepts
presented inthe TST 101 and TST
202 courses. The TST 301 course
engages the students in problem
solving situations to generate an
ability to use ideas, concepts, prin-
ciples, and theocriesrelative to T&E
planning, conduct, and manage-
ment. Topic areas include require-
ment analysis, test and evaluation
planning, conducting analysis and
evaluation, reporting and new test-
ing methods. The student will be
required to apply knowledge
through participation in several
mini-cases and exercises that
address current issues in T&E. In
addition, the course will conclude
with a detailed integrative exercise
that will address the major topics
andissues presentedinthe course.
After completing this course, the
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student will be preparedto manage
new and unigue T&E projects by
applying his/her knowledge of
appropriate T&E DoD policies, pro-
cedures and proven concepts.

Course Objectives.  Students

who successfully complete this

course will be able to:
- ldentify issues resulting from
current laws and OSD policy and
guidance for test and evaluation
and recommend procedures for
compliance within currentlimited
T&E resources.
Identify issues and recom-
mended mitigations associated
with the planning and conduct of
developmental test and evalua-
tion in support of system devel-
opment.
Identify issues and recom-
mended mitigations associated
with the planning and conduct of
operationaltestand evaluationin
support of system development.
Identify appropriate analytical

e ey
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technigues for the design of
simple experimental processes
and perform elementary
descriptive and inferential
analytical procedures on test
data.
Develop current issues facing
T&E professionals for presenta-
tion to senior OSD T&E repre-
sentatives for discussionin either
a live or video teleconference
format.

Who Should Attend

T&E engineers, scientists,
operations researchers, com-
puter scientists, other technical
personnel, and project organiza-
tion personnel who have four to
eight years of acquisition experi-
ence, with at least half in T&E.

Prerequisite: TST 202.

Length: 5 class days.
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Appendix A

DAU CourselIndex

This appendix provides DAU Course Numbers and Titles along with
information on equivalent and predecessor courses, course length (in
working days), prerequisites, Personnel Data System {PDS) codes for
entering course completion into official personnel records, modes of
delivery (R=Resident; O=0nsite; S=Satellite; E=Equivalency Exam; and

P-PC/CD-ROM),

and the course sponsor {the DAU school or schools

responsible for developing and/or maintaining the course). Predecessor
courses are definedin Chapter 2, section D, For other equivalent courses,
see Appendix G. NOTE: Equivalency may be dependent on the date the
course was completed. For specific date restrictions, see Appendices F

and G.

Length

Prerequisites PDS Code Mode  Sponsor

ACQ 101 Fundamentals of Systems Acquisition Management

Equivalents®:

Predecessors:

8 Days

*

Materiel Acquisition Management (MAM) Course

MNavy Enginesring Duty Officer Basic Course

Systems Acquisition Management Degree Program - NPS-816

Acquisition Fundamentals - AFCATC L30QRSA1-000

Frinciples of Program Management | [MN3221]

PMT 101 Fundamentals of System Acquisition Mgmt-DSMGC-26 [9AS, BB1]
PMT 301 Pregram Management Course [ANL, BBW]

None BLS R/Q DSMC

See Appendix F for date restrictions.

ACQ201 Intermediate Systems Acquisition

Equivalents™

Predecessor:

17 Days

Materiel Acquisition Mangement (MAM) Course

Navy Engineering Puty Cfficer Basic Course

Frinciples of Program Managamaeant Il [MN3223]

Systems Acquisition Management Degree Program - NPS-816
PMT 201 Intermediate Systems Acquisition-DSMC-37 [BDE]
FIT 301 Program Management Course [ANL, BBW]

ACQ 101™ JHA R/O/E DSMC

See Appendix F for date restrictions.
** For contracting personnel - ACQ 101, or combinaticn of CON 202, CCN 204 and

CON210.

ACQ 401 Senior Acquisition Course

40 Weeks

None ABW R ICAF
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Length Prerequisites PDS Code Mode Sponsor

AUD 1130 Technical Indoctrination
10 Days AUD 1111, AUD 1124 PC& R DCAA

AUD 1320 Intermediate Contract Auditing

5 Days AUD 1124, AUD 1130, JR7 R DCAA
AUD 1280

AUD 4120 Stalistical Sampling
5 Days AUD 1130 QPe R DCAA

AUD 4230 Graphics, Compulational, & improvement
Curve Analysis Technigues

5 Days AUD 1130 QPC R DCAA

AUD 8560 DCAA Supervisory Skills Workshop
10 Days None CBJ R DCAA

BCF 101 Fundamenials of Cost Analysis

Predecessor:  BGE 101 Fundamentals of Cost Analysis
15 Days ACQ 101 Q1A R/O ALMC

BCF 102 Fundamentals of Earned Value Management
Predecessors: BFM 102 Contract Periormance Management Fundamentals[Q15]
BCF 202 Intermediate Gentractor Performance Measurement [QTT, GMK]
Centractor Performance Measurement Colirse-DSMEC-8 [QMK]

8 Days ACQ 101 QiB R/Q DSMC

BCF 103 Fundamentals of Business Financial Managemeni
Predecessors: BFM 201 Systems Acquisition Funds Management [PCW]
BCF 201 Systems Acquisition Funds Management-DSMC-8 [0HZ, PCW]

5 Days ACQ 101 PGC R/O DSMC

BCF 203 Intermediale Earned Value Management

Predecessor:  BFM203 Intermediate Contract Performance Management [Q2G]
10 Days ACQ 201 or BCF 102 Q2G R DSMC

BCF 204 intermediaie Cost Analysis
Predecessor:  BCE 204 Intermediate Cost Analysis[G2B]

15 Days BCF 1C1 Qz2B R/C AFIT
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E Length Prerequisites PDS Code Mode  Sponsor t

BCF 205 Coniractor Finance for Acquisition Managers
Predecessor:  BFM 204 Contractor Finance for Acquisition Managers[Q2A]

5 Days ACQ 201 Q2A R/O DSMC

BCF 206 Cost Risk Analysis
Predecessor; BCE 206 Cost Risk Analysis[Q2C]

4% Days BCF 101 QzC R/C ALMC

ECF 207 Economic Analysis
Predecessor: BCE 207 Economic Analysis[Q2D]

3% Days ACQ 101 QzD R/O ALMC

BCF 208 Software Cost Estimating
Predecessor: BCE 208 Software Cost Estimating [Q2E]

8% Days ACQ 201 Q2E R/O ALMC

BCF 209 Selected Acquisition Report
Predecessor: BFM 209 Selected Acquisition Report [Q2F]

5 Days ACQ 101 Q2F R/O DSMC

BCr 211 Acquisiton Business Management

TBD BCF 101, BCF 102, & BCF103 PGD R TBD

BCF 301 Business Cost Estimating and Financiai
Management Workshop

9 Days ACQ 201, BCF101, BZF R DSMC
BCF 102, & BCF 103

BCF 802 Selected Acquisition Report Review
Predecessar: BFM 210 Selected Acquisition Report Review

3 Days BFM 209 g DSMC
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Length Prerequisites PDS Code Mode SponsorJ

CON 101 Fundamentals of Coniracting

Equivalents*:  Army Command & General Staff College - A423
Acquisition and Contract Management Degree Program - NPS 815
Principles of Acquisition and Coniracting - NPS MIN3303

Predecessors: CON 101 Coniracling Fundamentals [BDQ)]
CON 102 Operatlonal Lavel Contracting Fundamentals [PEC]
CON 103 Facilities Contracting Fundamentals [HE{]
Management of Defense Acquisition Contracts (Basic)-8D-4320 [MMW, BDG]
Management of Defense Acquisition Contracts {Baslc)-CTC-142 [HEI]
Central Systems Level Contracting - G30BR8532-010 [WHS,PD6&]
Defense Procurement Management (8D-4320) [MMW, BDQ]
Central Procurement Officer (G30BR6531-003)
ContractManagement Officer {(G30BR6531-004)
Systems/R&D Procurement Officer (G30BR6531-005)
R&D Procurement Ctficer (G30BR6531-006)
Contract Management, Systems R&D Officer (G30BR6531-007)
Organizational Level Contracting [PEC)
Base Precurement Officer (G30BR6531-002)
Base Level Contracting {G30BR5531-002)

20 Days Naone BDQ RO Team™

* See Appendix F for date restrictions.
** The sponsoring team for GON 101 and 202 is AFCATC, AFIT, ALMC, DCPSO, NCAT,
and NFCTC. For informaticn, centact any of the cifering schools.

CON 104 Fundamentals of Contract Pricing
Equivalents*:  Army Command & General Staff College - A424
Cost and Price Theory - CMGTS45
Contract Pricing and Negefiation - NPS MN3304
Acquisition and Contract Management Degree Program - NPS-815
Predecessors: GON 104 Contract Pricing [BDR]
CON 105 Operaticnal Level Contract Pricing [BBH, QNU]
CON 106 Facilities Coniracts Pricing [MWB, BDU]
Principles of Contract Pricing-QMT-170 [PBC, BDR]
Defense Cost and Price Analysis/Negotiation-PN [MWE, BDU]
Base Level Pricing - G30ZRA534-009 [8BH, QNU]

14 Days CON 101 BDR R/O AFIT

See Appendix F for date restrictions.

CON 202 Intermediate Contracting

Equivalent™: Acquisition and Confract Management Degree Program - NP5-815
Predecessors: CONZ211 Intermediate Contracting [BDN]

CON 221 Intermediate Contract Administration [BDQ]

CON 222 Qperaticnal Level Gontract Administration [FDQ]

CON 223 Intermadiate Facilities Contracting [BE4]

Management of Defense Acquisition Contracts (Adv) -8D-F12 [MMX, BDN]

Contract Administration (Advanced) - PPM-304 [AAS, BDO)]

CON 222 Crganizaticnal Level Contract Administration [PDQ]

Base Contract Administration - G3ZAR65170-002 [LY2, PDQ]

Advanced Contract Management (Construction) - CTC-542 [BE4]

19 Days CCN 104 PGE R/O Team™

* See Appendix F for date restrictions.
** The sponsoring team for CON 101 and 202 is AFCATC, AFIT, ALMC, DCPSO, NCAT,
and NFCTC. For information, contact any of the offering schoals.
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Length Prerequisites PDS Code Mode  Sponsor

CON 204 intermediate Coniract Pricing
Equivalents™:  Contract Pricing and Negotiation - NPS MN32304
Acquisition and Contract Management Degrea Program - NPS-815
Predecessors: CON 231 Intermediate Contract Pricing [BUS]
Intermediate Cost & Price Analysis - QMT-345 [UGH, BCC]
Intermediate Pricing - QMT-340 [BCC]

10 Days CON 104 BUS R/C AFIT

CON 210 Government Contract Law

Equivalents™:  Legal Principles of Government Contracting - LAWSS50
Acquisition and Conlract Management Degree Program - NPS-815
ContractLaw - NPS-MN3312

Predecessors: GON 201 Government Contract Law [BDP]
GOM 201(C) Government Contract Law {Consiruction) [BDP]
Government Contract Law-PPM-302 [D99, BDP]
Government Gontract Law Construction-CTC-302 [D98, BDF)
Base Contract Law-G30ZR6534-007 [PDT]
AFIT Contract Law 166
USAF ECI Correspondence Course 6607

10 Days lLevel [ Contracting Courses BDP R/O AFIT

* See Appendix F for date restrictions.

CON 232 Overhead Management of Defense Coniracts
Predecessor:  Contract Overhead Management - PPM-355 [BKA]

10 Days CON 104 BKA R/O AFIT

CON 233 Cost Accounting Standards Workshop
10 Days CON 204 (CON 231) QMF R/O ALMC

CON 234 Contingency Contracting
9 Days CON 101 or PUR101 PAP R AFCATC

CON 235 Advanced Contract Pricing
10 Days CON 204 (GON 231) PAQ R AFIT

CON 236 Contractual Aspects of Value Engineering
Predecessor:  CON 212 Centractual Aspects of Value Engineering {PAR]

5 Days None PAR R AFIT

CON 237 Simplified Acquisition Procedures
Variable CON 101 or PUR 161 or PUR 102 PAS P ALMOC

NAI CArirea InAay
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Length Prerequisiles PDS Code Mode Sponsor

CON 241 information Technology Contraciing
Predecessor:  Centracting for Information Resources - ALMG-ZX [8DH, PDY]

10 Days CON 104 PDY R/O ALMC

CON 243 Architecl-Engineer Coniracting
5 Days CON 104 PGF R/O/S  NFCTC

CON 244 Construction Contraciing
5 Days CON 104 PGG R/O/S  NFCTC

CON 3071 Executive Coniracting
Equivalents*:  Coniract Pricing and Negotiation - NPS-MN3304
Acquisition and Gontract Management Dagree Program - NPS-815
Predecessor:  Defense Acquisition Contracting Executive Seminar-ER [MV9, BB3]

5 Days Level Il Contracting Courses BB3 R ASN(RDA}

"

See Appendix F for date restrictions.

OON 333 Management fos Contracting Supervisors
Predecessors: CON 311 Executive Pre-Award Contracting [L32, BCL]
CON 321 Executive Contract Administration [JBK, BOM]
Mgmt of Defense Acquisition Contracts (Exec)-ALMC-B5 [L32, BCL]
Contract Administration-Executive-PPM-057 [JBK, BCM]

5 Days One Year Contracting Expetience  BU7 R/C AFIT/ALMC
after Level Il Certification

GRT 201 Granis Management
Predecessor:  GRT 101 Grants Management [BU4]

5 Days Ncne BlU4 R/O ALMC

IND 101 Contract Property Adminisiration Fundamenials
Predecessor:  Industriai Contract Property Administraticn-PPM-151 [AAW, PDM)]

10 Days Nonse PDM R/C AFIT

IND 102 Contract Property Disposition
Predecessar:  Defense Contract Property Disposition-ALMC-TY [688, PDG]

5 Days MNone PDO R/O ALMC
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Ei_ength Prerequisites PDS Code Mode  Sponsor

IND 103 Coniract Property Systems Analysis
Predecessor:  Defense Coniract Property System Analysis-PPM-251 [BRL]

IND 201 intermediate Contract Properiy Administration
Predecessors:  Advanced Contract Property Administration-PPM-300 [ONN, PDN}
Advanced Industrial Property Manager
AFIT Contract Law 166
USAF ECI Correspondence Course 660

5 Days IND 101 BRL R/O AFIT |
10 Days IND 103 PDN R/O AFIT
|

IND 202 Contract Property Management Seminar
Pradecessor:  Executive Contract Properiy Management Seminar-PPM-077 [BRM)

5 Days IND 201 BRM R/O AFIT

iR 1071 Basic Information Systems Acquisition
Variable ACQ 101 JHD P IRMC

IRM 207 Intermediate Information Sysiems Acquisition

14 Days ACQ 201, QN5 R/O IRMC
IRM 101 {atter April 1, 1998

{RM 303 Advanced information Systems Acquisition
Predecessors:  IRM 301 Information Technotogy Procurement Strategies  [Q07]
AlS Procurement Strategies-PPS [Q07]
IRM 302 Information Technology Advanced Management Program [BAQ]
Advanced Management Program-AMP [BAO]

14 Days IRM 201 BZE R IRMC

LAW 8071 Acquisition Law

4% Days Nene R/S NCAT

LOG 101 Acquisition Logistics Fundamenials
10 Days ACQ 101 JR1 R/S AFIT

DAL CAniren InMdoy
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Length Prerequisites PDS Code Mode Sponsor

LOG 201 Intermediate Acquisition Logistics
Predecessars: LOG 201 Integrated Logistics Support Management {4X1, BCU]
Acqulsition Logistics-AFIT-SYS-225 [WYF,JQH]
IS Advanced Course-ALMG-IT [JR3]
Management of Acquisition Legistics-DSMC-24 [4X1,BCU]

15 Days ACQ 201, LOG 101 JR3 R/O ALMC

LOG 203 Reliability and Maintainability

Predecessors:  LOG 301 Rellabllity and Maintainability [QAQ, QAS]
Reliability & Maintainability Executive Overview-GMT-020 [54H, AKA]
Reliability & Maintainability Overview-AMEC-8A-F30 [QMC]

3 Days ACQ 201 AKA R/O AFIT

LOG 204 Configuration Management
Predecessors: LOG 302 Configuration Management
Introduction to Configuration Managemant-AFIT-SYS-028
Configuration Management-AMEC-12 [QNJ]
Configuraiion Management [QNI}

5 Days ACQ 201 QMB R/O NCAT

LOG 205 Provisioning
Predecsssors:  Provistonlng Management-LOG-260 [EMT, QM7]
Army Provisioning Process-ALMG-AH [QBQ)

5 Days ACQ 201, LOG 201 QM7 R/C AFIT

LOG 304 Executive Acquisition Logistics Management
9 Days Level Il Acg Log courses AHA1 R/O NP3

PMT 202 Multinational Program Management
5 Days None PAJ R DSMGC

PMT 203 International Security and Technology Transfer/
Control

5 Days None PAK R DSMC

PMT 302 Advanced Program Management Course
Equivalent™: Systems Acquisition Management Degree Program - NP5-816
Praedecessors:  ProgramManagament Course-DSMC-3[N83, BBW]

