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At DAU, we believe that providing high-quality training to the Defense
Acquisition Workforce is the best way to make a positive contribution to

the warfighter.
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Defense Acquisition University

MISSION

Provide a global learning environment to develop qualified acquisition professionals who develop,
deliver, and sustain effective and affordable warfighting capabilities

Impact excellence in acquisition through:

*  Acquisition certification and leadership training

*  Mission assistance to acquisition organizations and teams
*  Online knowledge-sharing resources

*  Continuous learning assets

VISION

Enable the Defense Acquisition Workforce to achieve the right acquisition outcomes

GOALS

Provide an integrated, interactive learning environment that helps Defense Acquisition Workforce
members, teams, and organizations improve acquisition outcomes

Continuously improve our infrastructure and mission support processes to optimize use of resources

Support congressional and DoD acquisition improvement initiatives through thought leadership,
applied research, and engagement with key acquisition organizations

Foster an environment that encourages continuous development, promotes diversity, and rewards
achievement to enhance job satisfaction and performance

Proactively engage our customers and stakeholders to understand their mission requirements and
develop responsive solutions to enhance performance



CONTENTS

12

32|

42|

126

138

®
INTRODUCTION

Message from the President | What's New in DAU and the Defense Acquisition Community

| Where to Find Information

_~

M,

CHAPTER ONE

THE DEFENSE ACQUISITION UNIVERSITY
Our Work | Our Accreditation | Our History | Our Organization | Our Faculty and Staff |
Our Facilities | DAU Leadership | DAU Board of Visitors | Global Reach

§e

CHAPTER TWO
DAU’S LEARNING ASSETS

Performance Learning | Training and Continuous Learning Courses | Mission Assistance |
Knowledge Sharing | Other Services

CHAPTER THREE
THE DEFENSE ACQUISITION WORKFORCE

COMMUNITIES AND PROGRAMS

Workforce Management—Functional Leaders | Defense Acquisition Communities

CHAPTER FOUR
ACQUISITION WORKFORCE MANAGEMENT
AND ADMINISTRATION

Overview of Acquisition Workforce Career Management | Course Registration Information
Procedures by Service | Administrative Information

n

APPENDIX A -D
Appendix A, Training Courses | Appendix B, Course Prerequisites | Appendix C, Continuous
Learning | Appendix D, Targeted Training



A
T

g T T
M gy

o,

AR

4
ﬂﬂ

!

R
4
A

TLL

!

!
LAY

\

!

1\
A



THE DEFENSE ACQUISITION UNIVERSITY

®

INTRODUCTION

p. 06 Message from the President

p. 08 What's New in DAU and the
Defense Acquisition Community

p.10 Where to Find Information




THE DEFENSE ACQUISITION UNIVERSITY
INTRODUCTION

DEFENSE ACQUISITION UNIVERSITY
9820 BELVOIR ROAD, FORT BELVOIR, VIRGINIA 22060-5565

MESSAGE FROM THE PRESIDENT

The Defense Acquisition University offers a multitude of learning assets

to the Defense Acquisition Workforce. Whether you work for one of the
military departments or a Defense agency, the training needs of your entire
career will be facilitated by DAU.

While we take pride in delivering quality, timely, and pertinent training in

our classroom and online courses, we recognize that learning doesn't stop
there. Our online knowledge-sharing and continuous-learning products

are available to you around the clock. We also offer mission assistance,
consulting, and interactive team training targeted to your organization’s
specific needs. This catalog provides details of many of these learning assets.
Additional information is available at

DAU is accredited by the Council on Occupational Education, so you can be

sure the training you receive and the University's business practices meet

stringent criteria approved by the U.S. Department of Education. DAU also

is a member of the International Association for Continuing Education &

Training, and as such is authorized to grant continuing education units. We
take our mission very seriously and strive every day to create the right learning experience for you
and your organization so you can effectively accomplish your mission.

In my first year as president of DAU, | have witnessed firsthand the University's commitment

to developing qualified acquisition professionals. To further that commitment, in 2012, we

are embarking on a journey that will integrate workforce planning and recruiting, learning and
development, compensation and performance management, and succession planning across all
components. And, to strengthen the learning and development part of this, we are creating an
on-the-job training approach that leads to demonstration of qualifications in the critical acquisition-
related duties and tasks of a career path.

| am convinced that the changes brought about by these efforts will improve acquisition outcomes
for our warfighters. As these efforts move forward, | pledge to continue providing you the most
current and accessible training, both in our courses and in your workplace, throughout your career.

Katrina McFarland
President
Defense Acquisition University
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/\ THE DEFENSE ACQUISITION UNIVERSITY
/\ INTRODUCTION

WHAT'S NEW IN DAU AND THE DEFENSE

ACQUISITION COMMUNITY

i

PORTICO

STUDENT INFORMATION SYSTEM

COMING IN 2012! A COMPREHENSIVE
STUDENT INFORMATION SYSTEM

Student information systems (SIS) help higher education
institutions manage administrative and academic
functions on one seamless platform. Portico, an SIS for
the Defense Acquisition Workforce, will provide secure,
24 hours a day, 7 days a week, online access to the
information students need.

For everyone with a stake in the training of the acquisition
workforce, Portico has the potential to foster stronger
communications and greater productivity through the
adoption of global best practices. These best practices
are derived from the many educational institutions that
use this common technology platform to drive their core
processes. Portico’s timing could not be better, given the
growing demands to provide more training and more
career guidance with fewer resources.

PORTICO

STUDENT INFORMATION SYSTEM

Home - Information - DAU - Mission - Terms of Use - Privacy

The SIS will offer users a personalized training and

career development toolkit. Students can organize their
experience according to their own preferences and
professional goals. Portico also will enable users to scan
the course catalog, register for courses, understand
certification requirements, download pre-coursework,
and communicate with faculty all through one simple
interface. Need guidance or have a question on wait

list policy? Access a quick self-help guide. Time for a
change? This future platform will serve as a guide to keep
the student ahead of the game. Select a career path and
the SIS will generate a training scenario with the list of
remaining courses and requirements. No confusing steps,
no dead ends, and it's always open for business.



DAU MOBILE PORTAL

DAU recently launched a mobile portal to provide
students the ability to learn on the go, including access to
performance support tools for use both in and out of the
classroom.

A focus on functionality in the portal design means these
tools are immediately accessible through virtually any
Web-enabled device, from smart phones to tablets.
Mobile users now have a single point of reference

to access class schedules, regional location and

contact information, and assistance with resident and
nonresident courses, as needed. The portal also includes
real-time updates of acquisition-related news and direct
access to DAU social media and iTunesU.

Students can instantly utilize assets related to training
and education, job support, and more. The portal is
designed to facilitate direct education assistance for
immediate job performance impact.

Continually evolving, portal expansion will be directly
informed by student and workforce feedback. Interactive
poll questions invite user input to guide technology
development and enhance accessibility.

In addition to serving as a source for current news, tools,
and training systems, the DAU Mobile Portal will actively
guide development of future offerings designed to
support performance and learning.
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YOUR PRIMARY SOURCE FOR THE
LATEST INFORMATION ON COURSES
AND CERTIFICATION:

icatalog.dau.mil/

AMERICAN COUNCIL ON EDUCATION
(ACE) INFORMATION

When you click on a course description in the iCatalog,
you'll go to a course concept card (information) that will
provide ACE-recommended college credits. Alternatively,
you can go to www.militaryguides.acenet.edu/
CourseSearch.asp to find ACE information.

DAU EQUIVALENCY PROGRAM

10

THE DEFENSE ACQUISITION UNIVERSITY
INTRODUCTION

WHERE TO FIND INFORMATION

currently acceptable equivalencies (those acceptable for
current training requirements) and former equivalencies.