PMT 301 Program Managemeni Course [ANL, BBW)]

14 Weeks ACQ 201 BUA1 R D3SMC

* See Appendix F for date restrictions,
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Length Prerequisites PDS Code Mode Sponsor ‘

PMT 303 Executive Program Manager’s Course
22 Days PMT 302 AH2 R DSMGC

PMT 304 Advanced International Management Workshop
5 Days None PAL R DSMC

PMT 305 Program Manager’s Shills Course (ACAT lil Programs)
Predecessar:  PMT 305 Program Manager's Survival Course (ACAT IHl Programs) [BUS]

10 Days PMT 302 BUB R DSMC

PQM 101 Production and Quality Management Fundamentals
Predecessor:  DoD In-Plant QA-582 [OTQ, QAN)]
PRD 101 Production Management Fundamentals [EBP, JQX]
QUA 101 Quatity Assurance Fundamentals-AMEC-210 [6PN,BCS]

10 Days ACO 101 BU2 R/O AFIT

PQM 103 Defense Specification Management
Predecessor:  SPE 101 Defense Specification Mgmt Course - ALMC 8D-F1 [BAPF]

9 Days None BAP R/O ALMC

PQM 104 Specification Selection and Application
Predecessor:  PQM 104 Defense Specification User's Course [PAH]
SPE 102 Specifications in the Detense Acquisition Process - ALMGC-DU

2% Days None PGH R/O ALMC

PQA 201 Intermediate Production and Quality Management|
Predecessors: Defense Manufacturing Management Course-DSMC-13[28N,8D2]
DoD Acquisition Qualily Assurance [1H5, BCR]
Production Management {I-PPM-305 [JQY]
PRD 201 Intermediate Production Management [EAJ, JQY)
QUA 201 Intermediale Quality Assurance [BCR]
Statistical Process Centrol - $81 [QCZ)

15 Days ACQ 201, PQM 101, BU3 R/O AFIT

PQM 202 Commercial and Nondevelopmental ltem Acquisition
2 Days None PAM 0 ALMC
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Length Prerequisites PDS Code Mode Sponsor

POM 203 Preparation of Commercial ftem Descriptions
Predecessor:  PQM 203 Market Research and Commercial Item Descriptions [PAN]

1 Day None PAN G ALMC

PQM 301 Advanced Production and Quality Management

Pradecessor:  PRD 301 Defense Acquisition Engineering, Manufacturing,
and Quality Assurance-DSMC-38 [BRK]

10 Days PQOM 201 Hv2 B DSMC

PUR 101 Simplified Acquisition Fundamentals

Predecessor:  PUR 101 Purchasing Fundamentals [K13, BCGQ]
PUR 102 Operational Level Simplified Acquisition Fund [PDZ]
Small Purchase Fundamentals
Defense Small Purchase {Basic)-ALMG-B3 [K13, BCQ]
Organizational Levet Small Purchase
Apprentice Contracting Specialist-G3AZRE5130-004 [PDZ]

10 Days None BCQ R/O  ALMC

PUR 201 intermediate Simplified Acquisition Procedures
Predscessor:  PUR 201 Intermediate Purchasing [K11, BCO]

10 Days PUR 101 BCO R/O  ALMC

SAM 101 Basic Software Acquisition Management
Variable ACQ 101 JHB P DSMC

SAM 201 Intermediate Software Acquisition
Management

14 Days ACQ 201, JHG R DSMC
SAM 101 ¢after April 1, 1998)

SAM 301 Advanced Software Acquisition Management
14 Days SAM 201 BUS R IRMC

., [ A |
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Length Prerequisites PDS Code Mode Sponsor

5YS 201 Intermediate Systems Planning, Research,
Development and Engineering

Equivalent*: Systems Enginesring for Acquisition Managers [E0-4011]
Predecessors:  Systems Engineering Management Course-DSMG-28 [HVF, BE2]
Systems Engineeting-AMEC-4A-F7 [HVF, BE2}

10 Days ACQ 201 BE2 R/O NCAT

"

See Appendix F for date restrictions.

SYS§ 301 Advanced Systems Planning, Research,
Development, and Engineering

10 Days SYS 201 HY1 R/O DSMC

TST 101 Introduction to Acquisition Workforce Test
and Evaluation
Equivalent™: US Navy Test Pilot School

5 Days ACQ 101 PC& R/O DSMC

»

See Appendix F for date restrictions.

TST 202 Intermediate Test and Evaluation
Equivalents*:  Test & Evaluation-NPS- [CS-4601]
US Air Force Test Pilot School
US Navy Test Pilot School
Predecessor:  T&E Management Course-DSMC-11[3CN, BE3]
TST 201 Test & Evaluation Management-DSMC-11 [3CN, BE3)

g Days ACQ 201, TST 101 oMl R/O NPS

#

See Appendix F for date restrictions.

TST 301 Advanced Test and Evaluation
Equivalent™: Test & Evaluation -NPS-[OS-4601]

5 Days TST 202 QLo R/O NPS

*

See Appendix F for date restrictions.
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Appendix B
Consortium Members and
Points of Contact

Air Force Contracting/Acquisition Training Center

The Air Force Contracting/Acquisition Training Center at Lackland Air
Force Base in Texas provides acquisition professional development
programs, Level i and Level Il contracting and acquisition education and
training to the DoD acquisition workforce in cooperation with the Defense
Acquisition University. Contracting courses provided at Lackland Air
Force Base are competency based with emphasis on operational level
contracting performed at a base, post, camp or station.

Inquiries should be directed to!
Flight Commander

345 TRS/TTC

1015 Femoyer Street, Suite 126
Building 10904

Lackland AFB, TX 78236-5443

Phone: DSN 473-1807 COMM 210-671-1807
FAX: DSN 473-1811 COMM 210-671-1811

Enlisted Reservations: Gateway Inn, DSN 473-4277 or COMM (210)671-4277
Officer/Civilian Reservations: Gateway Villa, DSN 473-5397 or COMM
{210)671-5397

ATRRS School Code: 884

Air Force Institute of Technology

The mission of the Air Force Institute of Technology (AFIT) is to support
national defense through graduate and professional education and re-
search programs. AFIT, located at Wright-Patterson Air Force Base in
Dayton, Ohio, is one of three campuses that comprise the Air University
(AU). ltprovides education and training courses designed to give carefully
selected military and civilian personnel the broad educational background
that will equip them both to understand their technological and culturat
environment and to analyze and solve the problems present in today’s
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dynamic environment. The professional education programs are designed
to satisfy the DoD needs for special and advanced knowledge of imme-
diate applicability in the acquisition world.

With technology changing almost daily, the need to keep education
current while anticipating future needs is a demanding role for AFIT. The
Air Force supports AFIT in its expanded role as a provider of quality
courses for the DoD acquisition community and as a cooperating member
of the Defense Acquisition University.

Foradditional information, see the AFIT home page at http:/Avww. afit. af.mil.

Inguiries should be directed to:
Chiet, Student Operations

AFIT/School of Systems and Logistics
Building 641

AFIT/LSA

2950 P Street

Wright-Patterson AFB, OH 45433-7765

Phone: DSN 785-7777, Ext. 3117
COMM (937) 255-7777, Ext. 3117 (Student Services)
FAX:  DSN 785-8458COMM (937) 255-8458

ATRRS MAIL ID: HEATHERK - AFIT Student Operations
ATRRS School Code: 771

U.S. Army Logistics Management College

The U.S. Army Logistics Management College (ALMC) has three schools
as its major operating elements, each offering specialized instruction in
different functional areas. The School of Systems and Acquisition
Management (SAM), the School of Logistics Science (SLS} at Fort Lee,
VA, and the School of Military Packaging Technalogy (SMPT) at Aber-
deen Proving Ground, MD, offer a curriculum of 99 courses, 19 of which
are Defense Acguisition University courses.

In addition to conducting resident and off-campus education programs,
ALMC conducts research, formulates doctrine, provides consulting, and
disseminates acquisition and logistics management information.

Over 40,000 students graduate from ALMC courses annually. The
college meets demand for its courses by using various modes ofinstruction.
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The modes, used singly orin combination, are: resident, on-site, live
satellite broadcasts, CD-ROM, internet, accredited off-campus instruc-
tion, contract, and correspendence courses. Additionally, the college
offers credit by examination for some courses. The Depariment of
Defense Satellite Education Network located at ALMC broadcasts pro-
grammed instruction to DoD agencies located throughout the United
States.

ALMC is the home of the bimonthly logistics professional bulletin, Army
Logistician, and the Defense Logistics Studies Information Exchange.
The official Logistics Library of the Army is also operated by ALMC.

For more information, see-the ALMC home page at http://almc.army/mil.

inquiries should be directed to:
COMMANDANT

US ARMY LOGISTICS MANAGEMENT COLLEGE
ATTN: DIRECTOR DAS ATSZ-ASO-R

BLDG 12500

2401 QUARTERS RCAD

FORT LEE, VA 23801-1705

Phone: DSN 539-4965 COMM (804) 765-4965
Fax: DSN 539-4663 COMM (804) 765-4663

ATRRS MAIL ID: ALMC
ATRRS School Code:

807

Defense Contract Audit Institute

Auditors receive most of their formal agency training at the Defense
Contract Audit Institute (DCAI} in Memphis, Tennessee. DCAI provides |
audit and management training in 21 courses annually to about 3,700 |
students. The curriculum includes core technical subjects, such as
advanced cost management systems at defense contractors, as well as

courses which stress the interpersonal skills of supervision and manage-

ment in the contract audit environment.

DCAI course managers conduct resident and on-site classes for all of the
mandatory courses in the DoD contract audit career field. Course
managers are recruited sclely from experienced senior or supervisory
contract auditor positions to assure that instructors have the experience
to effectively respond to questions related to their ongoing contract audit
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activities. A five-year rotation requirement is in place to maintain the
instructors’ level of technical competence and currency of experience in
contract audit matters. The DCAI staff also includes course developers,
a registrar, and other training support personnel.

After completing the Technical Indoctrination course for new personnel,
auditors aftend classes that allow them fo progress according to a
prescribed career path and gain the necessary knowledge, skills, and
abilities for specific job tasks. The nature and timing of auditor training is
based on individual developmental needs in accordance with generally
accepted Government auditing standards.

Inquiries should be directed to:
Sandra Davidson, Registrar
Defense Contract Audit Agency
Defense Contract Audit Institute
4075 Park Avenue

Memphis, TN 38111-7492

Phone: COMM (901) 325-6383
FAX:  COMM (901) 325-6350

Defense Logistics Agency
Civilian Personnel Support Office

The Defense Logistics Agency Civilian Personnel Support Office {DCPSQO)
offers a wide variety of human resource development services, including
the design of curricula for various career fields, course development, and
instructional delivery. With training centers in Columbus, OH; Atlanta,
GA: Batile Creek, MI; St. Louis, MO; and Ogden, UT, DCPSO presents
instructionin such diverse career fields as acquisition, supply operations,
environmental pretection, and quality and financial management.

Experienced course designers develop instruction in many different
modes: classroom (on-site or resident) instruction, computer-assisted
instruction, video-based instruction, self-paced instruction, job aids, and
on-line help systems. DCPSO's dedicated instructors present training
both within the United States and at locations throughout the world.

As a Defense Acquisition University consortium member, DCPSO delivers
courses in contracting, pricing, and quality management. DCPSO's goal
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is to provide accomplishment-based training, focused on performance
enhancement, and delivered in the most cost-effective way possible.

Direct inquiries concerning contracting/pricing courses to:
DLA Civilian Personnel Support Office

ATTN: DCPSO-U

P.O. Box 3990

Columbus, Ohio 43216-5000

Phone: DSN 850-5935 COMM (614) 692-5935
FAX: DSN 850-1949 COMM  {614) 622-1949

Internet: debbie.casto@ dcepso.dia.mil or donna.cannon@dcpso.dla.mil
ATRRS MAIL ID: CASTOD Alternate: CANNOND

Direct inquiries concerning quality management courses to:

DLA Civilian Personnel Support Office

ATTN: DCPSO-P

805 Walker Street
Marietta, GA 30060-2789

Phone: DSN 697-6648 COMM  {404) 590-6648
FAX:  (404) 590-6449

ATRRS Mail ID: PICKRELLB

ATHRS School Code: DCPSO, Columbus, OH: 240
DCPSO, Martetta, GA: 240A

Defense Systems Management College

The Defense Systems Management College (DSMC) offers courses
encompassing all essential elements of defense acquisition manage-
ment. Through the Defense Acquisition University, DSMC offers a variety
of mandatory courses in acguisition management, acquisition logistics,
contract management, funds management, program management, sys-
tems engineering, manufacturing and production, and test and evaluation.

DSMC's main campus is located at Fort Belvoir, Va. There are also four
regional sites at St. Louis, Hunstville, Los Angeles, and Ft. Monmouth.
DSMC has earned a worldwide reputation for the excellence of its
education, research, consulting, and information dissemination programs.
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This reputation was gained by a disciplined adherence to a basic mission
to promote and support the adoption and practice of sound systems
management principles by the acquisition workforce. Throughout its
growth, the College has retained its capability torapidly address legislative
and executive branch initiatives in the acquisition process through its
programs.

DSMC provides its students with a unique educational experience on the
main campus, regional centers, and on-site customer requested loca-
tions. Gathered from all services and industry, the military and civilian
DSMC faculty are senior experts in DoD acquisition processes. They
have collectively experienced what is being taught in the classroom. in
addition, many of the DSMC courses feature distinguished guest speak-
ers, drawn from the executive levels of industry and Government.
Together, these individuals provide the insight needed to survive and
succeed in the current turbulent defense acquisition arena. They provide
true competency-based education firmly grounded in the “real” world.

The College is committed to ensuring that civilian and military acquisition
personnel have the expertise to effectively manage the acquisition of
defense systems. This will best ensure that soldiers, sailors, airmen, and
marines are equipped with highly reliable, supportable, and effective
weapons systems. The DSMC motto “Doctus, Doctrina, Dominator”
Leadership, Scholarship, Management sums up the contributions of the
College to the defense acquisition community. DSMC is proud of its ability
to effectively perform its educational mission for the DoD and, ultimately,
for the citizens of the United States. DSMC publishes Program Manager

and Acquisition Research Quarterly.

Additional information is available on the DSMC home page at http:/
www.dsmc.dsm/mil

Inquiries should be directed as follows:

Office of the Registrar

Defense Systems Management College
DSMC-APD-R

Fort Belvoir, VA 22060-5656

Phone: DSN 655-2227/2521/3704
COMM 703-805-2149/2146/3556
Toll Free 888-284-4906

Fax: 703-805-3709/3983

Anmnan~iv B
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Emait: registrar@dsme.dsm.mil

ATRRS Mail ID: VINESD

ATRRS School Cedes: DSMC, Ft. Belvoir, VA: 231
DSMC, Ft. Monmouth, NJ 231A
DSMC, Huntsville, AL: 231B
DSMC, Boston, MA: 231C
DSMC, Los Angeles, CA: 231D

Industrial College of the Armed Forces

The mission of the Industrial College of the Armed Forces (ICAF) is to
prepare selected military officers and civilians for senior leadership and
staff positions by conducting postgraduate, executive-level courses of
study and associated research dealing with the resource component of
national power. Special emphasis is placed on materiel acquisition and
joint logistics and their integration inte national security sirategy for peace
and war. ICAF is one of four colleges of the National Defense University
(NDU) located at Fort McNair in Washington, D.C.

The College is the premier DoD educational institution for management of
resources for national security. However, the curriculum provides a broad
education in national security strategy as well as the more specific
coverage of resources management. The student body is composed of
a balance of operators (30 percent}, resource managers and technical
personnel {50 percent), and civilians (20 percent). They receive full
coverage of the joint professional military education requirements and are
fully qualified as Joint Staff Officers upon graduation. Thus, the College’s
graduates are unigue among senior officials in that they are knowledge-
able of bath strategic planning and resources management.

On July 1, 1991, the Under Secretary of Defense (Acguisition & Technal-
ogy) (USD(A&T)) announced his choice of ICAF to take on an enhanced
educational mission for senicr members of the DoD acquisition workforce.
As the provider of the Senior Acquisition Course, ICAF is also a cooper-
ating college in the Defense Acquisition University while remaining a part
of NDU. The USD(A&T) maintains oversight of the acquisition content of
the ICAF curriculum to ensure its relevance to senior DoD acquisition
personnel,
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ICAF's Senior Acquisition Education Program is a 10-month curriculum in
an academic year, running from August to June. Students are competi-
tively selected for this senior-level Professional Military Education (PME)
by their respective Services and agencies.

inquiries should be directed to:
Senior Acguisition Education Program Director
Industrial College of the Armed Forces

408 4th Avenue

Fort McNair, DC 20319-5062

Phone: DSN 325-4767 COMM (202) 685-4767
FAX: DSN 325-3520 COMM (202) 685-3520

ATRRS School Code: 705

Information Resources Management College

The Information Resources Management (IRM) College prepares leaders
to direct the information component of naticnal power by leveraging
information and information technology for strategic advantage. Primary
areas of concentration include business process reengineering, informa-
tion technology, and acquisition reform. Students represent multiple
communities including functional managers planning for the use of
information within their organizations, andinformation managers petform-
ing systems integration functions.

IRM College programs are designed to provide a dynamic forum where
senior Defense professionals, interacting with the faculty, not only gain
knowledge, qualifications, and competencies for Defense IRM leadership,
but contribute to the growth and excellence of the field itself. The College
has four major programs. The first, the Advanced Management Program
(AMP), is a senior-level course covering contemporary |IRM policy,
technology, and acquisition issues. This program is supplemented by a
number of elective courses which are also availablie to students in the
National War College (NWC) and the Industrial College of the Armed
Forces (ICAF). The second program consists of mandatory acquisition
courses which fall under the auspices of the Defense Acquisition Univer-
sity. The courses are for members of the Defense acquisition workforce
and address communications-computer and software competencies.
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The third program of the College, the Chief Information Officer (CIO)
certificate program, consists of a series of intensive courses related to
Federal CIO competencies. Finally, the College offers special symposia,
seminars, and workshops focusing on IRM issues, lessons learned and
future directions.

For additional information, see IRMC's home page at http://www.ndu.edu/
irme.

Inguiries should be addressed to:
Information Resources Management College
ATTN: Registrar, IRMC-O

Building 62

300 5th Avenue

Fort McNair, DC 20319-5066

Phone: DSN 325-6300 COMM (202) 685-6300
FAX: DSN 325-4860 COMM (202) 685-4860

ATRRS Mait ID: WELLSW
ATRRS School Code: 706

Naval Center for Acquisition Training

Since 1985, the Naval Center for Acquisition Training {NCAT) has
provided quality, cost effective education and training courses to the
acquisition community world-wide. In this spirit, during 1986, NCAT
expended its resource base and diversity through the assumption of
EUCOM {now NCAT Europe) and the Defense Acquisition University
mission of the Army Management Engineering College (AMEC) (now
NCAT Rock Island). This combination of talents, experience and loca-
tions allows NCAT to continue to ensure that the educational needs of the
Department of Defense and the other government agencies are met with
the quality education necessary for the professional growth of all members
of the acquisition field,

All inquiries concerning NCAT should be directed to:
Director

Naval Center for Acquisition Training

1968 Gilbert Street, Suite 660

Norfolk, VA 23511-3384

Phone: DSN 565-2558/2700 Ext. 110 COMM (757) 445-2558/2700 Ext. 110
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E-mail: Richard_Graham@fmso.navy.mil
FAX: DSN 564-4796 COMM (757) 444-4796

NCAT European Office address:
Division Director - NCAT Europe
1968 Gilbert Street, Suite 660
Norfolk, VA 23511-3384

Phone: DSN 565-2558/2700 Ext. 167 COMM (757) 445-2558/2700 Ext. 167
FAX: DSN 564-4796 COMM (757) 444-4796

NCAT Rock Island Office address:
Site Manager - NCAT Rock Island Office
Bldg. 56, Room 214

Rock Island Arsenal

Rock Island, IL 61299-7640

Phone: DSN 783-0454 COMM (309) 782-0454
FAX: DSN 793-0518 COMM (309) 782-0518

ATRBRRS MAIL ID; NCAT
ATRRS School Code: 904, 904A, 204C

Establishedin 1984 by the Naval Facilities Engineering Command, NFCTC's
training focuses on contracting and specializes in facilities acquisition. A
DAU Consortium member since 1991, Defense Management Review
Decision Number 982 consolidated all DoD mandatory procurement courses
for construction and facilities under NFCTC. Beginning in FY 98, NFCTC's
mandatory DAWIA courses will no longer focus on the construction/facilities
community but will expand to the entire DoD acquisition community. In
addition to teaching the five mandatory Level | and [l Contracting courses,
NFCTC provides three DAU assignment-specific courses in contingency
contracting, architect-engineer contracting, and construction contracting.
NFCTC also sponsors its own specialty courses in facilities-related contract-
ing, including facility support contracts, environmental contracting, source
selection, and contracting officer's technical representative courses.

NFCTC's schoolhouse was completed in 1990 and offers an enviranment
that facilitates productive learning. All classrooms contain audio-visual
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systems that were completely refurbished in 1996, a fully equipped
computer classroom, and a student computer laboratory. NFCTC has a
video-teletraining distance learning facility that provides two-way video
and two-way audic transmission of selected courses. NFCTC's on-site
courses simulate our residential classroom environment through auto-
mated projection of visual aids. Our goal is to provide our customers with
a rewarding and beneficial learning experience, no matter where the
courses are canducied.

NFCTC is located onboard the Naval Construction Battalion Center, Port
Hueneme, California. Port Huenemeis minutes from the Pacific Ocean, 60 miles
northwest of Los Angeles International Airport, and 30 miles south of Santa
Barbara.

For more information, please visit our home page at http:/Avww.nictc.navy.mil.

Inquiries should be directed to:
Director

NAVFACCONTRACEN

3502 Goodspeed Street, Suite 2
Port Hueneme, CA 93043-4337

Operations Issues (Registration, Student Services):
Phone: DSN 551-2844/2846 COMM (805) 982-2844/2846
Email: dschulizel@cbeph.navy.mil

Academic Issues:
Phone: DSN 982-2834 COMM (805) 982-2834
Email: cscott@ cbeph.navy.mil

FAX: DSN 551-1414 COMM (805) 982-1414
ATRRS Mail ID: SCHULTZEL

ATRRS Schoot Code: 895

Naval Postgraduate School

The Naval Postgraduate School is an academic institution with emphasis
onstudy and research programs relevant to the Navy's interests and those
of other DoD components. The programs are designed to accommodate
the unique requirements of the military.
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The mission of the Naval Postgraduate School (NPS) is to provide advanced
professional studies for military officers and defense officials from all U.S.

Services and other nations. The focus of the NPS is to increase the combat

effectiveness of our nation’s armed services by providing quality education
which supports the unique needs and interests of the Defense establishment
and usually leads to fully accredited graduate degrees. NPS is located in
Monterey, CA and provides curricula in both technical and management
fields leading to Master's, Engineer's, and Doctoral degrees. NPS is
accredited by the Western Association of Schools and Colleges; the
Management curricula are accredited by the National Association of Schools
of Public Affairs and Administration. Nearly 2,000 students attend NPS
annually. The student body consists of officers from the five U.S. uniformed
services, officers from mare than 40 allied countries, and Federal Govern-
ment employees. Selection for attendance for fully funded graduate
education is based upon outstanding professional performance, promotion
potential, and a strong academic background.

Related to the Defense acquisition workforce, NPS offers the Master of
Science in Management degree in the following areas: Acguisition and
Contract Management (815) and Systems Acquisition Managerment (816).
The 815 curriculum satisfies the requirement for a variety of mandatory DAU
contracting training courses while the 816 curriculum is comparable to PMT
302 for Program Management professionals. Related to each of these
curricula are acquisition research efforts, both as part of individual courses
and the Master's thesis.

For more information, see the NPS home page at http://www.nps.navy.mil.

Inquiries concerning DAU courses should be directed fo:

CAETR Support Staff

IDEA

Naval Postgraduate School {Code SM/Hk)
101 North Strest

Monterey, CA 93943-5103

Phone: DSN 878-3578/3579 COMM (408) 656-3578/3579
FAX: DSN 878-3409 COMM (408) 656-3409
ATRRS Mail ID: HICKSE

Web site: http://www.nps.navy.mil/~caetr/caetr.ntm
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All other inquiries should be directed to:
Dennis Allion, Lecturer

IDEA

Naval Postgraduate School (Code CI-IC/Al)
101 North Street

Monterey, CA 23943-5103

E-Mail: DAllion@ mntry2.nps.navy.mil

Or:

Dr. David Lamm, Professor

Systems Management Department

Naval Postgraduate School (Code SM/Lt)
555 Dyer Road, Rm. 229

Monterey, CA 93943-5103

E-Mail: DLamm@ nps.navy.mil

ATRHRS School Code: 770

Naval Warfare Assessment Division
Located at the Naval Warfare Assessment Division, outside of Corana,
California, the Naval Quality Engineering Training Office develops and

provides quality assurance and engineering education and training to
civilian and military acquisition personnel throughout the world.

With the increasing need for quality assurance and engineering, and now
the mandatory requirement for fraining within these fields, the training
office, as a cooperating member of the Defense Acquisition University,
develops and provides courses necessary for those in the acquisition field
who face the challenge of meeting the levels of quality and engineering
necessary to ensure the proper support of the military.

Inquiries should be directed to:
Commanding Officer

Naval Warfare Assessment Division
Naval Quatity Engineering Training Office
ATTN: Dan Eliis/R. Bennett

Code: QA20

Corona, California 91718-5000

Phone: DSN 933-5851/5114 COMM (809) 273-5851/5114
FAX: COMM (909) 273-5315

ATRBRS School Code: 235
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Olffice of the Assistant Secretary of the Navy (Research,
Development, and Acquisition)

The Office of the Assistant Secretary of the Navy (Research, Develop-
ment, and Acquisition) (OASN/RDA} sponsors the Defense Acquisition
University’s Contracting Executive Seminar, the capstone course for the
contracting career fields, and several other specialized courses for the
contracting community. Because of the unigue requirements of this
execulive-level course, the Contracting Executive Seminar is conducted
primarily within the Washington, D.C. area in order to permit participants
to interact with senior- and executive-level officials who serve as guest
lecturers for the course. This experience enables the student to gain an
insight into Congress’ impact on their careers and activities.

In cooperation with the Defense Acquisition University, the combination of
OASN/RDA and the Human Resources Center (HRC), Arlington, Virginia
Acquisition Professional Development Center ensures that a high level of
education, including the most current and relevant issues pertaining to the
acquisition community, will be presented to the executive level partici-
pants of this seminar.

For more information, see the OASN/RDA home page at: http://
www.abm.rda.hg.navy.mil.

Inquiries should be directed to:
Department of the Navy

Human Resource Center, NSSC

Acquisition Professional Development Center
ATTN: Mr. Russell DeRose {Room 509)
1621 Jefferson Davis Highway

Arlington, VA 22241-5363

Phone: DGSN 327-1681/1683
COMM (703) 607-1680

FAX: DSN 327-2810 COMM (703) 607-2810
ATRRS Mail ID: DEROSER

ATRRS School Code: 237
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Appendix C

Certification Standards —
Checklists

The following checklists provide a concise description of the education,
experience, and training required to meet the standards for certification
in acquisition career fields. The Under Secretary of Defense for Acqui-
sition and Technology (USD(A&T)) has approved these checklists for the
acquisition workforce under the authority of DoD Directive 5000.52,
“Defense Acquisition Education, Training and Career Development
Program.” They are for use from October 1, 1997, through September
30, 1998. DoD components are responsible for ensuring that workforce
personnel are trained to qualify for their current assignments, to prepare
them for more responsible jobs, and to cross-train them for assignments
in other acquisition fields. All courses that may be taken to meet Defense
Acquisition Workforce Improvement Act (DAWIA) certification requirements
for FY 1998 are inciuded in this appendix.

The USD(A&T) also has designated certain courses that provide knowledge
required to perform certain acquisition duties. These assignment-specific
courses are presented in Appendix D.

Each checksheet includes a logic diagram indicating the flow and rela-
tional aspects of the standards. Mandatory standards are indicated by an
open box, or, when options are available, by an open circle. Individuals
may be certtified into an acquisition career level when all mandatory
standards have been met. Some standards are designated as “Desired,”
and are indicated by shaded boxes and circles. Where no standard exists
for an element, the box is filled in black.

The checksheets incorporate other information useful for determining how
the standards may be met, and which courses, if taken in the past, may be
used to satisfy current standards. Personnel Data Sysiem (PDS) codes
used to track training in automated personnel systems are included for each
of the courses. They are shown in square brackets ‘[ |" after the course title.
Predecessor courses, i.e. discontinued courses that satisfy the current
training requirements, and equivalent courses for certification purposes are
provided in Appendix A.
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ltis strongly recommended that the courses be attended in the order listed.
These are progressive, sequential courses that build upon previously
learned skills in an integrated curriculum. The Components are responsible
for determining that a prospective student possesses sufficient knowledge
and/or background to attend a course. Where knowledge and skills
provided in one course are considered essential for participation in another,
the prior class is listed as a prerequisite.

Course descriptions are provided in Chapter 5 of this catalog, and instruc-
tions for registering for classes are provided in Chapter 2, section B. DAU
uses the Army Training Requirements and Resources System (ATRRS} for
centralized registrationin all of its classes. Class schedules are maintained
in ATRRS and should be available through your local training office. Up-to-
date class schedules are also made available for downloading fromthe DAU
World Wide Web home page (www.acq.osd.mil/dau) or the DAU computer
bulletin board (see Chapter 2, section F).

Checksheets are provided for each of three career levels in the following
career fields:

Acquisition Logistics

Auditing

Business, Cost Estimating and Financiai Management
Communications - Computer Systems

Contracting

Industrial/Contract Property Management
Manufacturing, Production and Quality Assurance
Program Management

Purchasing

Systems Planning, Research, Development and Engineering
Test and Evaluation

Legend for checksheet standards:
[ ] Mandatory standard
B No standard has been set

Desired standard

O Option for meeting mandatory standard

Option for meeting desired standard
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[l ACQUISITION LOGISTICS - Level 1
[1 EDUCATION:

{Desired) Baccalaureate degree in a technical, scientific, or
managerial field

[1 EXPERIENCE:

One year of acquisition experience

TRAINING:

ACQ 101 Fundamentals of Systems Acquisition Mgmt[BUS5]

LOG 101 Acquisition Logistics Fundamentals [JR1}]

Prerequisite: ACQ 101 Fundamentals of Systems Acquisition Management [BUS)
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ACQUISITION LOGISTICS - LEVEL 2
EDUCATION

(Desired) Baccalaureate Degree in a technical, scientific or
managerial field

EXPERIENCE:

Two years of acquisition logistics experience

(Desired) An additional two years of acquisition logistics experience

[ TRAINING:

ArnmnanAiv 7

ACQ 201 Intermediate Systems Acquisition [JHA]
Prerequisite: ACQ 101 Fundamentals of Systems Acquisition Mgmt [BU5]

LOG 201 Intermediate Acquisition Logistics [JR3]
Prerequisites:  LOG 101 Acquisition Logistics Fundamentals [JR1]
ACQ 201 Intermediate Systems Acgulsition [JHA]

L.OG 203 Reliability and Maintainability [AKA]

Prerequisites:  ACQ 201 Intermediate Systems Acquisition [JHA]

Complete ONE of:

o LOG 204 Configuration Management [QMB]
Prerequisites:  ACQ 201 Intermediate Systems Acquisition [JHA]

O LOG 205 Provisioning [QM7]
Prerequisites:  ACQ 201 Intermediate Systems Acquisition [JHA]
LOG 201 Inlermediate Acquisition Logistics [JR3]

(Desired) SYS 201 Intermediate Systems Planning, Research,
Development and Engineering [BE2]
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[} ACQUISITION LOGISTICS - LEVEL 3
EDUCATION

{Desired) Master's degree in a technical, scientific, or manage-
rial field

» EXPERIENCE
Four years of acquisition logistics experience.

(Desired) An additional four years of acquisition logistics
experience.