DAU FULFILLMENT PROGRAM

DAU provides Defense Acquisition Workforce members
the opportunity to complete course prerequisites and
program core and functional training requirements
through its Fulfillment Program. The program permits
the assessment of a workforce member's demonstrated
competencies (capabilities acquired through previous
training, education, and/or experience) against the
learning outcomes/objectives of select DAU courses.
Go toicatalog.dau.mil/DAUFulfillmentPgm.aspx for more
information about the Fulfillment Program.



http://icatalog.dau.mil/
www.militaryguides.acenet.edu/
CourseSearch.asp
www.militaryguides.acenet.edu/
CourseSearch.asp
http://www.icatalog.dau.mil/appg.aspx
http://www.icatalog.dau.mil/appg.aspx
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THE DEFENSE ACQUISITION UNIVERSITY

OUR WORK

The Defense Acquisition University (DAU) is the one
institution that touches every member of the Defense
Acquisition Workforce throughout all professional
career stages. The university provides a full range of
basic, intermediate, and advanced certification training;
assignment-specific training; mission assistance; and
job-relevant applied research. The university also fosters
professional development through consulting efforts,
rapid-deployment training on emerging acquisition
initiatives, online knowledge-sharing tools, and
continuous learning opportunities.
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OUR ACCREDITATION

The Defense Acquisition University is accredited by the
Commission of the Council on Occupational Education.

DAU selected the Council on Occupational Education
(COE) as its accrediting body because the standards

and criteria established by COE correspond with the
university's training certification mission and the broader
view of learning and development. DAU was first awarded
accreditation in 2003 and was reaffirmed in 2008.

OUR HISTORY

The Defense Acquisition Workforce Improvement Act
(DAWIA), Public Law 101-510, Title 10 U.S.C, of the
Fiscal Year 1991 National Defense Authorization Act was
enacted to improve the effectiveness of the personnel
who manage and implement defense acquisition
programs. The Act required the creation of the Defense
Acquisition University, and, per DoD Directive 5000.57,
the university was to provide for the professional

14

educational development and training of the acquisition
workforce and research and analysis of defense
acquisition policy issues from an academic perspective.

Since the university's founding, it has expanded to five
regional locations throughout the United States, allowing
the university to provide local training to the Defense
Acquisition Workforce—training at the point of need.
DAU also has strategically partnered with academic
institutions, professional organizations, corporations,
and government agencies to provide professional
development, equivalencies, academic credit toward
degree programs, as well as certificates for DAU courses.

OUR ORGANIZATION

The university’s leaders are committed to ensuring DAU
provides the best learning capabilities to those who use
the university's learning resources.

The DAU president is the chief executive officer of

the university and directs the acquisition education,
training, mission assistance, and research activities of the
university. The DAU vice president is responsible for the
operations and execution of the university's mission.

The DAU chief of staff coordinates the university's
strategic planning process, human resources
management, professional development, logistics, and
other support services.

The Planning, Policy, and Leadership Support Office

is responsible for strategic planning, accreditation,
corporate communications and outreach, the strategic
partnership program, enterprise performance
management, and faculty policy.

The Performance and Resource Management Directorate
is responsible for business oversight and financial
management of DAU's resources relating to its program
and operations, including all resource aspects of DoD's
planning, programming, budgeting, and execution
process.

The Learning Capabilities Integration Center is
responsible for learning asset management.
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THE DEFENSE ACQUISITION UNIVERSITY

DAU's regional deans oversee the day-to-day functions
of their respective area of responsibility, ensuring that the
DAU regions properly support professional development
and the DAU partnership/acquisition-related events in
the area. The Defense Systems Management College
provides executive-level and international acquisition
management training, consulting, and research.

The Global Learning and Technology Center is
responsible for the technology support of DAU distance
learning products and services, continuous learning
modules, and knowledge-sharing platforms.

The David D. Acker Library and Knowledge Repository
supports university research by providing the latest
virtual learning and research opportunities afforded by
technology to DAU students and alumni. The library also
has an extensive collection of books, periodicals, and
other research materials available to patrons.

The Operations Support Group provides public

affairs, protocol, administrative and logistical services,
publications, academic support services, and information
systems support to all of DAU.

The Human Capital Management Advisor provides
guidance to the DAU president on how to evaluate,
design, and deploy human capital resources and processes.

The Pentagon liaison serves as a link between DAU and
all elements of DoD senior staff. The liaison establishes,
monitors, and closes out action items from DoD.

Organizations Co-located with DAU:

The Director, AT&L Human Capital Initiatives, performs
Defense Acquisition Workforce strategic analysis, and
human capital planning for the Office of the Under
Secretary of Defense for Acquisition, Technology and
Logistics.

The Director, Acquisition Career Management (DACM),
for the Defense Agencies (4th Estate), assists in
managing the accession, training, education, and career
development of the DoD components outside the military
departments. The office also collaborates with the
Service DACMs in matters relative to Defense Acquisition
Workforce education, training, and career development.

16

The Federal Acquisition Institute (FAI), established in
1976 under the Office of Federal Procurement Policy
Act, facilitates and promotes career development and
strategic human capital management for the acquisition
workforce. In conjunction with its partners, FAl seeks

to ensure availability of exceptional training, provide
compelling research, promote professionalism, and
improve acquisition workforce management.

OUR FACULTY AND STAFF

DAU's faculty members have extensive experience in
acquisition as well as the ability to communicate their
knowledge in the classroom, online, and in the workplace
during consulting efforts. Faculty members are expert
practitioners who can draw upon real-world experience
to relate to students in the classroom and online, and
develop training products that are directly applicable

to the current challenges students face. Many faculty
members join DAU following high-impact careers in

the military, defense industry, and the civil service
because they are seeking an opportunity to share their
experiences, to truly make a difference in the lives of the
members of the Defense Acquisition Workforce, and to
support the vitally important mission of DoD.

DAU's staff members provide the support necessary to
keep the university running efficiently, including operating
and maintaining the university’s automation networks,
and providing audio, video, and telecommunications

in support of classes and DAU/acquisition events.
DAU's staff also provides services such as public affairs,
protocol, human resources, administrative and logistical
services, publications management and graphic design,
academic support services, and information systems
support to all of DAU. The university's staff is highly
skilled at the support it provides the university, and is
essential to ensuring each student receives a positive
experience at DAU.
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OUR FACILITIES

DAU's facilities reflect the university's commitment to
providing a comprehensive learning environment. The
university's capabilities include:

+ 87 classrooms located throughout the university's five
regional sites

+ More than 150 breakout rooms that can be used for
small group discussions during classes

+ More than 2,000 laptops available for classrooms to
allow each student his or her own computer

+ TelePresence sites, allowing professors to remotely
connect to classes and students

+ A 400-seat main conference center

+ Numerous small conference rooms, seating 25-100
people

The university has seen an unprecedented growth in the
number of acquisition students it serves, and in response,
DAU has increased its number of classrooms and
continues to grow. The university also has established a
teaching and learning lab, which will allow professors to
test out new technologies that will aid in the delivery of
course materials.

17



THE DEFENSE ACQUISITION UNIVERSITY

DAU LEADERSHIP

. AT
Mrs. Katrina McFarland Dr. James McMichael Mr. Joseph Johnson Mr. Mark Whiteside RADM Lenn Vincent, Mr. Richard
President Vice President (hief of Staff and Director, Performance and USN (Ret.) Hoeferkamp
Acting Director, Planning, Policy, Resource Management Industry Chair Pentagon Liaison
and Leadership Support

Mr. Andy Zaleski Mr. Travis Stewart Mr. James L. Ms. Barbara Smith Mr. Robert Daugherty Dr. Roy Wood
Dean, West Region Dean, Midwest Region McCullough Il Dean, Mid-Atlantic Region Dean, Capital and Northeast Dean, Defense Systems
Dean, South Region Region Management College

Mr. Tim Shannon Dr. Chris Hardy Dr. Craig Lush Mt. Leo Filipowicz Ms. Meg Hogan-Roy

Director, Learning Capabilities Director, Global Learning and Director, Library and Knowledge Director, Operations Support Director, Human Resources
Integration Center Technology Center Repository Group
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ABOUT THE DEFENSE ACQUISITION UNIVERSITY

DAU BOARD OF VISITORS

Since its inception as an academic institution, DAU the DAU president on matters such as the university's
has received guidance from the DAU Board of Visitors. organizational management, curricula, methods of

The Board of Visitors consists of individuals selected instruction, and facilities. All Board of Visitors members,
for their preeminence in academia, business, and past and present, have been invaluable to the foresight,
industry. The members advise the Under Secretary of planning, and progress of DAU as an institution.