TRAINING

LOG 304 Executive Acquisition Logistics Managemeni[AH1]
Prerequisites: ACQ 201 Intermediate Systems Acquisition [JHA]
LOG 201 Intermediate Acquisition Logistics [JR3]
LOG 203 Reliability and Maintainability [AKA]
ONEof: LOG 204 Configuration Management [QMB] or
LOG 205 Provisioning [QM7]

Y 1908 Cartification Standarade — (Charkdicte
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[ AUDITING - LEVEL1

[1 EDUCATION - Have ONE of:

O A Baccalaureate degree in accounting

QO A Baccalaureate degree in a related field, such as business
administration or finance, which included or was supplemented by
24 semester hours in accounting

O At least four years of experience in accounting

O An equivalent combination of accounting experience, college
education and training

[] EXPERIENCE - Either: g
O Meet OPM Qualification Standards for entry into the series -

=

O Baccalaureate Degree with 24 semester hours in accounting -

=

(Desired) Accounting/auditing work experience in industry or
public accounting

TRAINING:

[1 AUD 1130 Technical Indoctrination [PCB]
Prerequisites: ~ AUD 1111 Crigntation to Contract Auditing
AUD 1124 Audit Applications of FAR Part 31

{Desired)
AUD 6115 Effective Report Writing

Annendiy
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EDUCATION

1 EXPERIENCE

TRAINING

AUDITING - LEVEL 2

Entry below GS-9 - Complete Level 1 requirements
Entry at GS-2 - Complete Level 1 requirements and ONE of:

O All requirements for a Master's degree or equivalent

O Two full years of graduate education

{Desired) Beginning graduate studies leading to a Mastier's degree in
accounting, business administration, management, or a related field

{Desired) Professional certification (CPA, CMA, CIA, CISA)

Auditing experience of increasing complexity and responsibility

{Desired} Experience performing increasingly complex audits for
normal progression and with increasing independence

Complets ONE of:

O  AUD 1320

PrerequisiteS:

O AUD 4120

Prerequisite:

O AUD 4230

Prersquisite:

Intermediate Contract Auditing [JR7]

AUD 1130 Technical Indoctrination [PC8]
AUD 1280 Fraud Prevention and Detection

Statistical Sampling [QPO]
AUD 1130 Technical indoctrination [PC6]

Graphic, Computational, and [QPC]

Improvement Curve Analysis Techniques
AUD 1130 Technical Indoctrination [PGE]

(Desired) Any courses among:

AUD 1430
©® AUD 1560
AUD 5632
AUD 5650
AUD 5720
AUD 6220
AUD 6240

Accounting and Auditing Update

Emerging Cost Accounting Issues
Computer Billing Algorithms

Basic Data Retrieval - DATATRAK

EDP Internal Control Reviews and JCL
Auditor Interview & Interpersonal Reactions
Oral Preseniation Workshop
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1 (Desired) Master's degree in accounting, business administration,

AUDITING - LEVEL 3

EDUCATION

Complete Level 2 requirements

management, or a related field

EXPERIENCE

Meet all Level 1 and 2 requirement qualification standards from
OPM Qualification Standards Handbook. Supervisory auditors
must also meet additional OPM qualifications.

(Desired) Assignments in a variety of organizational settings
TRAINING

AUD 8560 DCAA Supervisory Skilis Workshop [CB4

(Mandatory for all supervisory personnel)

{Desired) Complete ONE of:

AUD 1275 Advanced Cost Management Systems

© AUD 4030 Quantitative Methods for Managers

O AUD 5640 Electronic Data Processing for Managers

CON 301 Executive Contracting [BB3] .

Prerequisites: Level |l courses mandatory for Gontracting Career Field
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BUSINESS, COST ESTIMATING AND FINANCIAL
MANAGEMENT - LEVEL 1

EDUCATION:

(Desired) Baccaulaureate degree

1 EXPERIENCE:

One year of acquisition experience in business, cost estimating, or
financial management

TRAINING:

ACQ 101 Fundamentals of System Acquisition [BUS]
Management

Complete TWO of:

O BCF 101 Fundamentals of Cost Analysis [G1A]

{Previously BCE 101, Fundamenials of Cost Analysis)
Prerequisite: ~ ACQ 101 Fundamentais of Systerns Acquisition Mgmt [BUS]

O BCF 102 Fundamentals of Earned Value [Q1B]

Management
(Previously BFM 102, Contract Performance Management Fundamentals)
Prerequisite;  ACQ 101 Fundamentals of Systems Acquisition Mgmt [BLI5]

O BCF 103 Fundamentals of Business Financial [PGC]

Management
{Previously BFM 201, Systems Acquisiticn Funds Management)
Prerequisite: ~ ACG 101 Fundamentals of Systems Acquisition Mgmt [BUS]
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[} BUSINESS, COST ESTIMATING AND FINANCIAL
MANAGEMENT - LEVEL 2

EDUCATION:
(Desired) Baccalaureate Degree

EXPERIENCE:

Two years of acquisition experience in business, cost estimat-
ing, or financial management :

(Desired) An additional twa years of experience in business,
cost estimating, and financial management.

TRAINING:
ACQ 201 Intermediate Systems Acquisition [JHA]
Prerequisite: ACQ 101 Fundamentals of Systams Acguisition Mgmi [BU5] :
[1  BCF 205 Contractor Finance for Acquisition [Q2A)
Managers :

{Previcusly BFW 204, Contractor Finance for Acquisition Managers [Q2A]
Prerequisite: ACQ 201 Intermediaie Systems Acquisilion Mgmt [JHA]

| Complete ONE (not previously taken at Level I} of:

O BCF101 Fundamentals of Cost Analysis [Q1A4]
(Previously BCE 101, Fundamentals of Cost Analysis)
Prerequisite:  ACQ 101 Fundamentals of Systems Acquisition Mgmt [BUS]

O BCF102 Fundamentals of Earned Valule [Q1B]
Management
{Previously BFM 102, Contract Performance Management Fundamentals)
Prerequisite:  ACQ 101 Fundamentals of Systems Acquisition Mgmt [BUS]
O BCF103 Fundamentals of Business [PGC]

Financial Management
{Previously BFM 201, Systems Acquisition Funds Mgmt [PCW])
Prerequisite:  ACQ 101 Fundamentals of Systems Acquisition Mgmt [BU5]

[0 Complete ONE (related to specific job duties) of:

O BCF 203 Intermediate Earned Value [Q2G]
Management
(Previcusly BFM 203, Intermediate Contract Performance Mgmt)
Prerequisite:  ACQ 201 Intermediate Systems Acquisition
OR BCF 102 Fundamentals of Earned Yalus Mgmt [Q1B}
O BCF 204 Intermediate Cost Analysis [Q2B]
{Previously BGE 204, Intermsdiate Cost Analysis)
Prerequisite:  BCF 101 Fundamentals of Cost Analysis [Q1A]
O BCF 211 Acquisition Business Management [PGD]
Prerequisites: BCGF 101 Fundamentals of Cost Analysis [Q1A],

BCF 102 Fundamentals of Earned Value Mgmt [Q1B],
BCF 103 Fundarnentals of Business Managemant [PGC]

AnrnnanAiv 7
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BUSINESS, COST ESTIMATING AND FINANCIAL
MANAGEMENT - LEVEL 3

[l EDUCATION:

{Desired) Baccalaureate degree with 24 semester hours in
accounting, business finance, law, contracts, purchasing,
economics, industrial management, marketing, quantitative
methods or organization and management

(Desired) Master's degree.

EXPERIENCE:

Four years of acquisition experience in business, cost estimai-
ing, or financial management

(Desired) An additional four years of acquisition experience in
business, cost estimating, or financial management.

TRAINING:

BCF 301 Business, Cost Estimating and Financial

Management Workshop [BZF]
Prereguisites:  ACQ 201 Intermediate Systems Acquisition [JHA],
BCF 101 Fundamentals of Cost Analysis [Q1A],
BCF 102 Fundamentals of Earned Value Mgmit [Q1E],
BCF 103 Fundamentals of Business Financial Mgmt [PGC]
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CH COMMUNICATIONS - COMPUTER SYSTEMS -
LEVEL 1

EDUCATION:

(Desired) Baccalaureate degree, preferably with a major in
computer science, management of automated information
systems, business administration, or a refated field

L1 EXPERIENCE:

One year of acquisition expetience in communications/computer

systems
TRAINING:
ACQ 101 Fundamentals of Systems Acquisition [BU5S]
Management
IRM 101 Basic Information Systems Acquisition [JHD] |

Prerequisite: ACQ 101 Fundamentals of System Acquisition Management {BUS5)

Annan~iv
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COMMUNICATIONS - COMPUTER SYSTEMS -
LEVEL 2

EDUCATION:

(Desired) Master's degree, preferably with a major in computer
science, management of automated information systems,
business administration, or a related field

EXPERIENCE:

Two years of acquisition experience, at least one year of this
experience must be in communications/computer systems

(Desired) An additional two years of communication/computer
systems acquisition experience, preferably in a program office or
similar organization

TRAINING: w

ACQ 201 Intermediate Systems Acquisition [JHA]
Prerequisite: ACCQ 101 Fundamentals of Systems Acquisition Mgmt [BUS]

IRM 201 Intermediate Information Systems Acquisition [QN5]
Prerequisites:  IRM 101 Basic Information Systems Acausition [JHD] (after April 1, 1998)
ACQ 201 Intermediate Systems Acquisition [JHA]
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[y COMMUNICATIONS - COMPUTER SYSTEMS -
LEVEL 3

EDUCATION:

(Desired) Master's degree, preferably with a major in computer
science, management of automated information systems,
business administration, or a related field

EXPERIENCE:

Four years of communications/computer acquisition experience,

of which at least two years must be in a program office or simitar
organization (Dedicated matrix support to a PM or PEO, DCMC
program integrator, or Supervisor of Shipbuilding)

(Desired) Four additional years of communications and/or
computer systems acquisition experience

TRAINING:
IRM 303  Advanced Information Systems Acquisition[BZE]

Prerequisite:  IRM 201 Intermediate Information Sysiems Acguisition [QNS]

(Desired) PMT 302 Advanced Program Management [BU1] '}
Prerequisite:  ACQ 201 Intermediale Systems Acquisition [JHA] :
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[}, CONTRACTING - LEVEL 1

(1 EDUCATION - Have ONE of:
O  Baccalaureate degree

O  Atleast 24 semester hours {(DANTES or GLEP equivalency
exams may be included) among: accounting, law, business
finance, contracts, purchasing; economics, industrial manage-
ment, marketing, quantitative methods, organization and
management.

O  Atleast 10 years of acquisition experience (as of 1 Oct 91).

[1 EXPERIENCE:

One year of contracting experience.

TRAINING:
CON 101 Fundamentals of Contracting [BDQ]
CON 104 Fundamentals of Contract Pricing [BDR]

Prerequisite: CON 101 Fundamentals of Contracting [BDQ)
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CONTRACTING - LEVEL 2
EDUCATION

C1 Have ONE of:
o Baccalaureate degree

o At least 24 semester hours (DANTES or CLEP equivalency exams
may be included) among: accounting, law, business finance, con-
tracts, purchasing, economics, industrial management, marketing,
quantitative methods, organization and management

o Atleast 10 years acquisition experience (as of 1 Oct 91)

(Desired) Graduate studies in business administration or procure-
ment

EXPERIENCE:

Two years contracting experience

{Desired) An additional two years of contracting experience

[ TRAINING:

[0  CON 202 Intermediate Contracting [PGEI]
Prerequisite: CON 104 Fundamentals of Contract Pricing [BDR]

[0  CON 204 Intermediate Contract Pricing [BUS)
(Previously CON 231, Intermediate Contract Pricing)
Prerequisite: CON 104 Fundamentals of Contract Pricing {BCR]

[ CON 210 Government Contract Law [BDP]

{Praviously CON 201, Government Contract Law)
Prerequisites: Level | courses mandatery for Contracting career field
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CONTRACTING - LEVEL 3

[}EIJEDUCATION
Have ONE of:
O Baccalaureate degree ’

O Atleast 24 semester hours (DANTES or CLEP equivalency exams _
may be inciuded) among: accounting, law, business finance, con-
tracts, purchasing, economics, industrial management, marketing,
guantitative methods, organization and management

O At least 10 years acquisition experience (as of 1 Oct 91)

(Desired) Master's degree in Business Administration or Procure-
ment

EXPERIENCE:

Four years contracting experience

(Desired) An additional four years of contracting experience \

TRAINING:
CON 301 Executive Contracting [BB3] :

Preraquisite: Level Il courses mandatory for Contracting Gareer Field
(Should be taken every 3-5 years as a refresher, but does not have to be repeated to
maintain certification)

[1 CON 333 Management for Contracting Supervisors  [BU7]
Prerequisite: At least one year experience in a contracting position after receiving
Contracting Level 1l certification

(Desired) 2 weeks Management and Leadership Training |
(Not currently provided by DAU - See local training support office) |
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INDUSTRIAL/CONTRACT PROPERTY
MANAGEMENT - LEVEL 1

EDUCATION:
(Desired) Have one of:

© Baccalaureate degree

At least 24 semester hours (DANTES or CLEP equivalency
exams may be included) among: accounting; law, business
finance; contracts; purchasing; economics; industrial manage-
ment: marketing; quantitative methods; organization and manag

ment :

[\] EXPERIENCE:

One year of experience in acquisition

TRAINING:
IND 101 Contract Property Administration [PDM]
Fundamentals
IND 102 Contract Property Disposition [PDOY}
IND 103 Contract Property Systems Analysis [BRL]'

Preraquisite: IND 101 Contract Property Administration Fundamentals [PDM]

CON 101 Fundamentals of Contracting [BDQ]
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INDUSTRIAL/CONTRACT PROPERTY
MANAGEMENT - LEVEL 2

EDUCATION:
(Desired) Have one of:

Baccalaureate degree
At least 24 semester hours (DANTES or CLEP equivalency

exams may be included) among: accounting; law, business
finance; contracts; purchasing; economics; industrial manage-
ment; marketing; quantitative methods; organization and
management

EXPERIENCE:

Two years of experience in an industrial property management
acquisition position

(Desired) An additional 2 years of experience in an industrial
property management acquisition position

TRAINING:

IND 201 intermediate Contract Property [PDN]

Administration
Prarequisite: IND 103 Contract Property Systems Analysis [BRL]

IND 202 Contract Property Management Seminar [BRM]

(Should be taken svery 3-5 years as a refresher, but does not have 1o be repeated to
maintain certification)
Prerequisite: IND 201 Intermediate Contract Property Administration [PDN]

CON 210 Government Confract Law [BDP]
{Previously GON 201 Government Contract Law [BDP])
Prerequisite: Level | courses mandatory for Centracting carser field

CON 202 intermediate Contracting [PGE]
Prerequisite: CON 104 Fundamentals of Coniract Pricing [BDR)]
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INDUSTRIAL/CONTRACT PROPERTY.
MANAGEMENT - LEVEL 3

EDUCATION:
(Desired) Have bhoth of:

Baccalaureate degree

AND at Jeast 24 semester hours (DANTES or CLEP equivalency
exams may be included) among: accounting; law; business
finance; contracts; purchasing; economics; industrial manage-
ment: marketing; quantitative methods; organization and
management

EXPERIENCE:

Four years of experience in industrial property management
acquisition positions of increasing responsibility and complexity

(Desired) Four additional years of experience in industrial
property management acquisition positions

TRAINING:

CON 301 Executive Contracting [BB3]

Prerequisiie: Level Il courses mandatory for Contracting Career Field

{Should be taken every 3-5 years as a refresher, but does not have 1o be repeated to
maintain certification}

CON 333 Management for Contracting Supervisors [BU7]

Prerequisite: At least one year experience in industrial property management after
receiving Industrial Property Management Level Il certification

IND 202 Contract Property Management Seminar  [BRM]

Prerequisite: IND 201 Intermediate Contract Property Administration [PDN]

(Shouid be taken every 3-5 years as a refresher, but does not have to be repeated 16
mainiain certification)
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[ MANUFACTURING, PRODUCTION, & QUALITY
| ASSURANCE - LEVEL 1

EDUCATION: None mandatory
EXPERIENCE:

One year of acquisition experience in engineering, manufactur-
ing, production, or quality assurance

(Desired) At least four weeks (cumulative) rotational assignments
at a contractor and/or Government industrial facility to include
experience in quality, manufacturing, engineering, and contracting

TRAINING:

ACQ 101 Fundamentals of Systems Acquisition
Management [BU5S]

PQM 101 Production and Quality Management

Fundamentals [BUZ]
Prerequisite:  ACQ 101 Fundamentals of Systems Acquisition Mgmt [BU5]

EY 1908 (Carfifiration Standarde — (Crheckiicte
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[ MANUFACTURING, PRODUCTION, & QUALITY
ASSURANCE - LEVEL 2 |

EDUCATION:

146

(Desired) Baccalaureate degree in engineering, chemistry,
physical science, mathematics, statistics, manufacturing or
production management, industrial technology or management, .
guality assurance, or related field '

(Desired) Master's degree in business, production manage-
ment, engineering, or a related field

[ 1 EXPERIENCE:

Two years of acquisition experience in engineering, manufac-
turing, production or quality assurance

(Desired) At least four weeks {cumulative) rotational assign-
ments at a contractor and/or Government industrial facility to
include experience in quality, manufacturing, engineering and
contracting (if not completed at Level 1)

(Desired) Two additional years of experience in manufacturing,
production, or quality assurance

TRAINING:
ACQ 201 Intermediate Systems Acquisition [JHA]
Prerequisite: ~ ACQ 101 Fundamentals of Systems Acquisition Mgmt [BU5] :
PQM 201 Intermediate Production and Quality [BU3]
Management '

Annandliv

Preraquisites:  PQM 101 Production and Quality Management Fundamentals [BUZ2]
ACG 201 Intermediate Systems Acquisition [JHA]
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MANUFACTURING, PRODUCTION, & QUALITY
ASSURANCE - LEVEL 3

EDUCATION:

(Desired) Baccalaureate degree in engineering, chemistry,
physical science, mathematics, statistics, manufacturing or
production management, industrial technology or management,
guality assurance, or related field

(Desired) Master's degree in business, production management,
engineering, or a related field

EXPERIENCE:

At least four years of acquisition experience in engineering,
manufacturing, production, or quality assurance

(Desired) Four additional years of experience in manufacturing,
production, or quality assurance

TRAINING:

PQM 301 Advanced Production and Quality [HV2]

Management
Prerequisite: PQM 201 Intermediate Production and Quality Management [BUS3]

(Desired) One advanced seminar in current acquisition manage-
ment issues (Not currently provided by DAU.
See local training support office.)
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[ TRAINING:
| ACQ 101 Fundamentals of Systems Acquisition [BUS].
Management -

(Desired)

[} PROGRAM MANAGEMENT - LEVEL 1

EDUCATION:

L1 EXPERIENCE:

148

{Desired) Baccalaureate degree preferably with a major in
engineering, systems management, or business administration

One year of program management experience

ACQ 201 Intermediate Systems Acquisition lJHA)
Prerequisite: ~ ACQ 101 Fundamentals of Systems Acquisition Mgmt [BUS] :

(Desired) One DAU level 100 course in another functional area
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PROGRAM MANAGEMENT - LEVEL 2

EDUCATION:

(Desired) Master's degree preferably with a major in engineering,
systems management, business administration, or a related field

EXPERIENCE:

Two years of acquisition experience, at least one year of which
must be in program management

{Desired) An additional two years of acquisition experience,
preferably in a systems program office or similar organization

TRAINING:

ACQ 201 Intermediate Systems Acquisition [JHA]
Prerequisite:  AGCQ 101 Fundamentals of Systems Acquisition Mgmt [BUS]

{Desired) One DAU level 200 course in another
functional area

{Desired) Intermediate level management and leadership
fraining (Not currently provided by DAU. See
local training support office.)
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[ PROGRAM MANAGEMENT - LEVEL 3

EDUCATION:
(Desired) Have ONE of:

At least 24 semester credit hours from among: accounting,
business finance, law, contracts, purchasing, economics,
industrial management, marketing, quantitative methods, organ
zation, and management

At least 24 semester credit hours in the individual's career field -
and 12 semester credit hours in the disciplines listed above

Pass DANTES or CLEP equivalency exams for the above

(Desired) Master's degree in engineering, systems acquisition
management, business administration, or a related field

EXPERIENCE:

Four years of acquisition experience, of which at least two years
must have been in a program office or similar organization :
(dedicated matrix support to a PM or PEO, DCMC program
integrator, or Supervisor of Shipbuilding)

{(Desired) Two additional years of acquisition experience

TRAINING: (see note below)

PMT 302 Advanced Program Management [BL1]
Prerequisite:  ACQ 201 intermediate Systems Acquisition [JHA]

Note: Individuals not currently certified Level 3 have until Oct. 1, 1998 or
18 months after assignment to a new or different Level lll position (which-
ever is later) to meet this standard for certification.
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PURCHASING - LEVEL 1

EDUCATION:

{Desired) Sixteen semester hours of undergraduate work, with
emphasis in business

L1 EXPERIENCE:

One year of experience in purchasing

[JE TRAINING:
PUR 101 Simplified Acquisition Fundamentals [BCQ]

PURCHASING - LEVEL 2

EDUCATION:

{Desired) Thirty-two semester hours of undergraduate work, with
an emphasis in business

EXPERIENCE:

Two years of experience in purchasing

D; TRAINING:
PUR 201 Intermediate Simplified Acquisition [BCO]
Procedures
Prerequisite: PUR 101 Simplified Acquisition Fundamentals [BCQ]
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[ PURCHASING - LEVEL 3

EDUCATION:

(Desired) Sixty-four semester hours of undergraduate work, with
emphasis in business :

[1 EXPERIENCE:

Three years of experience in purchasing

B TRAINING:

None required
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[} SYSTEMS PLANNING, RESEARCH,
DEVELOPMENT & ENGINEERING - LEVEL 1

[1 EDUCATION:
Have ONE of:

O Baccaulaureate degree from an accredited institution of higher
learning in engineering, physics, chemistry, mathematics, or
related field

O Atleast 10 years of acquisition experience in Systems Planning,
Research, Development & Engineering (as of 1 Oct 81)

[] EXPERIENCE:

One year of acquisition experience in science or engineering

TRAINING:

ACQ 101 Fundamentals of Systems Acquisition [BUS]
Management
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SYSTEMS PLANNING, RESEARCH,
DEVELOPMENT & ENGINEERING - LEVEL 2

EDUCATION:
Have ONE of:
O Baccaulaureate degree from an accredited institution of higher
learning in engineering, physics, chemistry, mathematics, or
related field

O At least 10 years of acquisition experience in Systems Planning,
Research, Development and Engineering (as of 1 Oct 91)

{Desired) Master's degree from an accredited institution of
higher learning in engineering, physics, chemistry, mathematics,
operations research, management or related field

(Desired) Nine semester credit hours from among: accounting,
business finance, law, economics, industrial management,
guantitative methods, or organization and management.
DANTES or CLEP exams may be substituted.

EXPERIENCE:

Two years of acquisition experience in science or engineering

{Desired) An additional two years of acquisition experience in
science or engineering

TRAINING:

ACQ 201 Intermediate Systems Acquisition [JHA]
Prerequisite: ACQ 101 Fundamentals of Systems Acquisition Mgmt [BUS]

SYS 201 Intermediate Systems Planning, Research, [BE2]

Development, and Engineering
Prerequisite: ~ ACQ 201 Intermediate Systems Acguisition [JHA]

(Desired) A DAU level 200 or level 100 course mandatory for
acquisition logistics, program management, quality assurance,
communications-computer systems, manufacturing and produc-
tion, test and evaluation, or systems planning, research, devel-
opment and engineeting.
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SYSTEMS PLANNING, RESEARCH
DEVELOPMENT & ENGINEERING - LEVEL 3

[+ EDUCATION:
Have ONE of:
O Baccaulaureate degree from an accredited institution of higher
learning in engineering, physics, chemistry, mathematics, or
related field

O At least 10 years of acquisition experience in Systems Planning,
Research, Development and Engineering (as of 1 Oct 91)

(Desired) Advanced degree from an accredited institution of higher
learning in engineering, physics, chemistry, mathematics, opera-
tions research, management or relaied field

(Desired) 12 semester hours from among: accounting, business
finance, law, economics, industrial management, quantitative
methods, or organization and management. DANTES or CLEP !
exams may be substituted !
i
!

EXPERIENCE:

Four years of acquisition experience in science or engineering

{Desired} Four additional years of experience in acquisition
positions of increasing respensibility and complexity

TRAINING:

SYS 301 Advanced Systems Planning, Research, [HV1]

Development and Engineering
Prersquisite:  SYS 201 Intermediate Sysiems Planning, Research,
Development and Engineering [BE2]

{Desired) Any mandatory DAU level 200 or level 300 course in |
acquisition logistics; program management; quality assurance; |
communications-computer systems; manufacturing and produc- |
tion; test and evaluation; or systems planning, research, devel- |
opment and engineering
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[l TEST AND EVALUATION - LEVEL 1

[1 EDUCATION:
Have ONE of:

O  Baccaulaureate degree with 24 semester hours, or equivalent, in
physical science, mathematics, chemistry, engineering, physics,
operations research, or a related field

O  Atleast 10 years of experience in acquisition positions (as of
1 Oct 91) 5

[0 EXPERIENCE:

One year of acquisition experience (T&E experience, or experi-
ence with a technical orientation in an acquisition position is
preferred)

TRAINING:

ACQ 101 Fundamentals of Systems Acquisition [BUS]
Management

TST 101 Introduction to Acquisition Workforce Test [PC5]

and Evaluation
Prerequisite: ACQ 101 Fundamentals of Systems Acquisition Mgmt [BUS]
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[ TEST AND EVALUATION - LEVEL 2

[]—[Ij EDUCATION:
Have ONE of:

O Baccaulaureate degree with 24 semester hours, or equivalent,
in physical science, mathematics, chemistry, engineering,
physics, operations research, or a related field

O Atleast 10 years of experience in acquisition positions (as of
1 Oct 91)

{Desired} Master's degree in ane of the above fields

{Desired) Two 3 Continuing Education Unit (CEU) technical
courses in a test and evaluation specialty area

{Desired) Meet Acquisition Corps education requirements

EXPERIENCE:

Two years of acquisition experience, of which at least one year
is test and evaluation experience

{Desired) An additional two years of acquisition experience, of
which one year is test and evaluation experience

TRAINING:

ACQ 201 Intermediate Systems Acquisition {JHA]
Prerequisite: ACQ 101 Fundamentals of Systems Acquisition Mgmi [BUS]

TST 202 Intermediate Test and Evaluation [QnMlI]
Prerequisites: TST 101 Introduction to Acquisition Workforce Test and Evaluation [PC5)
ACQ 201 Intermediate Systems Acquisition [JHA]
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[ TEST AND EVALUATION - LEVEL 3

[]—[IJEDUCATION:
Have ONE of:

C Baccaulaurgate degree with 24 semester haurs, or equivalent, in
physical science, mathematics, chemistry, engineering, physics,
operations research, or a related field

O Aileast 10 years of experience in acquisition positions (as of
1 Oct 91)

(Desired) At least 12 semester credit hours from among: ac- .
counting, business finance, law, contracts, purchasing, econom- -
ics, industrial management, marketing, business guantitative
methods, organization and management. Equivalency exams
may be substituted.

(Desired) Master's degree in physical science, mathematics,
chemistry, engineering, physics, operations research, or a
related field

(Desired) One 3 Continuing Education Unit (CEU) technical
course {in addition to those required at Level ll) in a test and
evaluation specialty area

EXPERIENCE:

Four years of acquisition experience, of which at least two years
is test and evaluation experience

(Desired) Four additional years of acquisition experience, of
which at least two years are test and evaluation experience

TRAINING:

TST 301 Advanced Test and Evaluation [QLY]
Prerequisite:  TST 202 Intermediate Test and Evaiuation [QMI]
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Appendix D
Assignment-Specific
DAU Training

Assignment-specific courses are identified by the Under Secretary of
Defense for Acquisition and Technology as integral to the education and
training of acquisition workforce personnel. These courses are offered by
the DAU to provide unique acquisition knowtedge required for a specific
assignment, job or pesition; to maintain proficiency; and to remain current
with legislation, regulation and policy. This training can span several
functional areas and is mandatory for selected individuals within a job
series or position category. DAU provides funds for course delivery and
student travel costs for assignment-specific courses in the same manner
as its other courses.

Assignment-specific courses support work distribution decisions of lacal
management officials. Subject to component guidance, these officials are
responsible for ensuring employees given these duties receive the
training, enabling them to perform their work productively and effectively,

The DAU maintains complete student records for its courses, but tracking
student requirements and recording completion of these courses in
employee personnel records are component responsibilities. Registration
is currently accomplished through the Army Training Reguirements and
Resources System (ATRRS).

Course descriptions are provided in Chapter 5 of this catalog, and instruc-
tions for registering for classes are provided in Chapter 2, section C.
Schedules for classroom based courses are maintained in ATRRS and
should be available through your local training office. Up-to-date class
schedules are also made available for downloading from the DAU computer
bulletin board or the DAU World Wide Web homepage (see Chapter 2,
section F).
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ACQ 201 Intermediate Systems Acquisition [JHA]

Prerequisite for Contracting Personnel: ACQ 101, or combination of CON 202,
CON 204 and CON 210

This course is assignment-specific for only contracting per-
sonnel. This course is REQUIRED at Level !l for all contract-
ing personnel assigned to a major program, or who devote at
least 50% of their time to a major acquisition program. It
should be taken at Level Il, within one year of assignmentto
a major defense acquisition program.

BCF 102 Fundamentals of Earned Value Management [Q1B]

{Previously BFM 102, Contract Performance Management Fundamentals)
Prerequisite: ACQ 101

This course should be taken by workforce analysts respon-
sible foranalyzing Earned Value Management (EVM) data, or
those individuals who need a basic understanding of EVM .
concepts to perform some aspects of their duties. Attendees
most likely will come from Program/Project Management
Offices, Defense Contract Management Commands, dedi-
cated support matrix organizations, and Service Headquar-
ters support matrix organizations.

BCF 203 Iniermediate Earned Value Management [Q2G]

{Previously BFM 203, Intermediate Contract Performance Management)
Prarequisites: ACQ 201 or BCF 102

This course should be taken by acquisition workforce person-
nel whose duties include integrating earned value data to
perform the following: 1) awarding/administering contracts,
reviewing or performing surveillance on contractor's manage-
ment control systems, or supporting Integrated Baseline
Reviews as outlined in DoDl 5000.2-R, Part 3.3.4.3 (Cost
Performance); or 2} evaluating, analyzing or managing using
earned value data. Attendees most fikely will come from
Program/Project Management Offices, Defense Contract
Management Commands, dedicated support matrix organi-
zations, and Service Headquarters support matrix organiza-
tions.
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BCF 206

BCF 207

BCF 208

Cost Risk Analysis [Q2C]
{Previously BGE 206, Cost Risk Analysis)

Prerequisite: BCF 101

This course should be taken by acquisition workforce per-
sonnel whose duties include 1) developing and/or evaluating
cost estimates for such areas as procurement, software,
research & development, weapon systems, etc.; 2) planning
and management of DoD system acquisitions; 3) evatuation
and negatiation of contract proposals; and 4) cost and
petformance tradeoff analysis. Participants typically include
members from the BCEFM community. This course would
also be appropriate for program/project managers and
personnelincontracting; systems planning, research, devel-
opment, and engineering; and communications-computer
systems.

Economic Analysis [Q2D]
{Previousty BCE 207, Economic Analysis)

Prereguisite: ACQ 101

This course should be taken by acquisition workforce per-
sonnelwhose duties include 1) developing and/or evaluating
costs and benefits of alternative courses of action involved
in decisions, such as lease vs. buy, in-house vs. contractor,
privatization or outsourcing, or repair or replace; 2) prepa-
ration of funding proposals for such programs as OSCR or
DWCF (DBOF). Participants will typically include members
from the BCEFM community. This course would also be
appropriate for program/project managers and personnel in
contracting; systems planning, research, development, and
engineeting; communication-computer systems; and non-
DoD personnel

Software Cost Estimating [Q2E]

{Previously BCE 208, Software Cost Estimating)

Prerequisite: ACQ 201

This course should be taken by acguisition workforce per-
sonnelwhese duties include 1) developing and/or evaluating
cost estimates for life cycle management {i.e., research,
development, procurement, deployment, operating and sup-
port, and disposal) whether for embedded or stand-alone
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BCF 209

CON 232

CON 233

164

systems; 2) planning and management of DoD system
acquisitions; 3) evaluation and negotiation of contract pro-
posals; and 4) cost and performance tradeoff analysis.
Participants will typically include members from the BCEFM
community. This course would alsc be appropriate for
program/project managers and personne! in contracting;
systems planning, research, development, and engineering;
and communication-computer systems, as well as industry-
wide software developers.

Selected Acquisition Report [Q2F]

(Previously BFM 208, Selected Acquisition Report)

Prerequisite: ACG 201

This course should be taken by ACAT ID/IC acquisition
workforce personnel whose duties include preparing, review-
ing, editing, or generating input to Selected Acquisition
Reports (SARs), or who are responsible for ensuring that
SARs are consistent with CAIG procedures, SAR prepara-
tion guidelines, approved budgets, and approved Acquisition
Program Baselines. Attendees will most likely come from
Program/Project Management Offices, dedicated support
matrix organizations, Service Headquarters support matrix
organizations, and Contract Administration Offices.

Overhead Management of Defense Contracts [BKA]
Prerequisite: CON 104

This course should be taken by all contracting officers,
buyers, price analysts, auditors, and contract administration
personnel who are assigned to program projects in which
contractor overhead situations are present and are important
elements of cost. Participants will typically include members
involved with major systems acquisition or assigned to the
Defense Contract Management Command.

Cost Accounting Standards Workshop [QMF]

Prerequisite: CON 204

This course should be taken by contracting personne! who
are assignedto a Defense ContractManagement Command,
an Army Ammunition Plant, or the Supervisor of Shipbuild-
ing, Conversion, and Repair.

D o )
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CON 234

CON 235

CON 236

CON 237

Contingency Contracting [PAP]

Prerequisite: PUR 101 or CON 101

CON 234 is intended for military personnel in the contracting
and purchasing career field, and emergency essential civil-
ians of all Services who are in deployable positions. When-
ever practical, students should attend CON 234 prior to
assuming duties as a deployable contracting officer or pur-
chasing agent.

Advanced Contract Pricing [PAQ]

Prerequisite: CON 204

This course should be taken by Level Il and Ili personnel
involved in major systems acquisition, or in a commercial
environment where knowledge of cost risk analysis, cost
estimating relationships/parametric estimating, overhead
estimating, and decision/risk analysis tools are required.

Contractual Aspects of Value Engineering [PAR]
(Previously CON 212, Contractual Aspects of Value Enginesring [PAR])

This course should be taken by contracting, program man-
agement and functional personnel who may be involved in
value engineering (VE) applications or who support major
weapan systems and can be expected to encounter specific
VE activity. Note: individuals not assigned to contracting are
encouraged to attend. While the primary focus of the course
is on contractual aspects of VE, the IPT/IPPD approach is
emphasized regarding the utility of value methodology and
resulting value engineering change proposals.