Defense for Acquisition, Technology and Logistics and

GEN William G.T. Ms. Karen Barley Ms. Susan Coté Mr. Curtis Gray Mr. Michael Joyce

Tuttle, Jr., USA (Ret.) President, Corporate University VP of Corporate Contracts, Senior VP, Human Resources, Senior VP of Operations

(hairperson Enterprise, Inc. Pricing and Supply Chain, BAE SYSTEMS and Program Management,
Northrop Grumman Corp. Lockheed Martin

Mr. l‘formqn B. Mr. Christopher Raymond Mr. Carl Salzano RADM Lenn Vincent,  Gen. Ronald W. Yates,
Kamikow VP for Business Developmentand VP, Acquisition, Booz Allen USN (Ret.) USAF (Ret.)

President and Editor in Chief,  gyataqy Bosing Defense, Space ~ Hamiltion Industry Advisor, National Consultant

MediaTec Publishing, Inc. and Security Defense Industrial Association

19
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DAU WEST REGION

www.dau.mil/sites/locations/w/default.aspx

The DAU West Region is the primary acquisition learning
location for professionals located in the Pacific Rim. The
headquarters of DAU West Region is strategically located
in San Diego to support a large contingent of the Defense
Acquisition Workforce. From an ideal location on the
Pacific Rim, San Diego is the anchor for a region poised
for success in an era of growing needs for acquisition
learning. The region also has satellite locations in
Colorado Springs, CO; Los Angeles, CA; Port Hueneme,
CA; and Pearl Harbor, HI.

The region's primary customers are Navy Region
Southwest, the Space and Naval Warfare Center, Naval
Base Ventura County, and Los Angeles Air Force Base.

DAU has numerous partnerships with colleges and
organizations in the DAU West Region. A listing of all
DAU partnerships can be found at

www.dau.mil/aboutdau/pages/partnerships.aspx.

LOCATIONS

DAU West Region

San Diego, CA

33000 Nixie Way, Bldg. 50,
Suite 345

San Diego, CA 92147-5117
619-524-4814, DSN 524
Fax: 619-524-4794

Training Centers:
Colorado Springs, CO
7150 Campus Drive
Colorado Springs,

CO 80920-3177
719-593-8794, ext. 342

Los Angeles, CA
222 N. Sepulveda Boulevard
Suite 1220
El Segundo, CA 90245-5659
310-606-5914

Port Hueneme, CA

3502 Goodspeed Street

Bldg. 1444, Suite 5

Port Hueneme, CA 93043-4425
805-982-2151, DSN 551

Fax: 805-982-4843

Pearl Harbor, HI

Ford Island

Bldg. 39, Room 106

239 Lexington Boulevard
Pearl Harbor, HI 96860
808-472-1937



http://www.dau.mil/aboutdau/pages/partnerships.aspx

GLOBAL REACH: SAN DIEGO, CALIFORNIA
HAVE QUESTIONS? CONTACT dauwest@dau.mil
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THE DEFENSE ACQUISITION UNIVERSITY

DAU MIDWEST REGION

www.dau.mil/sites/locations/mw/default.aspx

The DAU Midwest Region campus is located in Kettering,
OH, just south of Wright-Patterson Air Force Base near
the city of Dayton. There are three satellite campuses
within the region, located in Columbus, OH; Rock Island,
IL; and Sterling Heights, MI.

The DAU Midwest Region faculty and staff members
focus on teaching, research, and mission assistance
(targeted training, consulting, and partnering with
agencies). Their agenda includes working with
organizations within the region and staying

current on major issues and needs of the Defense
Acquisition Workforce.

Highly knowledgeable and experienced faculty

members teach resident Defense Acquisition Workforce
Improvement Act certification classes in various
functional disciplines at the Kettering and satellite
campuses; as needed at DAU regional campuses
nationwide; and at customer sites across the United
States and worldwide when required. The region’s
faculty support distance learning courses taught over the
Internet.

Responsible for mission assistance (consulting and other
noncertification training) for the Defense Acquisition
Workforce within the entire U.S. Midwest area, the DAU
Midwest Region serves multiple Department of Defense
and other federal organizations. DAU has numerous
partnerships with colleges and organizations in the DAU
Midwest Region. A listing of all DAU partnerships can be
found at www.dau.mil/aboutdau/pages/partnerships.aspx.

22

LOCATIONS

DAU Midwest Region
Kettering, OH

3100 Research Boulevard
Pod 3, 3rd Floor
Kettering, OH 45420
937-781-1025

Fax: 937-781-1026

Training Centers:
Columbus, OH

Bldg. 11, Section 6
3990 E. Broad Street
Columbus, OH 43216
614-692-1559, DSN 850
Fax: 614-692-1552

Sterling Heights, M1

38219 Mound Road, 2nd Floor
Sterling Heights, MI 48310
586-276-2167

Fax: 586-276-0069

RockIsland, IL

Bldg. 56, 2nd Floor, Room 222
1 Rock Island Arsenal

Rock Island, IL 61299-7640
309-782-0454, DSN 793

Fax: 309-782-0518




GLOBAL REACH: KETTERING, OHIO
HAVE QUESTIONS? CONTACT daumidwest@dau.mil
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THE DEFENSE ACQUISITION UNIVERSITY

DAU SOUTH REGION

With its headquarters in the dynamic community of
Huntsville, AL, DAU South Region supports the goals

and objectives of the Defense Acquisition Workforce

by providing products and services to the acquisition
community. The faculty and staff members of the DAU
South Region provide teaching, research, and mission
assistance (targeted training, consulting, and partnering
with agencies). They focus on working with their
customers and staying current on major issues and needs
of the acquisition workforce throughout the region.

The South region opened a new facility of approximately
68,000 square feet and state-of-the-art equipment

in Huntsville in 2010. DAU South can accommodate

a diversity of student needs, providing classrooms
furnished to enhance the overall learning experience
and with extensive e-Learning capabilities. The building
also offers a fitness center, convenient parking, and
convenient access to nearby shopping, a wide variety of
dining facilities, and hotel accommodations.

In addition to its Huntsville campus, DAU South has
two satellite facilities to further meet the needs of its
customers at Eglin Air Force Base, FL, and Robins Air
Force Base, GA.

DAU has numerous partnerships with colleges and
organizations in the DAU South Region. A listing of all
DAU partnerships can be found at

24

7115 Old Madison Pike
Huntsville, AL 35806
256-922-8020

Fax: 256-922-1077

AAC/EN

102 West D Avenue, 1st Floor
Eglin AFB, FL 32542-6807
850-882-8785

Fax: 850-883-3085

—~—TE

WRLC/PKP

235 Byron Street

Bldg. 300, West Wing
Door 23A

Robins AFB, GA 31098
478-222-1508, DSN 468
Fax: 478-327-4829
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www.dau.mil/aboutdau/pages/partnerships.aspx

GLOBAL REACH: HUNTSVILLE, ALABAMA

HAVE QUESTIONS? CONTACT dausouth@dau.mil
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)

DAU MID-ATLANTIC REGION

www.dau.mil/sites/locations/ma/default.aspx

DAU Mid-Atlantic Region is strategically located in

the town of California, MD, just 7 minutes from nearby
Patuxent River Naval Air Station. The California, MD, site
offers a state-of-the-art training facility, located amidst a
large and growing Defense Acquisition Workforce. The
Mid-Atlantic Region also has three additional training site
locations: Chester, VA; Norfolk, VA; and Kaiserslautern,
Germany.

The Mid-Atlantic Region's employees serve a Defense
Acquisition Workforce of approximately 23,000 members.

The region's largest customers are Naval Air Systems
Command, the Defense Commissary Agency, Langley Air
Force Base, U.S. Army Training and Doctrine Command,
Joint Forces Command, U.S. Army Europe, U.S. Air Forces
in Europe, and the Naval Surface Warfare

Center Dahlgren.

In addition, the Mid-Atlantic Region has learning
organization agreements with the Navy Test Pilot School
and the Marine Aviation Detachment.

DAU has numerous partnerships with colleges and
organizations in the DAU Mid-Atlantic Region.
A listing of all DAU partnerships can be found at

www.dau.mil/aboutdau/pages/partnerships.aspx.

LOCATIONS

DAU Mid-Atlantic Region
California, MD

23330 Cottonwood Parkway
Suite 200

California, MD 20619
240-895-7344

Fax: 240-895-7333

Chester, VA

3600 Festival Park Plaza
Chester, VA 23831
804-425-2946

Fax: 804-425-2947

Norfolk, VA

1968 Gilbert Street, Suite 660
Norfolk, VA 23511
757-443-2350

DSN 564

Fax: 757-443-2343

Kaiserslautern, Germany
Bldg. 164, Room 114

Rhine Ordnance Barracks
67663 Kaiserslautern, Germany
(49) 631-536-6332

Fax: (49) 631-536-7056/8507
DSN 489-6332



http://www.dau.mil/aboutdau/pages/partnerships.aspx

GLOBAL REACH: CALIFORNIA, MARYLAND
HAVE QUESTIONS? CONTACT daumidatlantic@dau.mil
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THE DEFENSE ACQUISITION UNIVERSITY

DAU CAPITAL AND NORTHEAST REGION

www.dau.mil/sites/locations/cne/default.aspx

The DAU Capital and Northeast Region provides
acquisition training and mission assistance services

to customers both internationally and regionally. The
regional area covers the states of Maine, Vermont, New
Hampshire, Connecticut, Massachusetts, Rhode Island,
New York, Pennsylvania, New Jersey, Delaware, most

of Maryland (excluding the Patuxent River Naval Air
Station), and in Virginia from the Richmond area north,
including the National Capital area and the District of
Columbia. Due to its location in the national capital area,
the region has a multitude of key customers, including the
Army, Navy, Air Force, Marines, and defense agencies
along with numerous federal agencies.

The DAU Capital and Northeast Region campus is
co-located with DAU Headquarters at Fort Belvoir,

VA. The post provides a full array of services such as a
commissary, a post exchange, library, a fitness facility,
and other services. The DAU Capital and Northeast
campus itself provides fitness facilities, a library, and a
cafeteria. Student parking is conveniently located nearby.
The area surrounding the post offers a wide variety of
dining establishments and hotel accommodations.

DAU has numerous partnerships with colleges and
organizations in the DAU Capital and Northeast Region.
A listing of all DAU partnerships can be found at

www.dau.mil/aboutdau/pages/partnerships.aspx.

28

PRIMARY LOCATIONS

DAU Capital and Northeast
Region

Fort Belvoir, VA

9820 Belvoir Road

Fort Belvoir, VA 22060-5565
703-805-2764, DSN 655

Fax: 703-805-2877

Aberdeen Proving Ground
Edgewood Area, Bldg. E5027
5027 Black Hawk Road
Aberdeen Proving Ground,

MD 21010

Director’s Office : 410-436-7257
Coordinator’s Office : 410-436-5761
Fax :410-436-6041

Hanscom Education and
Training Center

29 Chennault Street, Bldg. 1728
Hanscom AFB, MA 01731
781-377-3583

Fax: 781-377-8577

Defense Supply Center
—Philadelphia

700 Robbins Avenue, Bldg. 5
Philadelphia, PA 19111-5092
215-737-0409




GLOBAL REACH: FORT BELVOIR, VIRGINIA
HAVE QUESTIONS? CONTACT daucne@dau.mil
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THE DEFENSE ACQUISITION UNIVERSITY

DEFENSE SYSTEMS MANGEMENT COLLEGE

Co-located with DAU Headquarters at Fort Belvoir, VA,
the Defense Systems Management College (DSMC)

is chartered to provide executive-level, international
acquisition management, and requirements management
training, consulting, and research. DAU's Leadership

Learning Center of Excellence is an integral part of DSMC.

A core faculty of former DoD and industry program
managers and other senior acquisition practitioners
manage a dynamic curriculum and mentors course
participants both during and after their DSMC residency.
Executive-level courses are tailored to the responsibilities
and needs of senior leaders in the DoD and other
organizations. Requirements Management courses
meet the congressionally mandated certification training
for operational leaders who identify and establish
warfighting capability needs for DoD. International
offerings include courses and seminars that promote
excellence in structuring, negotiating, and executing
international programs. The Leadership Learning Center
of Excellence provides a portfolio of leadership courses
for Defense Acquisition Workforce leaders and manages
DAU's Executive Coaching program.

9820 Belvoir Road

Fort Belvoir, VA 22060-5565
703-805-2436, DSN 655
Fax: 703-805-3201
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DAU’S LEARNING ASSETS

PERFORMANCE LEARNING

Underlying the foundation of training and development
are DAU's basic services: training courses, knowledge
sharing, continuous learning, and mission assistance. All
these services, individually and in combination, support
the workforce throughout a professional’s career, from
entry level to senior leadership.

As the Defense Acquisition Workforce's premier learning
and development center, DAU aligns its certification
training with the specific career field requirements as
outlined by the various acquisition career field functional
leaders. In addition, the university has taken innovative
measures to ensure that learning and acquisition support
are available beyond certification, creating a total learning
environment for career-long solutions at the point of
need. The overview that follows summarizes DAU'’s
numerous services.

TRAINING AND CONTINUOUS
LEARNING COURSES

DAU delivers training courses in support of the DAWIA
requirements, allowing a member of the Defense
Acquisition Workforce to be certified at Levels |, Il, or

Ill. The Directors, Acquisition Career Management
(DACMs) for the Services and DoD agencies manage
attendance at these courses. Normally, the DACMs give
priority to Defense Acquisition Workforce members who
are pursuing certification in an acquisition career field,
but nonacquisition professionals can take courses as
well. For updates to these course descriptions during the
training year, consult the online version of the catalog at

DAU also delivers online learning assets designed to help
members of the Defense Acquisition Workforce continue
to learn about vital acquisition topics for personal
awareness. The DAU Continuous Learning Center (CLC)
provides those continuous learning modules. Links to
modules from the Air Force Institute of Technology
(AFIT), the General Services Administration (GSA), and
the Navy are also offered. Several easy-to-use online
modules sponsored by Harvard ManageMentor 10
provide information on topics fundamental to managerial
success. These topics range from running an effective
meeting or managing a project to negotiating skills.
Information on these opportunities is available at
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.......................... . DAU continually develops and adds new

offerings to the CLC site. To see what's new, check the
CLC website frequently.

MISSION ASSISTANCE

Through its mission assistance efforts, DAU provides
rapidly delivered expert resources and learning assets to
the Defense Acquisition Workforce, providing the right
people and the right products and services at the right
time in response to requests for support.

Consulting Services are offered by DAU in most
functional areas. Seasoned faculty members from all
disciplines and regions can consult with government
acquisition organizations and integrated product

teams on either a long- or a short-term basis. Faculty
members have extensive acquisition program experience,
education, and training to provide the right solutions at
the right time to solve individual, field organization, and
agency acquisition challenges. Consulting and facilitation
services are offered in areas such as strategic planning,
group consensus problem solving, and planning of all types.