Simplified Acquisition Procedures {PAS]

This course is intended for contract specialists, administra-
tors, negotiators, procurement analysts, and purchasing
agents with a working knowledge of basic Government
contracting practices {atleast one year of experience), but not
necessarily knowledgeable or experienced in using the SAP.
This course should be taken by contracting personnel who
received their basic training in contracting prior to the imple-
mentation of FASA and Clinger-Cohen and who have been
assigned to a position requiring knowledge of simpiified
acquisition procedures.

Accinnmant-Snacrific NDATT (T Airceao
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CON 241

CON 243

CON 244

GRT 201

PMT 202

166

Information Technology Contracting {PDY]
Prerequisite: CON 104

This course is intended for contracting personnel involved in
automated information system (AlS) contracting.

Architect-Engineer (A-E) Contracting [PGF]

This course is intended for military and civilian acquisition
workforce members in the contracting career field who are
assigned contracting responsibilities for A-E contracts.
Whenever practical, students should attend prior to assum-
ing duties in A-E contracting.

Construction Contracting [PGG]

This course is intended for military and civilian acquisition
workforce personnel in the contracting career field and others
(e.g., professional engineers) who are assigned specific
contract administration duties for construction contracts.
Whenever practical, students should attend prior to assum-
ing duties in construction contracting.

Grants Management [BU4]

This course should be taken by all contracting personnel with
grants management responsibility and by all acguisition
personnel who have been assigned responsibility as con-
tracting officer representative or contracting officer's techni-
cal representative for a DoD grant.

Muitinational Program Management [PAJ]

This course should be taken by all personnel who participate
in an international defense acquisition program in other than
a managerial capacity. Participants will typically include
members of the program management; contracting; systems
planning, research, development and engineering; test and
evaluation: and business, cost estimating and financial
management career fields.

. I L ]
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PMT 203

PMT 303

PMT 304

PMT 305

International Security and Technology [PAK]
Transfer/Control

This course should be taken by all personnel who participate
in an international defense acquisition program in other than
a managerial capacity. Participants will typically include
members of the program management; contracting; sys-
tems planning, research, development and engineering; test
and evaluation; and business, cost estimating and financial
management career fields.

Executive Program Manager's Course [AH2]
Preraquisite: PMT 302

This course is statutorily required for personnel setectedto a
critical acquisition position as a Program Executive Officer
{PEQ), program manager or deputy program manager of a
Major Defense Acquisition Program (MDAP) or a significant
non-major defense acquisition program in acquisition cat-
egory (ACAT) for Il.

Advanced International Management [PAL]
Workshop

This course should be taken by all managerial personnel who
participate in an international defense acquisition program.
Participants will typically include members of the program
management; contracting; systems planning, research,
development and engineering; test and evaluation; and
business, cost estimating and financial management career
fields.

Program Manager's Skills Course [BUS]
(ACAT Ill Programs)

(Previously PMT 305, Program Manager's Survival Course (ACAT Il Programs}))
Prerequisite: PMT 302, or its predecessor PMT 301

This course is designed to update newly designated ACAT |
program/product managers and their deputies on current
acquisition policy, principles and practices. It includes les-
sons learned from recent experiences and how to operate as
a PM in the current environment. Attendees must have
successfully completed either PMT 301 or PMT 302.

Accimrmrrmamt SnmamiFa DAT i ivrem e
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PQM 103

PQM 104

PQM 202

PQM 203

SAM 101

168

Defense Specification Management Course [BAP]

This course should be taken by personnel assigned respon-
sibility for writing, reviewing, coordinating, applying, or using
specifications and related documents.

Specification Selection and Application  [PGH]

{Previously PQM 104, Defense Specification User's Course [PAH])

This course should be taken by personnel who are involved
in the setting of requirements and making standardization
decisions, or those who use specifications and standards but
are not actively involved in the development or management
of requirements documentation.

Commercial and Nondevelopmental Item [PAM]
Acquisition

This course should be taken by personnel associated with
procuring commercial and nondevelopmentalitems to include
those who: locate and evaluate potential products, plan for
integrated logistics support, and select and prepare require-
ments documents, test and evaluations, and reliability and
maintainability.

Preparation of Commercial ltem Descriptions [PAN]

This course should be taken by personnel who prepare or
review commercialitem descriptions, and use marketresearch
techniques to identify commercial items. It is available in on-
site mode only.

Basic Software Acquisition Management [JHB]
Prerequisite: ACQ 101

This course is required for acquisition personnel who are
serving in civilian grades GS-9 and below, and military
grades O-1 through O-3, involved in acquiring, developing,
engineering, testing and evaluating, conducting research on,
and procuring software intensive systems. Priority for this
course will be given to personnel who are routinely given



djdurnel
Rectangle


SAM 201

SAM 301

duties managing software development and/or acquiring
software and work in: development programs which spend
$20 million or more of total program costs on software,
procurement programs which spend $30 million of the total
program costs on software, programs that spend $1 million or
more in sustainment costs on software annually, or programs
where post deployment software support is ongoing.

Intermediate Software Acquisition Management[JHC]
Prerequisite: SAM 101 (after April 1, 1998), ACG 201

This course is required for acquisition personnel who are
serving in civilian grades GS-9 through GS-12 and military
grades O-3 through O-4, involved in acquiring, developing,
engineering, testing and evaluating, conducting research on,
or procuring software intensive systems. Priority for this
course will be given to personnel who are routinely given
duties managing software development and/or acquiring
software and work in: development programs which spend
$20 million or more of total program costs on software,
procurement programs which spend $30 million of the total
program costs on software, programs that spend $1 million or
more in sustainment costs on software annually, or programs
where post deployment software support is ongoing.

Advanced Software Acquisition Management [BU9]

Prerequisite: SAM 201

This course is required for acquisition personnel serving in a
level lll position, involved in acquiring, developing, engineering,
testing and evaluating, conducting research on, or procuring
software intensive systems. Priority for this course will be
given to personnel who are routinely given duties managing
software development and/or acquiring software an work in:
development programs which spend $20 million or more of
total program costs on software, procurement programs
which spend $30 million of the total program costs on
software, programs that spend $1 million or more in sustain-
ment costs on software annually, or programs where post
deployment software support is ongoing.

Accinnment-Snacific DAL Coircoc
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Appendix E
Sample Forms

DD FORM 1556 - REQUEST, AUTHORIZATION, AGREEMENT, CERTIFICATION OF TRAINING AND REIMBURSEMENT

PRIVAGY ACT STATEMENT

AUTHOR(TY: The Gavernment Employees Training Act of 1958 |USC Titla 5, 4101 to 4118}, EQ 9397, November 1943 [S5N),
PURFQSE AND USE: Used in the administration of the Fedaral Tralning Program. The purpose of this form is te document the nominatian of

trainees and completion of training, it also serves as the principal repository of personal, fiscal and adminiswrative
information abaut trainees and the programs in which they participate. The form becomes a part of the permanent
employment record of parlicipants in training programs and is includad in the Government's Caentrat Parsonnel Data Flle.
RISCLOSURE: Peraonal informati pmvsdad nn this Form is given on a voluntary basis. Faflure to provide this information, howaver,
may result in inchiaibility for in training
GENERAL INSTRUCTIONS
THIS |5 A MULTI-PURPOSE FORM. |T WILL BE USED FOR ALL TRAINING INCIDENTS,
SPECIFIC GUIDELINES FOR DATA INPUT WILL BE SET BY EACH DOD COMPONENT.
DATA REQUIRED BY THE OFFICE OF PERSONNEL MANAGEMENT.

COPY DISTRIBUTEON

Copy 1: Fila in the training/parsannel folder. Copy 6: Give finance office ta authorize payments.
Copy 2: For Agency ADP System Copy 7 Give financa office to autharize any sspacate
Copy 3: Give vendor 1o nominata employea. payments for books, materiaf or other costs.
Gopy 4t Giva vendor as the obRgation for approved costs. Copy 8: Give cmployee.
Gopy B! Give vendor 10 return 5 confirm nomination Copy Uss to evaluats tralning.

Slatus Copy 10: Kesp at ortginating office.

COMPLETION INSTRUCTIONS

Item A - RMay be found in items 23 and 35 of Standard Form 50, "Motification of Persennal Action,” when/if required.
ltem B - Follow DeD cormpenert instructions.

ltem C - Fullow Jocal procedures. Hormally X heside “inftial.”

ltem D - f this is an amendment, enter number.

Section A - TRAWEE / APPLICANT INFORMATION

Item 1 - Fill in tainea’s nama. If mova than ahe deminee, fist on Itomn 1 - Enter traines's orpanization name.
saparats sheat,

ltem T2 - Emter trainee’s arganization mailing address.

N . Item 13 - Enter submittng organization’s six diglt unit
ftem 2 - Enter first five letters of rainec's last name. idontifloation code (UIC). (See Dod comgonent dxstructions.)

N Item %4 - Enter appropriate cede or abbrevistion,
Itemn 3 . Enter trainea's Socisl Security number, RRrop

CC - Caracr Canditional 1 - Raguiar
N . i G - Career 2 - Reserve
]ta%m _ctN;)tEnc::rﬁa;;:E:puam code |urtmme151€ sfigca:;r:’lale:;:.g ) T - Temporsry 3 - Natlonal Guard
applic ¥ o E - Excepted | - Intermittont
01 - No formal ar some clamentary 12 - dyears of voflege
02 - Elamentary graduate 13 - Bachelor Degre hem 15 - To ba compured and fillad in by tha nominating
. training effice.
03 - Some high school 14 . Post Bachelor
04 - High school graduate or 15 - 1st Professional Item t6 - Setf-axplanatory
certificate of equivalency 16 - Post 151 Profassional "
N y Section B - TRAINING CGURSE DATA
08 - Terminal Occupational 17 - Master Degree
Program {TOP) 18 - Post Master Item 17, 18, and 19 - salf explanatory,
06 - TOP Cortificate 19 - 6ith vear Degres Item 20 - Course Codes Sas reverse.
G7 - Started college 20 - Post Bth ysar
GB -1 year of col 21 - Doctorme Degras . o
03 -2 i 23 -postd ltem 271 - Total hours are datarminad by multiplying houra
- VH"S of callege ost Boctarate attanded per weck by the rumber of waeks of the course. Duty
10 - Assocists Dagree and non-duty hours are sef-explanatory. Enter one haur or more;
Itern 5 - Enter years and months of continuous Faderal Government round fractions up. ‘
service. j
ftern G - Foliow local procedures, Yam 222 - Follow DoD component insiruction. ‘
_] 7 - Follow local procedures. Ttem 22b - Enter training source catalog/coursa D numiber,
Item 8 - Self-explanatory.
{tem 22c - Foliow loeal proceduras,
e 9 - Self-explanatory.
Itern 23a & b - Enter In year, month, day sequence tha course
- Salf- N . .
ftem 10 - Seif-axplantory dates fe.p.. Jue 16, 1977 would be entored as 770515, ‘
i
DD Form 1556, PAS and Instructions, MAR 87 IO 1Ry 1BTS, Inc.) Parf O PRE w1.00 1

Qammrita CArme
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REQUEST, AUTHORIZATION, AGEEENIENT, CERTIFICATION OF TRAINING AND REIMBURSEMENT {Abbreviated)

A Atmnoy ooda and subsloment, and submitting | B.  Standard dooument sumbar T Dequast Stats b1 Procoss Code X anal | D. Amandmont Ho.
aillge nuntaer ez arsd {Org Fdantiers FY, Doc.f tpae cone Sesal number)
ErE| 121 Resubmission
) Cerrastian| [14) Soneelation
Section A - TRAINEE / APPLICANT INFORMATIGN E
1. Neme dast, Fiesr, dididie fatish 2 tat § lotters of Lant nama 3. Eacil Saruity Number T, T leval | |5 GanGnuous Foderal Sva
= Ve [ b Wi

€. Homs Addrass (Streer, City, Stats and ZIP Code) foptionall 7, Phane Rumbers fnchma

area code) 8. Poaltion Thie

& Home

Bf pot, sttach waiver.

b. Offica 3. Foation Lavel £X arel T8, Pay Plan 7 Sarles 7 Grads [ S
iRaRkf MOSAFSC/or Navy Deslgaarer)

1. Orgeniztian Hame t1) Commercist . Expcutivg

(2) Autavan b, Manzgar
12, Orgsnization Maillng Address fiociude Z1P) 23, Orgenizatton OIC —— TATYRE BT | T8 Wo. pilET man-gevan

- mant tralning daya
75, Ara you hendiveppn | i ves 4. Man-Suparsisnry
o1 disabled? (X onel
ino e Other iSoaciy)
- Section B - TRAINING COURSE DATA b
17- Oourse Ttle
18, Training Objaclivar JSenefis (0 be denved by fie Gavernmenl] 16. Recammendad Training Sowrea, School or Feclity
¥ Nome
b. Mafing addrass Jinciuds 2i°1 T
20 Coarae Codes €. Lebution of training sits WF atier tan 185]
Pueposa Y. Sanuilty Claarance %, Trlndng Procram |
b, Typo 5. Aliscasion Status I._Heasn 07 Soboction | 21, Goussa howrs [ igits] | 22. Gouras iantifiors
& Solics h. Eriority 23. Tralnlng Perlog (¥ ¥MMDE] . Duty a, SAID
o Shecinl Intgresy ! a sun | 1, Noneity 'n, Catalag ¢ Coursa
& Tislning Vendae | Medid of Fralting b, . TOTAL ¢, DHorina ¢ TEN
- Sectlon C - COST INFORMATION [Costs incurred and billed ere not ta exceed smount in flem 30.} -
24, If tralnlng does natdnvolve expenditure af funde other then eelary, pay er eamipepsntion, skn the ramoinder of quaatlons In Section € and X (his hox ﬁ |
75 Direct Costa 28, Indireor Gosta (Fur infarmration anty! 21, Accounting Clessiiication
a. Tultlon cost a. Trawel east
b, Hooks, mataciel, athes L. Py diemfather costs|
&, Totat dicent cogls 5. Tatsl Sndiract costs
4. Funding sourcs 28, Labut Costa 28. Slgnaiure ot Fscal Difissr (Follow focal Rrocedured 30, Total of Diren{ &
Indireat Coats

21, Job Order Ne.
- Section B - APPROVAL [ CONCURRENCE { CERTIFICATION -
32, S paTuiEar: 1 Cerlly URNG 1% 5 rEIStad a1 ramawan Tl pr s tas.

2%, Trafning Offlcor; | cartiy this training masts regulatory raqultements,

a. Typed Nams fLast, Fisy, Midals Infifal) b. Prane number fackide aren code)

. Typad Name fLast, Fcst, Midele initialf . Phons number firchide rex codel

<. Signamure & Thie 4. Date o Signaturs & Title 4. Dae
35. Course Accepieies (o de Sortomited by schoel offfizil
P R e— {011 Approue [ | 12) Diaapproved] [ 3. Acesprea [[=. Sehant Csticisl Sigracurs . Dawe
b. Typad Nama fLast, First, Middle tmital) T Phone numbor finehid: wrea code) ‘ b. ot Aceogten
i 38, Courss Complatian (o be completed by schand afticlal)
. Signawia & Tt & Datn 3. 1T course wes nol campleted, X Hs box, B Rotunl Compision [ o, Geade
laava thks sacfian bisok, snd 8L s it (MR
farm with an axplanatlon Mem?. s
37, Biling tesllictlans (e Uy dssount formis 3 ) W, Sianatat & Tl o Dats
Furrist original invoice ard 3 sopies to!

36. Certitying Govorament, Officiat

a. | sestify fhat this secount Is correct and

proper for peymeet I the ameund af;

b. Signatur . Data Signad

4. DSSH Numhas &, Chack Numbar 1. Voucher Humbsr

TRAINING FAGILITY: javplvat shenskl be sont 1o office indicotad in tem 37, Please rafer 10 BLanmara dosUnient numbar given i ltem Bl at top of page to Bssura prompe payment..

DD Form 1556-1, MAR 87 (EF|

Annondiv -

DaD exceptian ta SF

52
apgravad by GSA J IAMS 11-8B.
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Appendix F

DoD School
Equivalencies

The following matrices provide a summary of equivalent courses at
consortium and other DoD schools. See Appendix A for full DAU course
titles. Course equivalencies are renewed annually, and are effective only
as indicated. For updates, see the on-line Catalog at the DAU homepage
(http:/www.acq.osd.mil/dau).