DAU offers a Program Startup Workshop to facilitate
better government and industry teaming after contract
award on defense acquisition programs. The 3- to 5-day
workshop is tailored to match the specific needs of

each program and is conducted jointly with government
and industry teams. Ideally held 2 to 4 weeks after
contract award, the workshop provides training on
essential startup activities and creates an environment of
teamwork, communication, and trust.

DAU also offers Group Consensus Problem Solving

to assist in group deliberation, collaborative decision-
making, and teamwork of all types. As an integral part
of those processes, teams use networked computers to
share information, develop plans, examine alternatives,
and address complex problems. The university's
facilitated decision-making services use ThinkTank
electronic meeting software for strategic planning,
problem solving, team building, brainstorming, and other
facilitated interventions. ThinkTank and other facilitation
services can be provided at all DAU campuses.

Rapid-Deployment Training is a capability that DAU
established in response to the accelerated rate of change
to acquisition policies, procedures, and best practices. By


http://www.icatalog.dau.mil

PERFORMANCE LEARNING

quickly focusing attention on high-value initiatives, DAU
is able to develop and deliver training to large numbers
of the Defense Acquisition Workforce soon after an
initiative is implemented and in parallel with changes

to our formal courses. Rapid-deployment training can
be provided via multiple available media, including live
webcasts, recorded video-on-demand and podcasts,
classroom training, continuous learning modules, and
local sessions. Experienced facilitators can be scheduled
within days of release of new initiatives that affect the
Defense Acquisition Workforce.

Targeted Training workshops and mini-courses are
developed by DAU to meet specific, targeted needs of
DoD acquisition organizations and program offices.
DAU faculty members continually meet with acquisition
professionals and organizations to understand their

requirements; faculty can then tailor existing learning
assets, such as DAWIA core courses, to meet the
learning needs of the professionals or organizations.
See Appendix D for a list of targeted training courses
currently available.

KNOWLEDGE SHARING

Knowledge sharing—achieved by the blending of people,
processes, and information technology—improves
organizational performance through increased efficiency,
effectiveness, and innovation. Leveraging advanced
portal and collaboration technologies, DAU supports
Defense Acquisition Workforce members at their point of
need for informal learning and job performance support.
The workforce can take advantage of online resources
and interactive venues that facilitate the sharing of
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documented knowledge, experiences, and lessons
learned among individuals and organizations. DAU's
primary components of knowledge sharing are the AT&L
Knowledge Management System (AKMS)—composed
of the Defense Acquisition Portal (DAP), the Acquisition
Community Connection (ACC), the DoD Acquisition Best
Practices Clearinghouse (BPCh), the DoD Acquisition
Encyclopedia (ACQuipedia), and the ACQuire search and
discovery system—as well as the David D. Acker Library
and Knowledge Repository. Users can view short videos
and get additional details on all elements of the AKMS at

Defense Acquisition Portal (DAP)

The DAP is the central repository for acquisition policy
and reference materials. The DAP focuses on “Big A”
processes—describing all phases of the acquisition
process, from requirements generation and budget
development, through overall management of the
acquisition process.

Utilizing the DAP, the acquisition professional can quickly
access necessary information to accomplish specific
tasks directly related to program and project support.
The DAP is organized as a series of pages under tabbed
labels, making it easy for the user to locate information.
The DAP provides the Defense Acquisition Workforce
with information on and links to:

+ Better Buying Power Initiative Gateway

+ Defense Acquisition Guidebook

+ Web-Enabled Integrated Defense
Acquisition, Technology, and Logistics

Life Cycle Management Chart

Ask A Professor (AAP) system

Special topic and functional “Gateways”
FAR, DFARS, and other FAR supplements
Acquisition processes

Defense acquisition policy and regulations
Education and professional development
Career management and DoD human capital initiatives
Community areas

Overview of industry’s role in DoD processes
Glossaries and acronyms

Software tools

News, publications, and events

Other AT&L websites

Guidebooks, handbooks, and forms

DAU media library

Rapid-deployment training
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The DAP is currently in the first phase of a five-phase
evolutionary development project. Future enhancements
include additional Web capabilities, MyDAP
personalization capability, exportable and selectable
Web parts and services, reduced sign-on and log-on for
DAU- and Service-related portals, and additional RSS
services for notification of new and amended content.
Users Can access the DAP at ...............................
Acquisition Community Connection (ACC)

The ACC is an online forum that includes communities

of practice and collaborative workspaces centered

on acquisition-specific topics. ACC is available to the
Defense Acquisition Workforce 24/7 to collaborate,
share, and connect with one another in an online
environment. Community members are able to interact
and share lessons learned and experiences to support job
performance, avoid the duplication of effort, and advance
the connection of people and ideas.

Recent upgrades to the ACC include an improved RSS
feed capability with user subscription feature, filter-based
navigation of content that facilitates content discovery,

a simplified user interface that encourages member
interaction and engagement, and CAC login.

Communities play a central role in helping the workforce
stay connected to expertise and in providing the tools,
resources, and connections that help people improve
performance. The ACC software serves as the backbone
for performance learning tools, such as ACQuipedia

at https:/acquipedia.dau.mil , the Defense Acquisition
Guidebook at hiips:/dag dau.mil, »and the Program
Managers e-Tool Kit at hitips:/prmioolkit dau mil -Users can
access the ACC at

Best Practices Clearinghouse (BPCh)

The DoD Acquisition Best Practices Clearinghouse
(BPCh) is designed to help improve DoD's systems
acquisition processes by facilitating the selection and
implementation of recommended or proven practices
appropriate to the needs of individual acquisition
programs in a variety of functional and special topic
areas. BPCh users learn from practical results that may be
applied in their environment. Users can access the BPCh
at
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ACQuipedia

ACQuipedia is an online encyclopedia of common
defense acquisition topics and was developed as

a collaborative project to create content around
acquisition-related topics. ACQuipedia provides the
Defense Acquisition Workforce with quick access to
information in a succinct and digestible format. Article
content aggregates the most relevant references and
learning assets to focus users and quickly provide high-
value content. Each topic is identified as an article, and
each article contains a definition, a brief narrative that
provides context, and links to the most pertinent policy,
guidance, tools, practices, and training on the subject.
ACQuipedia articles support the Web-enabled Integrated
Defense Acquisition, Technology, and Logistics Life Cycle
Management Chart, community of practice libraries,

and course material as well as the PM e-Tool Kit and
other performance learning tools. Users can access
ACQuipedia at
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Program Managers e-Tool Kit

DAU has converted the popular Program Managers

Tool Kit into a Web version that is easy to update with
the latest information; and key text and diagrams link
directly to cited policy, related communities of practice,
and comprehensive ACQuipedia articles. Visitors to the
e-Tool Kit will encounter a table of contents listing all
information in the handbook, and clicking on a topic will
send them directly to that page in the handbook. Table of
contents topics are available in the left-hand menu, and
clearly labeled navigation buttons allow users to view
each individual page in the handbook. Users can access
the Program Managers e-Tool Kit at hips:/prtoolkitdaumil
ACQuire Enterprise Search

ACQuire is the enterprise search engine for DAU
educational and knowledge content. It allows users to
select the information source—DAP, ACC, AAP, BPCh,
the Defense Acquisition Guidebook, the DAU Home
page, DAU continuous and distance learning modules,
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and ACQuipedia—and search for exact terms, phrases,
multiple terms, acronyms, or numerical references. The
recently improved ACQuire search engine has several
features designed to enhance the user's search and
discovery experience. As the search query is entered,
ACQuire will offer suggested searches pulled from the
DAU taxonomy, recent search history, and

controlled vocabulary.

Users seeking additional information also have the option
of selecting from a variety of commercial search engines,
which will automatically use the same search query
terms. ACQuire still maintains the search-within-search
feature, allowing the user to refine the results based on
additional search criteria and discriminators. Finally,
ACQuire integrates the search results with ACQuipedia
for prepopulated and matched terms and queries. Users
can access ACQuire at 1o /acquie

iTunes University

The first corporate university to appear on Apple's iTunes
University, DAU provides users with access to videos on
a variety of topics for all Defense Acquisition Workforce
career fields, and the university continues to add new
videos. All content is free to the public, but users must
first have iTunes installed on their computers. Those who
have an iTunes account with Apple also can subscribe to
a particular career field or topic channel and have content
delivered as soon as it becomes available. The videos can
be accessed at .........................................................................
.......................... nil or by opening iTunes, clicking on the
iTunes Store link, clicking on the Universities & Colleges
link, and looking for Defense Acquisition University.
iTunesU Media can also be accessed via iTunes-enabled
mobile devices such as the iPhone, iTouch, or iPad.

Library and Knowledge Repository

The David D. Acker Library and Knowledge Repository
supports the university's curricula and its defense
acquisition research. Full borrowing privileges are
available to current DAU students, and alumni may
register for weekend borrowing privileges. The library
participates in interlibrary loans through the Online
Computer Library Center. The David D. Acker Library

students, including an online library catalog. The online
catalog provides easy searches by author, title, subject
terms, keywords, date, and format. If a publication is
available on the Web, the online catalog will provide a link.

OTHER SERVICES

Strategic Partnerships

DAU has established strategic partnerships with
universities and colleges so that Defense Acquisition
Workforce members can transfer DAU coursework
toward college and university degrees and certificates.
While each partnership is unique in what it offers,

the objective of the partnership program is to provide
workforce members with opportunities to maximize
academic accomplishments by receiving credit for DAU
courses toward a graduate, undergraduate, or certificate
program offered by a strategic partner.

For help in finding a program that suits individual
needs, prospective students can visit the DAU Strategic
Partnership page at the DAU website (

colleges and universities with which DAU has current
partnership agreements. To view specific information
on the various partnership benefits offered by each
school, simply click the school’s name to be linked

to a corresponding landing page. Landing pages will
provide additional information on degree and certificate
programs, including a point of contact at the school and
application directions.

The Strategic Partnership page also contains a link to the
Excelerate program. This is a unique partnership with
schools that offer Defense Acquisition Workforce credit
toward master's degrees and certificates of achievement
for Level Il and Level Il Defense Acquisition Workforce
Improvement Act (DAWIA) certification. For a current
list of partners participating in the Excelerate program, go
to .................................................................................. -
Equivalency Program

DAU has partnered with other education and training
providers that offer or desire to offer courses, programs
of instruction, or assessment processes that are
substantially similar to the learning outcomes addressed
in specific DAU courses. Equivalency courses can be used
in lieu of a DAU course when seeking certification in an
acquisition career field.

For current and potential providers of equivalency
courses, go to
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Senior Service College Fellowship

The Senior Service College Fellowship (SSCF) program

at DAU conducts offerings in Huntsville, AL; Warren,

MI; and Aberdeen Proving Ground, MD. This 10-month,
in-resident leadership education program is a partnership
between the Army and DAU designed to provide senior-
level civilians equivalent training to their military
counterparts in preparation for senior-level leadership
responsibilities.

Target Attendees: Civilians at the GS-14 or 15 level (or
equivalent pay band) in all acquisition career fields who
are members of the Army Acquisition Corps and seek to
develop and apply leadership skills and competencies.

Prerequisite(s): Level Ill certification in primary
acquisition career field; commander's letter of
endorsement.

Participants in this program are selected by a central
selection board convened annually by the Army
Acquisition Corps in Washington, DC.

Upon completion of the program, participants will receive
credit for SSCF attendance and credit for the Program
Manager's Course (PMT 401). This program also offers
the opportunity to secure a master’s degree in leadership.

The program contains the following core areas:
leadership, mentoring and research. National speakers,
university courses, national security module, PMT 401,
tours, and a number of DAU classes related to leadership
are offered. The SSCF program assistance is funded

by each fellow's sending command. The program is
intense and provides time to think and reflect without the
distractions of the typical government workplace.

Center for Defense Acquisition Research

The DAU Center for Defense Acquisition Research
supports the Defense Acquisition, Technology and
Logistics (AT&L) community by focusing research on
the acquisition of defense-related materiel and services.
The Center helps bring analytical research and insight
to bear on critical issues that affect policies, processes,
and the workforce. These issues have been identified
by the leaders of the entire AT&L community, across
government, industry, and academia. The Center
coordinates investigations performed by a wide range of
researchers: DAU faculty, staff, and students; Federally
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Funded Research and Development Centers (FFRDCs);
think tanks; academia; and members of the wider
acquisition community, in both government and industry,
whether in the United States or abroad.

Learn more about research products and join in research
discussions in the Acquisition Research Community of
Practice at ht or contact

Periodicals

In an effort to maximize resources, the Defense AT&L
magazine and the Defense Acquisition Research Journal
(ARJ) are now available to individual subscribers online
only.

For the latest issue of Defense AT&L or to obtain a free
subscription to Defense AT&L magazine and/or the
Defense Acquisition Review Journal, go to

To be alerted by e-mail when the new issue of either
publication is available, sign up for the DAU LISTSERV by
sending an e-mail to and/or

Publications

The DAU Press offers a wide range of publications to the
Defense Acquisition Workforce. Current publications can
be VleWed at ..........................................................

DAU students and government employees can obtain

a free single copy of most publications from the DAU
Publications Distribution Center in Bldg. 231, Room

9, at Fort Belvoir. Printed copies of the Defense AT&L
and Defense ARJ are available on a limited basis while
supplies last.

To receive a free copy by mail, send a request to DAU,
ATTN: Publications, 9820 Belvoir Road, Suite 3, Fort
Belvoir, VA 22060-5565; call 703-805-4923; or fax
requests to 703-805-3726. Those who do not qualify
for a free single copy from the DAU Press or who need
multiple copies may buy copies directly from the DAU
Publications Distribution Center by using an Inter-
Agency/Military Interdepartmental Purchase Request or
by writing a check payable to the U.S. Treasury.


http://www.dau.mil/pubscats/default.aspx
http://www.dau.mil/pubscats/default.aspx
mailto:datlonline%40dau.mil?subject=
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THE DEFENSE ACQUISITION WORKFORCE
COMMUNITIES AND PROGRAMS

WORKFORCE MANAGEMENT—FUNCTIONAL LEADERS

OVERVIEW

The functional leaders are senior leaders who specialize The results from the integrated product teams help

in a functional area of acquisition, technology, and provide course relevance and direction of course content
logistics. Requirements for career fields may change as to curricula developers and course authors, as well as

a result of new technologies, mission requirements, or arigorous, ongoing quality assessment of DAU course
servicemember needs, and it is the job of the functional offerings.

leaders to ensure that their respective career fields

maintain relevancy. Functional leaders are involved in An overview of each functional leader’s area of

chairing integrated product teams to address career responsibility as well as the certification and core plus table
development issues and to identify training, education, for the functional area are provided on the following pages.

and experience requirements.