Consortium Schools

School! Course Equivalent DAU Course(s)/
Equivalency Dates

AFIT CMGT 545 CON 104 {12/12/94-9/30/28}
LAWS 550 CON 210 {12/12/94-9/30/28}
LOG 260 LOG 205 {8/1/96-9/30/98)

ALMC | Materiel Acquisition Mgmt.| ACQ 101 {11/1/96-9/30/98)

: {MAM) Course ACQ 201 {1/1/97-6/1/97)

IRMC Advanced Mgmt. IRM 303 {9/1/96-9/30/98}
Program (AMP)

AFCATC | L30QR63A1000 ACQ 101 (1/11/95-9/30/98)

(LTF) {5 weeks}

NPS EOC 4011 8YS 201 (6/14/96-9/30/98)
MN 3221 ACQ 101 (3/1/96-5/30/88)
MN 3222 ACQ 201 (3/1/96-8/30/87)
MN 3303 CON 101 (10/1/92-8/30/97)
MN 3304 CON 104 & 204 (10/1/92-9/30/57)
MN 3305 CON 221 (10/1/92-9/30/97)
MN 3312 CON 210 {10/1/92-9/30/97)
MN 3384 PQM 101 & 201 (31/97-9/30/08)
08 4601 TST 202 & 301 (10/1/94-5/30/98)
Acquisition & Contract CON 104, 204, (101/92-9/30/97)
Program Mgmi. (815) 210 & 301
Degree Program
Systems Acquisition ACQ 101 (3/1/96-9/30/98)
Mgmt. {816} Degree ACQ 2(1 (3/1/96-9/30/97)
Program PMT 302 (3/1/96-9/30/97)

DoD School Equivalencies
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Other DoD Schools

175

Apoandix H

School | Course Equivalent DAU Course(s)/

Equivalency Dates
USA A423 CON 101 (1/1/97 - 4/30/98)
CGSC |Ad24 CON 104 (1/1/97 -4/30/98)
USAF | Test Pilot School TST 202 (6/1/96-9/30/08)
TPS
USN EDO Basic Course ACQ 101 {12/21/95-9/30/98)
EDO ACQ 201 (1/1/87-9/30/98)
USN Test Pilot School TST 101 (6/1/97-9/30/98)
TPS TST 202 {10/1/96-9/30/98)
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College Program
Equivalencies
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Appendix G

College Program

Equivalencies
(Through September 30, 1997}

The following academic courses offered by private and public institutions
of higher education have been certified as equivalent to mandatory
acquisition courses provided by the Defense Acquisition University.
Additionally, individual consortium member schools have had various
courses evaluated o receive a particular educational institution course
credit. These courses and the schools providing the credit are published
in the consortium members' course catalog. This section applies to
classroom courses only, no provision for computer-based technologies
such as computer conferencing or internet delivery has been identified.
Individuals seeking credit for equivalency courses should provide a copy
of their college transcript to their personnel office.

Note: All equivalencies expire on December 31, 1997, except as
noted below. Renewed equivalencies will be published in the on-line
version of the Catalog at the DAU homepage (http://www.acq.osd.mil/
dau).

School and Course(s) DoD Equivalency

Charles County Community College
P.O. Box 810, La Plata, MD 20646-0910
Director, Mr. Rex Bishop (301) 934-7698

Management of Defense Acquisition Coniracts (Basic) | CON101
(BAD 1450) and 1l (BAD 1480) Acquisition Contracts (8D-4320)
{Taken priorto 12/31/37)

Principles of Pricing (BAD 1470} CON104
and Negofiations (BAD 1480Q)
(Taken prior to 12/31/97)

Intermediate Contracting (BAD 1485) CON 211
and (BAD 1486}, {Taken pricr to 10/1/94)
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School and Course(s) DoD Eguivalency

College of William and Mary Richard Bland College
Petersburg, VA 23805
Dr. Gracie M. Bailey (804} 862-6244

Acauisition Part | (253-1) and Part It (253-2) CON 101
{Taken prior to 12/31/97}
Principles of Contract Pricing and Negotiation (255) CON 104

{Taken priorto 12/31/97)

Caontract Law (256) CON 201
(Taken prior to 12/31/97)

Florida institute of Technology
150 West University Boulevard, Melbourne, FL 32901
Director, Robert K. Dwyer (407) 729-9774

Procurement and Contract Management(BUS 5211) CON 101
{Taken prior to 12/31/97)

Procurement and Contract Management Pre-Award (MAN 5211) CON211
{Taken prior to 10/1/94)

Advanced Progurement and Contraci Management {MAN 5212} CON 221

(Taken pricric 12/31/97)

Cost Principles, Effectiveness and Control | {(BUS 5214} and CON 104
Contract Negotiation Incentive Contracts {BUS 5218)

{Taken prior to 12/31/97)

Government Contract |.aw (MAN 5231) (Taken prior to 12/31/97} CON 201

George Washington University

The School of Business and Public Management

Department of Marketing, Logistics, and Operations Management
Washington, DC 20052

Dr. Stanley Sherman (202) 994-7462

Procurement and Contracting (Yaken priorto 12/31/97) CON 104
Pricing and Negotiations {Taken prior to 12/31/97) CON 101
Government Contract Administration CON 221

(Taken prior to 12/31/97)
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School and Course(s) DoD Equivalency

Georgia College Logistics Education Center
Robbins Air Base, GA 31098-2232
Mr. Bobby Graham (912) 926-6544

Government Contract Law CON231
{Taken pricrto 12/31/97)

Massachusetts Bay Community College
50 Oakland Street, Wellesley Hills, MA 12181
Dean George M. Luoto (617) 237-1100, EXT. 402

Intreduction o Governmeni Contracts Procurement/Contract CON101
Management(GPC 101)
{Taken pricrtc 12/31/97)

Government Gontract Law (GPC 205) CON 201
{Taken prior to 12/31/97)

Government Contract Cost and Price Analysis (GPC 201} CON 104
{Taken priorte 12/31/97)

Middlesex Community College
33 Kearney Square, Lowell, MA 01852
Ms. Judith Burke, Program Coordinator (508) 656-3143

Management of Defense Acquisition Contracts (BU1112) CON 101
(Taken prior to 12/31/97)
Principles of Centract Pricing (BU 8140) and Contract Negotiation (BU1113)  CON 104
(Taken prior to 12/31/97)
Government Contract Law (BU 1108) CON 201
(Taken prior to 12/31/97)

College Prograrm Eaqguivalencies


djdurnel
Rectangle


180

School and Course(s) Do} Eqguivalency

Northern Virginia Community College Business Division
Alexandria Campus 3001 N. Beauregard Street, Alexandria, VA 22311
Dr. Ron Wheeler (703) 845-6313

introduction to Procurement and Contract Acquisition Management | CON 101
(ACQ 121) and Il (ACQ 122)
(Taken priorto 12/31/97)

Cost and Price Analysis (ACQ 216) and Negotiations of Contracts and CON 104
Contract Modifications (ACG 218}
(Taken priorto 12/31/97)

Contract Law (ACQ 215) CON 201
(Takenpriorto 12/31/97)

Advanced Procurement and Contracting Acquisition Manage- CON 211
ment | (ACQ 221) and Il (ACQ 222)
{Taken priorto 10/1/94)

intermediate Post-Award Contracting (ACQ 235)
{Taken priorio 12/31/97) CON 221

Pensacola Junior College Warrington Campus
5555 West Highway 98, Pensacola, FL 32507
Mr. Aaron James (904) 457-2346

Acquisition and Procurement | (PAD 1861) and Il (PAD 1862) CON101
{Taken priorto 12/31/97)

Acquisition and Procurement il (PAD 1863) CON211
(Taken priorto 10/1/94)

Acquisition and Procurement [V {(PAD 1864) CON 221
(Taken priorto 12/31/97)

Government Contract Law (PAD 1630) CON 201
{Taken priorto 12/31/97)

Contract Pricing and Nagofiation | (PAD 2886) and || (PAD 2867)
{Taken priorto 12/31/97) CON104

Appbendix G
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School and Course(s)

DoD Fqguivalency

Rancho Santiago College
801 E. Santa Anna Blvd.,Santa Annha, CA 92701
Director, Don Bargabus (714) 564-4530

Principles of Centract Pricing
{Taken pricrtc 12/31/97)

Advanced Contract Administration
{Taken priorto 12/31/87)

Government Contract Law
{Taken priorto 12/31/97)

Management of Defense Acquisition Contracts |
{Taken prior to 12/31/97)

Management of Defense Acguisition Contracts [}
{Taken pricrto 10/1/94)

San Diego City College Business Division
1313 Twelth Avenue, San Diege, CA 92101
Mr. Bobby Wilson (619) 230-2488 and

Mr. Jim Conrad (619) 532-3439

MDACC Basic Part | (Business 160}
and MDACC Basic Part Il {Business 162)
(Taken priorto 12/31/37)

Principles of Centract Pricing and Negotiation | (Business 164)
and Il (Business 166)
(Taken prior {0 12/31/97)

Govermnment Contract Law {Business 168)
{Taken prior to 12/31/97)

MDACC Advanced | (Business 170}
(Taken prior to 10/1/94)

Advanced Contract Administration
(Taken prior to 12/31/97)

CON 104

CON 221

CON 201

CON 101

CON 21

CON101

CON104

CON 201

CON 211

CON 221
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School and Course(s) DoD Equivalency

Tidewater Community College
Portsmouth Campus, Portsmouth, VA 23703
Ms. Betty Hill (804) 484-2121

Introduction to Procurement and Acquisition Mgt | {(ACQ 121) CON 101
and |1 {ACQ 122) (Taken pricrto 12/31/97)

Principles of Pricing and Negotiations | {ACQ 231) CON 104
and |l (ACQ 232) (Taken prior to 12/31/97)

Centract Law (ACQ 215} (Taken prior to 12/31/97) CON 2061
Advanced Procurement and Acquisition Management | {ACQ 221) CON 211
{Taken priorto 10/1/94)

University of California, Irvine
University Extension, P.O. Box 6050, irvine, CA 92716
Ms. Angela Jeantet (714) 856-5736

Financiat Aspects of Contract Management and Contract CON104
Acquisition and Negotiation {Taken priorto 12/31/87)

Principies of Centract Formaticn and Contract Law: CON 201
Performances and Remedies (Taken prior to 12/31/97)

University of Central Florida

College of Business Administration, Department of Management
P.O. Box 25000, Orlando, FL 32816-0400

Dr. Raymond L. Martin (407) 823-2446

Introducticn to Federai Acquisition {Taken priorto 12/31/97) CON101
Government Contract Law {Taken priot to 12/31/97) CON 201
Cost and Price Analysis and Centract Negotiaiions

(Taken pricr o 12/31/97) CON 104
Contract Administration {Post-Award) CON 221

{Taken prior to 12/31/97)
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Do) FEquivalency

The University of Dallas Graduate School of Management

Industrial Management Department, lrving, TX 75061
Dr. David Gordon (214) 721-5354

Pre-Award Procurement {Mgt 6380)
(Taken priorto 12/31/97)

Contract Pricing and Megotiation (Mgt 6348)
{Taken priorto 12/31/97)

Procurement Law (Mgt 6381)
{Taken prior to 12/31/97)

Post-Award Procurement (Mgt 6382)
(Taken prior io 12/31/97)

University of the District of Columbia

College of Business and Public Management

4340 Connecticut Avenue, N.W., Washington, DC 20008
Dr. William Platzer (202) 282-3737

The Federal Acquisition Systems {0211-305)
(Taken prior to 12/31/97)

Public Contracts (0211-306)
(Taken prior to 10/1/94)

Government Property Management (021 1-405)
(Taken prior to 12/31/97)

Cost and Price Analysis (0211-406)
{Taken priorto 12/31/97)

Procurement Law (0211-408)
{Taken priorto 12/31/97)

MAallamya Drocsrars

CON 101

CON 104

CON 201

CON 221

CON 101

CON 211

IND 101

CON104

CON 201

i rlan~Aliae
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School and Course(s) Dol Equivalency

University of Indianapolis School of Business
1400 East Hanna Avenue, Indianapolis, ID 46227-3697
Dr. Robin Livesay (317) 788-3378

Principles of Procurement CON141
(Taken priar to 9/30/97)
Government Contract Law CON 201
(Taken priorto 9/3%/97}
Cost and Price Principles and Contract Negotiations CON 104
{Taken prior to 8/30/97)
Advanced Contract Administration CON 221
{Taken prior to $/30/97)

The University of Phoenix

Corporate Education Department

4605 East Elwood Street, Phoenix, AZ 85040
Ms. Pamela Roe (602) 966-7400, Ext. 264

Principles of the Acquisition Process (GCM 601) CON 101
(Taken priorto 12/31/97}
Principles of Contract Pricing, Estimating, and Analysis (GCM 603) CON 104

and Government Contract Negotiation Techniquas {(GCM 607)
(Taken prior to 12/31/97)

Managemsant of Government Acguisition Contracts (GCM 604) CON 221
{Taken prior ta 12/31/97)
Government Contract Law (CGM 606} CON 201

(Taken priorto 12/31/87)

. Y EN .
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School and Course(s) DoD Equivalency
The University of St. Thomas

2115 Summit Avenue, St. Paul, MN 55105

Mr. Joseph R. Clements (612) 962-5192

Principles of Procurement (MBGC 701) CON101
(Taken priar to 12/31/97)

Pricing and Negotiation (MBGC 702) CON 104
(Taken prior to 12/31/97)

Advanced Contract Administration (MBGC 7083} CON 221
(Taken priorto 12/31/97)

Government Contract Law (MBGC 700) CON 201

(Taken priorto 12/31/97)

University of Virginia

Division of Continuing Education

2980 Telestar Court, Falls Church, VA 22042-1279
Ms. Carol Beechler (703) 876-6936

Procurement and Contracting (PC 401)
(Taken priorto 12/31/97)

Contract Administration (PG 402)
(Taken priorto 12/31/97)

Gost and Price Analysis (PC 403) and Negotiation of Contracts
and Modifications {PC 405)
(Taken prior to 12/31/97)

Principles of Law far Contract Formation (PC 404)
(Taken prior to 12/31/97)

e [

CON 101

CON 221

CON 104

CON 201

sty tarmfe e
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University of West Florida
Public Administration Program, Pensacola, FL 32514-0102
Mr. Alfred Cuzan (904) 474-2336

Acquisition Management (PAD 5855) CON 101
{Taken prior to 12/31/97)

Govemnment Contract Law {PAD 5854) COCN 201
{Taken prior to 12/31/97)

Advanced Coniract Administration {PAD 5852) CON 221
(Taken priorto 12/31/97)

Cost and Pricing (PAD 5857) and Cortract Negotiation {(PAD 5853) CON104
(Taken prior to 12/31/97}

Webster University
470 East Lockwood, St. Louis, MO 63119-3194
Dr. Joseph F. Olszewski (314) 968-7463

Procurement and Acquisitions Management (PMG 500) CON 101
(Taken pricritc 12/31/97)

Pricing (PMG 583) and Negotiations(PMG 584) CON 104
(Taken priorto 12/31/97}

Govamment Procureément Law (PMG 589) CON 201
{Taken priorto 12/31/97)

West Coast University
400 Mobile Avenue, Camarillo, CA 93010-6313
POC: Mr. Fred Spiegl (805)387-5199

Contract Administration (BMGT 574) CON211
(Taken prior to 12/31/97)

Systems Acquisition and Program Management (BMGT 577) CON 211
{Taken prior to 12/31/97)

Legal Issues in Acquisition (BMGT 575) CON 201
(Takenpricrto 12/31/97)

Y L
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School and Course(s) Do) Equivalency

Western New England College Off-Campus Division

Devens Center Hanscom Center

Army Education Center ABG/DPE, Bldg. 1728

Ft. Devens, MA 01433-5230 Hanscom AFB, MA 01731-5000
Douglas Kenyon, Adm. Director (617) 933-1595

Principles of Acquisition Contracting (MAN 202) CCN 101
{Taken prior to 12/31/97)

Principles of Contract Pricing (MAN 302) CON104
(Taken prior to 12/31/97)

Government Contract Law {LS 403) CON 201
(Taken priorto 12/31/97)

Principles of Government Contracting (LS 632) CON 211
(Taken prior to 10/1/94)

Principies of Cost and Price Analysis {(AC 640) and Contract CON104

Negotiations (MAN 401)
(Takenpriorto 12/31/97)

Administration of Government Coniracts (1.5 693} CON 221
(Taken prior to 12/31/97)
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Appendix H

Continuing
Fducation Units

Acquisition employees may meet professional association or organization
continuing education requirements by taking DAU sponsored courses.
DAU is a member of the International Association for Continuing Educa-
tion and Training, a nonprofit membership organization of over 650
organizations and individuals involved in continuing education and train-
ing. As such, DAU is a certified provider of continuing education units
{CEU), which measure continuing education participation for many pro-
fessional associations and organizations.

The following table provides the CEU for each DAU sponsored course,
which may be applied toward professional requirements. For updates,
consultthe on-line Catalog atthe DAU home page (http://www.acq.osd.mil/
dau).