+ Acquisition &

Program Management B -+ International Acquisition + Auditing
Mr. Dave Ahern . Mr. Alfred Volkman Mr. Patrick Fitzgerald
Director, Strategic and Tactical Director, International Director, Defense Contract
' (ooperation, OUSD(AT&L) Audit Agency
Systems
+ Business + Contracting, Purchasing, + Engineering &

Technical Management
Mr. Stephen Welby
Director, Systems Engineering,
ODDRG&E

and Industrial/Contract

Property Management
Mr. Shay Assad
Director, Defense Procurement

Dr. Nancy L. Spruill
Director, Acquisition Resources and
Analysis, OUSD(AT&L)

+ Information Technology
and Software Acquisition
Management
Ms. Joyce France
Director, DoD Chief Information
Officer Management Services

|+ Failities Engineering
Mr. James Dalton

PE. Chief, Engineering and
Construction, U.S. Army Corps of
Engineers

+ Life Cycle Logistics
Mr. John Baranowski
Acting Deputy Assistant Secretary
of Defense (Materiel Readiness)

+ Test and Evaluation
Mr. Edward Greer
Deputy Assistant Secretary of
Defense, Developmental Test and
Evaluation OASD(R&E)
Director, Test Resource
Management Center (TRMC)

+ Science & Technology
Dr. John Fischer
Director, Laboratory Office,
ODDR&E
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TOTAL WORKFORCE SIZE: 15,782

+ Mr.Dave Ahern
Director, Strategic
and Tactical Systems

ACQUISITION AND PROGRAM
MANAGEMENT FUNCTIONAL
COMMUNITY

Acquisition professionals in the Program Management
career field are concerned with all of the functions of

a program management office (PMO) or a program
executive office (PEO). Program management
professionals serve in a wide range of PMO and PEO
positions, including program integrators and analysts,
program managers, PEOs, and their deputies. They may
also serve in a number of support and management
positions throughout the workforce. The fundamental
responsibilities of the program manager are to balance
the many factors that influence cost, schedule, and
performance; to interpret and tailor application of the
DoD 5000 Series regulations; and to ensure that high-
quality, affordable, supportable, and effective defense
systems are delivered to the warfighter as quickly as
possible.
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+  Mr. Alfred Volkman
Director, International
(ooperation, OUSD(AT&L)

INTERNATIONAL ACQUISITION
FUNCTIONAL COMMUNITY

International Acquisition is a new career path created
by the Under Secretary of Defense for Acquisition,
Technology and Logistics. Initial execution of the

career path began in fiscal year 2009, aligning it with
the Program Management career field. The initial
alignment with Level lll program managers expanded
to include Level Il program managers in fiscal year 2011.
International Acquisition establishes a formal career
path within the overall Program Management career
field. Formalizing the career path systematically with the
personnel systems enables two important actions. First,
specific manpower billets can be coded as international
program management positions requiring individuals
possessing both core and international acquisition
qualifications to fill the respective positions. Second,
the existing personnel management infrastructure will
record each Defense Acquisition Workforce member’s
achievement toward this special qualication. This
information ultimately will provide visibility to members
of senior management, enabling them to identify

and select internationally qualified persons to lead
international programs.



PROGRAM MANAGEMENT LEVEL I

* Participates in an Integrated Product Team (IPT) delivering a weapon system, Command and
Control (C2)/network-centric system, or space system

* Performs financial and status reporting, and basic logistics activities

* Supports pre-award contract activities and workload planning and scheduling

+ Weapon Systems

Assists in acquisition planning, assessing risk (technical, cost, and schedule), and contract

+ Services tracking and performance evaluation

Participates in a business process IPT, fundamentals of enterprise integration, and outcome-

+ Business Management Systems/IT e R

Participates in a variety of international-related programs/tasks, either cooperative or security
assistance in nature

CORE CERTIFICATION STANDARDS! (REQUIRED FOR DAWIA CERTIFICATION)

+ Acquisition Training ACQ 101 Fundamentals of Systems Acquisition Management

+ International Acquisition

s SYS 101 Fundamentals of Systems Planning, Research, Development, and Engineering
+ Functional Training ® CLB 007 Cost Analysis
s CLB 016 Introduction to Earned Value Management

+ Education Formal education not required for certification
+ Experience 1year of acquisition experience
(DESIRED TRAINING, EDUCATION, AND EXPERIENCE)
‘Slvy::r:: nB/ll;:‘tjﬁ International Acq
CLC 011 Contracting for the Rest of Us + + +
CLE 025 Information Assurance (IA) for Acquisition Professionals + + + +
CL1 001 International Armaments Cooperation (IAC), Part 1 +
CL1 002 International Armaments Cooperation (IAC), Part 2 +
CLI 003 International Armaments Cooperation (IAC), Part 3 +
CLL 008 Designing for Supportability in DoD Systems + +
CLL 011 Performance-Based Logistics + +
CLM 017 Risk Management + + +
CLM 029 Net-Ready Key Performance Parameter (NR-KPP) + +
IRM 101 Basic Information Systems Acquisition + + +
LOG 101 Acquisition Logistics Fundamentals + +
PQM 101 Production, Quality, and Manufacturing Fundamentals + +
SAM 101 Basic Software Acquisition Management + +
TST 102 Fundamentals of Test and Evaluation +

EDUCATION: Baccalaureate degree, preferably with a major in engineering, systems management, or business administration

EXPERIENCE: 1year of acquisition experience (in addition to core certification experience)

"The Core Certification Standards section lists the training, education, and experience REQUIRED for certification at this level.
When preparing your Individual Development Plan (IDP), you and your supervisor should consider the training, education, and experience listed in this Core Plus Development Guide if not already completed.

NOTES:

* “(R)” following a course title indicates the course s delivered as resident-based instruction.

+ Some continuous learning (L) modules have been created by extracting lessons in their entirety from a training course. If this is the case for the (L module(s) identified in the above core certification standards, the course the (L module was extracted from is identified in the “Notes” section
of the (L course description and the course can be substituted to meet the certification standard.
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PROGRAM MANAGEMENT LEVEL II

Structures and guides systems engineering activities

Establishes a risk/opportunity program; structures and conducts technical reviews
Works with contracting personnel

Maintains configuration control

Leads IPTs in support of developing and delivering a weapon system, C2
network-centric system, or space system

+ Weapon Systems

Structures incentives tied to desired outcomes for service contracts, prepares
plans for mitigating risks, provides contract tracking and oversight

Performs most acquisition planning tasks as established in Attachment 1to
AT&L Services Memo of Oct. 2, 2006

+ Services

Leads IPTs, identifies and manages enterprise-level business systems and issues, and applies
+ Business Management Systems/IT performance measures within the acquisition community and program office context that
directly impact systems under development

Participates in successful cooperative development, production partnership, or system modi-
+ International Acquisition fication/transfer during pre-system acquisition or system acquisition with allied and friendly
nations, either cooperative or security assistance in nature

CORE CERTIFICATION STANDARDS! (REQUIRED FOR DAWIA CERTIFICATION)

* ACQ 201A Intermediate Systems Acquisition, Part A

+ Acquisition Training s ACQ 201B Intermediate Systems Acquisition, Part B (R)

® PMT 251 Program Management Tools Course, Part |
® PMT 257 Program Management Tools Course, Part I
® CON 110 Mission-Support Planning and either of the following completed on or
+ Functional Training after Nov. 15, 2005:
—SAM 101 Basic Software Acquisition Management or
—IRM 101 Basic Information Systems Acquisition
—CON 115 To replace CON 110 Oct. 1, 2011 (to be deployed)

+ Education Formal education not required for certification

2 years of acquisition experience; at least 1year of this experience must be in program
management

UNIQUE POSITION TRAINING STANDARDS?

+ Experience

+ International Acquisition s PMT 202 Multinational Program Management (R)
s PMT 203 International Security and Technology Transfer/Control (R)

CORE PLUS DEVELOPMENT GUIDE?

(DESIRED TRAINING, EDUCATION, AND EXPERIENCE)

TYPE OF ASSIGNMENT

Weapon Business International Ac
Systems Mgmt/ IT .

BCF 215 Operating and Support Cost Analysis (R)

CLE 004 Introduction to Lean Enterprise Concepts + + +

CLE 006 Enterprise Integration Overview +

CLE 022 Program Manager Introduction to Anti-Tamper +

CLI 004 Information Exchange Program (IEP), DoD Generic Research, +
Development, Test, and Evaluation (RDT&E)

CLL 002 Defense Logistics Agency Support to the PM + +

CLL 006 Depot Maintenance Partnering + +

"The Core Certification Standards section lists the training, education, and experience REQUIRED for certification at this level.
Workforce members assigned to the positions listed in the Unique Position Training Standards section MUST meet these training standard(s) within 24 months of assignment.
*When preparing your Individual Development Plan (IDP), you and your supervisor should consider the training, education, and experience listed in this Core Plus Development Guide if not already completed.

NOTE: “(R)” following a course title indicates the course is delivered as resident-hased instruction.
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CLM 025 Commercial-Off-The-Shelf (COTS) Acquisition for Program

Managers * * *
CLM 031 Improved Statement of Work + +

CLM 036 Technology Transfer and Export Control Fundamentals

LOG 102 Systems Sustainment Management Fundamentals + +

PQM 101 Production, Quality, and Manufacturing Fundamentals + +

"The Core Certification Standards section lists the training, education, and experience REQUIRED for certification at this level.
2Workforce members assigned to the positions listed in the Unique Position Training Standards section MUST meet these training standard(s) within 24 months of assignment.
3When preparing your Individual Development Plan (IDP), you and your supervisor should consider the training, education, and experience listed in this Core Plus Development Guide if not already completed.

NOTE: “(R)” following a course title indicates the course is delivered as resident-hased instruction.
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THE DEFENSE ACQUISITION WORKFORCE
COMMUNITIES AND PROGRAMS

PROGRAM MANAGEMENT LEVEL III
TYPE OF ASSIGNMENT REPRESENTATIV

* Leads and provides oversight of IPTs delivering a weapon system, C2/net-centric system, or
space system

* Leads tasks supporting pre-award contracts, financial management, risk management, systems
engineering, total ownership cost determination, contract coordination, and communications

+ Weapon Systems

* Organizes and leads DoD professional, administrative, and management support service
contracting relating to developing clearly stated and actionable requirements packages

» Coordinates with local procurement contracting officers, and ensures opportunities for
socioeconomic business concerns

= Performs all acquisition strategy requirements actions noted in Attachment 1to AT&L Services
Memo of Oct. 2, 2006

+ Services

Oversees transformation integration, planning and performance, and investment management

+ Business Management Systems/IT applicable to the acquisition community, program office(s), and system(s) under development

CORE CERTIFICATION STANDARDS! (REQUIRED FOR DAWIA CERTIFICATION)
+ Acquisition Training None required

BCF 102 Earned Value Management Fundamentals

BCF 103 Business Financial Management Fundamentals

LOG 103 Reliability, Availlabilty and Maintainability (RAM)

PMT 352A Program Management Office Course, Part A

PMT 352B Program Management Office Course, Part B (R)

SYS 202 Intermediate Systems Planning, Research, Development, and Engineering, Part |

+ Functional Training

+ Education Formal education not required for certification

4 years acquisition experience with at least:

—2 years in a program office/similar organization (dedicated matrix support to a PM, PEO,
+ Experience DCMA program integrator, or supervisor of shipbuilding)

—1 year in a program management position with cost, schedule, and performance

responsibilities

UNIQUE POSITION TRAINING STANDARDS

PMT 304 Advanced International Management Workshop (R)

+ International Acquisition® through Sept. 30, 2011 * PMT 202 Multinational Program Management (R)

= PMT 203 International Security and Technology Transfer/Control (R)
+ PEOs; PM/DPM of MDAP/MAIS; PM/DPM of significant non- . PMT401 Program Manager's Course (R)
major programs? PMT 402 Executive Program Manager's Course (R)

CORE PLUS DEVELOPMENT GUIDE*
(DESIRED TRAINING, EDUCATION, AND TYPE OF ASSIGNMENT

ACQ 265 Missioned-Focused Service Acquisition + +
ACQ 370 Acquisition Law + + +
ACQ 452 Forging Stakeholder Relationships (R) + + +
BCF 207 Economic Analysis (R) + + +
BCF 209 Acquisition Reporting for MDAPs and MAIS (R) + +
CLE 008 Six Sigma: Concepts and Processes + + +
CLE 301 Reliability and Maintainability + +

CLL 022 Title 10 Depot Maintenance Statute Overview + + +

CLL 201 Diminishing Manufacturing Sources and Material Shortages
(DMSMS) Fundamentals

LOG 200 Intermediate Acquisition Logistics, Part A + +

"The Core Certification Standards section lists the training, education, and experience REQUIRED for certification at this level.

Workforce members assigned to these positions MUST meet these training standard(s) within 6 months of assignment.

* Workforce members assigned to these positions MUST meet these training standard(s) within 24 months of assignment.

“When preparing your Individual Development Plan (IDP), you and your supervisor should consider the training, education, and experience listed in this Core Plus Development Guide if not already completed.

NOTE: “(R)” following a course title indicates the course is delivered as resident-based instruction.
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LOG 201 Intermediate Acquisition Logistics, Part B (R) + +
LOG 204 Configuration Management + +
LOG 235 Performance-Based Logistics, Part A + +
LOG 236 Performance-Based Logistics, Part B (R) + +
PMT 403 Program Manager's Skills (R) + + +
PQM 201A Intermediate Production, Quality, and Manufacturing, Part A +

+ + +

SAM 301 Advanced Software Acquisition Management (R)

SYS 203 Intermediate Systems Planning, Research, Development, and +
Engineering, Part Il (R)

TST 203 Intermediate Test and Evaluation (R)

"The Core Certification Standards section lists the training, education, and experience REQUIRED for certification at this level.
*Workforce members assigned to these positions MUST meet these training standard(s) within 6 months of assignment.

* Workforce members assigned to these positions MUST meet these training standard(s) within 24 months of assignment.
“When preparing your Individual Development Plan (IDP), you and your supervisor should consider the training, education, and experience listed in this Core Plus Development Guide if not already completed.

NOTE: “(R)” following a course title indicates the course is delivered as resident-based instruction.
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% THE DEFENSE ACQUISITION WORKFORCE
/\ COMMUNITIES AND PROGRAMS

TOTAL WORKFORCE SIZE: 4,086

+ M. Patrick Fitzgerald
Director, Defense Contract
Audit Agency

Persons in this career field perform contract auditing,
accounting, and financial advisory services to DoD and
other government agencies in negotiation, administration,
and settlement of contracts and subcontracts. Duties
include evaluating information about contractor
economic assertions, comparing those assertions

to established criteria, and reporting the results to
interested third parties.

AUDITING FUNCTIONAL COMMUNITY

Some reasons for audits include proposal submissions,
incurred cost, compliance with the Truth in Negotiations
Act, compliance with cost accounting standards,
contract terminations, claims for abnormal conditions,
contractor financial condition, and contractor systems
and operations.




AUDITING LEVEL I

TYPE OF ASSIGNMENT REPRESENTATIVE ACTIVITIES
Audits financial records, reports, management controls, policies, and practices affecting or
+ Auditor reflecting the financial condition and operation of Department of Defense and other federal
agency contractors
CORE CERTIFICATION STANDARDS! (REQUIRED FOR DAWIA CERTIFICATION)
+ Acquisition Training None required
+ Functional Training * AUD 1150 Technical Indoctrination (R)

* A baccalaureate degree in accounting; or

* Abaccalaureate degree in a business-related field with at least 24 semester credit hours in
+ Education accounting; or

= 4years of experience in accounting; or

* Anequivalent combination of accounting experience, college education, and training

+ Experience 1year of contract auditing experience

CORE PLUS D
(DESIRED TRAINING, EDUCATION, AND EXPERIENCE)

TYPE OF ASSIGNMENT

AUD 1113 Orientation to DCAA

AUD 1261 Scanning Guidance

AUD 1265 APPS Performance Support Manual

AUD 1601 FAR 31, Allowable and Unallowable Costs

AUD 1602 Allowable Costs with Restrictions (Non-Employee)
AUD 1603 Allowable Costs with Restrictions (Employee)
AUD 9201 New Employee Ethics

EDUCATION: None specified

EXPERIENCE: None specified

A
+
+
+
+
+
+
+

"The Core Certification Standards section lists the training, education, and experience REQUIRED for certification at this level.
When preparing your Individual Development Plan (IDP), you and your supervisor should consider the training, education, and experience listed in this Core Plus Development Guide if not already completed.

NOTES:

+ For information on AUD courses, contact the Defense Contract Audit Institute at 901-325-6100.
+“(R)” following a course title indicates the cours