CEU are not measures of academic credit. See appendix | for DAU
courses eligible for academic credit.
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Course CEU
ACQ 101 Fund. of Systems Acquisition Mgmt (until 6/2/97) 5.4
(after 6/2/97) 4.7
ACQ 201  Intermediate Systems Acquisition  (uniil 6/2/97) 13.7
{after 6/2/97) 9.9
ACQ 401  Senior Acquistion Course 54.0
BCF 101  Fundamentals of Cost Analysis 9.9
{formerly BCE 101)
BCF 102  Fundamentals of Earned Value Management 6.4
{formerly BFM 102}
BCF 103  Fundamentals of Business Financial Management 3.0
{formerlyBFIM 201}
BCF 203  Intermediate Earned Value Management 8.0
(formerly BFM 203)
BCF 204  Intermdiate Cost Analysis 8.9
(fermerly BCE 204)
BCF 205  Contractor Finance for Acquisition Managers 3.0
(formerly BFIM 204)
BCF 206  Cost Risk Analysis 9.9
{formerly BCE 206)
BCF 207  Economic Analysis 2.3
{formerly BCE 207)
BCF 208  Software Cost Estimating 5.2
{formerly BCE 208)
BCF 209  Selected Acquisition Report 3.0
{formerly BFM 209)
BCF 211 Acquisition Business Management 8D
BCF 30t  Business Cost Estimating & Financial 5.4
Management Workshop
BCF 802  Selected Acquisition Report Review 1.8

(formerly BFM 210)
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Continuing Education Units
(as of January 1, 1997)

Course CEU
CON 101 Fundamentals of Contracting (through 9/30/97) 15.7
CON 102  Operational Level Contracting Fundamentais 14.0
(through 9/30/97)
CON 103  Facilities Contracting Fund. {through 9/30/97) 15.7
CON 104  Fundamentals of Cantract Pricing 7.3
CCN 202  Intermediate Contracting TBD
CON 204  Intermediate Contract Pricing 5.2
(formerly CON 231)
CON 210 Government Contract Law 4.9
{formerly CON 201)
CON 211 Intermediate Contracting (through 9/30/97) 12.5
CON 221 Intermediate Contract Administration (through 9/30/97) 5.4
CON 222  Operational Level Contract Administration 8.3
{through 9/30/97)
CON 223  Intermediate Facilities Contracting 8.5
{through 8/30/97)
CON 232 Overhead Management of Defense Contracts 5.8
CON 233 Cost Accounting Standards Workshop 8.9
CON 234  Contingency Contracting 7.5
CON 235 Advanced Contract Pricing TBD
CON 236 Contractual Aspects of Value Engineering 2.8
CON 237  Simplified Acquisition Procedures 1.6
CON 241  Information Technology Contracting 5.4
CON 243 Architect-Engineer Contracting TBD
CON 244  Construction Contracting TBD

Continiing Edoeation
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Continuing Education Units
(as of January 1, 1997}

Course CEU
CON 301  Executive Contracting 3.6
CON 333 Management for Contracting Supervisors 3.2
GRT 201  Grants Management 3.9
IND 101 Contract Property Administration Fundamentals 5.9
IND 102 Contraci Property Disposition 3.8
IND 1063 Contract Property Systems Analysis 2.7
IND 201 Intermediate Contract Property Administration 6.7
iIND 202 Contract Property Management Seminar 2.7
IRM 101 Basic Information Systems Acquisition TBD
IRM 201 Intermediate Information Systems Acquisition 12.0
IRM 303  Advanced Information Systems Acquisition 12.8
LAW 801  Acguistion Law 4.0
LOG 104 Acquisition Logistics Fundamentais 4.5
LOG 201 Intermediate Acquisition Logistics 9.8
LOG 203  Reliability and Maintainability 1.6
LOG 204  Configuration Management 4.0
LOG 205  Provisioning 2.8
1OG 304 Executive Acquisition Logistics Management 4.9
PMT 262  Muliinational Program Mgmt 3.0
PMT 203 International Security and Technology 3.0
Transfer/Control
PMT 302  Advanced Program Management 51.3
PMT 303 Executive Program Manager's Gourse 12.0
PMT 304  Advanced International Management Workshop 3.0
PMT 305  Program Managet's Skills Course 6.0

Appendix H
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Continuing Education Units
(as of January 1, 1997)

Course CEU
POM 101 Production and Quality Management Fundamertals 5.8
POM 103 Defense Specification Management 5.4
POM 104  Speciiication Selection and Application 3.2
PQM 201  Intermediate Production and Quality Management 9.0
PQM 202 Commercial and Nondeveiopmental ltem Acquisition 1.2
PQM 203 Preparation of Commercial ltems Description 0.8
PQM 301  Advanced Production & Quality Management 9.0
PUR 101  Simplified Acquisition Fundamentals 6.4
PUR 201  Intermediate Simplified Acquisition Procedures 6.9
SAM 101  Basic Software Acquistion Management TBD
SAM 201 Intermediate Software Acquisition Management 10.8
SAM 301  Advanced Software Acquisition Management 10.8
8YS 201  Intermediate SPRDE 8.2
SYS 301 Advanced SPRDE 6.0
TST 101 Introduction to Acquisition Workforce Test & Evaluation 3.2
TST 202  Intermediate Test & Evaluation 58
TST 301 Advanced Test & Evaluation 2.9

Continuinag Education
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Appendix |

Meeting Acquisition Corps
Educational Standards

S‘idtittory'Edﬂcatioh Ré'quir'ements: o o ”

Statutory standards for membershipin the acquisition corps are specified
in 10 U.S.C. 1732, and implemented in DoD Instruction 5000.58,
"Defense Acquisition Workforce," and DoD 5000.52-M, "Acquisition
Career Development Program." The following is an abbreviated sum-
mary of Acquisition Corps education standards prescribed in 10 U.S.C.
1732(b)(2):

» A baccalaureate degree AND EITHER

« Twenty-four semester credit hours of study at an accredited institution
from among the following disciplines: accounting, business finance,
law, contacts, purchasing, economics, industrial management, mar-
keting, quantitative methods, and crganization and management, OR

« Twenty-four semester credit hours at an accredited institution in the
persan's acquisition career field, AND EITHER twelve semester credit
hours from among the above listed disciplines, OR training in the
disciplines listed above equivalent to the twelve semester credit hours.

The option to substitute equivalent training for the twelve semester credit
hours in the disciplines specified was provided by Sec. 812(e) of Public
Law 102-484, "The National Defense Authorization Act for Fiscal Year
1993," Gctober 23, 1992, which amended Section 1732(b)(2){B) of Title
10, United States Code.

AccredltedDAU Courses R

The Air Force Institute of Technology (AFIT}), the Information Resources
Management College (IRMC), and the Naval Postgraduate School (NPS)
are members of the DAU consortium which are also regionally accredited
degree granting institutions. Therefore, courses successfully completed
at these institutions, which fall within an acquistion career field or the
listed disciplines may be applied to the 12 OR 24 credit hour acquistion

Anriicitinon Carne Edtinatinn StandarAdc
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corps education standards. Only AFIT offers credits for DAU courses,
which are listed in the fist of the following tables. For additional
information on other AFIT, IRMC, and NPS course credits, contact the
schools directly.

American Council on Education (ACE) Recommended Credits

The standard of 12 semester credit hours in the disciplines may be met
by successful completion of comparable training courses which carry an
American Council on Education (ACE) credit recommendation. The
option to substitute equivalent training for the twelve semester credit
hours in the disciplines specified was provided by Sec. 812(e} of Public
Law 102-484, "The National Defense Authorization Act for Fiscal Year
1993," October 23, 1992, which amended Section 1732(b)(2)(B) of Title
10, United States Gode. ACE credit recommendations for DAU courses
are listed in the following tables.

ACE creditrecommendations may NOT be used to meetthe 24 semester
credit hour requirement for contracting personnel, or the 24 semester
credit hour requirement in business disciplines for acquisition corps
membership, unless those credit recommendations have been accepted
by and appear on an official transcript (or comparable document) from an
accredited institution of higher education. The American Council on
Education (ACE) evaluates formal education and training programs and
courses sponsored by Service schools, other DoD organizations, other
Government agencies, business, and industry, and makes college credit
recommendations. ACE itself does not grant academic credit. Rather,
ACE evaluates courses offered by non-accredited organizations and
“recommends” the amount of credit it believes a course is worthy of being
granted by an accredited institution.

Acquisition members planning to use ACE credit recommendations for
college or university degree programs must have their education and
training experiences reviewed by their institution's admissions officer.

Courses bearing ACE credit recommendations are offered at DoD
schools, other Federal agencies, or through business and industry-
sponsored programs. Descriptions of these courses, along with their
corresponding credit hour recommendations and subject area designa-
tions, are contained in five volumes published by ACE: The Guide to the

I, e L |
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Evaiuation of Educational Experiences in the Armed Services (four
volumes); and The National Guide to Educational Credit for Training
Programs (one volume), which contains courses offered by other Federal
agencies and the private sector. ACE guides are typically available in
civilian personnel training offices and in DoD education centers.

The following tables show the current ACE college credit hours assigned
to DAU courses as semester hours, along with the provider of the course
and date restrictions.

College Credit through Examination

Employees who are required to possess 24 semester credit hours in the
business disciplines to qualify for the Acquisitan Corps, or for cantracting
positions, or had less than 10 years acquisition experience as of October
1,1991, may also be able to meet ali or part of the credit hour requirement
through successful completion of examinations administered by the
Defense Activity for Non-Traditional Education Support (DANTES).
Eligibility requirements and application procedures are described in the
DAU Pamphlet, "Prepare for Advancement through Testing," available at
civilian training offices, or via the DAU home page (http://www.acq.osd.mil/
dau).

Any time semester credit hours are required for certification, DANTES
examinations may be substituted.

DANTES spensors the College Level Examination Program (CLEP) and
DANTES Subject Standardized Tests (DSSTs) through the College
Board and the Educational Testing Service (ETS). Nine tests are
available and a passing score on an examination qualifies for three
semester credit hours toward the Acquisition Corps education standard.
Passing scores on DANTES exams do not have to be listed on a college
transcript in order to be applied to Acquistion Corps education standards.

Tests are administered to eligible personnel at military education offices
that have DANTES Test Centers. A directory of miltiary education offices
is available on the DANTES World Wide Web home page (http://
voled.doded.mil/dantes).

The following tables provide information on the tests and the credit hours
that may be applied toward the Acquisition Corps education standards.

A mvrws iimitimets FNvrrves It et om 0 fom cn of v e ond =y
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College Credit Hours for AFIT Courses

The following table provides information on credit hours for each DAU
course, which may be applied toward Acquisition Corps and professional
standards. Credits hours are awarded for undergraduate (U) or graduate
(G) and upper (U) or lower (L} level instruction.

Course Title Credit Level Hours
ACQ 101 Fundamentais of Sys Acq Mgmt U L 2
ACQ 201 Intermediate Systems Acquistion Mgmt U U 3
BCF 204 Iniermediate Cost Analysis U u 3
CON 104 Fundamentals of Contract Pricing U _ L 3
CON 204 Intermediate Contract Pricing U u 3
CON 210 Government Contract Law U U 2
CON 232 Overhead Mgmt of Defense Contracts u U 2
IND 101  Industrial Property Administration U L 2
IND 103 Contract Property System Analysis u L 1
IND 201 Advanced Property Administration U U 2
IND 202 Contract Property Mgmt Seminar U U 1
PQM 101 Production Mgmt Fundamentals U L 2

TST 101 Intro to Acq Workforce Test & Evaluation U L 1
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American Council on Education (ACE) Recommended
College Credit Hours for DAU Courses

Course ACE [dentifier/
Effective Dates

ACQ 101 Fundamentals of Systerms Acquisition Management DD-1408-0012
9/94-Present

3 semester hours, lower-division
baccalaureate/associate category

ACQ 201 Intermediate Systems Acquisition DD-1408-0020
6/92-Present
4 semester hours, upper-division
baccalaureate category

BCF 101 Fundamentals of Cost Analysis DD-1115-0001
tformeriy BCE 101 Fundamantals of Cost Analysis) 6/96-Present
3 semester hours, lower-division
baccataureate category

BCF 102 Fundamentals of Eamed Value Management DD-1408-0014
(formerly BFM 102 Contract Performance Management Fundamentals) 7/95-Present
3 semester hours, upper-division
baccalaureate category upon
completion of BCF 102 and BCF 203

BCF 203 Intermediate Eamed Value Management DD-1408-0015
{formerly BFM 203 Intermediate Contract Perfarmance Management) 3/96-Present
3 semester hours, upper-division
baccataureate category upon
completion of BCF 102 and BCF 203

BCF 301 Budget, Cost Estimating, and Financial DD-1408-0017
Management Waorkshop 6/96-Present
2 semester hours, upper-division
baccalaureate category

CON 101 Fundamentals of Contracting AR-0328-0053
tiormerly CON 101 Contracting Fundamenials) 1/88-Present
3 semester hours, upper-division
baccalaureate category
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American Council on Education (ACE) Recommended
College Credit Hours for DAU Courses

Course ACE ldentifier/ -
Effective Dates
CON 104 Fundamentals of Contract Pricing DD-1405-0004
{formery CON 104 Contract Pricing) 1/93-Present

3 semester hours, upper-division
baccalaureate category

CON 204 Intermediate Contract Pricing DD-1405-0006
(formerly CON 231 Intermediate Contract Pricing) 4/95-Present
3 semester hours, upper-division
baccalaureate category

CON 210 Government Contract Law DD-0326-0007
tformerly GON 201 Government Gontract Law} 1/97-Present
2 semester hours, upper-division :

baccalaureate category

CON 233 Cost Accounting Standards Workshop DD-1401-0021
5/77-Present

2 semester hours, upper-division
baccalaureate category

CON 241 Information Technology Contracting DD-1402-0006
{formerly CON 241 Automated information Systems (AIS) Contracting) 4/93-Present
3 semester hours, upper-division
baccalaureate category

IRM 207 Intermediate Information Systems Acquisition DD-0326-0006
10/95-Present
3 semester hours, upper-division
baccalaureate category

IRM 303 Advanced Information Systems Acquisition DD-0326-0005
10/95-Present

3 semester hours, graduate category

LOG 201 Intermediate Acquisition Logistics AR-0326-0055
9/91-Present

2 semester hours, upper-division
baccalaureate category,
1 semester hour, graduate category

. [ L |
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American Council on Education (ACE) Recommended
College Credit Hours for DAU Courses

Course

ACE Identifier/
Effective Dates

LLOG 304 Executive Acquisition Logistics Management

3 semester hours, upper-division
baccalaureate category

DD-03258-0004
8/96-Present

PMT 302 Advanced Program Management

9 semester hours, graduate category

DD-1408-0018
3/95-Present

PMT 303 Executive Program Manager's Course

3 semester hours, graduate category

DD-1408-0019
8/96-Present

FMT 305 Program Manager's Skiils Course
(formarly PMT 305, ProgramManager's Survival Course)
1 semester hour, graduate category

DD-1408-0021
6/96-Present

PQM 103 Defense Specification Management

1 semester hour, lower-division
baccalaureate category

AR-1408-0035
8/73-Present

PQM 201 Intermediate Production and Quality
Management
3 semester hours, upper-division
baccalaureate category

DD-1408-0024
10/94-Present

PQM 301 Advanced Production and Quality
Management
3 semester hours, graduate category

DD-1408-0010
10/93-Present

PUR 101 Simplified Acquisition Fundamentals
ffermerly PUR 101 Purchasing Fundamentals)
2 semester hours, upper-division
baccalaureate category

AR-1408-0187
10/89-Present
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American Council on Education (ACE) Recommended
College Credit Hours for DAU Courses

Course ACE ldentifier/
Effective Dates
PUR 201 Intermediate Simplified Acquisition AR-1408-0188
{formerly PUR 201 Intermediate Purchasing) 9/90-Present
2 semester hours, upper-division
baccalaureate category
SAM 201 Intermediate Software Acquisition Management DD-1408-0013
6/96-Present
3 semester hours, upper-division
baccalaureate category
SAM 30t Advanced Software Acquisition Mangement DD-1402-0004
11/95-Present
3 semester hours, upper-division
baccalaureate category
SYS 201 Intermediate Systems Planning, Research, DD-1402-0010
Development and Engineering 10/94-Prasent
3 semester hours, upper-division
baccalaureate category
SYS 301 Advanced Systems Planning, Reserach, DD-1408-0016
Development and Engineering 6/96-Present
3 semester hours, graduate category
TST 202 Intermediate Test and Evaluation DD-1408-0022

3 semester hours, upper-division
baccalaureate caiegory

8/96-Present

For additional information, check the AGE Guides { The Guide to the
Evaluation of Educational Experiences in the Armed Services (4 volumes).

. [P LN |
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College Level Examination Program (CLEP)
DANTES Subject Standardized Tests (DSST)

Acquisition SEM
Education DSST or CLEP Credit
Requirement Examination Hours
Accounting DSST 525 - Principles of Financial 3
Accounting
Busiress Finance DSST 524 - Principles of Finance 3
Economics CLEP 036 - Principles of Macroeconomics 3
CLEP 037 - Principles of Microeconomics 3
Law DSST 534 - Business Law I 3
Marketing CLEP 023 - Principlas of Marketing 3
Organization and DSST 530 - Personnel/Human Resources 3
Management Management
DSST 531 - Qrganization Behavior 3
Quantitative DSST 450 - Principles of Statistics 3

Methods
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